PLACEMENTS
AY: 2020 - 21



S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD. NO BRANCH | YOP

1 ACCENTURE 383 LPA 18NHSA0328 | MECH | 2021
KRISHNA VIKAS

2 17NHIA0301 | MECH | 2021
AHMAD

3 17NHIA0306 | MECH | 2021
KUMAR SAI SATEESH

4 17NHIA0310 | MECH | 2021
PRAVARSHI

5 17NHIAO314 | MECH | 2021
KUMAR YUVA

6 17NHIA0321 | MECH | 2021
NANDAKUMAR ESWARA

7 17NHI1AD325 | MECH | 2021
BHASKAR PAVAN

8 17NH1A0332 | MECH | 2021
KRISHNA LAL

9 17NH1A0334 | MECH | 2021
HARISH

10 18NH5A0301 | MECH | 2021
KIRAN PAUL

1 18NH5A0307 | MECH | 2001

ALIENS DEVELOPERS Zsirg, (R OERaiDURGA R AG

12 GHANTA GOPI NADH I17NHIA0103 | CIVIL | 2021
KALIPINDI

13 L I7NHIAO106 | CIVIL | 2021

14 PENUMALA ROSHANADH ITNHIAOILL | cIviL | 2021
DARAPUREDDY UMA

15 ey 18NH5A0101 | cIviL | 202

16 MALI BHARAT 18NH5A0104 | CIVIL | 2021

17 gA‘ ‘IO“ \GAM PHANI BHUSHAN 1SNH5A0108 | CIVIL | 2021
SAMMETA NAGA

18 e s [8NHSAOI11 | CIVIL | 2021

19 YALAMURI KOTESWARI 18NHSA0114 | CIVIL | 2021

70 CHALLA VENKATA KANAKA IONHIE000S | MBA | 2021
DURGA BHAVANI

21 I1ONHIE0008 | MBA | 2021
DONDAPATI VIJAY

22 I9NHIEQ0IS | MBA | 2021

ALIENS DEVELOPERS 276 LpA |RODURU SUSHMA
23 19NHIE0021 | MBA | 2021

KONDAPALLI VEDA SRI




5.NO

COMPANY NAME

PACKAGE STUDENT NAME REGD. NO BRANCH | YOP

24 I9NHIEO02S | MBA | 2021
MATTA BALA TRIVENI

25 I9NHIE0027 | MBA | 2021
NAKKA RAMYA SRI

26 I9NHIE0028 | MBA | 2021
NATTA HEPHZIBAH

27 ISNHIE0031 | MBA | 2021
PASUPULETI DIVYA SREE

28 ISNHIE0036 | MBA | 2021
RAVILISETTI SREE VARSHA

29 SAYINA NAGA PHANEEDNRA 19NHIE0038 | MBA | 2021
BABU

30 I9NHIEO042 | MBA | 2021
TALARI MANIKANTA DILEEP

31 YAKKATI ACHYUTH PAVAN IONHIEO046 | MBA | 2021
KUMAR

32 I9NHIE0047 | MBA | 2021
YAKKATI SIVA NAGA RAJU

33 YARLAGADDA POOJITHA 17NHIA0569 | CSE | 2021

34 ISNH5A0506 | CSE | 2021

ALLSEC TECHNOLOGIES apa  [ALLURIYAMINISIVA LEBLA

35 P DURGADEVI I7NHIA0453 | ECE | 2021

36 CHEEKATI KRISHNA KEERTHI | 17NHIA0202 | EEE | 2021

3 FACE PREP 3.06 LPA | CHUNDURU MOUNIKA 17NH1A0203 | EEE | 2021

38 KESIREDDY HEMALATHA 17NHIA0206 | EEE | 2021

39 NARAGANI SATYA BHARGAV | 18NH5A0208 | EEE | 2021

40 ALLSEC TECHNOLOGIES 2LPA I7NHIA0318 | MECH | 2021
PURUSHOTHAM NAGA. M

41 _ I8NHSA0316 | MECH | 2021
KUMAR ASHOK. N

42 I9NHIEO012 | MBA | 2021
JANGAM SARATH

43 ABDUL SHAMEELA BEGUM 17NH1A0502 | CSE | 2021

4 ALLU BHAVANA SRILAKSHMI | 17NHIA0504 | CSE | 2021

ASTORIA TECHNOLOGIES 2.2LPA
45 BHIMAVARAPU CHARISHMA 17NHIA0S10 | CSE | 2021
46 CHEELA UMA 17NH1A0517 | CSE | 2021




S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD. NO BRANCH | YOP

DOKKAMALA RAJA SANDEEP

47 T [7NH1A0520 CSE 2021

48 GADIREDDY LAHARI 17NH1A0523 CSE 2021
KANNAMREDDY LAKSHMI

49 syl FINH1A0529 CSE 2021

ASTORIA TECHNOLOGIES 2.2 LPA

KUNAPAREDDY VENKATA

50 RENE AT 17NH1A0536 CSE 2021

51 MANTENA MANASA 17NH1A0540 CSE 2021

52 RAJULAPATI SRAVANI 17NH1A0550 CSE 2021

53 CAPGEMINI 3.80 LPA | ANUMAKONDA TEJASWI 17NHLA0506 CSE 202t

54 KANUMURI HEMA SAI 17NH1A0530 CSE 2021

55 ) NALLAJERU NAVYA 17NH1AD544 CSE 2021

36 18NH5A0503 CSE 2021
CHILLIMUNTHA MOUNIKA

57 A LAKSHMI SARIKA 17NH1A0404 ECE 2021

58 CH KALYANI 17NH1A0412 ECE 2021

59 D BITTU [TNHIAD419 ECE 2021

60 M LOKCHANDU 17NH1A0442 ECE 2021

61 M BHAGYAVATHI [7NH1A0443 ECE 2021

ETHNUS 2LPA

62 M JYOTHI SUMANA 17NH1AD444 ECE 2021

63 PAIDI YAMINI 17NH1AD449 ECE 2021

64 P SRAVANI {7NH1AQ454 ECE 2021

65 KUPPALA PAVAN KUMAR 18NH5A0416 ECE 2021

66 MARRE DURGA BHAVANI 18NHSA(417 ECE 2021

67 1ONH1E0002 MBA | 2021
B GUNA SATHYA

68 19NH1EQ004 MBA | 2021
BONDALAPATI MOUNIKA SAI

69 19NH1E0006 MBA | 2021

CHALLAPALLI PHANI SANKAR




5.NO | COMPANY NAME PACKAGE STUDENT NAME REGD. NO BRANCH | YOP

70 19NH1TEQ007 MBA 2021
DARAPUREDDY PHANI BABU

71 19NHIEQO10 MBA 2021
GURUGUBELLI KALYANI

72 ISNHIE0014 MBA 2021
KATURI DEEPTHI

73 KOSURLU CHUDAMANI I9NHIE0022 MBA 2021
SRINIVAS

74 19NHIE0023 MBA 2021

ETHNUS 2 LPA KOSURU JAGADEESH BABU

75 19NHI1E(G024 MBA 2021
MATHI JAGAN

76 PAREPALLI NAGA SIVA VAMSI [9NHI1EN030 MBA 2021
KRISHNA

77 [9NHIE0048 MBA 2021
YALAVARTHI SUJANA

78 BANDARU HEMADURGA 17NH1A0509 CSE 2021

79 CHALADI RESHMASRI 17NH1AD514 CSE 2021
KUNAPAREDDY BALA

80 BHARGAVI 17NH1A0534 CSE 2021

&1 AGULLAKAVYA 17NH1A0402 ECE 2021

82 A TRIVEDITA JAYASRI 17NHIAQ403 ECE 2021

83 A ANAND PAUL 17NH1A0406 ECE 2021

84 BORRA MANJU I7NHIA0411 ECE 2021
CHILAKALAPUDI SA]

85 FACE PREP 3JLPA MOUNIKA [7TNH1AD416 ECE 2021

36 D SURYA SAIPATRI 17NH1A0418 ECE 2021
G JAYA LAKSHMI DURGA

87 BHAVANI 17NH1A0421 ECE 2021

88 POTHURAIJU DIVYA SRI 17NH1A0456 ECE 2021

89 MALLAMPALLI NARESH BABU 17NH1A0208 EEE 2021

90 YARAGANI SUBRAHMANY AM 17NHIAO214 EEE 2021

91 KAGITHA AMALA SRINU 18NH5A0206 EEE 2021

92 SIDDHANI VASUVINAY 18NH5A0210 EEE 2021




S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD. NO BRANCH | YOP
93 YUDHAM PHANI CHINNA 18NHSA0213 | EEE | 2001
94 IONHIE0001 | MBa | 2021
ANNAMANENI SRAVANI

95 19NHIE0003 | MBA | 2021
BOLLU JANSI LAKSHMI

9% I9NHIE0009 | MBA ! 2021
G HARI KRISHNA

97 ISNHIE0011 | MBA | 2021
JAJAM AJARATH BABU

08 ISNHIE0013 | MBA | 2021
KADIYAM JYOTH!

99 1ONHIE0020 | MBA | 2021
NISCHALA DAGANI

100 FACE PREP 3 LPA IONHIEQ037 | MBA | 2021
RIMANAPUDI VENKATA TEJA

T VADDADI CHANIKYA I9NHIEQO44 | MBA | 2021
SUBRAMANYAM

5 VADDI NAGA VENKATA IONHIE0045 | MBA | 2021
GOVARDHAN

103 19NHIEO049 | MBA | 2021
YANNAVARAPU LOKESH

104 DINTAKURTHI PREM KUMAR 17NHIA0204 | EEE | 2021

105 17NHIA0304 | MECH | 2021
BABU VINNI

106 17NHIA0312 | MECH | 2021
RAM BABU K

107 17NHIA0317 | MECH | 2021
KRISHNA RAMA M

108 17NH1A0322 | MECH | 2021
SOMESWARAO . P

109 17NH1A0324 | MECH | 2021

GESTAMP 21ps L SAIEURNA R

110 17NHIA0327 | MECH | 2021
SHAREEF.$.K

11 17NH1A0329 | MECH | 2021
GOPI T

12 17NH1A0330 | MECH | 2021
KUMAR LAKSHMANA .V

113 18NH5A0302 | MECH | 2021
BHARGAV SATYA N

114 18NHSA0304 | MECH | 2021
BABU MANOHAR B

15 18NH5A0305 | MECH | 2021
TEJA ISSAC B




S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD. NO BRANCH ;| YOP
116 18NH5A0306 MECH | 202]
KIRAN SAIP
117 18NH5AQ308 MECH | 2021
DEVENDRA K

118 18NH5A0309 MECH | 2021
RAHEEM K

119 1SNH5A0310 MECH | 2021
VAHEED K

120 T8NH5A0311 MECH | 2021
DURGA KUMAR K.V.N

121 18NH5A0317 MECH | 2021
KRISHNA VIJAYAN

122 I8NH5A0318 MECH | 2021
KUMAR HEMANTH P

123 18§NH5A0319 MECH | 2021

GESTAMP 2 LPA PRASAD DURGA P

124 18NH5A0323 MECH | 2021
SANDEEP S

125 18NH5A0324 MECH | 2021
ANAND KUMAR M

126 DESI HARISHT 17NH1A0519 CSE 2021

127 HEALTHPLIX TECHNOLOGIES 6 LPA KUNAPAREDDY JASWANTH 17NH1A0535 CSE 2021

128 TADISETTY NAGA DIVYA 17NHIAQ558 CSE 2021
BALA SOWJANYA

129 REK INFO SYSTEMS 1.8 LPA SURAPANENI {7NH1A0408 ECE 2021

130 J BHUVANA SATEESH 17NH1AQ427 ECE 2021

131 SUMAYYA FERDOUSE ITNH1AQ462 ECE 2021

132 S SHARMILA [7TNH1A0463 ECE 2021

HEALTHPLIX TECHNOLOGIES 6 LPA

133 DONDAPATI NAGA RAMYA [8NH5A0408 ECE 2021

134 POSINA GOPI 18§NH5A0423 ECE 2021

135 VALLABHANENI DEEPTHI SRI 18NH5A0429 ECE 2021

136 COGNIZANT 45LPA | PAGADALA PRIYANKA 17NHI1AO211] EEE 2021

137 17NH1A0303 MECH | 2021

HEALTHPLIX TECHNOLOGIES 6 LPA SAI MANIRANTA MOHANA. CH

138 18NH5A0320 MECH | 2021

PAMARTHI NARAYANA




S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD. NO BRANCH | YOP

139 19NH1EQ043 MBA | 2021
TANGUTURI PRASANTH

140 MPHASIS 325 LPA | CHALAMALASETTY KEERTHI 17NH1A0515 CSE 2021
CHILAKALAPUDI SAI

141 NTT DATA 3LPA | ADHURI 17NHIA0415 ECE 2021

142 KAKARLA RAMA KRISHNA 17NH1A0528 CSE 2021

143 KOLLURI RAJITHA 17NH1A0533 CSE 2021
GHANTASALA GNANA

144 RK INFOQ §YSTEMS 2LPA | SreoiTH . 17NH1A0539 CSE 2021
PARISI DORATHI NAGA SRI

145 DIVYA 17NH1AD546 CSE 2021

146 SAI DINESH MANAM I7NH1A0551 CSE 2071

147 SEETHALA AKHIL RATHNAM 17NH1A0553 CSE 2021

148 SRIRAMANENI SRIJA 17NH1A0557 CSE 2021

149 TOLETI SREELEKHA 17NHIA0559 CSE 2021

150 RK INFO SYSTEMS 2LPA 18NHS5A0501 CSE 2021
AJIAMPUDI HIMABINDU

151 GEDALA NAGA VENKATA 18NHSA0505 CSE 2021
SURESH
MEKA BHAGYA SAI LAKSHM!

152 PRASANNA DURGA 18NH5A0508 CSE 2021

153 M SOWJIANYA [7NHIAD438 ECE 2021

154 ABDUL JUBEDA 17NH1A0501 CSE 2021
AGNIHOTHRAM

155 TIRUNRUSIMHA RANGA 17NH1A0503 CSE 2021
GOPAL

156 BODDU BHAVITHA 17NH1A0512 CSE 2021

157 SPIDER TECH LAB S LR DANDAMUDI SARVANI 17NH1A0518 CSE 2021

158 DORADLA NAGA CHAITHANYA | 17NH1A0522 CSE 2021

159 KAKARALA PAVAN] 17NH1A0527 CSE 2021

160 KAVITI DURGA ARCHANA 17NH1A0532 CSE 2021




S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
161 NITTA DEVI PRIYANKA 17NHIA0545 | CSE | 2021
162 SANA MANJULA NAIDU 17NHIA0552 | CSE | 2021
163 Qg%?&ﬁﬁﬁ;i RO 17NHIA0S07 | CSE | 2021
164 ATLURI MAHESWARI 17NHIA0508 | CSE | 2021
165 BOBBA KAVYA 17NHIAOS11 | CSE | 2021
166 gﬁf&;}w” YRR 17NHIAOSI3 | CSE | 2021
167 SUTHERLAND 2.50 LPA | CHEDELLA RAJARAJESWARI 17NHIA0S16 | CSE | 2021
168 DOKKU KUMARA SWAMY 17NHIAOS21 | CSE | 2021
169 GUDAPATI ANIRUDH 17NH1A0524 | CSE | 2021
170 KATTA TEJASWI 17NHIA0S31 | CSE | 2021
171 ATMAKURI NAGA MOUNIKA 17NH1A0538 | CSE | 2021
172 s DD NGO 17NHIA0547 | CSE | 2021
173 SISTLA SRIHARIKA 17NH1ADSS4 | CSE | 2021
174 VEERANKI SALINI 17NHIA0S64 | CSE | 2021
175 VEMURI SWATHI 17NHIA0565 | CSE | 2021
176 YALAMARTHI LAYA 17NHIA0568 | CSE | 2021
177 18NHS5A0502 | CSE | 2021

SUTHERLAND 250Lpa | ALLADA SATYANARAYANA

178 18NH5A0504 | CSE | 2021
EESARLA BHAVANI

179 JONNALAGADDA VENKATA 18NH5A0507 CSE 2021
RATNAM

180 ABDUL ROUF 17NHIAG401 | ECE | 2021

181 VEERANKI SRIJA 17NH1AD407 | ECE | 2021

182 B VENKATA RAMKUMAR 17NHIA0410 | ECE | 2021

183 gRHfgquLAKSHMI INHIAGH4 | ECE | 2001




S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD. NO BRANCH | YOP
184 CH NAVEEN BABU 17NHIA0417 | ECE | 2021
185 D LAKSHMI TULASI 17NHIA0420 | ECE | 2021
186 G LOKANATH VENKATA SAI 17NHIA0423 | ECE | 2021
187 I RAGHU VAMSI 17NH1A0426 | ECE | 2021
188 ] LAKSHMI BHAVANI 17NHIA0428 | ECE | 2021
189 K NAGA RAMYA I7NHIA0431 | ECE | 2021
190 K MOHANA SAI KRISHNA 17NHIA0432 | ECE | 2021
191 LOHIT SUNKARA 17NHIAD437 | ECE | 2021
192 M THANMAYI 17NHIAO440 | ECE | 2021
193 M GAYATHRI 17NHIA046 | ECE | 2021
194 P1AISWARYA 17NHIAMS] | ECE | 2021
195 S DURGA BHAVANI 17NHIA0461 | ECE | 2021
196 VASA PRATIMA 17NHIA0469 | ECE | 2021
197 DARAM KAVYA 1SNH5A0406 | ECE | 2021
198 JAKKULA RAMPRASAD ISNH5A0410 | ECE | 2021
199 PINNAMANENI CHAITANYA ISNH5A0422 | ECE | 2021
200 PUTTI JAGAPATHI BABU ISNH5A0424 | ECE | 2021
201 SONTI VIJAYA BHANU ISNH5A0428 | ECE | 2021

SUTHERLAND 2,50 LPA
202 MEDIBOYEENA HARITHA 1SNHSA0432 | ECE | 2021
203 ;%SS“RI?ONDA GEEDs 17NH1A0201 | EEE | 2021
204 KUMBHA MOHAN RAJESH 17NHIA0207 | EEE | 2021
205 m]gilgg TN ERRG T 17NHJA0210 | EEE | 2021
206 RAJULAPATI CHINNI 17NHIA0212 | EEE | 2021




S.NO

COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
207 MEDANKI RAJESH BABU 18NHSA0207 | EEE | 2021
208 PICHUKALA VENKATA SAI 18NHSA0209 | EBE | 2021
209 . 17NHIA0305 | MECH | 2021
210 RATESHL 17NHIA0313 | MECH | 2021
211 —_— 17NHIA0316 | MECH | 2021
212 S I7NH1A0323 | MECH | 2023
213 S ARERD RREMGD 17NHIACI02 | CIVIL | 2021
214 KOLLA SWETHA 18NHSA0102 | CIVIL | 2021
215 PAIDI NARESH ISNH5A0109 | CIVIL | 2021
216 PENUMALA REVATHI ISNHSA0110 | CIVIL | 2021
217 SRI SUDHA PANDI 17NHIA0556 | CSE | 2021
218 TCS 3.36 LPA | BANDARU SAI PRIYA 17NHIAG409 | ECE | 2021
219 L HARSHITHA 17NHIA0436 | ECE | 2021
220 GUDAPATI RAJESWARI 17NHIA0525 | CSE | 2021
221 MADDALA LOHITHA 17NHIA0537 | CSE | 2021
222 MONDRU SURENDRA 17NHIA0543 | CSE | 2021
223 o P PR VSR 17NHIA0405 | ECE | 2021
224 e AN R SR NS ZA0LPA [ 1 ANDANA DIVYA 17NHIA0413 | ECE | 2021
225 LN HEMA 17NHI1A0422 | ECE | 2021
226 K LAKSHMI SUPRIYA 17NHIA0420 | ECE | 2021
227 M MOUNIKA 17NHIAG439 | ECE | 2021
228 MOVVA PRIYANKA [TNH1A0445 | ECE | 2021
229 WIPRO 3.50 LPA | CHUKKA ANUPAMA ISNHS5A0405 | ECE | 2021
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IS NHSA3 2T
MEckt -

JAccelerate
the career of
‘your dreams

To,

Name : Vikas Krishna Yerrapothu

Re: Important information post your clearance of the interview process during the Campus Visit

“rar Vikas Krishna Yerrapothu,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

« Dosument verification and checks - Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents.. The Offer release will be contingent upon successful verification of your
documents that will be subn::i_itted by you. Once you receive the offer, we would like you to accept the offer
within 7 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in vour
candidate registration process or at any stage of the hiring process, this Letter of intent or any subsequent
offer issued to you shall stand revoked.

« Information on Accenture’s Pre-joiner-Learning Module - As part of providing our new joiners a
unique learning experience, Accenture proposes a learning module - Technology Fundamentals Online
Learning program {Hereinafter* program”}. We would like to share the details of this program in advance
for your ease of information and familiarity with its conditions.

o The training module of this program is typically made available to potential new joiners at least 45
days before onboarding to give them a reasonable time to learn at their pace and comfort. Details
of which are as under:

» Under the program, the learning modules hosted on a technology platform will prepare the
potential new joiner to be code ready.

» Post onboarding/joining Accenture, and after the induction the potential new joiner will need to go
through the Technology fundamental assessment (based on the pre on-boarding online learning
program).

* On successful completion of the program and clearance of the Technology fundamental



assessment in the first atternpt along with completion of the online program module, a potential
new joiner will be eligible for a learning incentive of INR 10,000.

« Incase a potential new joiner fails in the first attempt they will not be eligible for any learning
incentive.

» To clear assessments for the program, potential new joiners are required to scare minimum 60%
marks in each assessment test for the program. If they are unable to score 60% in the first
attempt, they will have up to two additional atiempts and will be required to score minimum 65%
marks to clear the assessment for the program.

» Before each reattempt, reasonable guidance and appropriate refresher training sessions will be
provided to new joiners to help them appear in the reassessment.

The potential new joiner's employment with Accenture is subject fo successtul completion of the
assessment of the program, as mentioned above,

Aiter a new joiner has cleared the Pre-Joiner Program; they will need to underga further Accenture stream
specific trainings. For clearing these trainings also, Accenture provides thres attempts with success criteria
simifar to one for the pre-joiner program as mentioned above. If potential new joiners are unable to
complete the Accenture specific training program in the given 3 atiermnpts successiully, their services with
the Company shall be terminated as per the Terms of Employment.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A

o Career Level - 12

» Proposed role - Application Déyelopment Associate

* Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory
benefits and will be structured in accordance with the Comolicy.

» Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 32,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year,

» Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon successfut
completion of initial training as per company process.

e Maximum Annual Total earning potential - 4,40,500

« Additional Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 9,500

o Maximum Annual Total eaming potential + Total Additional Benefits - INR 4,50,000/-

You may be required to reiocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter,

“This is an electronically generated document does not require signatures”



Accenture Solutions Private Limited
Letter of Authorization

(For use of Personal Information and Sensitive Personal Data or Information)

To whom it may concern

I understand that my employment with Accenture Solutions Private Limited, having its registered office at Plant 3, Godrej & Boyce
Complex, LBS Marg, Vikhroli (West), Mumbai Maharashtra 400079 (hereinafler referred to as 'Accenture’, which expression shall
unless repugnant to the context or meaning thereof mean and include its successors, nominees assigns and administrators), is
governed by Accenture Employment Policies as applicable, and that this employment is subject to satisfactory background checks
[including educational qualifications, past employment records, work experience, work authorization (if applicable) identity check,
police clearance check, criminal records check, court record checks ete.] and professional reference checks,

| hereby certify all of the statements made on the Accenture's Employee Anplication Form are true and complete, and | understand
that any omission or misrepresentation of any fact may result in revocation of the offer of employment or refusal of employment or
immediate dismissal.

"I hereby declare and affirm that:

» | am not an undischarged insolvent and that | have never applied o any court of law to be adjudicated as an insaivent.
» No criminal charges have ever been framed against me by any court of law.

» | have not been convicted by any court for any offence involving moral turpitude.

» | have not been involved or been party to any financial or economic crimes In any manner whatsoever.

# | have never been involved or heen parly to any terrorist activities.

| agree and understand that, if at any time hereinafter, any or all of the above statements are found to be false / untrue, Accenture
shall, without prejudice 1o its other rights, shall have the right to forthwith revoke the offer of employment or terminate my services and
also initiate appropriate legal proceedings against ma. | further agree and understand in the event of such revocation or termination, |
shall not be entitled to any compensation or benefits whatsosver.

| hereby authorize Accenture Solutions Private Limited and its representative to collect, store, process, transfer and share my personal
Information and sensitive personal information ltke bank accounts, PAN, biometric information, medical record, e-mail addresses stc.)
provided in my resume and application of employment, and to conduct enquiries as may be necessary, at the company's discretion.

| authorize Accenture and its representative to initiate the necessary enquirlesichecks with immediate effect; barring my
current employment. Verification of my current employment can be inltiated on or after the date of joining. [ also authorize Accenture
and its representative to initiate reference checks with the references provided by me with immediate affact.

Further, | also acknowledge and provide my consent to Accenture to transfer and share (within India or outside of india) such
information with:

a. Affiliates of Accenture for administrative purposes and/or audit;
b. Clients/prospects in reiation to any staff augmentation assignments.

i hereby declare that the execution of this authorization has been done of my own free will and consent and without any undue force or
coercion in any manner whatsoever.

| am aware that Accenture has adopted security practices and procedure to ensure that the information collected in secure and they
are available on Accenture’s website and in public domain,

| authorize all persons who may have information relevant to this enquiry to disclose it to Accenture or its representative. | hereby
release all persons from liability on account of such disclosure.

Signature : \/ - [( ﬂ‘—c 3% /L’\ ol = ;
Full Name in Capitals : \/LKA S K RISHAA VEREAPOTH O
Date : Qc 72/ ‘

Hote Instruction: You can either download, manually sign, scan and upload the document or choose to download, e-sign and upload.

Effective from May,2021 EAF Version 7.0



[ |ALIENS
. DEVELOPERS

“Prtalldigend Liviag'

Date: 25-2-2021

OFFER LETTER

Dear AHMAD

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives{variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be malntained at alt times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of prabation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless ctherwise intimated.

increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company's performance.

Recovery: In the event of separation from services of the company {separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of riotice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

" Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

= As long as you are In the employment of the Company, you will, at ali times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone,

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

* You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon [eaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.
It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appeointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
fd/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head - Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature M
Name: A LM A D

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source In accordance
with applicable law. If you have any questions, please contact HR department.
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Annual Cost to Company 1 23,000| @ 276,000

Component _ Yearly
Basic Salary i 6,675 80,100
HRA 40050 48,060
Bonus 6] 556 | [ 6,672
Washing Allowance & 1,001 | @ 12,012
Attendance Allowance ] 4,451 53,412
GrossSalary ] 16,688|@ 200,256
Employee Contribuiton of PF | @ 801{@ 9,612
Employee Contribuiton of ESI | @ 118 | @ 1,416
Net Salary 15769|@ 189,228
Employer Contribution of PF 7 801 9,612
Empioyer Contribution of ESI @ 511 6,132

“Total Fixed Component |m__ 216,000
Variable Component _ @ 60,000
(Payable on performance basis)

Private & Confidential | Aliens Developers Private Liniited




ALIENS
DEVELOPERS
“Yaselitgont Living'

A

Date: 25-2-2021

OFFER LETTER

Dear KUMAR SAI SATEESH

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skilis and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terins and conditions of our Company M/s Aliehs Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives(variable component} of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all tites. The details of the
remuneration package are provided in the Anhexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company

reserves the right to post you/iransfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Campany, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

perfod buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shali give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound te carry out such functions.

2 You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honarary or remunerative, except with the written permission of the Company.

® As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, docurnents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

You will ferthwith inform the Company of any change in your residential address.

You will ohserve work timings as applicable to your location and place of work in compliance with the policies.

Upon leaving the Company, you will not take with you any drawing, biue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries,

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company's decision in this behaif.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
impravement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitied to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We lock forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Hegd — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above, |
hereby, accept the terms & conditions of the employment offered in totality.

signature KCOMpR SAT SATEESH
Neme FOMPR SAT SATEESH

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employrent. You will
recelve salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Annual Cost to Company 23,000| @ 276,000
Components | Monthly | Yearly
Basic Salary 6,675| @ 80,100
HRA ] 4,005|@ 48,060
Bonus & @ 556 | @ 6,672
Washing Allowance | @ 1,001 | & 12,012
Attendance Allowance & 4,451( @ 53,412
Gross Salary @ 16,688|8 200,256
Employee Contribuiton of PF 801|@ 9,612
Employee Contribuiton of ESI @ 118| @ 1,416
Net Salary @ 15,769 189,228
Employer Contribution of PE ] 801|@ 9,612
Employer Contribution of ESI @ 5113 6,132
Total Fixed Component B 18,000|0 216,000
R B ‘a—-%{g&;ﬁ —
Variable Component _ i} 60,000
{Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear PRAVARSHI

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reperting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only} and performance-
Inked uncapped incentives(variable component) of INR 60,000/~ (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in india or abroad.

Probaticn and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty {30) days pricr to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. it is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designhation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are ih the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furtherimore, you will not disclose them without authority of the Company to
anyone other than the Campany’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such baoks, registers, documents and other papers as may be issued to
you or may come in your possession and shali return the same when required.
You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Commpany's decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shail be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance
I hereby warrant and confirm that | am not prevented by previous employment terths and conditions, or in any other way,

from entering into employment with the Companhy or performing any of the duties of employment referred to above, |
hereby, accept the terms & conditions of the employment offered in totality.

Signature RAVA RQ’H +
Name: @9\ AN ARSH 1

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of emplayment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in aceordance
with applicable law. If you have any questions, please contact HR department.
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Annual Cost to Company i 23,000 1 276,000
[ AT
_Compone | Monthly | Yearly
Basic Salary B 6,675|@ 80,100
HRA |m 4,005 @ 48,060
Bonus |18 556 6,672
| Washing Allowance B 1,001} @ 12,012
Attendance Allowance & 4,451\ 3 53,412
Gross Salary o 16,688|@ 200,256
Employee Contribuiton of PF 801 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary E 15,769]@ 189,228
Employer Coﬁtrihution of PF El 861 o 9,612
Employer Contribution of ES! @ 511 6,132
Total Fixed Component {B  18,000(/@ 216,000
I?"'-‘f " Part — =
Variable Component @ 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear KUMAR YUVA

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final examns.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only} and performance-
linked uncapped incentives{variable component) of INR 60,000/~ (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to he set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: incremenis are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other retevant factors including your performance, potential for next role and Company’s performance,

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for terminaticn of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authoerized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them te anyone.

= You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

=  You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will cbserve work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

=  You will be entitled to leave in accordance with the Company policy.

= [t is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

=  Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance,

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,

from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality,

Signature fFumah Yova-
Name: Kumaod VUVOL

Nate: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accerdance
with applicable law. If you have any questions, please contact HR department.
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Salary Details

Annual Cost to Company g 23,000 % 276,000

Part A
Components Monthly Yearly
Basic Salary g 6,675 X 80,100
HRA X 4,005|% 48,060
Bonus g 556X 6,672
Washing Allowance g 1,001 % 12,012
Attendance Allowance g 4451 % 53,412
Gross Salary Y 16,688 | X 200,256
Empioyee Contribuiton of PF £ 201 | % 9,612
Employee Contribuiton of ESI % 118X 1,416
Net Salary T 15,769 X 189,228
Employer Contribution of PF X 801 |% 9,612
Employer Contribution of ESI g 511X 6,132
Total Fixed Component g 18,000 | X 216,000

PartB
Variable Component b 60,000
{Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear NANDAKUMAR ESWARA

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Allens Developers Private Limitad,

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives{variable component) of INR 60,000/ (Rupees Sixty Thousand Only). The compensation details
are sirictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in india or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointmenit is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Racovery: [n the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

® Your designation is mrerely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions,

= You will devote full time to the work of the Company and shall not undertake ary other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, ohserve secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

=  You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to resuft in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appoiniment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof ete, and background verification clearance,

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions i
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Heud — Humtan Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of einployment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature A C€ StoaMct
NEME AN PAK OIVIAR 4 RA
Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employrment. You will

receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.

Private & Confidentiol | Aliens Developers Private Limited
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Salary Annexure

Annual Cost to Company B 23,000|@ 276,000

Components  Yearly
Basic Salary 80,100
HRA B 48,060
Bonus 556 | @ 6,672
Washing Allowance 1| 1,001|®@ 12,012
Attendance Allowance @ 4,451 (1@ 53,412
Gross Salary _ m 16,688| @ 200,256
Employee Contribuiton of PF 801(@ 9,612
Employee Contribuiton of ES]  [B 118 1,416
Net Salary ) 15,769|@ 189,228
Employer Contribution of PF 801|B 9,612
Employer Contribution of ES! 511 6,132
Total Fixed Component | 18,000{@  216,000]
Variable Component ] 60,000
(Payable on performance basis)

Private & Confidential | Aliens Developers Private Limited
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Date: 25-2-2021

OFFER LETTER

Dear BHASKAR PAVAN

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager onhce you are on board. Your
employment with us will be governed by policies (referred in the Company Palicy Handbook),

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited,

Compensation and Beneflts: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives{variable component) of INR 60,000/~ {Rupees Sixty Thousand Only), The compensation details
are strictly confidenttal between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting wil! be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in india or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, uniess otherwise intimated.

Increment and Career Progression: Ihcrements are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company {separation can aiso include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

perlod buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compehsation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employrnent, It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on terrnination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the respensibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other directfindirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in

Private & Confidential | Aliens Developers Private Limited
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according te the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you witl not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose thern to anyone,
= You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
= Youshall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required,
= You will forthwith inform the Company of any change in your residential address.
= You will observe work timings as applicable to your location and place of work in compliance with the policies.
® Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatscever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

¢ You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time te vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company's deciston in this behalf.

= During the period of your ernployment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

® Your appointiment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
idd/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We logk forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head —~ Humaon Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

AR PAVAN
. po ¥
g, wAG AR VAN

Note: Please return the duplicate copy of this letter duly sighed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure
Annual Cost to Company m  23000(®@ 276,000
_Components | Monthly Yearly
Basic Salary @ 6,675| @ 80,100
HRA i 4,005| @ 48,060
Bonus ] 556| @ 6,672
Washing Allowance Rt 1,001|@ 12,012
Attendance Allowance el 4451108 53,412
Gross Salary o 16,688| 0 200,256
Employee Contribuiton of PF @ 801|M@ 9,612
Employee Contribuiton of ESI 118| @ 1,416
Net Salary @ 15,769 | @ 189,228
Employer Contribution of PF @ 301i@ 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component i 18,000 216,000
Variable Component @ 60,000
(Payable on performance basis)

Private & Confidential | Aliens Developers Private Limited
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Date: 25-2-2021

OFFER LETTER

Dear KRISHNA LAL

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibflities will be discussed with you by your Reportihg Manager once you are on board. Your
employment with us will be governed by policies {referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives(variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and vourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure {(attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.,

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30} days prior to notice period and without the need to provide a reason, On completion of probation
peried, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated,

Increment and Career Progression: Increfents are not automatic but any increase ih your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice if writing or salary in lieu thereof
to the other for termination of this employment. it is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave avatled during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

®  Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, rhanagerial, supervisary, or other functions and
you will be bound to carry out such functions.

*  You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

* Aslong as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that rnight come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all ratters with sobriety.

* You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the sarme when required.
You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to ieave in accordance with the Company policy.

= Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

® During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
td/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Heud — Hurnan Resources

Declaration and Offer Acceptance

{ hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or iin any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature LR XS HNVA LAL
Name: KATSHNA LAL

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You wil
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source In accordance
with applicable law. If you have any questions, please contact HR department.
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Annual Cost to Company 23,000| @ 276,000
Component __Monthly | Vearly _
Basic Salary I 6,675|@ 80,100
HRA @ 4,005| & 48,060
Bonus @ 556 @ 6,672
Washing Allowance @ 1,001| @ 12,012
Attendance Allowance 4,451 | @ 53,412
Gross Salary @ 16,688|0 200,256
Employee Contribuitoh of PF |3 801(@ 9,612
Employee Contribuiton of ESI 118 (@ 1,416
Net Salary 15769|@ 189,228
Employer Contribution of PF 801| B 9,612
Employer Contribution of ESI S11m 6,132
Total Fixed Component _ 180000 716,000
Variable Component k 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear HARISH

We are pleased to appoint you for the position of Business Assoclate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are oh board, Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives(variable component} of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Coripany or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemned to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors Including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company {separation can also include terthination oh performarnce
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Terrmination: Oh confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of rotice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, chserve secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valvable property of the Corhpany
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.,

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobristy.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Cornpany of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in corhpliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calcuiations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e, marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Lifited,

Avinash Upadhyay
Head — Human Resaotirces

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature 14 A R 15 H
Name: H P\%'I-QH

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.

Private & Confidential | Allens Developers Private Limited




A

flae

Salary Annexure
Annual Cost to Cornpany @ 23,000 276,000
nen | Monthly | Yearly
Basic Salary @ 6,675(0@ 80,100
HRA B 4,005 | @ 48,060
Bonus , R 556 | & 6,672
Washing Allowance el 1,001 | B 12,012
Attendance Allowance ja 4,451 53,412
Gross Salary B 16,688|@ 200,256
Employee Contribuiton of PF @ 201|@ 9,612
Employee Conitribuiton of ESI | @ 118| @ 1,416
Net Salary 15769|@ 189,228
Employer Contribution of PE | @ 801|B 9,612
Employer Contribution of ESI £l 511| @ 6,132
~Total Fixed Componer |m 1g,000{ @ Zélfe_’,iddjﬂ
— ar —_5%-&:‘%
Variable Component ‘ _ 60,000
{Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear KIRAN PAUL

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives(variable camponent) of INR 60,000/~ (Rupees Sixty Thousand Only). The corpensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The detaiis of the
remuneration package are provided in the Annexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departtments/units/Associates’ Offices of
the Company existing or to be set at any other location in india or abroad,

Probation and Confirmation: You will be on probation for a period of 6 ronths, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointrient is terminable either by the Company or
by you by giving thirty (30) days prior to nhotice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

increment and Career Progression: Increments are nat automatic but any increase in your compensation and future
prospects int the Companty shall entirely depend on your efficiency, hard work, regularity in attendarice, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance

Recovery: In the event of separation from services of the company {separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice
period buy-out/relocation reimbursement/joining bonus or any other expenses itcurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this efployment. it is made explicitly clear that if the employee avails any leave during the
notice period, the perfod of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

= Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be hound to carry out such functions,

*  You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

= As long as you are In the employment of the Company, you will, at all times, observe secrecy and confidentiality in

Private & Confidential | Alieris Developers Private Limited




|DEVELOPERS

Hrtellvgedal Liviag'

‘;%1I\LJEHQEB

respect of any technical, trade or business data or any other inforination that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= Youshall maintain ahd keep in your safe custody such books, registers, documents and other papers as inay be issued to
you or may come in your possession and shall return the saime when required.

= You will forthwith inform the Company of any change in your residential address.

®  You will observe work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will hot take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

® During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the actlvities of the
Company, the Company shall be entitled to use, utilize and such improverhents.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Alients Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terims and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature KIRAwv -Q,auﬂt
Neme: KT RAN pAUL.

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department,
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Yot

Annual Cost to Company e 23,000| @ 276,000
i
Components ‘Monthly Yearly
Basic Salary 6,675 | @ 30,100
HRA 4,005 | & 48,060
Bonus , (2 556 | @ 6,672
Washing Allowance ] 1,001 | @ 12,012
Attendance Aliowance @ 4,451 |83 53,412
Gross Salary o 16,688|@ 200,256
Employee Contribuiton of PF [ @ 801|182 9,612
 Employee Contribuiton of ESI el 118 |3 1,416
Net Salary @ 15,769 | & 189,228
Emnployer Contribution of PF 801 |@ 9,612
Employer Contribution of ESI i 511 (@ 6,132
Total Fixed Component @ 18,000|@ 216,000
Variable Component : @ 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear DURGA RAC

We are pleased to appoint you for the position of Business Assoclate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on hoard. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The foilowing are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only} and performance-
linked uncapped incentives(variable component} of INR 60,000/~ (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad,

Probation and Confirmation: You will be on probation for 2 period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period, Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You wili devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Com pany.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety,
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

®  You will forthwith inform the Company of any change in your residential address.
You will ebserve work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,

calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= Youwill be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or

perquisite that may be extended to you on a review of the Company’s decision in this behalf,

During the period of your employment with us, If you achieve any invention, process improvement, operational

improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the

Company, the Company shall be entitied to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
fd/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
irom entering into employment with the Company or performing any of the duties of employment referred to above. 1
hereby, accept the terms & conditions of the employment offered in totality.

signature 1I°URAE KO0
Name: DyUR 69 EAL)

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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276,000

Annual Cost to Company 23,000| @
Components | Monthly | Yearly
Basic Salary B 6,675} M 80,100
HRA 13 4,005| @ 43,060
Bonus | 556 (@ 6,672
Washing Allowance @ 1,001| @ 12,012
Attendance Allowance & 4,451 | @ 53,412
Gross Salary 16,688 | 1@ 200,256
Employee Contribuiton of PF | B 801 |8 9,612
Employee Contribuiton of ESI | @ 118 1,416
Net Salary IE 15,769 | B 189,228
Employer Contri_bution of PF | El 801 IEI 9,612
Employer Contribution of ESI 511 6,132

“Total Fixed Component @ 18,000|@ 216,000
Variable Component i 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear GHANTA GOPI NADH

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only) Which Is Inclusive of fixed component of INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives(variable component) of INR 60,000/~ (Rupees Sixty Thousand Only). The compensation details
are strictiy confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other |ocation in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management, During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, untess otherwise intimated.

increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, reguiarity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

peried buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensaticn structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
youi will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not uridertake any other direct/indirect business or work,
honerary or remunerative, except with the written permission of the Cormpany.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required,

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as applicable to your location and place of work in compliance with the policies.

Upon leaving the Company, you will not take with you any drawing, biue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facifity or
perquisite that may be extended to you on a review of the Company’s decision in this behalf,

During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us, We look forward to your contributions in
taking the Company ahead and an exciting work relattonship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that ! am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature C7 Frop] Nadh
Name: C']HAN'TQ 6oPI NBDH

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
recelve salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questicns, please contact HR department.
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Yot

Annual Cost to Company i 23,000|@ 276,000
omponel G IR 2
Basic Safary i 6,675| @ 80,100
HRA @ 4,005|@ 48,060
Bonus B} 556 @ 6,672
Washing Allowance i 1,001( @ 12,012
Attendance Allowance ] 4,451|@ 53,412
Gross Salary 6 16,688 200,256
Employee Contribuiton of PF 801|0 9,612
Employee Contribuiton of ESI ) 118|@ 1,416
Net Salary i} 15,7692 | @ 189,228
Employer Contribution of PF fﬂ 801|@ 9,612
Employer Contribution of ESI 511|@ 6,132
Total Fixed Component ____ |@ __ 18,000(@ 216,000
Variable Component @ 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear KALIPINDI PANDURANGAPRANAY

We are pleased to appeint you for the position of Business Assoclate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsthilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred In the Company Palicy Handbook),

The following are the terms and conditions of cur Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only) Which s Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only} and performance-
linked uncapped Incentives{variable component) of INR 60,000/~ (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Piate of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you iir the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing ar salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the [eave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

= Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company,

® Aslong as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in

Private & Confidential | Aliens Developers Private Limited




L {ALIENS
n i DEVELODPERS
‘“bareibigent Living'
respect of any technlical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Cormpany
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety,
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.
=  You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
* Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
caleulations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

®  You will be entitled to leave In accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, factlity or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Cornpany shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience [etier(s),
id/address proof etc. and background verification clearance.

We weicome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

signature K dewwgfj Pma\ual/
Name: 1(@Q\‘p?ndﬁ POU\ d vHanger (PMC’LU\G\'\/

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment, You will

receive salary, and all other benefits farming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure

oy S — "_;-*.r
Annual Cost to Company ] 23,000| @ 276,000
“Components Monthly Yearly
Basic Salary @ 6,675 80,100
HRA o 4,005[ 3 48,060
Bonus E] 556 | @ 6,672
Washing Allowance @ 1,001 @ 12,012,
Attendance Allowance 1] 42,4510 53,412
Gross Salary | Tm 16688 200,256
Employee Contribuiton of PF @ 301 | @ 9,612
Employee Contribuiton of ESI @ 118| @ 1,416
Net Salary & 15,769 |B 189,228
Employer Contribution of PE & 301|13 9,612
Employer Contribution of ESI @ 511|@ 6,132
Total Fixed Component  |@ 18,000(® 216,000
e ,
Variable Component 60,000
{Payable on performance basis)
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— Date; 25-2-2021

OFFER LETTER

Dear PENUMAL A ROSHANADH

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skilis and abilities. You are expected to join our Company after completing your
finat exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- {(Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives{variable component) of INR 60,000/- (Rupees Sixty Thousand Only), The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to pest you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad,

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are rot automatic but any increase in your cornpensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company {separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you ih the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment, It is rade explicitly clear that if the employee avails any leave during the
notice period, the period of notice shail get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, manageriai, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone,
® You shall maintain proper discipline and dignity of vour office and shall deal with all matters with sobriety.
® You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.
= You will forthwith inform the Company of any change in your residential address.
= You will observe work timings as applicable to your location and place of work in compliance with the policies.
= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.
It is agreed that it shall be open to the Company from time to time to vary any rerfiuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

® During the perlod of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

* Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof ete. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head - Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employrent offered in totality.

Signature © YZQSMO]/‘{\BH
Name:p_ W\Qg\r\qm &lq

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
recelve salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure
Annual Cost to Company i 23,000|@ 276,000
Basic Salary i 6,675(@ 80,100
HRA @ 4,005 | @ 48,060
Bonus . B 556 | [ 6,672
Washing Allowance @ 1,001 @ 12,012
Attendance Allowance 4,451 53,412
Gross Salary ] 16,688 200,256
Ermployee Contribuiton of PF | @ a01jm 9,612
Employee Contribuiton of ESI | [ 118|@ 1,416
Net Salary 15,769 | @ 189,228
Employer Cantribution of PF 801 9,612
Employer Contribution of ESI i 511103 6,132
Total Fixed Component ~  |@ 18,000] 216,000
T
Variable Component @ 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFERLETTER

Dear DARAPUREDDY UMA PRIYANKA

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by vour Reporting Manager once you are on board. Your
employment with us will be governed by policies {referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation aid Benefits: Your Annual Cost To Corhpany will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives{variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other iocation in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sihcerity, good
conduct and such other relevant factors including your performance, potential for next role and Company's performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your ethployment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is fade explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice oh termination is at the sole discretion of the Management,

Code of Conduct

= Your designation is merely indicative of the responsibilities, which you are required to carry out. The Compaiy shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other fuhictions and
you will be bound to carry out such functions.

® You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without autherity of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone,

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required,

=  You will forthwith inform the Company of any change in your residentia! address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to resuit in more efficient operation of any of the activities of the
Cornpany, the Company shall be entitled to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work retationship.

Far Aliens Developers Private Limited,

Avinash Upadhyay
Head ~ Hurnan Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous eimpleyment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offerad in totality.

Signature DARPIPU REDDHY UMA  PRAYANKA
Neme: UM py‘iiﬂanlm

Note: Please return the duplicate copy of this letter duly sighed i token of acceptance of the terms artd conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject o, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Annual Cost to Company @ 23,000| & 276,000
Components | Moanthly | Yearly
Basic Salary @ 6,675(@ 80,100
HRA o 4,005| @ 48,060
Bonus @ 556 | @ 6,672
Washing Allowance @ 1,0011 8 12,012
Attendance Allowance @ 4,451 11 53,412
“GrossSalary — |B 16688|@ 200,256
Ernployee Contribuiton of PF @ 8013 9,612
Employee Contribuiton of ESI | @ 118 1,416
Net Salary @ 15769|@ 189,228
Emplayer Contribution of PF @ 801 'IZI 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component : 18,000|@ 216,000
Variable Component @ 60,000
{Payabie on performance basis)

Private & Confidential | Aliens Developers Private Limited




I3 R ‘Tﬂolm(

| »
|
2

n f QE\ITE? LEQRSQ

‘iatebtigend Liviag!'

Date: 25-2-2021

OFFER LETTER

Dear MALI BHARAT

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only} Which is inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives{variable component) of INR 60,000/- (Rupees Sixty Thousand Only}. The compensation details
are strictly confidential between the Cornpany and yourself and it shall be maintained at all tifes. The details of the
remuneration package are provided in the Annexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Cotnpany
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice peried and without the need to provide a reason. On completion of prabation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated,

increment and Career Progression: Increments are not autorhatic but any increase In your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendarice, sincerity, good
conduct and such other refevant factors including your performance, potential for next role and Company's performance.

Recovery: In the event of separation from services of the company (separation can alse include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Terniination: On confirmation of your employment, either party- shall give 60 days’ notice in writiftg or salary in lieu thereof
to the other for terfnination of this employment. i is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

*  You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

= Aslong as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawihg, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries,

Other Terms & Conditions

= You will be entitled to |leave in accordance with the Company palicy.

* It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, If you achieve any invention, process improverment, operational
Improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

2 Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Humuoan Resources

Declaration and Offer Acceptance

! hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above, |
hereby, accept the terims & conditions of the employment offered in totality.

Signature A)\f

Name: M . &‘r\afa,t

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in zccordance
with applicable law. If you have any questions, please contact HR depariment.
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Salary Annexure

*E.k.}’,“é:é’%%@‘%{x Salee
Annual Cost to Company i 23,000| @ 276,000
Cotnponent: ~ Monthly | Yearly
Basic Salary @ 6,675 | @ 80,100
HRA [m 4,005 | @ 48,060
Bonus _ @ 556 | & 6,672
Washing Allowance @ 1,001| @ 12,012
Attendance Allowance : 4,451 | @ 53,412
Gross Salary [m 16688j@ 200,256
Employee Contribuiton of PF & 801 9,612
Ermployee Contribuiton of ES! | B 113 | @ 1,416
Net Salary @ 15769|@ 189,228
Employer Contribution of PF | @ 801|®@ 9,612
Employer Contribution of ESI  |@ 511 @ 6,132
Total Fixed Component | 18,000 | & 216,000
R e
Variable Component r] 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear NARAGAM PHANI BHUSHAN RAQ

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after complating your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives{variable compenent} of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, durihg employment with the Company, the Company

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Assoclates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty {30} days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avalls any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management,

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

® You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or retnunerative, except with the written permission of the Company.

= As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive theimn and even after you have ceased to he in service of
the Company, you shall not disclosa them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

% You will forthwith inform the Company of any change in your residential address.

= You will chserve work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaihing to the business of the
Company or any of its subsidiaries,

Other Terms & Conditions

“  You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behatf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
idfaddress proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head - Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

signature M- IZ(»LU.SCUAM Yo
Name;
" E’\‘O‘M&g&m PL\O\M? B luglan Ca0

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable faw. If you have any questions, please contact HR department.
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Salary Annexure

Annual Cost to Company @ 23,000 276,000
Basic Salary E ]

HRA B |

Bonus @ 6|1

Washing Allowance @ l001|@ 12,012
Attendance Allowance & 445118 53,412
Gross Salary | 16,688 |0 200,256
Ernployee Contribuiton of PF @ 8018 9,612
Employee Contribuiton of ESI [ @ 118 @ 1,416
Net Salary 15,769|@ 189,228
Employer Contribution of PF -EJ 801 9,612
 Employer Contribution of ESI @ 511 (@& 6,132
Total Fixed Component 18,000/ 215,000
Variable Component I B 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear SAMMETA NAGA PHANEENDRA

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives(variable compenent) of INR 60,000/~ (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Assoclates’ Offices of
the Company existing or to be set at any other location in India or abread.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointtent is terminable either by the Company or
by you by giving thirty {30} days prior to notice period and without the need to provide a reason. Oh completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity i attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next rale and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

®  You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, docurnents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and piace of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitied to leave in accordance with the Company policy.

® itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company's decision in this behalf.

® During the period of your employment with us, if you achieve any invention, process improverent, operational
improvement cr other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experierice letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions it
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature S'(\J pL{JS\ GW\/({TE\
Name: §Giame o -G 0 Pheaerr g

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employiment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure

B A1 ETes S vl
Annual Cost to Company || 23,000| & 276,000
B e
Components | Morthly | Yearly
Basic Salary | @ 6,675 & 30,100
HRA ] 4,005 [ 48,060
Bonus 556 | [ 6,672
Washing Allowance i 1,001 @ 12,012
Attendance Allowance i 4,451 11 53,412
Gross Salary @ 16,688| @ 200,256
Employee Contribuiton of PF @ 801}|@ 9,612
Employee Contribuiton of ESI | @ 1180 1,416
Net Salary @ 15,769 | @ 189,228
Employer Contribution of PF 801[H 9,612
Employer Contribution of ES| @ 511 (@ 6,132
Total Fixed Component ____|@ ___ 18,0000@ 216,000

e vy ,

Variable Component @ 60,000
{Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear YALAMURI KOTESWARI

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- {[Rupees Two Lakhs Sixteen Thousand Only} and performance-
linked uncapped incentives{variable component) of INR 60,000/ (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The detalls of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other lacation in India or abroad,

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of prebation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company's perfarmance,

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management,

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functiotis and
you will be bound to carry out such functions.

®  You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowiedge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company's Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them ta anyone,

® Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

* Youshall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shalt return the same when required.,

" You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

* ltis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such Improvements,

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your centributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head - Human Resources

Deciaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above, |
hereby, accept the terms & conditions of the employment offered in totality.

Signature VALP,ML "R_f k(ﬂ £ ﬁlMAZf
Name:  vooy AMIVES  koiEL ARl

Note: Please return the duplicate copy of this letter duly signed in token of acteptance of the terms and conditions of employment. You will
vecelve salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure
Annual Cost to Company i} 23,000| & 276,000
cmpcnemg | Monthly | Yearly :
Basic Salary @ 6,675|@ 80,100
HRA 4,005 48,060
Bonus _ @ 556 | @ 6,672
Washing Allowance J 1,001 | & 12,012
Attendance Allowance L 4,451 | B 53,412
Gross Salary @ 16,688 200,256
Employee Contribuiton of PF [ [ 801| @ 9,612
Employee Contribuiton of ESI 118@ 1,416
Net Salary @ 15760|@ 189,228
Employer Contribution of PF | @ 801 9,612
Employer Contribution of ES! @ 51110 6,132
“Total Fixed Component __|@ __ 18,000]@ 216,000
Variable Component @ 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear CHALLA VENKATA KANAKA DURGA BHAVANI

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity It

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies {referred in the Company Policy Handbeok).

The following are the terms and canditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped fncentives{variable component} of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you te any of the offices/projects/divistons/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any Increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ hotice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get propertionately extended by the days equivalent to the leave availed during the
period, Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, superviscry, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permisston of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

" Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.,

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon [eaving the Company, you will not take with you any drawing, blue print or other repreduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements,

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s},
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work refationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head - Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature Ce \Iu K'Dw(g T BM@F‘{
Name: ( hall ) \\fen Jit Kangka Duwgq Bhavin:

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all ether benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure

Annual Cost to Company B 23,000 276,000
e Gy
Basic Salary @ it 80,100
HRA [ 4,005| @ 48,060
Bonus E 556 | & 6,672
Washing Allowance & 1,001|@ 12,012
Attendance Allowance @ 4,451 8@ 53,412
Gross Salary @ 16,688 | @ 200,256
Employee Contribuiton of PF | B 801 9,612
Employee Contribuiton of ESI |3 118| @ 1,416
Net Salary ] 15769|@ 189,228
Employer Contribution of PF ] 801 9,612
Employer Contribution of ESI ] 511 @ 6,132
Total Fixed Component J1m ~ 18,000{@ 216,000
Variable Component @ 60,000

{Payable on performance basis)
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Date; 25-2-2021

OFFER LETTER

Dear DONDAPATI VIJAY

We are pleased to appeint you for the position of Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Allens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is inclusive of fixed component of INR 2,16,000/- {(Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives{variable component) of INR 60,000/~ (Rupees Sixty Thousard Only). The compensatioh details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in tndia or abroad.

Probation and Confirmatfon: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30} days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed o be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance,

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
pericd. Payment of salary in lleu of notice on termination is at the sole discretion of the Managemeitt.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

" You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

® As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in compliance with the policies.

® Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatscever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.
It Is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

® During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
idfaddress proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship,

For Aliens Developers Private Limited,

Avinash Upadhyay
Head ~ Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature D‘ \ﬁjaéd
Name: Dﬂn&v&? r.\/?j Q(\j

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR departiment.
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Annual Cost to Company B 23,000 276,000
| Monthly | Yearly
Basic Salary @ 6,675| 8@ 80,100
HRA @ 4,005 | @ 48,060
Bornus K] 556 | @ 6,672
Washing Allowance iE 1,001 | & 12,012
Attendance Allowanhce i 4,451 |1 53,412
Gross Salary B 16,688| B 200,256
Employee Contribuiton of PF @ 801 | @ 9,612
Employee Contribuiton of ESI | @ 118 (@ 1,416
Net Satary il 15,769 | B 189,228
Emplayer Contribution of PF [ 801|@ 9,612
Employer Contribution of ESI 511 | @ 6,132
Total Fixed Component _ [®  18,000|@ 216,000
g/: gl :’1‘63; “"”“ﬂ’;‘\@‘j
Variable Component @ 60,000
(Payabie on performance basis)
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Date: 25-2-2021

OFFER LETTER
Dear KODURU SUSHMA

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies {referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and perfarmance-
iinked uncapped incentives{variable component) of INR 60,000/~ (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all tirhes. The details of the
remuneration package are provided in the Annexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Managernent. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are hot automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ hotice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

= Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

" As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made avaflable to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to he in service of
the Company, you shall niot disclose them te anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

® You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

* During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

* Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter{s),
id/address proof ete, and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature K SuShma
Name: K'6DURU SUSHM )

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditlons of empioyment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR departient.
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Salary Annexure
Annual Cost to Company | 23,0001 @ 276,000
Basic Salary @ 6,675| @ 20,100
HRA ] ] 4,005|8 48,060
Bonus ] 356 . 6,672
Washing Allowance @ 1,001 12,012
Attendance Allowance @ 4,4511@ = 53,412
Grass Salary ~ |m 16688|@ 200,256
Employee Contribuiton of PF | @ 8016 9,612
Employee Contribuiton of ESI  { @ 118 1,416
Net Salary 15,769|@ 189,228
Employer Contribution of PF @ 801 | B 9,6-12‘
Employer Contribution of ESI @ 511 (@ 6,132
Total Fixed Component_ __ 18,000]@ 216,000
Variable Component 60,000
(Payable on perfortnance basis)
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Date: 25-2-2021

OFFER LETTER

Dear KONDAPALLI VEDA SRi

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us wiil be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only} Which is Inclusive of fixed component of INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives(variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at al! times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty {30) days prior to notice period and without the need to provide a reason, On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performarice.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of hotice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole diseretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other fuhctions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

» As long as you are in the employment of the Campany, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Cotnpany to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproductioh or data, tables,
calculations, ietters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
impravement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
td/address proof etc. and background verification clearance.

We welcome you onbeard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

i hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering Into employment with the Company or performing any of the duties of employment referred to above. |
hereby, actept the terms & conditions of the employment offered in totality.

Signature y/\Ol\ﬁ}JmLu] VEDPA f}?p
Name: onPppl LY DA Ry

Note: Please return the duplicate copy of this letter duly signed in token of acceptarice of the tertns and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law, If you have any questions, please contact HR department.
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Annual Cost to Company 23,000| @ 276,000

[ pae

 Components | Monthly | Yearly
Basic Salary 6,675|@ 80,100
HRA 4,005 @ 48,060
Bonus 55610 6,672
Washing Allowance 1,001} @ 12,012
Attendance Allowance | & 4,451 53,412
Gross Salary _ ] 16,688 | & 200,256
Employee Contribuiton of PF @ 801} 9,612
Employee Contribuiton of ESI | B 118} 1 1,416
Net Salary E 15769|B 189,228
Employer Contribution of PF @ 801 9,612
Employer Contribution of ES| i} 31118 6,132
Total Fixed Component  |E  18,000|@ 216,000
R b
Variable Component E] 60,000
(Payable on performance hasis)
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Date: 25-2-2021

OFFER LETTER

Dear MATTA BALA TRIVENI

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies {referred in the Compahy Policy Handbook).

The following are the terms and conditions of cur Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives(variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be malntained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during einployment with the Company, the Caompany
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
pertod, you will be deemed to be confirmed in the services of the Cornpany, unless otherwise intimated.

increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Cormpany’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Cormpany and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

= Aslong as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in

Private & Confidential { Aliens Developers Private Limited




R ALIENS
1 | DEVELOPERS

‘Tateiligent Living'

respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are hecessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

* Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= Youshall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

* Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facifity or
perquisite that may be extended to you on a review of the Company’s decision in this behalf,

® During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such irnproverments.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success In your career with us, We look forward to your contributions in
taking the Company ahead and an exciting work retationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

i hereby warrant and confirm that | am not prevented by previous employment terms and cohditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above, |
hereby, accept the terms & conditions of the employment offered in totality.

Signature P ’?9\,.,(;; (.ULUTRLU

Name: ,
Mg Tl | R . R
aHa Kalo Taufarewd

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will

receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source it accordance
with applicable taw. If you have any questions, please contact HR department.
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A 276,000

 Gomponents _ | Monthly | Vearly
Basic Salary @B 6,675 | [ 80,100

HRA B 4,005 | 1 48,060
Bonus a 556 | B 6,672

Washing Allowance Lt 1,001| @ 12,012

Attendance Allowance B 4,451 | @ 53,412

Gross Salary ‘ { 16,688|@ 200,256

Employee Contribuiton of PF | B 801|@ 19,612

Employee Contribuiton of ESI | 118| @ 1,416

Net Salary B 15,769 | @ 189,228

Employer Contribution of PF | B 801|@ 9,612

Employer Contribution of ESI 6] 5110 5,132

 Total Fixed Component @ 18,000|@ 216,000

30

Variable Component

& 60,000

(Payable on performance basis)

Private & Confidentiof | Aliens Developers Private Limited




[AIVH{EooD)

-

M |ALIENS

R DEVELOPERS

‘Tatefbtigeat Living'

Date: 25-2-2021

OFFER LETTER

Dear NAKKA RAMYA SRI

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reportihng Manager once you are on board. Your
employment with us will be governed by policies (referred in the Cormpany Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Deveiopers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only} Which is Inclusive of fixed component of INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Ofily} and performance-
linked uncapped incentives(variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached),

Place of Posting: Your place of posting will be at Hyderabad. However, durihg employment with the Company, the Company

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which inay be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Corpany or
by you by giving thirty (30) days prior to notice period ahd without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, reguiarity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potenttal for next role and Company’s performance.

Recovery: In the event of separation from services of the company {separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days' notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Compaty shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote fuli time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

= Aslong as you are in the employment of the Company, you will, at all tirnes, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shail maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issuved to
you or may come in your possession and shall return the same when required.

“  You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries,

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Cornpany’s decision in this behatf.

= During the period of your erployment with us, If you achieve any Invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

“ Your appeintment is subject to submission of your credentials i.e. marks shieets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you ohboard and wish you all the success in your career with us, We look forward to your contributions in
taking the Company ahead and an exciting work refationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of emiployment referred to above, !
hereby, accept the terms & conditions of the employment offered in totality.

Qs 670
Signaturew 'Iﬂ_gw‘ n /?
Name; N . Eoynl)\ al’

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditlans of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with apphicatle law. If you have any questions, please contact KR department.
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nnual Cost to Company | @ 23,000| R 276,000
Comportents | Monthly [ Yearly
Basic Salary 6,675|8 80,100
HRA o] 4,005/@ 48,060
Bonus 7 Fl 556 | @ 6,672
Washing Allowance I 1,001 12,012
Attendance Allowance kil 4451 | @ 53,412
Gross Salary 16,688|@ 200,256
Employee Contribuiton of PF 201{M 19,612
Employee Contribuiton of ESI | & 118 @ 1,416
Net Salary 2l 15,769 189,228
“Employer Contribution of PE__ | @ 301|m 9,612
Employer Contribution of ESI ] 511 | 6,132
~|®  18,000{@ 216,000
Variable Component @ 60,000
(Payabie on performance basis)
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Date; 25-2-2021

OFFER LETTER

Dear NATTA HEPHZIBAH

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives{variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shail be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of & months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reasen. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance,

Recovery: in the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. it is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period, Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely Indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other admiinistrative, managerial, supervisory, or other functions and
vou will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company,

= Aslong as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety,

= Youshall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

“  You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

®  You will be entitled to leave in accordance with the Company paiicy,

“ Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

2 During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof eic. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms mitions of the employment offered in totality.

e LR

Note: Please réturf the duplieate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordanca
with applicable law. if you have any questions, pfease contact HR department.

.
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Annual Cost to Company

1@ 23,000 @ 276,000
Components 1 Yearly
_Basic Salary Jii 6,675 | B 80,100
HRA 4,0051@ 48,060
Bonus Fi} 556 | @ 6,672
Washing Allowance ‘ 1,001(@ 12,012
Attendance Allowance @ 4451181 53,412
Gross Salary | 16688|m 200,256
Employee Contribuiton of PF @ 801|@ 9,612
Employee Contribuiton of ES| @ 118|@ 1,416
Net Salary IE 15,769|® 189,228
Employer Contribution of PF | @ 801 | @ 9,612
Employer Contribution of ESI @ 511 | @ 6,132
Total Fixed Component @ 18,000(@ 216,000
Variable Component @ 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFERLETTER

Dear PASUPULETI DIVYA SREE

We are pleased to appoint you for the position of Business Associate, We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is inclusive of fixed component of INR 2,16,000/- ( Rupees Two Lakhs Sixteen Thousand Cnly) and performance-
linked uncapped incentives(variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Piace of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 manths, which may be extended or reduced at the
soie discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company's performance.,

Recavery: In the event of separation from services of the company (separation cah also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation struciure,

Termination: On confirmation of your employment, either party- shali give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

® Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such funetions.

® You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

¥ As long as you are in the employment of the Company, you will, at all times, observe secrecy ahd confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and formn valuable property of the Company
and not made available to the trade and furthermore, you will not disclose thern without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Cotnpany or any of its subsidiaries.

Other Terms & Conditions

= You will be entitied to leave in accordance with the Company policy.

= Itis agreed that it shall be open to the Company from time to tifme to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf,

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Deciaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature P DDN%% SYée
e PASUPULET | DIV YA SREE

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will

receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. i you have any questions, please contact HR department.

Private & Confidential | Allens Developers Private Limited
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Salary Annexure

Annual Cost to Company @ 23,000| @ 276,000
_Components ~ Monthly | Yearly
Basic Salary 6,675|@ 80,100
HRA 4,005(@ 48,060
Bonus 3 556 |1 6,672
Washing Allowance |0 1,001 | @ 12,012
Attendance Allowance @ 4,451 | @ 53,412
Gross Salary @ _ 15,6.88 @ 2(50,256
Employee Contribuiton of PF |@ 801 9,612
Employee Contribuiton of ESI | @ 118({@ 1,416
Net Salary ' @ 15769|@ 189,228
Employer Contribution of PF ' @ 801|@ 9,612
Employer Contribution of ESI | B 5i1|@ 6,132
_Total Fixed Component _ |@  18,000{@ 216,000
Variable Component __ o i 60,000
(Payable on performance basis)

Private & Confidential | Aliens Developers Private Limited
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Date; 25-2-2021

OFFER LETTER

Dear RAVILISETTI SREE VARSHA

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles 2nd responsibilities will be discussed with you by your Reporting Manager once you are oh board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed component of INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only) and perforfmance-
linked uncapped incentives{variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached),

Place of Posting: Your place of posting will be at Hyderabad. However, during employrment with the Company, the Compaty

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/uhits/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminahble either by the Company or
by you by glving thirty (30} days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, uniess otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: in the event of separation from services of the company {separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses ircurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the ather for termination of this employment. It is made explicitly clear that if the employee avails any ieave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

® Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shail hot undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in

Private & Confidential [ Aliens Developers Private Limited
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarfly confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from tiime to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company's decisian in this behalf.

= During the period of your employment with us, if you achieve any invention, process itnprovement, operational
tmprovement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials l.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward te your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

i hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature Q. STe. Vs&ﬂ’“ﬂ
Name: Y. S)\-Q-—Q Vmﬂlq

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of erployment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any quastions, please contact HR department.

Private & Confidential | Aliens Developers Private Limited
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Annual Cost to Company i} 23,000| @ 276,000
_Components  Morithly Yearly
Basic Salary 6,675 @ 80,100
HRA D) 4,005 48,060
Bonus e s 7 556§ 6,672
Washing Allowance 1,001t @ 12,012
Attendance Allowance i 4,451 8 53,412
Gross Salary 16,688 @ 200,256
Employee Contribuiton of PF @ 201} @ 9,612
Employee Contribuiton of ESI | @ 118¢@ 1,416
Net Salary B 15,769|@ 189,228
Employer Contribution of PF | & A 9,612
Employer Contribution of ESI @ 511 @ 6,132
Total Fixed Component 18,006|@ 216,000
A i
Variable Component @ 60,000
{Payable on performance basis)

Private & Confidential | Allens Developers Private Limited

ALIENS
DEVELOPERS
elligeay Living'




I OH\EDO 28

P

[ |ALIENS
| DEVELOPERS

YEntalltgend Living'

Date: 25-2-2021

OFFER LETTER

Dear SAYINA NAGA PHANEEDNRA BABU

We are pleased to appoint you for the position of Business Assaciate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are oh board. Your
employment with us will be governed by policies {referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensaticn and Benefits: Your Annual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only) Which is Inclusive of fixed compohent of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives(variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The cormpensatiori details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Com pany or
by you by giving thirty (30) days prior to notice period ahd without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Comipany, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects In the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company's performance.

Recovery: in the event of separation from services of the company (separation can also include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
cormpensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in fieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other fuhctions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shali not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

= Aslong as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in

Private & Confidential | Aliens Developers Private Limited




ALIENS

H | DEVELOPERS

“betelbigead bivimyg’

respect of any technical, trade or business data or any other information that might come to your knowledge or
passession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company te
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work ih compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of ary nature whatscever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf,

= During the period of your employment with us, if you achieve any Invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Heod — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terins and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above, |
hereby, accept the terms & conditions of the employment offered in totality.

Signature _f N i Waune £ P [CaRr v
Name; 5} 0 —
.((,x yina Neaga )7 haneed s e <o L /

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of etnployment. You wili

receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, piease contact HR department.
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Salary Annexure
Annual Cost to Company @ 23,000| @ 276,000
_Componhents | Monthly | Yearly
Basic Salary t] 6,675| @ 80,100
HRA & 4,005 48,060
Bonus @ 556 | @ 6,672
Washing Allowance ] 1,001| 0@ 12,012
Attendance Allowance 7 4,451 |8 53,412
Grass Salary @ 16,688|@ 200,256
Employee Contribuiton of PF E 80113 9,612
Employee Contribuiton of ESI | [ 118 1,416
Net Salary @ 15,769|@ 189,228
Embloyer Contribution of PF R 801;@ 9,612
Employer Contribution of ES! 5111@ 6,132
Total Fixed Component B 18;0003;; ® 716,000
variable Component @ 60,000
{Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear TALARI MANIKANTA DILEEP

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Anhual Cost To Company will be INR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only} Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only} and performance-
linked uncapped incentives(variable component) of INR 60,000/- (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employnitent with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or ahroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the worl of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= You shall maintain proper discipline and dignity of your office and shall deal with all matters with sohriety.

®  You shall maintain and keep In your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required,

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.

® Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitied to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We lock forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Heod - Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

SNignature TALAR | MANT H.ﬂ‘/\]'TA Ol E¢
ame:
TALARL mANT K py1A VILEEP

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of ermployment. You will
receive satary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source In accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure

Annual Cost to Company @ 23,000 276,000
.Components Monthly |  Yearly
‘Basic Salary 3 6,675 80,100
HRA M 4,005 | B 48,060
Bonus | & 556 | @ 6,672
Washing Allowance @ 1,001} @ 12,012
Attendance Allowance 1@ 4,451 [ 53,412
Gross Salary I 16,688|@ 200,256
Employee Contribuiton of PF @ 801|@ 9,612
Employee Contribuiton of ESI @ 118 | @ 1,416
Net Salary B 15769 |@ 189,228
Employer Contribution of PF @ 801|1 9,61i
Employer Contribution of ESI E] 511| @ 6,132
Totat Fixed Component @ 18,0008 216,000
T i >§P§5&’B": ;::.'éig : ";\;i"'sri:‘. S

Variable Component @ 60,000
(Payable on performance basis)
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Date; 25-2-2021

OFFER LETTER

Dear YAKKATI ACHYUTH PAVAN KUMAR

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities, You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager ohee you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Beneafits: Your Annual Cost To Company will be INR 2,76,000/- (Rupees Two Lakhs Seventy Six Thousand
Only} Which is Inclusive of fixed component of INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only) and performance-
linked uncapped incentives(variable component) of INR 60,000/~ (Rupees Sixty Thousand Only). The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you te any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other focation in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30} days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next roie and Company’s performarce.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Cothpany has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. it is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

= Aslong as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and forrh valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyonhe other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change In your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company's decision in this behalf,

= During the period of your employment with us, if you achieve arty invention, process improvement, operational
improvement or other processes/methods, likely to result in more effictent operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that 1 am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the tertns & conditions of the employment offered in totality.

Signature Vt‘@' pavan kurn_a/'“l
Name: YplewaT T AcHyAT PAYAN kumMAR

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employmient. You will
recelve salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source In accordance
with applicable law, If you have any questions, please contact HR department.
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Salary Annexure

Components _ Monthly |  VYearly
Basic Salary @ 6,675 | @ 80,100
HRA @ 4,005 48,060
Bonus @ 556 | @ 6,672
Washing Allowance @ 1,001 12,012
Attendance Allowance 1] 4,451 |8 53,412
Gross Salary (@ 16,688|@ 200,256
Employee Contribuiton of PF B 801 9,612
Employee Contribuiton of ESI | [ 118j@ 1,416
Net Salary 15,769 | @ 189,228
Employer Contribution of PF K] 801 R 9,612
Employer Contribution of ESI @ 511|@ 6,132

Total Fixed Component |4 18,000{@ 216,000
Variable Component | 60,000
(Payable on performance basis)
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Date: 25-2-2021

OFFER LETTER

Dear YAKKAT! SIVA NAGA RAJU

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The fellowing are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be TNR 2,76,000/- {Rupees Two Lakhs Seventy Six Thousand
Only} Which is Inclusive of fixed compenent of INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only} and performahce-
linked uncapped incentives{variable component) of INR 60,000/~ {Rupees Sixty Thousand Only}. The compensation details
are strictly confidential between the Company and yourself and it shall be maintained at all times. The details of the
remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Coimpany
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management, During the period of probation, the appeintment Is terminable either by the Company or
by you by giving thirty {30) days prior to notice peried and without the need to provide a reason. On completion of probation
period, you will be deemed to0 be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company {separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

peried buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in fieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

=  You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might cofne to your knowledge or
possession, which accorditg to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sohriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

*  You will observe worlk timings as applicable to your location and place of work in compliance with the policies.

® Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

* During the period of your employment with us, if you achieve any Invention, process improvement, operational
improverent or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

* Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that I am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. i
hereby, accept the terms & conditions of the employment offered in totality.

Signature V. Sova naja hafu
Name: VAKKATS 5 1vA NAGA RAJV

Mote: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.

Private & Confidential | Aliens Developers Private Limited




Salary Annexure

A

i

Annual Cost to Company 23,000| B 276,000
 Component B
Basic Salary | i
HRA 4,005| @ 48,060
Bonus i 556 (@ 6,672
Washing Allowance @ 1,001 (@ 12,012
Attendance Allowance @ 4,451 @ 53,412
Gross Salary ] 16,688|@ 200,256
Employee Contribuiton of PF | @ 801 |0 9,612
Employee Contribuiton of ESI | @ 118 | @ 1,A16
Net Salary B 15,769|8 189,228
Employer Contribution of PF @ 801|@ 9,612
Employer Contribution of ESI 511 (@ 6,132
Total Fixed Component ]Lm 18,000/ 216,000
Variable Component | @ 60,000
(Payable on performance basis)

Private & Confidential | Aliens Developers Private Limited
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STRICTLY PERSONAL

Sub: Letter of Intent
Dear Poojitha,

We are pleased to offer you the position of Customer Care Executive in our organization. You shall report for a
comprehensive training program on __july

The offer is subject to the company receiving the following documents;

A satisfactory note from the list of references furnished by you at the time of interview,

A satisfactory medical opinion, if required, from a registered medical practitioner (RMP) nominated by the company.

Submission of satisfactory proofs regarding information declared by you, i.e. your age, educational qualification,
Experience, etc.

If enrrently employed, copy of the relieving letter from your present employer.
You will initially undergo a comprehensive Foundation Level Training and Product Training. It is mandatory that you
clear both the training for you to continue in the rolls of the company. In ease if you fail in any of the above training, this

offer made to you will be withdrawn and your services will be terminated from the company without any obligation from
either side,

Your monthly CTC will be 133200/-, The break-up of your Salary is attached in Annexure.

‘We are looking forward to you building a successful career with Alisec Technologies Lid.

Signing or execution of this document including all annexures thereta by electronic means or scanned means shall be deemed
equivalent in all respects to the signing by manual means. Likewise, delivery of such documents as an attachment to an email

shall be deemed equivalent in all respects to the delivery of an original document

Best Wishes,
For Allsec Technologies Limited,

Anuthorized Signatery
Human Resources Depariment

Aogelas
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STRICTLY PERSONAL

Suh: Letter of Intent
Dear Jalluri Yaminisivaleela,

We are pleased to offer you the position of Customer Care Executive in our organization. You shall report for a
comprehensive training program on __july

The offer is subject to the company receiving the following documents:
A satisfactory note from the list of references furnished by you at the time of interview.
A satisfactory medical opinion, if required, from a registered medical practitioner (RIMP) nominated by the company.

Submission of satisfactory proofs regarding information declared by you, i.e. your age, educational qualification,
Experience, ete.

If currently employed, copy of the relieving letter from your present employer.

You will initially undergo a comprehensive Foundation Level Training and Product Training. It is mandatery that you
clear both the training for you to continue in the rolls of the company. In case if you fail in any of the above training, this
offer made to you will be withdrawn and your services will be terminated from the company without any obligation from
either side.

Your monthly CTC will be 133200/-. The break-up of your Salary is attached in Annexure.

We are looking forward to you building a successful career with Allsec Technologies Lid.

Signing or execution of this document including all annexures thereto by electronic means or scanned means shall be deemed
equivalent in all respects to the signing by manual means, Likewise, delivery of such documents as an attachment to an email

shall be deemed equivalent in all respects to the delivery of an original document

Best Wishes,
For Allsee Technologies Limited,

Authorized Signatory h
Human Resources Department \Q_Q,\
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STRICTLY PERSONAL

Sub: Letéer of Intent
Dear P.Durga devi

‘We are pleased to offer you the position of Customer Care Executive in our organization, You shall report fora
comprehensive training program on ___July

The offer is subject to the company receiving the foltowing documents:

A satisfactory note from the list of references firnished by you at the time of interview.

A salisfactory medical opinion, if required, from a registered medical practitioner (RMP) nominated by the company,

Submission of satisfactory preofs regarding information declared by you, i.e. your age, educational qualification,
Experience, ete.

If eurrently employed, copy of the relieving letter from your present employer.

You will initially undergo a comprehensive Foundation Level Training and Product Training. It is mandatory that you
clear both the training for you to continue in the rolls of the company. In case if you fail in any of the above training, this

offer made to you will be withdrawn and your services will be terminated from the company without any obligation from
either side.

Your monthly CTC will be 144504/-. The break-up of your Salary is attached in Annexure.
We are looking forward to you building a successful career with Allsec Technologies Lid.

Signing or execution of this document including aH annexures thereto by electronic means or scanned means shall be deemed
equivalent in all respects to the signing by manual means. Likewise, delivery of such documents as an attachment to an email
shall be deemed equivalent in all respects to the delivery of an original document

Best Wishes,
For Allsec Technologies Limited,

Authorized Signatory i
Human Resonrces Department a_q_}\u/
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Sub: Letter of Intent
Dear Cheekati Krishna keerthi

We are pleased to offer you the position of Customer Care Executive in our organization. You shall report for a
comprehensive training program on ___July .

The offer is subject to the company receiving the following documents:

A satisfactory note from the list of references furnished by you at the time of interview.,

A satisfactory medical opinion, if required, from a registered medical practitioner (RMP) nominated by the company.

Submission of satisfactory proofs regarding information declared by you, i.e. your age, educational qualification,
Experience, etc.

If currently employed, copy of the relicving letter from your present employer.

You will initially undergo a comprehensive Foundation Level Training and Produst Training. It is mandatory that you
clear both the training for you to continue in the rolls of the company. In case if you fail in any of the above training, this

offer made to you will be withdrawn and your services will be terminated from the company without any obligation from

either side.

Your monthly CTC will be 144504/-. The break-up of your Salary is attached in Annexure.

We are looking forward to you building a successful career with Allsec Technologies Lid.

Signing or execution of this document including all annexures thereto by electronic means or scanned means shall be deemed
equivalent in all respects to the signing by manual means. Likewise, delivery of such documents as an attachrnent to an email

shall be deemed equivalent in all respects to the delivery of an original decument

Best Wishes,
For Allsee Technologies Limited,

ch. kxi@/bxhﬂ keey+hj

Authorjzed Signatory
Human Resources Department
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A Unit of Focus 4D career Education Pvt. Ltd
August 3,2021

Ms Mounika Chunduru
mounikachunduru418@gmail.com
Candidate 1d:CN20210890

Dear Mounika Chunduru

Further to our interactions with you, we are pleased to offer you the position of Placement Mentor
at FACE Prep (referred to as FACE — Focus Academy for Career Enhancement).

Your supervisory arrangements will be communicated upon joining. During the course of your employment

rith us, you may be transferred to any of the company’s locations based on organizational needs. in addition
to the duties that were outlined during your interviews, you shall perform such other duties as are
customarily associated with such a position and as the authorized representatives of the management may
from time to time require. You shall devote your full business efforts and time to FACE and agree to perform
your duties faithfully and to the best of your ability.

The period from your joining date to your course completion will be treated as an Internship. During this period you
will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance
based pay. In addition you will be provided with other allowance upto Rs.1500/-. Your performance during

this internship period will be considered in deciding the confirmation of employment, post successful
completion of your course.

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of
Rs.3,06,000/-. The break-up of the same is provided in Annexure 1. In addition, all expenses incurred for
ffficial purposes such as business travel will be reimbursed as per company policy.

Your appointment will include a commitment of service for a period of 2 years starting from the date of
confirmation of employment. This letter is a communication of an employment offer and is not a letter of
appointment. | hope that you will accept this offer by signing this letter in the space below (in zll pages) and
returning it to me as soon as possible, but no later than 5 days frorm the date of offer.

We look forward to your arrival at our company and are confident that you will play a key role in our
company's expansion.

491 422 4506070 | www.focusacademy.in | 12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore ~ 641014
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A Unit of Focus 4D career Education Pvt. Ltd

Annexure I: Annual Compensation Structure

M.Mounika Chunduru Position & Department Placement Expert

Basic Pay 2,52,012/-

Other Allowance

18,000/~

Total Cost to Company 3,06,000/-

Notes: *Associates will be covered under the company group insurance policies for Life Cover
Rs.10,00,000). The premium for the same will be borne by the company.

Thank you
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd.

=
Arumugam N Vadivelu
Senior Manager — HR Ops & Strategy

ACCEPTANCE OF OFFER

| hereby confirm thot | accept the above offer with all its terms and conditions of employment.

MouwLlcon OJM&WL

Name & Signature of the candidate with date ofacceptance

+91 422 4506070 | www.focusacademy.in | 12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore - 641014
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STRICTLY PERSONAL D 5

Sub: Letter of Intent
Dear Kesireddy Hemalatha

‘We are pleased to offer you the position of Customer Care Executive in our organization. You shall report for a
comprehensive {raining program on ____July g -

The offer is subject to the company receiving the following docurnents:

A satisfactory note from the list of references furnished by vou at the time of interview.

A satisfactory medical opinion, if required, from a registered medical practitioner (RMP) nominated by the company.

Submission of satisfactory proofs regarding information declared by yon, i.e. your age, educational qualification,
Experience, ete.

If currently employed, copy of the relieving letter from your present employer.

You will initially undergo a comprehensive Foundation Level Traiting and Product Training. It is mandatory that yon
clear both the training for you to continue in the rolls of the company. In case if you fail in any of the above training, this
offer made to you will be withdrawn and your services will be termtinated from the company without any obligation from
either side.

Your monthly CTC will be 144584/-. The break-up of your Salary is attached in Annexure.

We are looking forward to you building a successful career with Allsee Technologies Ltd.

Signing or execution of this document including ali annexures thereto by elecironic means or scanned means shall be deemed
equivalent in all respects to the signing by manual means. Likewise, delivery of such documents as an attachment to an email

shall be deemed equivalent in all respects to the delivery of an original document

Best Wishes,
For Allsec Technologies Limited,

Authorized Signatory
Hiurman Resources Department

. vl
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STRICTLY PERSONAL

Sub: Letter of Intent
Dear Naragani Satyabhargav

We are pleased to offer you the position of Customer Care Executive in our organization. You shall report for a
comprehensive training program on ___July .

The offer is subject to the company receiving the following documents:

A satisfactory note from the list of references furnished by you at the time of interview.

A satisfactory medical opinion, if required, from a registered medical practitioner (RMP) nominated by the company.

Submission of satisfactory proofs regarding information declared by you, i.e. your age, educational qualification,
Experience, cte.

If currently employed, copy of the relieving letter from your present employer.

You will initially undergo a comprehensive Foundation Level Training and Product Training. It is mandatory that you
clear both the training for you to continue in the rolls of the company. In case if you fail in any of the above training, this

offer made to you will be withdrawn and your services will be terminated from the company without any obligation from
eitier side,

Your monthly CTC will be 144504/, The break-up of your Salary is attached in Annexure,

‘We are looking forward to you building a successful career with Allsec Technologies Lid.

Signing or execution of this document including all annexures thereto by electronic means or scanned means shall be deemed
equivalent in all respects to the signing by manual means. Likewise, delivery of such documents as an attachment to an email

shall be deemed equivalent in all respects to the delivery of an original document

Best Wishes,
For Allsec Technologies Limited,

Authorized Signatory
Human Resources Department

m‘jomc’*ﬁw
SRR
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STRICTLY PERSONAL.

Sub: Letter of Intent
Dear Mamillapalli nagapurushotham,

We are pleased to offer you the position of Customer Care Executive in our organization. You shall report for a
comprehensive training program on __july

The offer is subject to the company receiving the following documents:
A satisfactory note from the list of references furnished by you at the time of interview.
A satisfactory medical opinion, if required, from a registered medical practitioner (RMP) nominated by the company,

Submission of satisfactory proofs regarding information declared by you, i.¢. your age, educational qualification,
Experience, ctc.

If currently employed, copy of the relieving letter from your present employer.

You will initially undergo a comprehensive Foundation Level Training and Product Training. It is mandatory that you
clear both the fraining for you to continue in the rolls of the company. In case if you fail in any of the abave training, this

offer made to you will be withdrawn and your services will be terminated from the company without any obligation from

cither side.

Your monthly CTC will be 133200/-. The break-up of your Salary is attached in Annexure.

We ate looking forward to you building a successful career with Allsec Technologies Lid.

Signing or execution of this document including all annexures thereto by electronic means or scanned means shall be deemed
equivalent in all respects to the signing by manual means. Likewise, delivery of such documents as an attachment to an email

shall be deemed equivalent in all respects to the delivery of an original decument

Best Wishes,
For Allsec Technologies Limited,

Authorized Signatory
Hurnan Resources Department
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STRICTLY PERSONAL

Sub: Letter of Intent
Dear Nagadesi Ashok kumar,

We are pleased to offer you the position of Customer Care Executive in our organization. You shall report for a
comprehensive training program on __july,

The offer is subject to the company receiving the following documents:
A satisfactory note from the list of references furnished by you at the time of interview.
A satisfactory medical opinion, if required, from a registered medical practitioner (RMP) nominated by the company.

Submission of satisfactory proofs regarding information declared by you, i.e. your age, cducational qualification,
Experience, etc.

If currently employed, copy of the relieving letter from your present employer.

You will initially undergo a comprehensive Foundation Level Tralning and Preduct Training, It is mandatory that you
clear both the training for you to continue in the rolls of the company. In case if you fail in any of the above training, this
offer made to you will be withdrawn and your services will be terminated from the company without any obligation from
either side.

Your monthly CTC will be 133200/-. The break-up of your Salary is attached in Annexure,

We are looking forward to you building a successful career with Allsec Technologics Lid.

Signing or execution of this document including all annexures thereto by electronic means or scanned means shall be deemed
equivalent in all respects to the signing by manual means. Likewise, delivery of such docurments as an attachment to an email

shall be deemed equivalent in all respects to the delivery of an original document

Best Wishes,
For Allsec Technologies Limited,

[\[-a- wbkuwvw\,
Authorized Signatory {

Huntan Resources Department




STRICTLY PERSONAL

Sub: Letter of Intent
Dear J.Sarath

We are pleased to offer you the position of Customer Care Executive in our organization. You shall report for a
comprehensive training program on ____July . -

The offer is subject to the company receiving the following documents;
A satisfactory note frorn the list of references furnished by you at the time of interview.
A satisfactory medical opinion, if required, from a registered medical practitioner (RMP) nominated by the company,

Submission of satisfactory proofs regarding information declared by you, i.¢. your age, educational qualification,
Experience, etc.

If currently employed, copy of the relieving letter from your present employer.,

You will initially undergo a comprehensive Foundation Level Training and Preduct Training, It is mandatery that you
clear both the training for you to continue in the rolls of the company. In case if you fail in any of the above training, this

offer made to you will be withdrawn and your services will be terminated from the company without any obligation from

either side.

Your monthly CTC will be 144504/~ The break-up of your Salary is attached in Annexure.

‘We are looking forward to you building a successful career with Allsec Technologies Ltd.

Signing or execution of this document including all annexures thereto by electronic means or scanned means shall be deemed
equivalent in all respects to the signing by manual means. Likewise, delivery of such documents as an attachment to an email

shall be deemed equivalent in all respects to the delivery of an original document

Best Wishes,
For Allsec Technologies Limited,

Authorized Signatory
Human Resources Department

&

- Sasoth_
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Astoria Technologies (1) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016,

T +91 888587172

Date: 22-1-2021
VKR VNB & AGK COLLEGE OF ENGINEERING,

GUDIVADA,
AP.

Offer Letter

Dear ABDUL SHAMEELA BEGUM

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies (1) Pvt Ltd.

Kindly refer below for the employment details and your roles & responsibilities of your assigned position.

Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title Software Trainee

2.2 Yakh per Anum {Breakup given in below}

» Salary will be reviewed upon the confirmation at the end of 6
manths’ probation period.

® All other benefits are Extra

Probation Period 6 Months (4 Months - junior Term & 2 Months - Senior Term)

Remuneration Package

| 1st Month 14,000 | 6,000 20,000
2nd Month 14,000 6,000 20,000
Jr. Term ==
—— 3rd Month 14,000 6,000 20,000
4th Month 14,000 6,000 20,000
5th Month 16,000 4,000 20,000
Sr. Term : = 2
6th Month 16,000 4,000 20,000
7th Month
After Confirmation “onwards 20,000 - 20,000+Hike+Bonus

Note: Variable pay (Total Rs.32,000/-) will be paid in the month of your first wo;'k anniversary.
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Astoria Technologies (I} Pvt Ltd
6-3-1181/1 to 6, 2A Unit, 2nd Floor,
Bri] Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T +91 888587172
Job scope:

1. Develops and modifies code based on functional and systermn requirements.

2. Works under the guidance of any senior team members for understanding the functional and
system requirements.

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress
of the tasks.

4. Continuously updates the skills based on new, upcoming technologies.

You are required to submit the following for our records on the day of joining before signfng the
employment letter.

il hal

Five copies of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

Original Academic / Professional Certificates, with one set of photocopies of the documents for
verification

Copy of bank account details {Passbook / Statement) for payments purpose

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies (i} Pvt Ltd,

Sreekanth Kasula

HR & Admin Manager

I acknowledge the receipt of this offer letter and will report to Astoria Technologies (1) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature: [ - Shameela &j v

Date: 9 - 0l-202)



Date: 22-1-2021

Astoria Technotfogies (I) Pvt Ltd
6-3-1191/1 to 6, ZA Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+91 888587172

VKR VNB & AGK COLLEGE OF ENGINEERING,

GUDIVADA,
AP.

Offer Letter

Dear ALLU BHAVANA SRI LAKSHMI

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies {1) Pvt Ltd.

Kindly refer below for the employment details and your roles & responsibilities of your assigned position,
Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title

Software Trainee

Remuneration Package

2.2 lakh per Anum (Breakup given in below)
¢ Salary will be reviewed upon the confirmation at the end of 6
months’ probation period.
@ All other benefits are Extra

Probation Period

6 Months {4 Months - Junior Term 8 2 Months - Senior Term)

Salary Breakup:

| 1st Month 14,000 6,000 20,000
2nd Month 14,000 6,000 20,000
Jr. Term i
piakEtion 3rd Month 14,000 6,000 20,000
4th Month 14,000 6,000 20,000
5th Month 16,000 4,000 20,000
Sr. Term '
6th Month 16,000 4,000 20,000
7th Month
After Confirmation cnwards 20,000 - 20,000+Hike+Bonus

Note: Variable pay (Total Rs.32,000/-) will be paid in the month of your first work anniversary.
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Astoria Technoiogies (1) Pvt Led
6-3-1191/1 10 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T +91 §88587172

Job scope:

1. Develops and modifies code based on functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and
system requirements.

3. Completes the assigned tasks in a given timeline and keep the menter updated about the progress
of the tasks.

4. Continuously updates the skills based on new, upcoming technologies,

You are required to submit the following for our records on the day of joining before signing the
employment letter.

1. Five copies of your recent passport size photographs

4. Two copies of Aadhar Card

3. Two copies of PAN Card

4. Original Academic / Professional Certificates, with one set of photocopies of the documents for
verification

5. Copy of bank account details (Passbhook / Statement) for payments purpose

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies (I} Pvt L1d,

Sreekanth Kasula
HR & Admin Manager

l'acknowledge the receipt of this offer letter and will report to Astoria Technologies (1) Pvt Ltd for signing
of employment letter on the scheduled date.

~ &
Acceptance Signature: /- Bhervanga- M Rakchm
Date: &a-o[_ Q081
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Astaria Technelogies (I} Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.
T +91 888587172

Date: 22-1-2021
VKR VNB & AGK COLLEGE OF ENGINEERING,

GUDRIVADA,
AP,

Offer Letter

Dear BHIMAVARAPU CHARISHMA

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies (1) Pvt Ltd.

Kindly refer below for the employment details and your roies & responsibilities of your assigned position.

Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title Software Trainee

2.2 lakh per Anum (ﬁreakup given in below)

¢ Salary will be reviewed upon the confirmationatthe end of 6
months’ probation period.
® All other benefits are Extra

Probation Period & Months (4 Months - Junior Term & 2 Months - Senior Term)

Remuneration Package

Salary Brakp:

[istMonth | 14,000 6,000 20,000
2nd Month 14,000 6,000 20,006
Ir. Term = - - 2
. 3rd Month 14,000 6,000 20,000
° 4th Month 14,000 5,000 20,000
5th Month 16,000 4,000 20,000
Sr. Term : :
6th Month 16,000 4,000 20,000
7th Month
After Confirmation onwards 20,000 - 26,000+Hike+Bonus

Note: Variable pay (Total Rs.32,000/-) will be paid in the month of your first work anniversary.



Astoria Technologies (I} Pvi Ltd
6-3-1191/1 10 6, 2A Unit, 2nd Floor,
Bri] Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+81 888587172

Job scope:

b

Develops and modifies code based on functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and
system requirements.

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress
of the tasks.

4. Continuously updates the skills based on new, upcoming technologies.

You are required to submit the following for our records on the day of joining before signing the
employrnent letter.

Five coples of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

Original Academic / Professional Certificates, with one set of photocopies of the documents for
verification

5. Copyofbankaccount details (Passbook / Statement) for payments purpose

SRCOL ] T

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies {1) Pvt Ltd,

Sreekanth Kasuia
HR & Admin Manager

l'acknowledge the receipt of this offer letter and will report to Astoria Technologies (1} Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature: [3. (ha%7tShma
Date: J2-0ol— 202)
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Astoria Technoltogies (1) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+91 888587172

Date: 22-1-2021

VKR VNB & AGK COLLEGE OF ENGINEERING,

GUDIVADA,
AP.
Offer Letter
Dear CHEELA UMA

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies (1) Pvt Lid.

Kindly refer below for the employment details and your roles & responsibilities of your assigned position.

Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title Software Trainee

2.2 lakh ber Anum [Breakup given in below)

e Salary will be reviewed upon the confirmation at the end of 6
months’ probation period.
» All other benefits are Extra

Probation Period 6 Months (4 Months - Junior Term & 2 Months - Sentor Term)

Remuneration Package

Salary Breakup:

| 1stMonth 14,000 6,000 20,000

It. Term 2nd Month 14,000 6,000 20,000
SR 3rd Month 14,000 6,000 20,000
4th Month 14,000 6,000 20,000
Sr. Term 5th Month 16,000 4,000 20,000
6th Month 16,000 4,000 20,000
7th Month
After Confirmation onwards 20,000 - 20,000+Hike+Bonus

Note: Varlable pay {Total Rs.32,000/-) will be paid in the month of your first work anniversary.
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Astoria Technologles (1) Pvt Ltd
6-3-1191/1 10 6, 2A Unit, 2nd Floor,
Bri] Tarang Towers, Greenlands Road,
Kundanbagh Calony, Begumpet,
Hyderabad - 500016.

T+91 888587172

Joh scope:

1. Develops and modifies code based on functional and system reguirements.

2. Works under the guidance of any senior team members for understanding the functional and
system requirements,

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress
of the tasks.

4, Continuously updates the skills based on new, upcoming technologies.

You are required to submit the following for our records on the day of joining before signing the
employmentietter.

Five copies of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

Original Academic / Professional Certificates, with ane set of photocopies of the documents for
verification

5. Copy of bank account details (Passbook / Statement) for payments purpose

PN

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies (1} Pvt Lid,

Sreekanth Kasuf-a
HR & Admin Manager

I acknowledge the receipt of this offer letter and will report to Astoria Technologies (1) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature: [ . |y a.
Date: 0. ol— 202



Date: 22-1-2021

VKR VNB & AGK COLLEGE OF ENGINEERING,

GUDIVADA,
AP,

Dear DOKKAMALA RAJA SANDEEP KUMAR

Offer Letter

Astoria Technologies (I} Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brl] Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.
T+91 888587172

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies (l) Pvt Ltd.

Kindly refer below for the employment details and your roles & responsibilities of your assigned position.
Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title

Software Trainee

Remuneration Package

2.2 lakh per Anum {Breakup given in below)

® Salary will be reviewed upon the confirmation at the end of 6
months’ probation period.

@ All other benefits are Extra

Probation Period

& Months (4 Months - Juniar Term & 2 Months - Senior Term)

Salary Breakup:

1st Month

14,000 6,000 20,000
Ir. Term 2nd Month 14,000 6,000 20,000
Probation 3rd Month 14,000 6,000 20,000
4th Month 14,000 6,000 20,000
Sr. Term 5th Month 16,000 4,000 20,000
6th Month 16,000 4,000 20,000
7th Month
After Confirmation onwards 20,000 - 20,000+Hike+Bonus

Note: Variable pay (Total Rs. 32 ,000/-} will be paid in the month of your flrst work anniversary.
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Astoria Technologies (1) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begurnpet,
Hyderabad - 500016.

T+91 888587172

Job scope:

1. Develops and modifies code based on functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and
system requirements,

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress
of the tasks.

4. Continuously updates the skills based on new, upcoming technologies.

You are required to submit the foilowing for our records on the day of joining before signing the
employment letter.

1, Five copies of your recent passport size photographs

2. Two copies of Aadhar Card

3. Two copies of PAN Card

4. Original Academic / Professional Certificates, with one set of photocopies of the documents for
verification

5. Copy of bank account details (Passbook / Statement) for payments purpose

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcoime
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies (I} Pvt Lid,

Sreekanth Kasula
HR & Admin Manager

| acknowledge the receipt of this offer letter and will report to Astoria Technologies (1) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature: 0. AATA S/)’/Vﬂf_ﬁ—ﬂ K Um1A4R .
pate: £ 2. —| ==Ll .



astoria

Technologies 4

Astoria Technologles {1I) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016,

T+91 888587172

Date: 22-1-2021

VKR VNB & AGK COLLEGE OF ENGINEERING,

GUDIVADA,
AP.
OHer Letter
Dear GADIREDDY LAHARI

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies (1) Pvt Ltd.

Kindly refer below for the employment details and your roles & responsihilities of your assigned position.

Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title Software Trainee

2.2 lakh per Anum (Breakup given in below)

¢ Salary will be reviewed upon the confirmation at the end of 6
menths’ probation period,

*  All other benefits are Extra

Probation Period & Months (4 Months - Junior Term & 2 Months - Senior Term)

Remuneration Package

Bakup: _

Salary

1st Month 14,000 6,000 20,000
T 2nd Month 14,000 6,000 20,000
Probation 3rd Month 14,000 6,000 20,000
4th Month 14,000 6,000 ‘ 20,000
5th Month 16,000 4,000 20,000
Sr. Term -
6th Month 16,000 4,000 20,000
7th Month
After Confirmation onwards 20,000 - 20,000+Hike+Bonus

Note: Variable pay {Total Rs.32,000/-) wilt be paid in the month of your first work anniversary.
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Techiologies

Astoria Technolegies {l) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Bri] Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016,

T +91 838587172

Job scope:

=

Develops and modifies code based on functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and
system requirements.

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress
of the tasks.

4. Continuously updates the skills based on new, upcoming technologies.

You are required to submit the following for our records on the day of joining before signing the
employment letter.

1, Fivecopies of your recent passport size photographs

2. Two copies of Aadhar Card

3. Two copies of PAN Card

4. Original Academic / Professional Certificates, with one set of photocopies of the documents for
verification

5. Copyofbank account details (Passbook / Statement) for paymenits purpose

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a succassful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies (1) Pvt Ltd,

Sreekanth Kasula
HR & Admin Manager

l acknowledge the receipt of this offer letter and will report to Astoria Technologies {I) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceplance Signature: G‘1 . (al’l@‘j-’f;
Date: 93’,)| ‘H)‘l)
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Astaria Technologies {I) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Bri) Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016,

T +91 888587172

Date: 22-1-2021
VKR VNB & AGK COLLEGE OF ENGINEERING,

GUDIVADA,
AP,

Offer Lotter

Dear KANNAMREDDY LAKSHMI PRASANNA

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies (1) Pvt Lid.

Kindly refer below for the employment details and your roles & responsibilities of your assigned position.

Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title Software Trainee

2.2 Iakh per Anum (Breakup given in beiow)

¢ Salary will be reviewed upon the confirmation at the end of 6
months’ probation period.
* All other benefits are Extra

Probation Period 6 Months (4 Months - Junior Term & 2 Months - Senior Term)

Remuneration Package

Salary Breakup:

[1stMonth | 14,000 6,000 20,000
2nd Month 14,000 6,000 20,000
Jr. Term : : = t :
— 3rd Month 14,000 6,000 20,000
4th Month 14,000 6,000 20,000
5th Month 16,000 4,000 20,000
Sr. Term .
6th Month 16,000 4,000 20,000
7th Month
After Confirmation onwards 20,000 - 20,000+Hike+Bonus

Note: Variable pay (Total Rs.32,000/-) will be paid in the month of your first work anniversary.
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Astorla Technologles {)) Put Ltd
6-3-1191/1 to 6, 24 Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+91 388587172

Job scope:

1. Develops and modifies code based on functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and
systern requirements.

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress
of the tasks.

4. Continuously updates the skills based on new, upcoming technologies.

You are required to submit the following for our records on the day of joining before signing the
employmentietter.

Five copies of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

Original Academic / Professianal Certificates, with one set of photocopies of the documents for
verification

5. Copy of bankaccount details (Passbook / Statement) for payments purpose

B e

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astorfa Technologies {I) Pvt Lid,

Sreekanth Kasuia
HR & Admin Manager

l'acknowledge the receipt of this offer letter and will report to Astoria Technologies {1y Pvt Ltd for signing
of employment letter on the scheduled date,

4}
Acceptance Signature: K L@Jg lﬂm Pmiﬂ_m” @'
Date: 9\9}%. 999\



astoriax{\.

Astorla Technotogles {t} Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Tewers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016,

T+91 888587172

Date: 22-1-2021
VKR VNB & AGK COLLEGE OF ENGINEERING,

GUDIVADA,
AP,

Offer Letter

Dear KUNAPAREDDY VENKATA RAMYA SRI

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies {1} Pvt Ltd.

Kindly refer below for the employment details and your roles & responsibilities of your assigned position,

Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title Software Trainee

22 lakh per Anum (Breakup given in below)

¢ Salary will be reviewed upon the confirmation at the end of 6
months’ probation period.
® All other benefits are Extra

Probation Period 6 Months {4 Months - Junior Term & 2 Months - Senior Term)

Remuneration Package

[ 1st Month 14,000 6,000 20,000

[T 2nd Month 14,000 6,000 20,000
Probation ) 3rd Month 14,000 6,000 20,000
4th Month 14,000 6,000 20,000
5th Month 16,000 4,000 20,000
Sr. Term
6th Mcnth 16,000 - 4,000 20,000
7th Month
After Confirmation onwards 20,000 - 20,000+Hike+Bonus

Note: Variable pay {Total Rs.32,000/-) will be paid in the month of your first work anniversary.
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Astorla Technologies {I) Pvt Ltd
6-3-1191/1 1o 6, 2A Uniz, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500015.

T+91 888587172

Job scope:

1. Develops and modifies code based on functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and
system requirements.

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress
of the tasks.

4. Continuously updates the skills based on new, upcoming technologies.

You are required to submit the following for our records on the day of joining before signing the
employment letter.

Five copies of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

Original Academic / Professional Certificates, with one set of photocopies of the documents for
verification

5. Copy of bank account details (Passbook / Statement) for payments purpose

[ IR

Please sign and send a copy of this employment offer to us to ackhowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astaria Technologies (1) Pvt Ltd,

Sreekanth Kasula
HR & Admin Manager

I acknowledge the receipt of this offer letter and will report to Astoria Technologies {1) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature: K - Venkqtd- l@mg a {ai
pate: )2—0[-202)



Astoria Technologies (3) Pvt Ltd
6-3-1191/1 to &, 2A Unit, 2nd Floor,
Bri] Tarang Towers, Greanlands Road,
Kundankagh Colany, Begumpet,
Hyderabad - 500016.

T +91 888587172

Date: 22-1-2021
VKR VNB & AGK COLLEGE OF ENGINEERING,

GUDIVADA,
AP,

Offer Letter

Dear MANTENA MANASA

Congratulations| Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies {1} Pvt Ltd.

Kindly refer below for the employment details and your roles & responsibilities of your assigned position.

Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title Software Trainee

2.2 lakh per Anum [Breakup given in belbw}

»  Salary will be reviewed upon the confirmation at the end of 6
months’ probation period.,
» All other benefits are Extra

Probation Period 6 Months (4 Months - Juniior Term & 2 Months - Senior Term)

Remuneration Package

Salary Breakup:

1st Month 14,000 6,000 20,000
Ir. Term 2nd Month 14,000 6,000 20,000
Brolaiian 3rd Month 14,000 6,000 20,000
AthMonth | 14,000 6,000 20,000
Sr. Term 5th Month 16,000 4,000 20,000
6th Month 16,000 4,000 20,000
7th Month
After Confirmation onwards 20,000 - 20,000+Hike+Bonus

Note: Variable pay (Total Rs.32,000/-) will be paid in the month of your first work anniversary.
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Astorla Technologies {1} Pvt Ltd
£-3-1191/1 to 6, 2A Unit, 2nd Floar,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+01 888587172
Job scope:

1. Develops and modifies code based on functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and
system requirements.

3. Completes the assigned tasks ih a given timeline and keep the mentor updated about the progress
of the tasks.

4. Continuously updates the skills based on new, upcoming technologies,

You are required to submit the following for our records on the day of joining before signing the
employment letter.

R RIR e

Five copies of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

Original Academic / Professional Certificates, with one set of photocopies of the documents for
verification

Copy of bank account details {Passhook / Statement) for payments purpose

Please sign and send a copy of this employment offer to us to acknowledge your acceptancze. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astorla Technologies (I) Pvt Ltd,

K & s

Sreekanth Kasul-a
HR & Admin Manager

1 acknowledge the receipt of this offer letter and will report to Astoria Technologies {1} Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature: N+ MANASA

Date;

o?o?_ 1~ %a2)
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Astoria Technotogles (1) Pvt Lid
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begurnpet,
Hyderabad - 500016,
T+91 888587172

Date: 22-1-2021
VKR VNB & AGK COLLEGE OF ENGINEERING,

GUDIVADA,
AP.

Offer Letter

Dear RATULAPATI SRAVANI

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies (1) Pvt Ltd.

Kindly refer below for the employment details and your roles & responsibilities of your assigned position.
Letter of employment which details the scope, terms and conditions of your employment, salary breakup

and other benefits will be issued to you on the day of Joining.

Employment Details

Position Title Software Trainee

2.2 lakh per Anum (Breakup given in Below)

*  Salary will be reviewed upon the confirmation at the end of 6
months’ probation period.
® All other benefits are Extra

Probation Period 6 Months (4 Months - Junior Term & 2 Months - Senior Term)

Remuneration Package

SalaryBreakup:

Ui

istMonth | 14,000 6,000 20,000

2nd Month 14,000 6,000 20,000
Jr. Term i X ;
Probati 3rd Month 14,000 6,000 20,000
on 4th Month 14,000 6,000 20,000
5th Month 16,000 4,000 20,000
Sr. Term y
6th Month 15,000 4,000 20,000
7th Month
After Confirmation onwards 20,000 - 20,000+Hike+Bonus

MNote: Variable pay (Total Rs.32,000/-) will be paid in the month of your first work a-nniversary.
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Astoria Technologies (1) Pvt Ltd
6-3-1191/1 to &, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenfands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+91 B88587172

Job scope:

=

Develops and medifies code based an functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and
system requirements.

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress
of the tasks.

4. Continuously updates the skills based on new, upcoming technologies.

You are required to submit the following for our records on the day of joining before signing the
ernployment letter.

Five copies of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

Original Academic / Professional Certificates, with one set of photocopies of the documents for
verification

5. Copy of bank account details (Passhbook / Statement) for payments purpose

=1 ol [ [

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologiles (i} Pvt Lid,

Sreekanth Kasula
HR & Admin Manager

I acknowledge the receipt of this offer ietter and will report to Astoria Technologies (1) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature: FPaj vla Pdf-'f Shavan |
Date: ) g | — Qo]
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Capgemini Technology Services India Limited
(Formetly known as IGATE Global Solufions Limited)
IT 1, IT 2, Airol MIDC, Thane - Balapur Road,

Navi Mumbai 7 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 670997

Letter of Intent ("LOI")

Dear Tejaswi Anumakonda,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., {hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject fo your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini, Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) el.earning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assignments and assessments. The progress made by you in this learning journey would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini,

2. You-will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opiniori.

The terms of this Lefter of Intent shall remain confidential and are not to be disciosed to any
third party.

You may note that this letter should neither be consirued as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of intent.

We would request you to go through the above terms, and let us know if they are acceptable
fo you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature




ANNEXURE 1

Tejaswi Anumakonda
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this
period, your all-inclusive annual target compensation (on a cost to company basis) will be INR
3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears. The
Company shall deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjswadi Regd. Office No. 14, Rajlv Gandhi Infotech Park, Hinjewadi Phase ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, india. Tel: +81 20 6698 1000 | Fax: +81 20 6899 5050 | CIN:
UiB5110PN1993RLC 145950 Page 3 of 3
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CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, 88T Chambrers, Second Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru
560041, India. | reachns@ethnus.com | www.cthnus.com

CIN: US0212KA2010PTC054851
Explore  Expand | Enrich

30/01/2021
Dear KANUMURI HEMA SAI

Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
@ Your Total Cost to the Company (CTC) offered will be 12,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and J0.00 per annum is the variable CTC,subject to statutory deductions
#  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
02,20,000.00 per annum (Rupees Two Lakh Forty Thousand Cnly), subject to a performance review byyour
reporting manager, subject (o statutory deductions,
@  You will be entitled to a one-time bonus of [112,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining,
¢  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
¢ PAN Card - Scanned Copy
@  Aadhaar Card - Scanned Copy
@  Cancelled Chegue Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
@ Laptop
¢  Smartphone
e  Good internet connectivity (If onboarding remotely)

We look fo

atd to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best

Q " o
atefit-Acquisition Team )
Ethnus Consultancy Services Private Limited . o
Bengaluru .
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
'02,00,000.00

Basic salary [181,600.00 06,800.00
House Rent Allowance (HRA) [140,800.00 13,400.00
Conveyance allowance 115,200.00 01,267.00
Medical allowance 115,000.00 01,250.00
Special allowance [137,231.92 [13,103.00

Employer's Contribution to PF 010,168.08 1847.00
_ FixedCEC i 02,06000.00 ~ D17,000.00

Variable Components
Performance Incentive (Payable Quarterly) 00.00 10.00

Note:

®  Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as pet the applicable laws, E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).

|
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CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No0.151/17/1, S8T Chambers, Second Flour, 36th Cross Road, Jayanagar 5th Block, Bengaluru
560041. India. | reachus@ethnus.com | www.ethnus.com

CIN: US0212KA2010PTC054851

‘Exploze | Expand {Enrich

Jo/01/2021

Dear NALLAJERU NAVYA
Subject: Offer of Employment with Ethnus,

Congratulations!

‘We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;

Your Total Cost to the Company (CTC) offered will be [12,00,000.00 per annum (Rug?esg'\fr% Lakg Only) of which i
e ,subject to statutory deduction:

2,00,000.00 per annum is fixed CTC and (10.00 per annum is the varial
Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
02,20,000.00 per annum {Rupees Two Lakh Forty Thousand Only), subject to 2 performance review byyour
reporting manager, subject to statutoty deductions.

You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon

successfully completing one year tenure from the Date of Joining,

The break-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2623

PAN Card - Scanned Copy
Aadhaar Card - Scanned Copy
Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:

Laptop
Smartphone
Good internet connectivity (If onboarding remotely)

We look forward to your joining Ethnus, We hope this association will be long-lasting and mutually beneficial. Best

cquisition Team

Ethnus Consultancy Services Private Limited . ’

Bengaluru
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
00,00000
Basic salary 181,600.00 06,800.00
House Rent Allowance (HRA) 040,800.00 03,400.00
Conveyance allowance 015,200.00 £11,267.00
Medical allowance 115,000.00 11,250.00
Special allowance 037,231.92 [13,103.00
J10,168.08 [1847.00

Fixed CTX _ | o20000000 | [17,000:00

Variable Components

Performance Incentive (Payable Quarterly) 00.00 00.00

Note;

®  Nettake home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutoty contributions and deductions not mentioned above will be made as and whenapplicable

as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).

N /\’rﬂ(\;’yﬁ
36/01/62 |-
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PRIVATE &
CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, SST Chambers, Second Floor, 36th Cross Read, Jayanagar 5th Block, Bengaluru
560041, India. | reachus@ethnus.com [ www.ethnus.com

CIN: US0212KA2010PTC054851
“Explore] Expang | Eriich

30/012021
Dear CHILLIMUNTHA MOUNIKA

Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
®  YourTotal Cost to the Company (CTC) offered will be 02,00,000.00 per annum (Rupees Two Lakh Only)} of which
2,00,000.00 per annum is fixed CTC and [10.00 per annum is the variable CTC,subject to statutory deductions
¢  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of

£12,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions.

¢ You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining,
¢  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned decuments need to be mandatorily shared on 05/06/2023
& PAN Card - Scanned Copy
@  Aadhaar Card - Scanned Copy
@  Canceiled Chegue Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
¢ Laptop
@  Smartphone
s Good internet connectivity (If onboarding remoiely)

Welook forward to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best
Wish - .

o
Tal cquisition Team

Ethnus Consultancy Services Private Limited
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
[0Z,00,000.80
Per Month
O 81,600..(‘)“6 116,800.00
House Rent Allowance (HRA) 040,800.00 [13,400.00
Conveyance allowance [115,200.00 [J1,267.00
Medical allowance 115,000.00 01,250.00
Special allowance 137,231.92 03,103.00
Employer's Contribution to PF [110,168.08 0847.00
Fid i ee SR £12,00,090.00 01700000
Variable Components
Performance Incentive (Payable Quarterly) uo0.00 09.00

Note:

®  Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax {PT).
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« - PRIVATE &
" CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, 88T Chambers, Second Floor, 36th Cross Road, Jayanagar 5th Block, Bengalaru
560041. India. | reachus@ethnus.com | www.ethnus.com

CIN: U80212KA2010PTC054851
‘Exprore Expand | Enrich

30/01/2021
Dear A LAKSHMI SARIKA

Subject: Offer of Employment with Ethnus.

Congratuliations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
®  YourTotal Cost to the Compary (CTC) offered will be 52,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and [£0.00 per annum is the variable CTC,subject to statutory deduction:
¢  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
112,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions.
&  You will be entitled {0 a one-time bonus of 112,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
@  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding,

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
@ PAN Card - Scanned Copy
¢  Aadhaar Card - Scanned Copy
#  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
® Laptop
@  Smartphone
¢  Good internet connectivity (If onboarding remotely)

Welook forward to your joining Ethnus, We hope this association will be long-lasting and mutually beneficial. Best

Wishes L/ ‘- :
Q—-nr -
TalentAcquisition Team
Ethnus Consultancy Services Private Limited . . )
Bengaluru i : - e
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ANNEXURE -

PRIVATE &
CONFIDENTIAL

Basic salary

081,600.00 06,800.00
House Rent Allowance (HRA) 140,800.00 [13,400.00
Conveyance allowance 015,200.00 (11,267.00
Medical allowance 015,000.00 01,250.00
Special allowance 137,231.92 03,103.00

Employer's Contribution to PF 010,168.08 T1847.00
LR REOe 2,00,000.00 ~ 017,000.00

Variable Components
Performance Incentive (Payable Quarterly) 10.00 00.00

Note:

&  Nettake home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable

as per the applicable laws, E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).

A« LOESH ™Y SOCE\' el
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PRIVATE &
CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No,151/17/1, S5T Chambers, Second Floor, 36th Cross Road, Jayanagar 5th Bleck, Bengaluru
560041, Indis. | reachus@ethnus.com | www.ethnus.com

CIN: U80212ZKA2010FTC054851
Explore | Expand FEdtich

30/01/2021
Dear CH KALYANI

Subject: Offer of Employment with Ethnus.
Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
®  YourTotal Cost to the Company (CTC) offered will be L12,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and [00.00 per annum is the variable CTC,subject to statutory deduction:
e Upon successfully completing your probationaty period, you shall be eligible for a fixed CTC of
02,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions.
¢ You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
@  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation petiod of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
® PAN Card - Scanned Copy
@  Aadhaar Card - Scanned Copy
¢  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
* Laptop
@  Smartphone
¢  Good internet connectivity (If onboarding remotely)

We look forward to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best

Wish )
-
TalentAcquisition Team
Ethnus Consultancy Services Private Limited .
Bengaluru . ' ’ A
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ANNEXURE -

PRIVATE &
CONFIDENTIAL

08&1,600.00

Basic salary 6,800.00

House Rent Allowance (HRA) 040,800.00 03,400.00

Conveyance allowance 115,200.00 11,267.00

Medical allowance M15,000.00 111,250.00

Special allowance 037,231.92 13,103.00
Employer's Contribution to PF 010,168.08 0847.00

2,00,000.00

700000

Variable Components

Performance Incentive (Payable Quarterly)

do.00

00.00

Note:

®  Nettake home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable

as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).

CH- BALYAND
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57  PRIVATE &
CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, ST Chambers, Sccond Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru
560041, India. | reachus@ethnus.com | www.ethnus.com

CIN: U80212KA2010PTC054851

Explora | Expand] Enrich

Dear D BITTU
Subject: Offer of Employment with Ethnus.

Congratulations)

30/03/2021

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;

Your Total Cost to the Company (CTC) offered will be £2,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and (10.00 per annum is the variable CTC, subject to statutory deductions
Upon successfully completing your prebationary period, you shall be eligible for a fixed CTC of

12,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour

You will be entitled to a one-time bonus of 012,000.00 {Rupees Twelve Thousand Only) upon

.
®

reporting manager, subject to statutory deductions.
’ successfully completing one year tenure from the Date of Joining.
@ 'Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding,

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months,

The below-mentioned documents need to be mandatorily shared on 05/06/2023

@
@
L]

PAN Card - Scanned Copy
Aadhaar Card - Scanned Copy
Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:

Laptop
Smartphone
Good internet connectivity {If onboarding remotely)

We look forward to your joining Ethnus, We hope this association will be long-lasting and mutually beneficial. Best

‘Wishes

Talent Acquisition Team
Ethnus Consultaney Services Private Limited

Bengaluru

& o . .




ANNEXURE -

01

PRIVATE &
CONFIDENTIAL

00,000.00
Basic salary 081,600.00 [16,800.00
House Rent Allowance (HRA) 040,800.00 13,400.00
Conveyance allowance 015,200.00 01,267.00
Medical allowance [115,000.00 01,250.00
Special allowance 037,231.92 03,103.00
Employer's Contribution te PF 010,168.08 0847.00
' Fixed CTC m2,0000600 | 017,060.00
Variable Components
Performance Incentive (Payable Quarterly) 00.00 00.0¢

Note:

®  Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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PRIVATE &
CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, SST Chambers, Second Floor, 36th Cross Read, Jayanagar 5th Block, Bengaluru
560041. India, { reachus@ethnus.com | www.ethnus.com

. CIN: U80212KA2010PTC054851
Explore] Bxpand LEnrich

30/01/2021
Dear M LOKCHANDU

Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH juthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
¢ Your Total Cost to the Company (CTC) offered will be 02,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and [10.00 per annum is the variable CTC,subject to statutory deductions
#  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
02,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject 1o a performance review byyour
reporting manager, subject to statutory deductions.
®  You will be entitled to a one-time bonus of [112,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
®  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment wili be given to you, at the time of onboarding.

The confirmation of your empioyment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
® PAN Card - Scanned Copy
@  Aadhaar Card - Scanned Copy
¢  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding;
@ Laptop
@ Smartphone
*  Good internet connectivity (If onboarding remotely)

Welook forwgsd to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best

Wishes ) :

-
Tal quisition Team
Ethnus Consultancy Services Private Limited . . X
Bengaluru ; L
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01

Baic salary [081,600.00 D6,800.00
House Rent Allowance (HRA) 040,800.00 [13,400.00
Conveyance allowance 015,200.00 01,267.00
Medical allowance 015,000.00 01,250.00
Special allowance [137,231.92 3,103.00

Employer's Contribution to PF 010,168.08 [1847.00
Fixed CTC (12,00,000.00 017,000.00

Variable Components
Performance Incentive (Payable Quarterly) 0o.00 L0.00

Note:

®  Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable

as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).

M. Lok CHpnPY
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6 PRIVATE &
CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

Ne.151/1%/1, 88T Chambers, Second Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru

560041. India. | renchus@ethnus.com | www.ethnus.com

CIN: US0212KA2010PTC054851
Explorer| Expand | Enrich

30/01/2021
Dear M BHAGYAVATHI

Subject: Offer of Employment with Ethnus.
Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
®  YourTotal Cost to the Company (CTC) offered will be 02,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and (10.00 per annum is the variable CTC,subject to statutory deduction
@  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
02,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions.
@ You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
®  The break-up of the CTC is given in Annexure-(1

~

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation petiod of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
@ PAN Card - Scanned Copy
®  Aadhaar Card - Scanned Copy
®  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding;
¢ Laptop
®  Smartphone
¢  Good internet connectivity (If onboarding remotely)

Welook fc7d to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best

cquisition Team
Ethnus Consultancy Services Private Limited

Bengaluru

“




ANNEXURE -

01

PRIVATE &
CONFIDENTIAL

~ Annual CTC (INR) 002,00,000.00
) Bic salary 081,600.00 J6,800.00
House Rent Allowance (HRA) 040,800.00 03,400.00
Conveyance allowance [115,200.00 [11,267.00
Medical allowance 7115,000.00 01,250,00
Special allowance 037,231.92 J3,103.00
Employer's Contribution to PF 010,168.08 0847.00
_ Fixed CT i 020000080 | [DI17,000.00
Variable Components
Performance Incentive (Payable Quarterly) 090.00 00.00

MNote:

Net take home will be subject to statutory deductions and other deductions as per company policy.

Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable

as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).

™M-BHAOYAVATH
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)2  PRIVATE &
CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, SST Chambers, Second Floor, 36th Cross Road, Jayanagar Sth Block, Bengalura
560041. India. | reachus@ethnus.com | www.ethnus.com

CIN: UB0212KA2010PTC054851
Explore | Expand | Enrich

36/01/2021
Dear M JYOTHI SUMANA

Subject: Offer of Employment with Ethnus,

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited,

At the outset, we wish to release this offer subject to the below terms and conditions;
*  Your Total Cost to the Company (CTC) offered will be 112,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annutn is fixed CTC and (10.00 per annum is the variagle CTC,subject to statutory deductions
¢  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
02,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions,
&  You will be entitled to a one-time bonus of 1112,000.00 (Rupees Twelve Thousand Only) upon
suecessfully completing one year tenure from the Date of Joining.
@  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding,

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months,

The below-menticned dociments need to be mandatorily shared on 05/06/2023
@ PAN Card - Scanned Copy
¢  Aadhaar Card - Scanned Copy
#  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
@ Laptop
@  Smartphone
#  Good internet connectivity (If onboarding remotely)

We look forw. your joining Ethnus, We hope this association will be long-iasting and mutualiy beneficial. Best

-
Talent Acquisition Team
Ethnus Consultancy Services Private Limited )
Bengaluru . ' Bk
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PRIVATE &
CONFIDENTIAL

Basic slary 181,500.00 06,800.00
House Rent Allowance (HRA) 140,300.00 03,400.00
Conveyance allowance 115,200.00 11,267.00
Medical allowance 115,000.00 11,250.00
Special allowance 137,231.92 03,103.00
Employer's Contribution to PF 010,168.08 (1847.00
~ Fixed CT( 12 L 117,00000
Variable Components
Perforimance Incentive (Payable Quarterly) 00.00 00.00

Note:
®  Net take home will be subject to statutory deductions and other deductions as per company pelicy.

¢  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicabie laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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PRIVATE &
CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, ST Chambers, Second Floor, 36th Cross Road, Jayanagar 5th Biock, Bengaluru

56004 1. India. | reachus@ethnus.com | www.ethnus.com

CIN: U80212KA2010PTC054851
Explore] Bxgand | Errich

30/01/2021
Dear PAIDI YAMINI

Subject: Offer of Employment with Ethnus.
Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to refease this offer subject to the below terms and conditions;
@ YourTotal Cost to the Company (CTC) offered will be [:2,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and (J0.00 per annum is the variagle CTC,subject to statutory deductions
®  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
02,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions.
@  You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
®  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
& PAN Card - Scanned Copy
®  Aadhaar Card - Scanned Copy
@  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
¢ Laptop
@  Smartphone
¢ (ood internet connectivity (If enboarding remotely)

We look forward to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best

Wishe '
.
Talen uisition Team
Ethnus Consultancy Services Private Limited i
Bengaluru b
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
Annual CTC (INR) 02,00,000.00
Basic salary 081,600.00 06,800.00
House Rent Allowance (HRA) 140,800.00 03,400.00
Conveyance allowance 015,200.00 [1,267.00
Medical aliowance 015,000.00 01,250.00
Special allowance (137,231.92 [03,103.00
Employer's Contribution to PF 010,168.08 0847.00
LEReCICTE T Th20000008 0 | OI7,00000
Variable Components
Performance Incentive (Payable Quarterly) 10.00 10.00

Note:
®  Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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PRIVATE &

CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, 88T Chambers, Second Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru
560041. India, | reachus@ethnus.com | www.ethnus.com

CIN: UR(212KA2010PTC054851

Explore  Expared | Entich.

306/01/2021

Dear P SRAVANI
Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited,

At the outset, we wish to release this offer subject to the below terms and conditions;

Your Total Cost to the Company (CTC) offered will be 02,00,000.00 per annum (Rupees Two Lakh Only) of which

2,00,000.00 per annum is fixed CTC and (00,00 per annum is the variable CTC,subject to statutory deductions

Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
02,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions,

You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon

successfully completing ene year tenure from the Date of Joining,

The break-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
perforinance during the probation petiod of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023

PAN Card - Scanned Copy
Aadhaar Card - Scanned Copy
Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding;

Laptop
Smartphone
Good internet connectivity (If onboarding remotely)

Welook forward to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best

Ethnus Consultancy Services Private Limited

Bengaluru




PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
- 02,00,000.00
Basic salary 081,600.00 16,800.00
House Rent Allowance (HRA) 140,800.00 03,400.00
Conveyance allowance 015,200.00 [11,267.00
Medical allowance [015,000.00 11,250.00
Special allowance [137,231.92 33,103.00
Employer's Contribution to PF 010,168.08 [1847.00
. FedCTC - [2,00;000.00 017,000.00
Variable Components
Performance Incentive (Payable Quarterly) £0.00 na.090

Note:

®  Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

560041, India. | reachus@ethaus.com | wyw.ethnus.com

CIN: US0212KA2010PTC054851

Explore | Expand { Entich

30/01/2021

Dear KUPPALA PAVAN KUMAR
Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe

Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions:

Ne.151/17/1, ST Chembers, Second Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru

e Your Total Cost to the Company (CTC) offered will be £2,00,000.00 pet annum (Rugees Two Lakh Only) of which

2,00,000.00 per annum is fixed CTC and T0.00 per annum is the varia
¢  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of

12,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour

reporting manager, subject to statutory deductions,

®  Yon will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.

@  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding,

The confirmation of your employment with Ethnus is subject to your antecedents heing verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
® PAN Card - Scanned Copy
®  Aadhaar Card - Scanned Copy
® Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
@ Laptop
¢  3martphone
¢  Good internet connectivity {If onboarding remotely)

We look forward to your joining Ethrus. We hope this association will be long-lasting and mutually beneficial. Best

Wishes

Talent AQqnisition Team

Ethnus Consultancy Services Private Limited

Bengaluru

.
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PRIVATE &
CONFIDENTIAL

ANNEXURE -
01

BRAG sl [181,600.00 ' 06,800.00
House Rent Allowance (HRA) 040,800.00 [03,400.00
Conveyance allowance 115,200.00 [11,267.00
Medical allowance [015,000.00 01,250.00
Special allowance 037,231.92 [3,103.00

Employer's Contribution to PF [1847.00
SREICTCI R e oz00m00

Variable Components
Performance Incentive (Payable Quarterly) £0.00 16.00

Note:
®  Net take home will be subject to statutory deductions and other deductions as per company policy.

&  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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PRIVATE &
CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, SST Chambers, Second Floor, 36th Cross Road, Jayanagar Sth Block, Bengalurn

560041, India. | reachus@ethnus.com | www.ethnus.com

CIN: UB0212KA2010PTC054851
Explore | Expand | Enrich

30/01/2021
Dear MARRE DURGA BHAVANI

Subjeet: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT CQACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
®  YourTotal Cost to the Company (CTC}) offered will be 112,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and (10.00 per annum is the variable CTC,subject to statutory deductions
®  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
002,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions.
¢ You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
®  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
@  PAN Card - Scanned Copy
@  Aadhaar Card - Scanned Copy
#  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
@ Laptop
@  Smartphone
®  Good internet connectivity (If enboarding remotely)

We look fopwgrd to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial Best

Ethnus Consultancy Services Private Limited

Bengaluru

gy F ..




PRIVATE &
CONFIDENTIAL

on
Basic salary 181,600.00 16,300.00
House Rent Allowance (HRA) 040,800.00 [13,400.00
Conveyance allowance (115,200.00 01,267.00
Medical allowance 015,000.00 01,250.00
Special allowance [137,231.92 13,103.00
Employer's Contribution to PF 110,168.08 [1847.00
g 0000000 | 01700000
Variable Components
Performance Incentive (Payable Quarterly) 00.00 090.00

Notes

®  Net take home will be subject to statutory deductions and other deductions as per company policy.

@  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable

as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED [AOH L €00y

Ne.151/17/1, SST Chambers, Second Floor, 36th Cross Read, Jayanagar 5th Block, Bengaluru 2
560041. India. | reachus@ethnus.com | www.ethnus.com

CIN: US0212KA2050PTC054851
Bxplore} Expand | Entich

30/01/2021
Dear B GUNA SATHYA

Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
®  YourTotal Cost to the Company (CTC) offered will be 12,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and 00.00 per annum is the variable CTC,subject to statutory deductions
@  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
(12,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions,
®  You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
®  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding,

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
® PAN Card - Scanned Copy
@  Aadhaar Card - Scanned Copy
@ Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
@ Laptop
€  Smartphone
@  Good internet connectivity (If onboarding remotely)

We look forward to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best
Wishe: = .

TalentAcquisition Team
Ethnus Consultancy Services Private Limited

Bengaluru
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
Annual CTC (INR) £2,00,000.60
Basic salary 081,600.00 (16,800,00
House Rent Allowance (HRA) [140,800.00 003,400.00
Conveyance allowance 115,200.00 01,267.00
Medical allowance [115,000.00 01,250.00
Special allowance 037,231.92 03,103.00
Employer's Contribution to PF 010,168.08 0847.00
e Co e 02,00,00000  O17,00000
Variable Components
Performance Incentive (Payable Quarterly) 00.00 00.00

Note:

®  Nettake home will be subject te statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws. E.g.: Tax Deduction at Source {TDS), Professional Tax (PT).
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63 PRIVATE &
CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, SST Chambers, Second Floor, 36th Cross Road, Jayanagar Stk Block, Bengalure
560041. India. | reachus@ethnus.com | www.cthnus.com

CIN: U80212KA2010PTC054851
‘Expltre | B¥pand | Enrich

30/01/2021
Dear BONDALAPATI MOUNIKA SAI

Subject: Offer of Employment with Ethnus,

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
®  YourTotal Cost to the Company (CTC) offered will be 02,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and 00.00 per annum is the variagle CTC,subject to statutory deduction:
®  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
(12,20,000.00 per annumn (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions,
@  You will be entitled to a one-time bonus of [112,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
®  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding,

The confirmation of your employment with Ethnus is subject to your antecedents being verified as cotrect andyour
performance during the probation period of 4 months,

The below-mentioned documents need to be mandatorily shared on 05/06/2023
@ PAN Card - Scamed Copy
@  Aadhaar Card - Scanned Copy
®  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding;
¢ Laptop
®  Smartphone
®  Good internet connectivity (If onboarding remotely)

Welook forward to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best

Wishesy” ’ ‘
-
Talent-A¢quisition Team
Ethnus Consuitancy Services Private Limited ' -
Bengaluru ;
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
£12,00,000.00

Basic salary {181,600.00 06,800.00
House Rent Allowance (HRA) [C40,800.00 [13,400.00
Conveyance allowance [015,200.60 01,267.00

Medical allowance 015,000.00 01,250.00
Special allowance 037,231.92 03,103.00

Employer's Contribution to PF 010,168.08 0847.00

xed CTC . D20000000 | 017,000.00
Variable Components
Performance Incentive (Payable Quarterly) 00.00 00.0¢

Note:

®  Nettake home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory coniributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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PRIVATE &
CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No,151/17/1, 88T Chambers, Sccond Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru
560041, India. | reachus@ethnus,com | www.ethnus.com

CIN: US0212KA2010PTC054851

Explore] Expand | Erwich

30/01/2021

Dear CHALLAPALLI PHANI SANKAR
Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited,

At the outset, we wish to release this offer subject to the below terms and conditions;

Your Total Cost to the Company (CTC) offered will be 012,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and J0.00 per annum is the variable CTC,subject to statutory deductions
Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of

012,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour

reporting manager, subject to statatory deductions.

You will be entitled to a one-time bonus of [112,000.00 (Rupees Twelve Thousand Only) upon

successfully completing one year tenure from the Date of Joining.

The break-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023

PAN Card - Scanned Copy
Aadhaar Card - Scanned Copy
Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding;

&
L]

Laptop
Smattphone
Good internet connectivity (If onboarding remotely)

We look forward to your joining Ethnus. Wehope this association will be long-lasting and mutually beneficial. Best

Talent-Acguisition Team
Ethnus Consultancy Services Private Limited .
Bengaluru ’ .
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PRIVATE &
CONFIDENTIAL

ANNEXURE -
01

Basic salary 181,600.00 06,800.00
House Rent Allowance {(HRA) 040,800.00 13,400.00
Conveyance allowance 015,200.00 01,267.00
Medical allowance 015,000.00 11,250.00
Special allowance 037,231.92 03,103.00

Employer's Contribution to PF 010,168.08 [1847.00
‘ el CTC | D2B000000 | 17,0000

Variable Components
Performance Incentive (Payable Quarterly) 50.00 00.00

Note:
¢ Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws, E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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CONFIDENTIAL

ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

Ne.151/17/1, SST Chambers, Second Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru
560041, India. | reachus@ethnus,com | www.ethnus.com

CIN: UB0212KA2010PTC054851
Explore} Expand | Enrich

30/01/2021
Dear DARAPUREDDY PHANI BABU

Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethous Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
¢ YourTotal Cost to the Company (CTC) offered will be [12,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and [10.00 per annum is the variable CTC,subject to statutory deductions
®  Upon successfully completing your probationaiy period, you shall be eligible for a fixed CTC of
112,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions.
®  You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining,
®  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
@ PAN Card - Scanned Copy
®  Aadhaar Card - Scanned Copy
¢  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding;
® Laptop
@  3martphone
¢  Good internet connectivity (If onboarding remotely)

Welook forward to your joining Ethnus. Wehope this association will be long-lasting and mutually beneficial. Best
Wishes )
TalentA€quisition Team

Ethnus Consultancy Services Private Limited

Bengaluru
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
Annual CT.C {INR) 52,00,900.00
Basic salary 081,600.00 16,800.00
House Rent Allowance (HRA) 140,800.00 13,400.00
Conveyance allowance 015,200.00 01,267.00
Medical allowance [115,000.00 01,250.00
Special allowance 037,231.92 03,103.00
Employer's Contribution to PF 010,168.08 0847.00
~ FixedCIC . [2,00000:00 700000
Variable Components
Performance Incentive (Payabie Quarterly) 10.00 00.00

Note:

&  Nettake home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws, E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED:

No.151/17/1, SST Chambers, Second Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru

56004 1. India. | reachus@ethnus.com | www.ethnus.com

CIN: U80212KA2010FTC054851
Explore | Exoand Fnrich

30/01/2021
Dear GURUGUBELLI KALYANI

Subject: Offer of Employment with Ethnus.
Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
®  Your Total Cost to the Company (CTC) offered will be 02,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and [10.00 per annum is the variagle CTC,subject to statutory deductions
@  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
12,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions,
®  You will be entitled to a one-time bonus of 112,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining,
@  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of enboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documenis need to be mandatorily shared on 05/06/2023
@ PAN Card - Scanned Copy
@  Aadhaar Card - Scanned Copy
®  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
® Laptop
@  Smartphone
¢  Good internet connectivity (If onboarding remotely)

Welook forward to your joining Ethnus, We hope this association will be long-lasting and mutually beneficial. Best

Wish .
.3
Talent Acquisition Team
Ethnus Consultancy Services Private Limited
Bengaluru , ) toEe
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
Amnual CTC @NR) 112,60,000.00

~ Component Category_ Anmum Per Month
Basic salary 081,600.00 06,800.00
House Rent Allowance (HRA) 040,800.00 003,400.00
Conveyance allowance [015,200.00 D01 ,2_67.00
Medical allowance 015,000.00 11,250.00
Special allowance 037,231.92 03,103.00

Employer's Contribution to PF 110,168.08 [0847.00

emeEe s Sy D e e STt e CO20000000 |l OriLo0060
Variable Components
Performance Incentive (Payable Quarterly) 00.00 06.00

Note:

®  Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable

as per the applicable laws, E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

Ne.I51/17/1, 88T Chambers, Second Floor, 36th Cross Read, Jayanagar 5th Block, Bengaluru
560041, India. | reachus@ethnus.com | www.ethnus.com

CIN: U80212K A2010PTC054851
Explore | Expand | Enrich

30/01/2021
Dear KATURI DEEPTHI

Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited,

At the outset, we wish to release this offer subject to the below terms and conditions;
¢ YourTotal Cost to the Company (CTC) offered will be [12,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and 00.00 per annum is the variable CTC,subject to statutory deduction:
&  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
1J2,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject i a performance review byyour
reporting manager, subject to statutory deductions.
®  You will be entitled to a one-time bonus of 112,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining,
®  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding,

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
@ PAN Card - Scanned Copy
@  Aadhaar Card - Scanned Copy
¢  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
@ Laptop
®  Smartphone
@  Good internet connectivity (If onboarding remotely)

Welook forward to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best

TaleeAquisition Team -
Ethnus Consultancy Services Private Limited
Bengalura z
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ANNEXURE -

PRIVATE &
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- D2,00,000.00

Basic salary 1181,600.00 116,800.00
House Rent Allowance (HRA) [140,800.00 [13,400.00
Conveyance allowance [015,200.00 11,267.00
Medical allowance [015,000.00 11,250.00
Special allowance 037,231.92 [03,103.00

Employer's Contribution to PF [110,168.08 £1847.00

Red CIC 0000000 | oarponoo
Variable Components
Performance Incentive (Payable Quarterly) 00.00 0o0.0¢

Notes

®  Net take home will be subject to statutory deductions and other deductions as per company policy.

@ Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable

as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

Ne.151/17/1, SST Chambers, Second Floor, 36th Cross Read, Jayanagar 5th Block, Bengaluru
560041, Indin. | reachus@ethnus.com | www.ethnus.com

CIN: US0212KA2010PTC054851
Explore } Exgiand:] Enrich

30/01/2021
Dear KOSURU CHUDAMANI SRINIVAS

Subject: Offer of Employment with Ethnus,

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;

®  YourTotal Cost to the Company (CTC) offered will be [12,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and 170.00 per annum is the varialgle CTC,subject to statutory deduction:
®  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
02,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting managet, subject to statutory deductions.
®  You will be entitled to a one-time borms of [112,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
®  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding,

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
@ PAN Card - Scanned Copy
#  Aadhaar Card - Scanned Copy
¢  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
¢ Laptop
@  Smartphone
@  Good internet connectivity (If onboarding remotely)

Welook forgard to your joining Ethnus. We hope this association will be long-lasting and mutuaily beneficial. Best

Ethnus Consultancy Services Private Limited
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
02,00,000.00

Basic salary [181,600.00 [16,800.00
House Rent Allowance (HRA) 040,800.00 [13,400.00
Conveyance allowance [015,200.00 01,267.00
Medical allowance [115,000.00 O1,250.00
Special allowance 037,231.92 13,103.00

Employer's Contribution to PF 010,168.08 0847.00
o Kxed CLCEET 02,00,000.00 017,000.60

Variable Components
Performance Incentive (Payable Quarterly) 00.00 30.00

Note:

®  Nettake home will be subject to statutory deductions and other deductions as per company policy.

*  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/17/1, SST Chambers, Second Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru
560041, Indiz. | reachus@ethnus.com | www.ethnus.com

CIN: U80212KA2010PTC054851
Bxplore | Expand | Entich

30/01/2021
Dear KOSURU JAGADEESH BABU

Subject: Offer of Employment with Ethnus.
Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
®  Your Total Cost to the Company (CTC) offered will be 02,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per ahnum is fixed CTC and (10.00 per annun is the variagle CTC,subject to statutory deduction:
®  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
02,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions.
®  You will be entitled to a one-time bonus of 112,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
®  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
@ PAN Card - Scanned Copy
®  Aadhaar Card - Scanned Copy
¢  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
@ Laptop
@  Smartphone
¢  Good internet connectivity (If enboarding remotely)

Welook forward to your joining Ethnus. We hope this association will be long-lasting and mutually beneficial. Best

Wish .
-
Talent uisition Team
Ethnus Consultancy Services Private Limited
Bengaluru =
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PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
 Amual CTC @NR) 02,00,000.00

Basic salary 081,600.00 16,800.00

House Rent Allowance (HRA) 040,800.00 03,400.00
Conveyance allowance 015,200.00 11,267.00
Medical allowance 115,000.00 01,250.00
Special allowance 137,231.92 13,103.00

Employer's Contribution to PF 010,168.08 D847.00
L e o 2,00.00000 o O17,000:00

Variable Components
Performance Incentive (Payable Quarterly) 0o0.00 000,00

Note:

#  Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable

as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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ETHNUS CONSULTANCY SERVICES PRIVATE LIMITEDR

No.151/17/1, 88T Chambers, Second Floox, 36th Cress Road, Jayanagar 5th Block, Bengaluru
560041. Indig, | reachus@ethnus.com | www.ethnus.com

CIN: US0212KA2010PTC054851
Explore | Expand: | Bnrich

30/01/2021
Dear MATHI JAGAN

Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited,

At the outset, we wish to release this offer subject to the below terms and conditions;

®  Your Total Cost to the Company (CTC) offered will be 02,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and J0.00 per annum is the variagle CTC,subject to statutory deduction:
¢  Upon successtully completing your probationaty period, you shall be eligible for a fixed CTC of
(02,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to a performance review byyour
reporting manager, subject to statutory deductions,
®  You will be entitled to a cne-time bonus of 0112,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
@  Thebreak-up of the CTC is given in Annexure-01

A detatled letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
& PAN Card - Scanned Copy
¢  Aadhaar Card - Scanned Copy
¢  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
® Laptop
®  Smartphone
¢  Good internet connectivity (If onboarding remotely)

ard to your joining Ethnus. Wehope this association will be long-lasting and mutually beneficial. Best

Wishe! . - .
Mok .
Talent@<quisition Team - %1 A
Ethinus Consultancy Services Private Limited 3 Q-6 - 1—-6 /] J
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CONFIDENTIAL

ANNEXURE -
01

Basic salary [081,600.00 [16,800.00
House Rent Allowance (HRA) [140,800.00 [03,400.00
Conveyance allowance [115,200.00 01,267.00
Medical allowance 115,000.00 11,250.00
Special allowance [137,231.92 [13,103.00
Employer's Contribution to PF 010,168.08 1847.00
L e S R e ~ 02,00,00000 017,000:00
Variable Components
Performance Incentive (Payable Quarterly) 00.0¢ 00.00

Note:
®  Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws, E.g.: Tax Deduction at Source (TDS), Professional Tax (PT}.
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ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

Ne.151/17/1, SST Chambers, Second Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru
560041, Indiz. | reachus@ethnus.com | www.ethnus.com

CIN: U80212KA2010PTC054851
Explore)] Expand | Enrich

30/01/2021
Dear PAREPALLI NAGA SIVA VAMSI KRISHNA

Subject: Offer of Employment with Ethnus.
Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
¢ YourTotal Cost to the Company (CTC) offered will be [12,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and [10.00 per annum is the variagle CTC,subject to statutory deduction:s
®  Upon successfully completing your probationaty period, you shall be eligible for a fixed CTC of
002,20,000.00 per annum (Rupees Two Lakh Forty Thousand Quly), subject to a performance review byyour
reporting manager, subject to statutory deductions,
e You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon
successtully completing one year tenure from the Date of Joining.
¢  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding.

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned documents need to be mandatorily shared on 05/06/2023
¢ PAN Card - Scanned Copy
¢  Aadhaar Card - Scanned Copy
®  Cancelled Cheque Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
® Laptop
&  Smartphone
¢  Good intemnet connectivity {If onboarding remotely)

ard to your joining Ethnus, We hope this association will be long-lasting and mutually beneficial. Best

Wishes *
o i
Talent ATquisition Team
Ethnus Consultancy Services Private Limited o
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PRIVATE &

CONFIDENTIAL

ANNEXURE -
01

Basic salary 081,600.00 06,800.00
House Rent Allowance (HRA) 140,800.00 [13,400.00
Conveyance allowance [115,200.00 01,267.00
Medical allowance 0015,000.00 01,250.00
Special allowance 137,231.92 13,103.00
010,168.08 0847.00
i 112,004 017,000.00
Performance Incentive (Payable Quarterly) 10.00 00.00

Notes
®  Net take home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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ETHNUS CONSULTANCY SERVICES PRIVATE LIMITED

No.151/1711, 8ST Chambers, Second Floor, 36th Cross Road, Jayanagar 5th Block, Bengaluru
560041. India, | reachus@ethnus.com | www.ethnus.com

CIN: US0212KA2010PTC054851

Explore | Expand | Enich

30/01/2021
Dear YALAVARTHI SUJANA

Subject: Offer of Employment with Ethnus.

Congratulations!

We are pleased to inform you that, you have been selected for the post of CAREER DEVELOPMENT COACH inthe
Training Delivery department at Ethnus Consultancy Services Private Limited.

At the outset, we wish to release this offer subject to the below terms and conditions;
®  Your Total Cost to the Company (CTC) offered will be 112,00,000.00 per annum (Rupees Two Lakh Only) of which
2,00,000.00 per annum is fixed CTC and 00.00 per annum is the variable CTC,subject to statutory deductions
®  Upon successfully completing your probationary period, you shall be eligible for a fixed CTC of
0J2,20,000.00 per annum (Rupees Two Lakh Forty Thousand Only), subject to & performance review byyour
reporting manager, subject to statutory deductions.
@  You will be entitled to a one-time bonus of 012,000.00 (Rupees Twelve Thousand Only) upon
successfully completing one year tenure from the Date of Joining.
®  Thebreak-up of the CTC is given in Annexure-01

A detailed letter of employment will be given to you, at the time of onboarding,

The confirmation of your employment with Ethnus is subject to your antecedents being verified as correct andyour
performance during the probation period of 4 months.

The below-mentioned docurments need to be mandatorily shared on 05/06/2023
& PAN Card - Scanned Copy
¢  Aadhaar Card - Scanned Copy
¢  Cancelled Chegue Leaf or Bank Statement - Scanned Copy

Kindly keep ready the below tools at the time of joining and onboarding:
@ Laptop
@  Smartphone
¢  (Good internet connectivity (If onboarding remotely)

We look for

d to your joining Ethnus. Wehope this association will be leng-lasting and mutually beneficial. Best

Wishes

Talent isition Teaim

Ethnus Consultancy Services Private Limited .

Bengalurn a R
\ .
0)129- . ' »

-~ R . N




PRIVATE &

CONFIDENTIAL
ANNEXURE -
01
Axnual CTC (INR) 2,00,008.08
Component Categ £ Annan er Mon
Basic salary [181,600.00 06,800.00
House Rent Allowance (HRA) 140,800.00 03,400.00
Conveyance allowance 15,200,00 01,267.00
Medical allowance 015,000.00 01,250.00
Special allowance 037,231.92 03,103.00
Employer's Contribution to PF 010,168.08 [1847.00
~ Fixed CTC (12,00,000.00 117,000.00
Varfable Components
Performance Incentive (Payable Quarterly) 00.00 00.00

Note:

®  Nettake home will be subject to statutory deductions and other deductions as per company policy.

®  Any other statutory contributions and deductions not mentioned above will be made as and whenapplicable
as per the applicable laws. E.g.: Tax Deduction at Source (TDS), Professional Tax (PT).
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DATE: 18-2-2021

Dear BANDARU HEMADURGA.

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

i.
2
3.
4

(93]

10.
11i.

You will be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 {performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/~ and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre;
up of the same is provided in Annexure |.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

You will have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure i: Annual Compensation Break up

el
Basic Pay
House Rent Allowance
Medical Allowance
Conveyance Allowance
Provident Fund (Employer Contribution)
Special Allowance

Gy (LA [N =S

Medical Insurance Premium
Accidental Insurance Premium

Performance Linked Py
Other Allowances

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked tiil the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date or last working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000})
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee hasto serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 & _D_ _Career Education Pvt Ltd.

HR Business Partner

ACCEPTANCE OF OFFER

@0
o™ o

| hereby confirm that | accept the above offer with all its terms and conditions of employment.
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DATE: 18-2-2021

Dear CHALADI RESHMASRI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1
2.
3.
4,

10.
11.

Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
Youwill reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program {ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid & stipend of Rs.8,000/ (fixed) plus

Rs.2,000 (performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- in addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure .

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned ieave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

Youwill have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




S FACE

e

Annexure I: Annual Compensation Break up
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund {(Employer Contribution} 21,600
6 Special Allowance 55,085

Tal

Medical Insurance Premium
Accidental Insurance Premium

Performance Linked Pay . | 35,988
Other Allowances _
0y ariabie Pay

Note:

1. *Performance Linked Pay (PLP} (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid cut based on targat

achievement as on the Last Working Date of the Associate {The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB thatyou are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.




S FACE &Y

1. insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee hasto serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 - D Career Education Pvt Ltd.

0 ]

Arumugam N Vadivelu
HR Business Partner

ACCEPTANCE OFOFFER

cb\- RQ‘E”L\MYT
(&

I hereby confirm that | accept the above offer with all its terms and conditions of employment.
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DATE: 18-2-2021

Dear KUNAPAREDDY BALA BHARGAVI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep {a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1
Z
3.
4

10.
11,

You will be governed by Terms & Conditions of employmentand company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 {performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/~ and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incury
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure 1.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. in case if you are required to work
on a holiday due to business requirements, you will be entitied for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining,

Youwill have to use your own laptop and the internet connection.

This letter is 2 communication of an employment offer and is not a letter of appointment. Your letter of

appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




L FACE E&Y

Annexure I: Annual Compensation Break up
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 55,085

8 Medical Insurance Premium 1,783
) Accidental Insurance Premium _ _ 7 590

10 Performance Linked Pay | ' B 35,988
_dd _____ Other Allowances

Note:

1. *Performance Linked Pay (PLP} (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP {Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit
performance and the overall company performance.




1. Insurance Details

= Full time associates will pe eligible Medical Cover{ Rs.1,00,000 perannum).
- The premium details are mentioned above

2. Employees wi| be eligible for Bratuity as per the Gratuity Act 1972 which mandates thatan employee hasto serve
minimum of 5 Years to be eligible for the same,

Thank yoy
Yours sincerely

ForFocus 4 — D Career Eg ucation Pvt Ltd,

HR Business Partner

ACCEPTANCE OF oFFEg
L Bl Q[q@yu/f

18 —2 - 2021

! hereby confirmthat | accept the above offer with gt its terms and conditions of employment.




G FACE EETY

DATE: 18-2-2021

Dear AGULLA KAVYA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Assoclate Trainer in our Skill Development Division.

You will be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

1
pa
3. Your base location will be Hyderabad.
4

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 (performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

5. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incury

for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 80 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. Youworktimings will be a pre-agreed time slot of 8.5 hours in duration per day. in case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your leiter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining,
Non-submission of the same will be treated as non-acceptance of this offer.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore
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Annexure I: Annual Compensation Break up
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 55,085

153 'S

8 l Medical Insurance Premium | ' | 1,783

9 . Accidental Insurance Premium - - 590
10 | Performance Linked Pay | - o 35,988

11 Other Allowances

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitied for.

~The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.

12, Lakshmi Nagar, Thottipala
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).
- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
- Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

Arumu'gam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

A Hygo
g 22!

I hereby confirm that I accept the above offer with all its terms and conditions of employment.
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DATE: 18-2-2021

Drear A TRIVEDITA JAYASRI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

Youwili be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

1
2
3. Your base location will be Hyderabad.
4

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 (performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/~ and rent allowance of Rs. 4,000/-

5. Onsuccessful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised ta Rs. 3,00,000/- In addition all expenses incurr

for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The hre:
up of the same is provided in Annexure I.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 80 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. Youwork timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. You will nat be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave {EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of

appaintment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




5 FACE

1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance _ _ 55,085

3 | Medical InsurancePremium . | ' 1,783
9 7 Accidental [nsurance Premium - . 590

10 | Performance Linked Pay - | | 35988
11 Other Allowances

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
frrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate {The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover {Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

Arumij'gém N Vadivelu
HR Business Partner

ACCEPTANCE OF QFFER

AT [yt

g 22021

! hereby confirm that | accept the above offer with all its terms and conditions of employment.
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DATE: 18-2-2021

Dear A ANAND PAUL

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

F-1 W ] =
a o H J

10.
11.

You will be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C {Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program {ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ {fixed) plus

Rs.2,000 (performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your perfofmance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr

for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure'. .~

Your notice period during ILTP & probation_period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that vour performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave {EL} per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

Youwill have to use your own [aptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of

appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annuai Compensation Break up
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
b Special Allowance

Gratuity ‘

10tdl R Nent Be| LS

8 Medical insurance Premium | | 1,83
2] _ Accidental Insurance Premium _ _ 590

10 | Performance Linked Pay - 35,988
11 7 - Other Allowances

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover {Rs.10,00,000)
- Fulltime associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank yod
‘Yours sincerely

For Focus 4 - D Career Education Pvt Lid.

HR Business Partner

ACCEPTANCE OF OFFER

,A.Armrd /DML

1922

I hereby confirm that | accept the above offer with alf its terms and conditions of employment.

12, Lakshmi Nagar, Thottipalayam Piri
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DATE: 18-2-2021

Dear BORRA MANJU

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1
2
3.
a

10,
11.

You will be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 {performance linked pay}- in addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre;
up of the same is provided in Annexure 1.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off,

You will not be eligible for any earned leaves during your probation period and upon successful compietion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

Youwill have to use your own laptop and the internet connection.

This letter is @ communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure |: Annual Compensation Break up
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund {Employer Contribution) 21,600
b Special Allowance 55,085

10 m Performance Linked Pay 35,988
11 _ Other Allowances

Note:

1. *Performance Linked Pay {PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target
achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date oriast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overali company performance.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore ~641014 | www . focusacade



G FACE E3Y

1. insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligibie Medical Cover (Rs.1,00,000 per annumy.

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee hasto serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely
For Focus 4 — D Career Education Pvt Lid. >e mQ(\j (V)
Q- 2y
>

L ot
Arumugam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

I hereby confirm that | accept the above offer with all its terms and conditions of employment.




<

DATE: 18-2-2021

Dear CHILAKALAPUDI SAI MOUNIKA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1.
2,
3.
4,

10.
11.

Youwill be governed by Terms & Conditions of employmentand company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful compietion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre;
up of the same is provided in Annexure I.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled far a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

You wili have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance

8 Medical Insurance Premium - | 1,783
Accidental

10 ‘ Performance Linked Pay | T “ . “ o 35,988
11 - Other Allowances - 18,000 )

ariaple Pay

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP {Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate {The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Detalls

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you ’G bM M@\yvul)%\,

Yours sincerely

. - 2-20%)
For Focus 4 —D Career Education Pvt Ltd.
Arumugam N Vadivelu
HR Business Partner
ACCEPTANCE OF OFFER

I hereby confirm that | accept the above offer with all its terms and conditions of employment.

= i

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore - 641014 www.focusacademy.i
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DATE: 18-2-2021

Dear D SURYA SAl PATRI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep {a unit of Focus 4D

Career Education Private Limited known as FACE} as Associate Trainer in our Skill Development Division.

10.

11,

You will be governed by Terms & Conditions of employmentand company policies of FACE Prep.
You will report to Mr. Prasad C (Training Manager) or anyone whom he may depute.
Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are compieted successfully. During this period you will be paid a stipend of Rs.8,000/ {fixed) plus
Rs.2,000 (performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation period
may be shortened based on your performance in the (LTP phase,

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurred
for official purposes such as travel, food, accommeodation etc will be reimbursed as per the company policy. The break-
up of the same is provided in Annexure I.

Your notice period during ILTP & probation pericd is 15 days. Upon successful completion of probation, a notice
period of 20 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your prebation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL} per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

You will have to use your own laptop and the internet connection,

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of

appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be freated as non-acceptance of this offer.,



B FACE &Y

Annexure !: Annual Compensation Break up
Position & Department Associate Trainer

# Compensation Head Annual {in INR)
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 55,085
Total Fixed Pay 2,52,012
7 Gratuity 4,846
Tatal Retiremeant Benefits 4,846
3 Medical Insurance Premium 1,783
9 Accidental Insurance Premium 590
Total Other Benefits 2,373
10 Performance Linked Pay 35,988
11 Other Allowances 18,000
Total Variable Pay 50,500
Total Cost to Company 3,060,000

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly,

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or lastworking date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlastworking date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB menticned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitied for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit

performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 - D Career Education Pvi Ltd.

o I
Arumugam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

[fi)/li"b)*‘

1 hereby confirm that I accept the above offer with all its terms and conditions of employment.
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DATE: 18-2-2021

Dear G JAYA LAKSHM1 DURGA BHAVANI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep {a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

i

10.
11.

Youwill be governed by Terms & Conditions of employmentand company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ {fixed) plus
Rs.2,000 (performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/~ and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, & notice
period of 90 days will be effective by either party, Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

You will have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




G FACE &Y

Annexure I: Annual Compensation Break up
1 1,00,80
2 House Rent Allowance 10,322
3 Medical Alfowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 55,085

8 Medical Insurance Premium | 1,783
9 Accidental Insurance Premium _ 7 - _ - 590 7

10 7 Performance Linked Pay " 35,988
11 | OtherAllowances

Note:

1. *Performance Linked Pay (PLP) {(Monthly / Quarterly}
- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP {Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual perfarmance, your team/unit
performance and the overall company performance.

12, LakshmiNagar, Thottipalayam Pirivu
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover {Rs.10,00,000})
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

ForFocus 4 — D_Career Education Pvt Ltd.

S
Arumu'gam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

i hereby confirm that | accept the above offer with all its terms and conditions of employment.

G Y LARSHMT QURGA BIHAVANT
|€—2 202/,

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road Coimbatore
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A Unit of Focus 4D career Education Pvt. Ltd

8&

August 3,2021

Ms Divya sri pothuraju
divyapothuraju512@gmail.com
Candidate Id:CN20210894

Dear Divya sri pothuraju

Further to our interactions with you, we are pleased to offer you the position of Placement Mentor
at FACE Prep (referred to as FACE — Focus Academy for Career Enhancement).

.our supervisory arrangements will be communicated upon joining. During the course of your employment
with us, you may be transferred to any of the company’s locations based on organizational needs. in addition
to the duties that were outlined during your interviews, you shall perform such other duties as are
customarily associated with such a position and as the authorized representatives of the management may
from time to time require. You shall devote your full business efforts and time to FACE and agree to perform
your duties faithfully and to the best of your ability.

The period from your joining date to your course completion will be treated as an Internship. During this period you
will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance
based pay. in addition you will be provided with other allowance upto Rs.1500/-. Your performance during

this internship period will be considered in deciding the confirmation of employment, post successful
completion of your course.

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of
Rs.3,06,000/-. The break-up of the same is provided in Annexure I. In addition, all expenses incurred for
official purposes such as business travel will be reimbursed as per company policy.

Your appointment will include a commitment of service for a period of 2 years starting from the date of
confirmation of employment. This letter is a communication of an employment offer and is not a letter of
appointment. | hope that you will accept this offer by signing this letter in the space below (in all pages) and
returning it to me as soon as possible, but no later than 5 days from the date of offer.

We look forward to your arrival at our company and are confident that you will play a key rale in our
company's expansion.

+91 422 4506070 | www.focusacademy.in | 12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore - 641014
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A Unit of Focus 4D career Education Pvt. Ltd

Annexure |: Annual Compensation Structure

Name M.Pamarthi Narayana Position & Department Placement Expert

1 Basic Pay 2,52,012/-

2 Other Allowance 18,000/-

Total Cost to Company 3,06,000/-

Notes: *Associates will be covered under the company group insurance policies for Life Cover
Rs.10,00,000). The premium for the same will be borne by the company.

Thank you
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd.

Ry . a\\lﬁQL 8
Srumugam N Vadivelu _P D

Senior Manager — HR Ops & Strategy 5-\_%‘ s 024

ACCEPTANCE OF OFFER

| hereby confirm that | accept the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date ofacceptance

+91 422 4506070 | www.focusacademy.in | 12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore - 641014
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DATE: 18-2-2021

Dear MALLAMPALLI NARESH BABU

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

-l

10.
1i.

Youwill be governed by Terms & Conditions of employmentand company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ {fixed) plus
Rs.2,000 {performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr

for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre;
up of the same is provided in Annexure 1.

Your natice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

You will have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of

appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure I: Annual Compensation Break up

Basic Pay 1,00,805

1

2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 55,085

8 Medical Insurance Premium | . ' ' 1,783
9 Accidental Insurance Premium 7 - - 590

10 | Performance Linked Pay | o 35,088
11 - Other Allowances

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievenent as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

HR Business Partner

ACCEPTANCE OF OFFER

AN
W=

i

| hereby confirm that | accept the above offer with all its terms and conditions of employment.

Avinashi Road, Coimbatore 641014 | www.focusacademy.in 422 4506070
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DATE: 18-2-2021

Dear YARAGANI SUBRAHMANYAM

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1
2
3.
4

10.

11.

Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad € (Training Manager} or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program {ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ {fixed) plus

Rs.2,000 (performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure |.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

Youwill have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore-541014 www.focusacademy.i
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Annexure I: Annual Compensation Break up
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund {Employer Contribution} 21,600
6 Special Allowance 55,085

glzigh

Medical Insurance Premium
Accidental Insurance Premium

Performance Linked Pay ' | 35,988
Other Allowances

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Vaiue and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Fulltime associates will be eligible Medical Cover {Rs.1,00,000 per annum).
- The premium details are mentioned above

2, Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

ForFocus 4 —D Career Education Pvi Ltd.

HR Business Partner

ACCFPTANCE OF OFFER

! hereby confirm that | accept the above offer with all its terms and conditions of employment,
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DATE: 18-2-2021

Dear KAGITHA AMALA SRINU

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

i
2
3.
4

10.

11,

Youwill be governed by Terms & Conditions of empioyment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) ar anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- in addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure .

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. in case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave {EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

Youwill have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore — 641014
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Annexure I: Annual Compensation Break up
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 15,200
5 Pravident Fund {Employer Contribution) 21,600
6 Special Allowance 55,085

1O1al Re tbe i ! 4,
8 Medical Insurance Premium 1,783
9 | Accidental Insurance Premium _ 550

10 | Performance Linked Pay | | 35,988
11 - Other Allowances

Note:

1. *Performance Linked Pay (PLP) {(Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date or last working date).

2, indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee hasto serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

ForFocus 4 = D Career Education Pvt Ltd.

v . b 2
Arumugam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

WP “

I hereby confirm that | accept the above offer with all its terms and conditions of employment.
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DATE: 18-2-2021

Dear SIDDHANI VASUVINAY

Further to our interactions with you, we are pleased to offer you a position at FACE Prep {a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1.
2,
3.
q,

10.
i1.

Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus
Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- in addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre;
up of the same is provided in Annexure |,

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful com pletion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

You will have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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1 - aic | 1,0,05
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 55,085
7 Gratuity 4,846
8 Medical Insurance Premium 1,783
9 Accidental Insurance Premium | ) 590

10 | Performance Linked Pay | | 35,983
“ - OtherAIIowance -

Note:

1. *Performance Linked Pay (PLP) {Monthly / Quarterly)

- Performance Linked Pay will be paid cut Monthly / Quarterly.

~ Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate {The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Lid.

E ¥ ‘ > 2
Arumugam N Vadiveiu
HR Business Partner

ACCEPTANCE OF OFFER

f \/muﬂa%m/ 18/o /2021

I hereby confirm that | accept the above offer with all its terms and conditions of empioyment.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore ~ 641014



DATE: 18-2-2021

Dear YUDHAM PHANI CHINNA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep {a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

i
2
3.
4

10.
11.

Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad € (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 {performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr

for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave {EL} per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

Youwill have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appoiniment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




5 FACE &Y

I: Annual Compensation Break up

o o) e T A A e

1 Basic Pay o T 1,00,805

2 House Rent Allowance 40,322

3 Medical Allowance 15,000

4 Conveyance Allowance 19,200

5 Provident Fund (Employer Contribution) 21,600

b - Special Allowance - | - _ 55,085
8 | Medical Insurance Premium ' 1,783 '

9 Accidental Insurance Premium 7 _ - 590

10 Performance Linked Pay | 35,988
1 | Other Allowances _

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP {(Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarfous factors including your individual performance, your team/unit
performance and the overall company performance.




S FACE &Y

1. insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time assoctates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Lid.

Arumugam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

y. ?&m{gﬁa‘m{a

157/2’/202/

| hereby confirm that | accept the above offer with ail its terms and conditions of employment.
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DATE: 18-2-2021

Dear ANNAMANENI SRAVANI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1
2
3.
4

0.
11.

Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
Youwill reportto Mr. Prasad C ({Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program {ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent aillowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will hegin. The probation peri
may be shartened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your perfarmance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on & holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

You will have to use your own laptop and the internet connection.

This letter s a communication of an employment offer and is not a letter of appointment. Your letter of

appeintment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




S FACE I3y

Annexure i: Annual Compensation Break up

AALSELIAY L o
i Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance

8 Medical Insurance Premium 1,783 ‘
g 7 Accidental Insurance Premium - - 590

10 | Performance Linked Pay o | | | 35,88
Other Allowanc _

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target
achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit
performance and the overall company performance.




G FACE &Y

1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Caver (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned ahove

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same,

Thank you
Yours sincerely

ForFocus 4 = D Career Education Pvt Ltd.

Arumvu'g'am N Vadivelu
HR Business Partner

ACCEPTANCE OF GFFER

A e
!f/z/w 2

I hereby confirm that | accept the above offer with all its terms and conditions of employment.
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DATE: 18-2-2021

Dear BOLLU JANSI LAKSHMI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep {a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1.
2.
3.
4.

10.
11.

You will be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Inittal Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 {performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation wilt begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure 1.

Your notice period during ILTP & probation period is 15 days. Upon successfui completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect,

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

Youwill have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure I: Annual Compensation Break u

a51c Py T "” ] 1,00,805

1

2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance _ 55,085

g | Medical Insurance Premium | o . 1,783
9 Accidental Insurance Premium 7 590

10 | Performance Linked Pay | o 35,088
i1 Other Allowances

Note:

1. *Performance Linked Pay (PLP) {Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for,

-The Actual Payout Value depends onvarious factors including your individua! performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- Allassociates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover {Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee hasto serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 = D Career Education Pvt Lid.

Arumugam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

1( ’ Q{J(’P/gwo
T Jous 18/3/202

I hereby confirm that | accept the above offer with all its terms and conditions of employment.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road Coimbatoré—&dl 4
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DATE: 18-2-2021

Dear G HARI KRISHNA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

i
2.

3.

10.

You will be governed by Terms & Conditions of employmentand company policies of FACE Prep.
You will reporttoe Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed} plus
Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation period
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurred
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The break-
up of the same is provided in Annexure I.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day, In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

You will have to use your own laptop and the internet connection.

11, This letter is a communication of an employment offer and is not a letter of appointment. Your letter of

appeintment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will he treated as non-acceptance of this offer.
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7 Annexure |: Anrﬁ'.lé-l_(-:o_rn-p:e_nsation Break up
Position & Department | Associate Trainer

| # Compensation Head Annual {in INR)
| 1 Basic Pay 1,00,805
| E House Rent Allowancéi 40,322
3 Medical Allowance 15,000
a4 Conveyance Allowance 19,200
5 Provident Fund {Employer Contribution) 21,600
6 Special Allowance 55,085
: Total Fixed Pay 2,52,012
7 Gratuity 4,846
: Total Retirement Benefits 4,846
8 Medical Insurance Premium 1,783
9 Accidental Insurance Premium i 590
Total Other Benefits 2,373
10 Performance Linked Pay 35,988
11 Other Allowances 18,000
Total Variable Pay 50,500
‘Total Cost to Company 3,00,000

Note:

1. *Performance Linked Pay (PLP) {Monthly / Quarterly)
- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate whohas worked till the last warking day of the period in consideration will receive this payout
irrespective of the resignation date or lastworking date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target
achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date or last working date}.

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit

performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover {Rs.10,00,000}
- Full time associates will be eligible Medical Cover {Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees'will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you @'\ . W SQW

. f},LBQ\

Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.
o
N >
-c"‘}‘;q«.‘:‘_gﬁ =
Arumugam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

I hereby confirm that | accept the above offer with all its terms and conditions of employment.
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DATE: 18-2-2021

Dear JAJAM AJARATH BABU

Further to our interactions with you, we are pleased to offer you a position at FACE Prep {a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1.
z.
3.
4.

10.
11,

You will be governed by Terms & Conditions of employmentand company palicies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed} pius
Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition al] expenses incury
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

Your notice period during ILTP & probation periad is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feei that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled fora compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which wili be prorated as per your date of joining,

You will have to use your own laptop and the internet connection.

This letter is a communication of an empioyment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining, You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




4 FACE

nexure I: Annual Compensation Break up
L5
1 Basic Pay 1,00,805
pi House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund {Employer Contribution) 21,600
6 Special Allowance 55,085

12}
Medical insurance Premium
Accidental Insurance Premium

Performance Linked Pay | 35,988 i
Other Allowances

Note:

1. *Performance Linked Pay {PLP) {Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked tili the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target
achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates wil! be eligible Medical Cover (Rs.2,00,000 per annum).

- The premium details are mentioned above

2. Employees wiil be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

HR Business Partner

ACCEPTANCE OF OFFER

| hereby confirm that | accept the above offer with all its terms and conditions of employment,
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DATE: 18-2-2021

Dear KADIYAM JYOTHI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep {a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1. Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
2. Youwill reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

3. Your base iocation will be Hyderabad.

4. You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ {fixed) plus

Rs.2,000 {performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

5. On successful compietion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. Onsuccessful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr

for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure 1.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. Youwork timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitied for a compensatory off.

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




1,00,805

1

2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5

6

Provident Fund (Employer Contribution) 21,600
Special Allowance _ . . _ 7 - - 55,085 ‘

8 Medical Insurance Premium o | | 1,783
9 Accidental Insurance Premium 7 - - 59

10 | Performance LinkedPay | 35938
11 7 S Other Allowances

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate {The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overali company performance.
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1. Insurance Details

- Allassociates will be covered under the company group accidental insurance policies for Life Cover {Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee hasto serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

ForFocus 4 — D Career Education Pvt Lid.

HR Business Partner

. . ACCEPTANCE OF OFFER
K Yo Eh o
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f hereby confirm that | accept the above offer with all its terms and conditions of employment,
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DATE: 18-2-2021

Dear NISCHALA DAGANI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1. Youwill be governed by Terms & Conditions of employmentand company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

2
3. Your base location will be Hyderabad.
4

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) pius
Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

3. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition ali expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

7. Your naotice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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h | Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 55,085

ayv
ct
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8 Medical Insurance Premium 1,783
9 Accidental Insurance Premium

10 | Performance Linked Pay | - “ | o 35,988
i1 7 Oter Allowances

Note:

1. *Performance Linked Pay {PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will recejve this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP {Manthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitied for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- Allassociates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).
- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee hasto serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

HR Business Partner

ACCEPTANCE OF OFFER
[
SHRNIE
% 1 B l 202 |

! hereby confirm that | accept the above offer with ail its terms and conditions of employment.
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DATE: 18-2-2021

Dear RIMANAPUDI VENKATA TEJA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1
2
3.
4

10.
11

You will be governed by Terms & Conditions of employment and company policies of FACE Prep.
Youwill reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ {fixed) plus

Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs, 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
ona holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave {EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per vour date of joining,

Youwill have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure |: Annual Compensation Break up

T,

Basic Pay ’ 100,805

1

2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 55,085

BT De

| | T

8 Medical Insurance Premium 1,783
9 Accidental Insurance Premium 590

10 Performance Linked Pay 35,988

11 | Other Allowances

Note:

1. *Performance Linked Pay {PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Vaiue and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- Allassociates will be covered under the company group accidental insurance policies for Life Cover {Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned ahove

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

Arumugam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

7. venbala g
5> [>021

I hereby confirm that | accept the above offer with all its terms and conditions of employment.
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DATE: 18-2-2021

Dear VADDAD! CHANIKYA SUBRAMANYAM

Further to our interactions with you, we are pleased to offer you a position at FACE Prep {a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

i
2
3.
4

10.
11.

Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus
Rs.2,000 {performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommadation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave {EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

You will have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbaiorem&llom wwv;r.f'ocu acade
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1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 55,085

=47

Medical Insurance Premium
Accidental Insurance Premium

590

Performance Linked Pay T - | 35,988
Other Allowances

Note:

1, *Performance Linked Pay (PLP) {Monthly / Quarteriy)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly}, the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date oriast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your tearm/unit
performance and the overall company performance.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore ~641014 | www .fo
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates wili be eligible Medical Cover (Rs.1,00,000 per annum}.

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve

minimurn of 5 years to be eligible for the same.

Thank you
Yours sincerely

R
Arumugam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

. -SLL!D?S (e
L \?W)f

! hereby confirm that I accept the above offer with all its terms and conditions of employment.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore ~641014 | www.focusacadermv.in 42245569?0




Qo goouy

o)

& FACE Z3Y

DATE: 18-2-2021

Dear VADDI NAGA VENKATA GOVARDHAN

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE} as Associate Trainer in our Skill Development Division.

DN R o

10.
11.

You will be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

You will have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of

appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure I: Annual Compensation Break up
i Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Speciai Allowance 55,085

3L DE

8 Medical Insurance Premium | 1,783
9 _ Accidental Insurance Premium 7 7 - 590

)

10 | Performance Linked Pay | | o 35,988
11 7 __ Other Allowances _ 7 - - 18,000

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover {Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee hasto serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

Arumugam N Vadivelu
HR Business Pariner

ACCEPTANCE OF OFFER

N N GOYQWCM\W

| hereby confirm that I accept the above offer with all its terms and conditions of employment.
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DATE: 18-2-2021

Dear YANNAVARAPU LOKESH

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE} as Associate Trainer in our Skill Development Division.

1
2
3.
4

10.
11.

You will be governed by Terms & Conditions of employment and company policies of FACE Prep.
You wili report to Mr. Prasad € (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 {performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/~ and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 3,00,000/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 30 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave {EL} per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

Youwill have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of

appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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nual Co pensation Break up
1 Basic Pay o 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund {Employer Contribution) 21,600
6 Special Allowance 55,085
7 Gratuity 4,846
8 Medical Insurance Premium 1,783

a Accidental Insurance Premium

590

10 | Performance Linked Pay | B 35,988
11 _ Other Allowances

Note:

1. *Performance Linked Pay {PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Assaciate who has worked till the last working day of the period in consideration wili receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB thatyou are entitied for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover {Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).
- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4—_ D Career Education Pvt Ltd.

HR Business Partner

ACCEPTANCE OF OFFER

N - Lokl

\8 ?/k 202 |

I hereby confirm that | accept the above offer with all its terms and conditions of employment.
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5 o - Gestamp Aufomotive Chennai Private Limited i
ﬁ tan z Plot No B-12, SIPCOT Industrial Park, Phase-1l; Vengadu Village, PllalPakkam Fost,
43ES amp & Stiperumbudur Taluk, Kanchipuram District, Tami!{ Nadu 602 105, INDIA 4
' Phone ; 044 — 67188700 wyvw.gestamp.com :
SN 26uly-21
(lou)
LETTER OF OFFER
pearMr 1)« Piown Ko
Cengratulations!
We are pleasedt to offer you a Trainee / Apprentices with M/s Gestamp Automotive Chennal
Pyt:Ltd based on.the interyiew discussions you had with us and your #pplication submitted to
us. Detalls of the terms and conditions of offer are as-under;
i You -are: shortiisted for the position of NEEM Tralnee / NAPS Trainee through BSA
Corporation Limited (NEEM / NAPS Agentapproved By AICTE)
2. Your date of commencement of Employmmerit will be on or before 1% week 6f August.
3. Stipend andother statutory benefits applicable as per company policy. _
4. Yotrr employiment would be subject to the Terms & Conditions; mentioned in your
trafaing Ietter; which will be Issued to you on your joining. —
5. .. Please bring along the below listed documents 7 detatls an.your day of joining.
' ‘a) Resurne 4 o _ G
b} Academic Cértificate (all from 16%to Highest — Original required for verification)
) Aadhaar Card ,
dy ‘Bank Pass book or narne printed cheque leaf
8) Six passport slze photographs {6 — Na's)
6. Kindly sfgn a-copy-of this fetteras a token of your acceptanne-uE this offet.
Lookirig forward to-a Tong and mutually bereficial career with us
Yours truly,
Fér G‘ésﬁmp Automotive Chénnal—?riwa’te Limited,
EXECUTIVE — HUMAN RESOURCES //
Qé/ - /202’ {

i e DR R e a2 e A B e 7
Scanned with Camscanner
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. Gestamp Automotive Chennai Private Limited v £
Gastamp g Plot No B-12, SIPCOT Industrisl Patk, Phase-Il, Vengadu.Village, PillaiPakkam Post, i
it Ut § Sriperumbudie Tahik, KanchipuyanyDistelet, Tamil Nadu 602 105, INDIA
Phone : 044= 67188700 www pestamp.com
{
26-July-21 |
FE Sy sy
Dear Mr Gj\ Vinv B&E}&
Congratulationsi! ; §I
We are pleased to offer you a Trainee / Apprentices with M/s Gestamp Automotive Chennai
Pvt Ltd based oni the interview discussions you- had with us and your application submitted-to
us. Detalls of the terms-and conditions of offer are as knder:
L You are shortlisted for the posftion of NEEM Trainee / NAPS Traineé through BSA
Corporation Limited (NEEM / NAPS Agentapproved By AICTE)
2, Your tiate of commencement &F Efployment will be.on'or before 1% week of August.
3. Stipend and: other statutory benefits applicable as per company policy.
4, Your employment would be subject to the Terms & Coriditions, mentioned in your
, tralning letter, which will be Issued-to you on your jaining,
5 Please bring alonig the-below listed dotartients / detalls on your day of joining.
a) Resume o o _
b) Acaderrilc Certificate (all from 10" to Highest = Original required for verification)
t) AgdhaarCard 7
d) Bank Pass book or name printed cheque leaf
e) Sik passport size phintographs (6 - No's)
6. Kindly sign'a copy of this lettér-as atoken of your acceptance of this offer,

Looking-forward to a. long and mutually beneficial career with ps
Yours truly,
Far‘Gestamp Automotive Chennai Private Limited,

‘EXECUTIVE — HUMAN RESOURCES

‘Scanned Wi
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3 _ ; Gestamp Automotive Chennai Private Limited Jo
Gest‘am m Piot No B-12, SIPCOT Industriel Bark, Phase-ll, Vengadu Village, PiltaiPakkam Post,
| ' p e Sriperumbudur Tahik, Kanehipurim Distriet, Tamil:Nada 602 103, INDIA
Phone: 04467188700 wawvwipestamp.com

26-July-231

Congratulations!!

Weare pleased to offer you a Tralnee / Apprentices with M/s Gestamp Automotiva Chennai
Pyt Ltd based on the Interview discussions you hiad with Us and your application submitted ta
us. Detalls of the terms and conditions of offar are as under:

. You are shortlisted for the position of NEEM Tralnee / NAPS Trainee through BSA
Corporation Limited (NEEM / NAPS Agent approved By AICTE)

Your date of comniencemiarit 6f Eriployitent will be on or before 1% week of August.

Stipend and other statutory benefits applicable ag per company: policy.

Your employment would be subject 4o the Terms & Condltions; mentioned in your

tralfiing letter, which will be lssued ta you.on your joining. B

5, Please bting along the below listed doctimenits / detalls on your day-of joining,

P

a)  Resume o .
b) Academic Certificate-(all from 10" to Highest - Original required for verification)
(0] AadhaarCard. ,
dy Bank Pass book orname printed cheque leaf
e} Six passport size photographs (6:— No's)

6. Kirdly sign a copy of this letter as & tokeri of your acceptance of this offer.

Leoking forward t6 a long and mutually beneficial career with Us

Yours truly, '

For Gestamp Automotive Chennal:Private Limited,

A

G

EXECUTIVE — HUMAN RESOURCES | | % m a)é/u

2£/@7/§02/1

Scanned with Camscanner
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' Gestamp Automotive Chennai Private Limited (077 ’
Gestam -: Plot No B-12, SIPCOT Industrial {Park, Phase-11, Veogadu Village, PillatPaldam Post,
PE Stipernmbudir Taluk, Kanchipucan: District; “Tamil Nadu €02 105, INDIA '
' Phone : 044 «~67188700 www pestampican
26:July-21
LETTER.OF OFFER

| ;Daar Me ] Eﬁlm Evchre,

Congratulatlpns!!.

We are pleased fo offer you a Tralnee / Apprentices with M/s Gestamp Automiotive Chennal
PVt Ltd based on the: Intervievr discussions you had with s and your application subtriitted to
us. Detalls of the terms and ‘conditions of offer ateas under: '

1 You are shortlisted for the position of NEEM Tralnse / NAPS Trainee through BSA
Corporation Limited (NEEM / NAPS Agent approved By AICTE)

Your date of commetitement of Emplayment will beon or before 1% week of August.
Stipehd and other statutory benefits applicable as percompany policy. _

Your employfment wollld be subject to the Terms & Conditions, mentioned in your
{ratning letter; which will be Tssuéd to you onyour joning.

5. Please bring along the below listed documents / detafls-on your day of jolning.

o L

a) Resume
b Acadeic Certificate (all from 10™ to Highest - Original required for verification)
€) Aadhaar Card 7
d) Bank Pass book-or name printed cheque leaf
e) Six passport size photographs-{6 - No's)
6. Kindly slgn a copy of this letteras a token-of your avceptance of this offer.
Looking forward to a long and mutually benefidial career withius
Yours truly,

For Gestamp Autoniotive Chennal Private Limited,

\r*‘“% "

EXECUTIVE — HUMAN RESOURCES
Mhaumﬂ KV‘ULYQ
9 6~7-181)
Scanned Wit a canner
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Gestamp Automofive Chennai Private Limited 4 f

Gestamp[# P52, SPCOT Industa Pack, Phasedl, Vengadu Villsge, Pillaibaklom Bost,
P Siperumbutic Telik; Karighipuram Distrie, Tajl Nady 602. 105, INDIA
L Phone : (44~ 67188700 s, gestatipicom.

26-July-21

DearMr SW&SW&?‘& o 0.

Congratulationsi

We are pleased ta-offer you a Trainea / Apprentices with M/s Gestamp:Automotive Chennal
Pvt:ktd based on:the Interview discussions you Had with Us atid ‘your application submitted to
us:. Detatls:of tha terms-and conditions of offer are asunder:

1. Yoo are shortlisted for the position of NEEM Tralnee / NAPS Trainee through BSA
Corporation Limited (NEEM / NAPS Agentapproved By AICTE)

2 Yourdate of comrrencement of Ermployment will be:on or before 1% week of August.

3. Stipend and other statutory benefits applicable as per company-polity.

4; Your employment would be subject to the Terms & Conditfons, mertioned in your

tralning fetter, which will be-issued tg you on your foining. )
5, Please bting along the-below listed documents / detalls on your day of folning.

a) Resume: A
b)  Academic Certificate (all from 10 to Highest — Original required for verification)
¢)  AadnhaarCard _
dy  Bank Passbook or name printed:-cheque feaf
) Bix passport size photographs (6 ~ No's)
8, Kindly sign a copy-of this fetter as a token of your acceptance of this offer.
Looking forward to a long and mutually benefidlal career with os

Yours truly,

For Gestamp Automotive Chennal Prlvate Limited,

EXECUTIVE — HUMAN RESOURCES

P Suwsbrone bod:
O / 07/2027

Scanned with CamScanner
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| Gestamp Automotive Chennai Private Limited Heck
Gestamp g Plot No B<12, SIPCOT Industrinl Pack, Phage:ll; Vengadu Villape, PillaiPakkam Post,
: : ‘Sriperambudur Taluk, Kinolipuram Disteier, Tamil Nudu 602 105, INGIA o)’

Phone 1044~ 67188700 www.gestemp.com.

G -

26-July21

CongratulationsH

We are pleased to offer you a Trainee / Apprentices with M/s Gestamp Autornotivé Chennal
Pyt Ltd based on the interview discusslons you had with us and your application submitted to
‘us,. Details of the terms and conditions of offer-are as under: !

1 You ‘are. shortlisted for the position of NEEM Trainee / NAPS Tralhea through: BSA
‘Corporation Limited (NEEM / NAPS'Afént approved By AICTE)

Your date-of commencement of Employment will e on or before 1% week of August.
Stipend and other statutory béneflts applicable as per company policy.

Your employrmient wold. be sibject. to the Terms & Conditfons, mentioned in your
training letter, which-will be issued to you on vour joining.

Please bring along the below listed documents / detafls.on your'day of joining.

LA

a)  Resume )
b} Academlc Certificate (all from 10% to Highest — Original required for verification)
¢)  Asdhaar Card '
dj Bapk Pass book or name printed cheque feaf
a) Six passport size photographs {6 — No's)

6. Kindly sign-a-capy of this letter as a token of your acteptance of this offer.

Looking forward to a long and’mutuéi!y beneficial career-with us

Yours truly,

For Gestamp Automotive Chennal Private Limited,

_ S A—— | e . @uyho So
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- Gestamp Automotive Chiennai Private Limited © - :
Hot No B-12, SIPCOT Industdal Purk, Phase-Nl, Vengadu Village; PillaiPakkam Post;
riperumbuder Talak, Kanchipirat District, Tami{ Nadu: 602: 105, INDLA
Phne : 044~ 67138700 sywywigestamp;com ’

]

| O

“Dear Mr gk‘ Skareef

26-July-21-

Congratulationstt

We are pledsed to offer you a Trainee / Apprentices with M/s Gestamp Autorfiotive Chennai -
Pyt Ltd based on the interview discussions youhad witt us and your application subifiittéd to
us. Details of the terms and tonditions of offér are 4 under: _

3.

6.

You are shiortlisted for the pasition 'of NEEM Tralnee / NAPS Tralneé through BSA
Corporation Limited (NEEM / NAPS Agent approved By AICTE)

Your date of commencemment of Employment will be of or before 1% week of August.
Stipand and Gtheér statutory benefits applicable as per company polley. .
Your employment would ‘be. subject to the Terms & Conditions, mentiohied In your
tralning letter, which will be issued to you on your joiring.

Please bring-along the below listed documents / detalls oh your day of jolning.

a) Resume '

b)  Academic Certificate (all from 10% to Highest ~ Origirial required for verification)
o)} Aadhaar Gard

d)  BankPass'book or name printed cheque leaf

a) Sixpassport size: photographs (6 ~ No's)

Kindly sign a copy of this [etter as a token'of your acceptance of this offer,

Looking forward o a long and mutually beneficial careerwith us

Yours fruly,

For Gestamp Automotive Cherninal Private Limited,

EXECUTIVE — HUMAN RESOURCES
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e i .~ Gestamp Automotive Chennai Private Limited | |
Gestamp[#  FiofhioB12, SIPCOT Industinl Perk ihase.t, Vengadu Villgs PillaiPakkam Post,
Sliie - Srigenmbndur Tafuk, Kanchipusami District, Tamil Nadu. 602 105, INDIA
| Phon : 044 ~67188700 wwwigestimp.céoim

26-July-21

Dear Mr 'TZ 610?? -

Congratulationst

We are pleased tooffef you a Tralnee./ Apprentices with M/s Gestamp Automotive Chennai
Pyt Ltd based on the Interview discussions you had'with us and your application submitted to
us. Detalls of the terms and conditions ¢f offer are as under:

1. You are shortlisted for the position of NEEM Tralniee ./ NAPS Trainee through. BSA
Corporation:Limited (NEEM / NAPS Agent approved By AICTE)

E. Your date of commencernent of Employment will be:on or before 1% week of August.

g Stipend-and other statutory beneflts applicable as per company policy. _

4 four employment: would be: subjeet to the Terms. & Conditions, thentioned i your
tralning fetter, Which will be Tssued to youron yaer foifing, 2

5, Please bring along the'below listed doctments {-detalls on your day of joining.

a) Restitrie ,
b) Academic Certificate (all from 10" to Highest  Orlginal required for verificition)
<) Aadiaar Card
d) Bank-Pass book-or name printed cheque leaf
)] Six passport size photographs (6 — No's)
6. Kindly sian a copy of this letter as a token of your-acceptance 6F this offer:
Liooking ferward to a long and mutually beneficial caresr withus
Yours.truly,

For Gestamp Automotive Chennal Private Limited,

EXECUTIVE — HUMAN RESOURCES
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| i " Gestamp Antomotive Chennal Pr-h:znic “"‘."i%ﬁgi . 4
 Cantawan T Plot No D12, SIPCOT Idustifit. Patk, Plnse-I, Yengada Village, PilalPakkam:Post,
,Gesmmp Q ’ SﬂpmﬁhuﬂnrTﬁink-,fﬁﬁn@?httmﬂ:ﬁkﬁﬂﬁh Thnd! Rl 602 105, INBIA

Pliotig s 044 < 67185700 s gestampicon,

26-July-21

LEYTER OF OFFER
Dear Mr \[-a La[ashman tumw
Congratulationst}

We are pleased to offer you a Tralnee:/ Apprantices with M/s Gestamp Automg_tlyqqhénﬁﬂl
Pyt Ltd based on the Interview discussions ‘you had with &5 and' your applicatiaf subniltted to
1us, Detalls of the terms and conditions of 'offer are s iinder:

L. You are shortlisted for tfe: position of NEEM Tralnee  NAPS Tralfiee through BSA
‘ Corporation Limited (NEEM / NAPS Agent approved By AICTE)
2. Your date:ef commencement of Employment will be.on:or before: 1 wiek of August.
3. Stipend and other statutory benefits-applicable as per company-pollcy.
% Your: employment would be subject:to the Terms & Conditions, mentloned in your
training letter; which will baissired o you on your jolning, ‘, ‘,
5 Please bring along the below: listed documerits / detalls on your-day-of Joining.

a) Resume ‘ ; ,

b)  Academic Certificate (ali from 10" to Highest ~ Original required for vérification)
c) Aadiiaar Card

d) Bank Pass-book or name printed theque leaf

)] Six passportsize photographs (6 - No's)

6. Kindly.sign a copy of this: l‘étte_r as a.foken.of your acceptance of this offer,
Looking forward to a long:and mutually benefidal career with us

Yourstruly,

Far Gestamp Automotive Chennal Private Limited,

ﬁé‘

EXECUTIVE — HUMAN RESOURCES

o ladman s :
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_ _Gestamp Automotive Chennaj Private Limited 13
Gestamp z PlotNo B-12, SIPCOT fndustrial ‘Bark, Phase-ll, Vengndu Village, PillaiPakkan Post,
; o bl Sriperumbudur Taluk, Kanchipuram District; Tamil Nadu 602 105, INDiA
Phone: 044 67188700 Ieww.gestatipicom
26-July-21

s e
Congratulationsit v

We are pisased to offeryou a Tralnea [ Apprentices with M/s Gestamp Automotive Chennal
Pvt Ltd based on the interview discussions you had -with us and your appfication submitted to
us. Details of the terms and-conditions of offer are as under:

1 You are shortlisted for the position of NEEM Trainee / NAPS Trainee through BSA
Corporation Limited (NEEM / NAPS Agent approved By AICTE)
2. Your date of commencement of Em playtoent-will-ba on or before 1% week of August;
3. Stipend and other stafutory benefits applicable &8 per company policy.
4, Your -employment ‘wollld B& subject to the Terms & Conditions, mentioned I your
training letter, which will be lssued tb you on your jolriing. 7
il Please bring along the below listed documents / detsils on your day of Joining.

a) Resumne , _ _

b} Academic Certificate all from 10" to Highest - Original required for verification)
c) Aadhaar Card )

d) Bank Pass- book or nama pririted cheque leaf

e) Six passport size photographs (6 — No's)

6. Kiadly slgn & copy of this Jétter-as.a token of your acceptance of this offer.
Looking forward to a-long and mutually beneficial career with us

Yours tﬂ.lly,

For Gestamp Automotive Chennal Private Limited,




. Gestimp Automative Chenn
- Pl6tNo B-12, SIPCOT Ind
Sriperumbudur Taluk, Krnchipuram Distri

e Phone.: 044 — 67188700

| Gesrampﬁ :

dustrial Park; PhaseIl, Ven o6, EilldiPakk
tict, Famil Nadu 602, 105, INDIA
o syonns

/gNHS‘AOBOf
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ai Private Limited

g Village, PilaiPakiam Post,

26-July-21

'LETTER OF OFFER

Dear Mr fg. Mﬂnﬂ
_C‘bn'grah:lationssl

. We are pleased to offer you g Tralree.
Pvt Ltd based an the: Intervlew discussions.you ha

us, ‘Detalls of the terms and-co

Youi are. shortiisted for

Corpotation Limited

Your date of commencement o

1
NEEM.
2
ic Stipend. and other statuto
4, Your ernployment would
tralning letter, which-wif
5 Pleasa bring alang the
Resume 7
Academic Certificate (alf from 10%
Azdhaar Card
Bank Pass book or name piinted cheque
Six passport size photographs (6 — No's)

6.

the pasition of NEEM Traihes /
# NAPS Agent app
¥ Employment wiil.be on o ‘
ry benefits appiicable as per cormpany pofiey.
be subject to the: Terms
Iibe Isstied to yot on-your joln
below isted documments /-detalts on your day of Joining.

/ Apprentices with M/ Gestamp Automotive Chiennal
d with ts and your application submitted to
nditions of oifer are as under:

g2 / NAPS Tralnee through BSA
roved Bg AICTE)

before 1% week of August.
& Conditions, mentioned In your
ing.

to Highest = Original required for verification)

feaf

Kindly sign a copy of this letter as a token .ofyour-aﬁceptan;e. of this offer,

Looking farward to a lang and mutually beneficial career with s

Yours truly,
For Gestamp Automotive Chennal Private Limited,

EXECUTIVE ~ HUMAN RESOURCES
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Gestamp Automotive Chennai Private Limited
Plot No B-12, SIPCOT fidusirial’ Park, Phase-lf, Vengadu Village, JlfalPakkem ast,
Sriperumbudor Taluk, Kanchipuram District, Tamil Nadu. 602 105, INDIA
Phone : 044 — GBS vidw gestamp,.com

DearMr 13 .T#&sacﬁl%’og

26-3uly-21

Congratuiationsl!
We are plédsed to offér you a Trainee / Apprentices with M/s Gestampy Autortiotive Chennai

Pyt Ltd based on the interview discussions you tad with &s and your application submitted to
us. Detalls of the terms and conditions of offer are as under:

65

Your are shortfisted for the jposition of NEEM Tralnee / NAPS Trainee through BSA
Corporation Limited (NEEM / NAPS Agent appraved By AICTE) _

Your date of commencement of Employmenit will be.on of biefore 1% wesk of August,
Stipend and other statutory benefits applicable-as per company policy.

Your employment would be: subject fo the Terms & Conditions; mentioned In your
trafning letter, which will'be issuett ta you oy joining. ‘

Please bring along the below listed docurnents / details on your day of foining.

a) Resume

b) Academic Certificate (all from 10* to Highest ~ Originaf required for verification)
o) Aadhaar Card.

dj Bank Pass book or-name printed cheque leaf

e) Six.passport size photographs {6 — No's)

Kiridly sigrva copy of this Jetter as a-token of your-acceptance of thisoffar, ‘

Looking forward to a fong and mutually beneficial careerwith s

Yours truly,
For Gestamp Automotive Chennal Private Limited,

EXECUTIVE — HUMAN RESOURCES
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e Y . Gestamp Automotive Cliennai Private Limited

Gestamp z PlotNo B-12, SIPCOT Tridustrlal Park, Phsesll, Vengadis Village, PillaiPakkim Post,

il Sriperuibudur Taluk, Kenchipuran District, Tamil Nedu 502: 105, INDTA
Phore : 044 67188700 wwiv,gestampicom

26:July-21

QOF Of
pearde 2. §af KSran
‘Congratulationst!

+We are pleased to offer you:a Tralee / Apprentices with M/s Gestamp Automotive Chennal
Pvt Ltd based on the Interview discussiors you had with us and your application submitted to
us. Detalls of the terms and conditions of offerare as under: “ '

1. You are shortiisted for the position of NEEM Trainee / NAPS. Trainee through BSA
Corporation Limited (NEEM / NAPS Agent approved By AICTE) -
2 Yourdate of commentement of Employment will be.on o before.1% week of Atigust.

8 Stipend and other statutory benefits applicable as. per company polley. ‘

4 Your employment; would be subject to the Terms ‘& Conditions, mentioned n your
tralning fetter; which will be fssuiedf to you-on-your jolrilng: 5%

5, Please bring along the below listed documents 7 détalls on your day of jolning.

a) Resume _ .
k) Academic Certificate (all from 10 to Highiest - Origlnal required for verification)
) Aadhaar Card 7
d) Bank Pass book or name printed cheque feaf
e) Six passport size photographs (6 —~ No's)
6. Kindly sign-a copy of thiis letter as:a token of your acceptance of tils offet
Looking forward to a long'and mutually benefidal career with us
Yours truly,

For Gestamp Aufomdti\i*é Chernal Pi-iﬁaité LIn{I_i:ed,

EXECUTIVE — HUMAN RESOURCES
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| .« .= Gestamp'Aiitomotive Chennai Private Limited
Ggsta'mp@ Plot No D12, SIPCOT Industeinl Park; Phase-l, Vengadu Village, PRiaiPakkam Post, h

danit | Sripersisudur Taluk, Kanohipuram Diswlet, TamilNadu 602 105, INDIA.
Phone + 04467158700 vy gestampaorn
26-July=21
Deartte 4 Deyendy
Congratulationsi
We are-pleased to dffer you & Traliiee / Apprefitices with M/s: Gestamp Automotive Chennal
Pt Ltd based on the interview discussions you:had with us and your application submitted to
us.‘zDe_taiIs, of the terms and.conditions of offer are as under: :
L .~ You are shortlisted for:the position of NEEM ‘Tralnee / NAPS Trainee through BSA
] Corporation Limited (NEEM / NAPS Agent approved By AICTE) _
2. Your date of commencement of Employment wifl be o or before 1% week of August.
3, Stipend'and other statutory Bénefits applicable as per company poliey.
a4, Your employment would be subject to the Termis & Conditions, mentioned in your
training letter, which will be:issued toyou on your jolnitig. 2
5. Plgase bring along-the below listed documents / detalls on your day of joinirig.
a) Resume _ .
b) Academlc Certificate (all from 10% to'Highest ~ Origlnal required for verification)
) Aadhaar Card _—
d)  Bank Pass book orname printed cheque leaf

€  Six passportsize photographs (5 = No's)
6. Kindly signt a copy of this letter as & token of ydur acceptance of this offer,
Looking forward to a long-and mutually beneficial career with us
Yours truly,

For Gestamp :Automotive Chennal Private Limited,

EXECUTIVE — HUMAN RESOURCES

Vo Dederdus
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[« ___Gestamp Automotive Chenniti Private Limited e ) "
Ge‘gtamp@ Plot No B:12, SIPGOT:Industria] Park, Phase-Il; Vengadu Village, PillsiPakkam Post, J-r

SriperumbudurTaluk, Kenchipuram Disirlet, Tamil Nadu 502 105, INDIA -~
gt Phooei: 04467188700 wwypestimp.com

26:July-21

" ) PO 1 i

Dear Mr k ; :3 .

Congratulationsll

We are pleased to offer you'a "frainee / Apprentices with M/s Gestamp. Automotive Chennal ,
Pvt Ltd based on the interview discussions you had with Us: and your application submitted to
us. Details of the terms and conditions of offer are as under:

i You are shortlisted for the position of NEEM Tralnee { NAPS Trainee through BSA
Corporation Limited (NEEM / NAPS Agentsppraved By AICTEY

% Your date of corniencement of Employment will be.on or iefore 1™week 6F August. _

3. Stipend and ather statttory benefits applicable as per company policy.

4, Your employment would be: subjet to the Terms ‘& Conditions, mentioned In your k
training letter, which will be issued toyou on your joinihg. ' |

a.

Please bring along the below listed documents 7 details onyour day of joining.

a) Resume _

b) Academic Certificate (all from 10™ to-Highest— Original required for verification)
c) Aadhaar Card )

d) Bank Pass'book.or name printed chetue léaf

e) Six: passport:size photographs (6 — No's)

6. Kindly &igni‘a copy of thils Tetter as a token of your acceptance of this offer,
tooking forward'to along and mutually beneficial career with us
Yourstruly,

For Gestamp Automotive Chennai Private Limited,

\\1\ NG

EXECUTIVE — HUMAN RESOURCES _ F e M
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e, _ .. Gestamp Automotive Chennai Private Limited
G‘estam‘p-@ Piot No B-12, SIPCOT Industeid] Park, Phase-l], Vengadu Village, PiifaiPakiam Post,
i Sriperambudur Taluk, Kanchiporam Distrier, Tamil Nadu 602 105, INDIA
Phone:; 044 ~ 67188700 svwy.gestamp.com

26-July-21

Dear Mr -k_ . \fat\ééol
Longratulations!!
We are pleased to-offer youa Trainee / Apprentices withy M/s Gestamp: Automotive Chennal

Pt Ltd based on the Interview discussions you had with us and your application submitted to
wus, Detalls of the terms and conditions of offer are as Grider: '

1. th;! are shortiisted for the position of NEEM Tralnee ;| NARS Trainee through BSA

_ Corporation Limited (NEEM / NAPS Agent approved By AICTE)

2. Your date of commencement of Employment-will be on or befors 1% week of August.

3, Stipend and other statutory benefits applicable as per company. policy. '

4, Your employment would be stbject to the “Ferms & Conditions, rientioned in your
training letter, which will be issued to you .on your joinfng. _

5. Please bring along the below fisted documents / detalls on your day of joining.

aj  Resume : ' i
b) Academic Certificate:(all from 10™ to Highest — Original required for verification)
(o4} Aadhaar Card: 1
dy Bank Pass book or natne printed cheque leaf
a) Six passport size photographs (6 ~No's).
&. Kindly sign-acopy-of this letter ‘as-a taken of your acteptahte of this offer.
Looking forward to a iéng and mutually benefidal career with us
Yours truly;

For Gestamp Automotive Chennai Private Limited,

s

EXECUTIVE — HUMAN RESOURCES |
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' T Gestamp z&u"mmnﬁ%-Cinenn&i_‘l’ﬁvﬁ'teflsi.mfit'e_il Akt Y O i
Gestam m BotNo'B-12, SIPCOT Industcfal Park, Pliase-Il, Vengadu Vitlage, PiliaiPakiam Fost, — i
: p Stiperumbudur Taluk, Kanshipuram Disirict, Témil Nadu 602 105; INDIA

' ' Phone 044~ 67188700 www.gestamp,com

s - i
¥

26-July-21

%

Dear Mr k\i Db\fﬁﬂmwm Y
‘Congratulations |

We are pleased to offer you a Tralnes / Apprentices with M/s Gestamp Automotive.Chennai

Pt I;gq_ based on the Interview discusslons you had with us and your appilcation stibmitted to
us, Detalls of the terms and conditfons of offer are as under: ‘

L Youare shorilisted for the posifion of NEEM Traliee  NAPS Trainee thirough BSA

. Corporation Limited (NEEM / NAPS Agent approved By AICTE) :

i Your date of commencement of Employrment will be orvor before 1% week of August. :
3. Stipend.and other statutory henefits applicable as per company poliey. !
4. Your employment would be subject to the Terms: & Conditions, mentioned in your i

training letter, which wifl be Issuedto you on your joining. ‘ ;
B Please bring along-the below listed docurients / details:on your day of joining:

aj Resume

B) Academifc Certificate (all from 10™ to Highest ~ Original required for verification)

¢)  Aadhaar Card

oy Bank Pass book or name printed cheque jeaf

e) Six-passpoit size photographs.(6 — No's)
6. Kindly sigri:a copy of this letter as-a token of your acceptance.of this offer.
Looking forward 1o adong and mudtdally beneficial career with us
Yours truly; ,
For Gestamp. Automotive Chennal Private Limited, {

!\é- v )\\ s me)u\ F(}\JID‘:S]

EXECUTIVE ~ HUMAN RESOURCES et = 2
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. - Gestamp Automotive Chennai Pri o R ‘ el

| oo oiamp Automotive Chennai Private Limited bix 1

Gestampl#]  FotNoB-2 SIPCOT industrial Park, Phose., Vengad Village, PilaPakkini Pot, 9
| Sriperuubuduc Taluk, Kanchipuram District, Tamil Nadu 602 105, TNDIA

Phone-: 044 67188700 wwwgestamp.ce _ |

26-July-21

- Dear Mr M V’n’j’q =

Congratulationsi} _

We are pleased to offer you a Trainee/ Apprenfices withi M/s Gestamp Automotive:Chennal

Pyt Ltd based.on the Interview discussions:you had with us and your application submitted o

us. Details of the terms and conditions of offer are as dridar:

L. You are shortlisted for the position of NEEM Tralnee. / NAPS Trainee through BSA

_ ..~ Corporation Limited (NEEM / NAPS Agent approved By AICTE)

2 Your date of commencement of Employment will:bie on or before 1= week of August.

8 Stipend and other statutory benefits applicable asper company policy. %

4, Your employtrient would be subjéct t& the Terms & Conditions, mentioned in your
training letter, which will be ssued to you on your jolhing. |

5. Please bring.along the below fisted documents / details on:your day of jolhing.
a)  Resume _
b) Academic Certificate (afl from 10™ to Mighest— Orlginial required for verification)
) Aadbaar Gard
d) Bank Pass book or name piinted chegue leaf
e) Six-passport size photographs {6 ~ No's)

6. Kindly sigracopy of this{etter as a token of your aceeptance of this offer,

Looking forward to along and mutually bengfidal career with-us

For Gestamp .ﬁﬁtorﬁoﬁve Chennal Private Limited,

| /ML 0N KB IShT,

EXECUTIVE — HUMAN RESOURCES L6~ -1
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| . Gestamp Automotive Chennai Private Limited
Gestamp g Plot No B-12, SIPCOT Indusicial’ Park, Phasell, Vengadu Village, PillaiPskkam Post, | & e
- Sriperumbudur Taluk, Karichipuram Distefet, Tarmil Nadu 602 105, INDIA i)

Pidne ;044 — 67138700 wwwigestanu.com

26-July-21

Dear Mr P. Hgmﬁ-fh kumay

" Congratulations!y

We are. pleased to offer you a Trainee /- Apprentices:with M/s Gestamp Automotive Chennai.
Pt Ltd based on the. Interview ‘discussions you had with us and your application subniitted to
us. betails of the tefms and conditions of offer are as under: '

Ha You are shortlisted for the posifion: of NEEM Traifiee / NAPS Trainee through BSA
Corporation Limited (NEEM / NAPS Agent approved By AICTE)

2: Your date of commencement of Employment will be on or befora 1% week of August.

3. Stipend and other:stattitory benefits applicable.as per company pdlicy.

4, Your employment would be subject to the Terms & Conditions, mentioned in your
training letter, which will be issued to you on yout joining. '

5 Please bring-along the below listed documents / detalls onyour day of jalning.

a) Resume 7
o) Academic Certificate (afl from 10™ ta:Highest ~ Griginal required for verification)
c) Aadhaar Card ,
dy Bank Pass book or'fiame printed chetue leaf
e} Six passport size photographs:(6 - No's)
6. Kindly slgha copy.of this letter as a:token-of your acceptarice bf Ths offer.
Looking forward to.a leng and mutvally beneficial career with us
Yours truly,
For Gestamp Automotive Chennai Private Limited,

*«3‘)“[‘ J

EXECUTIVE — HUMAN RESOURCES
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N ‘Gestamp Automotive Chennal Private Limited -
Gestamp m Plot No 8.12, SIPCOT Industrial Park, Phiase-Il,. Vengadu Village, PillaiPakkar Post,
: L Sriperumbudur Taluk, Kanchipurem District, TamifNadu 602 105, INDIA
Phoric : 044 — 67188700 www.gesiamp,com

26-July-21

e - LETIER OF OFFER
e P v Flasad
Congratulationslt '

We are pleased to offer you a Trainee / Apprentices with M/s Gestamp Automotive Chennal
Pvt Ltd based on the interview discussions you had with us and youi application submitted to
us. Details of theterms and conditions of offer are as.under:

1. You are shortlisted for the position of NEEM Tralhee / NAPS Tralnee through BSA
, Corporation Limited (NEEM / NAPS Agént approved By AICTE) -
2: Yourdate of commencement of Employment will-be on or before 1% week of August.
& Stipent and other statutory berefits applicable as per comipany poliey.
4. Your emplayiient would be subject o the Terms & Conditions, ‘mentioned in your
training letter, which will be.issued to:you.on.your joining.
L Pledse bring along the below Tisted documents / details on your day of joining.
a)  Resume ,
o) Academic Certificate {all from 10" to Highest — Original required for verification)
€) Aadhaar Card
d) Bank Pass book or name printed cheque leaf
€)  Six passport size photographs (6 — No's)

&. Kindly sign.a copy of this letter as a'token of your acceptance of this offer,
Looking forward to-a long and mutually beneficial-career with-us

Yours truly,

For Gestamp Automotive Chennal Private Limited,

£ ? . ALY Foabored

Ja 26 -1 ~1)

EXECUTIVE — HUMAN RESOURCES
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e B ‘Gestamp Automotive Chennai Private Limited. 7 U

Gestam m Plot No B-12, SIPCOT Indiisiria] Park, Bhase-I1, Vengadu Villige, PiiflPakkam Post, "=

: p Sriperumbudur Talik, Kanchipuram District, Tenl Nadu 502 105, TNDIA
Phone: 044~ 67188700 www.pesiamp.com
26-July-21
o

bearmMr O, ngﬁ clup

Congratulationst!

‘We are pleased to offer you a2 Trainee / Apprentices-with M/5 Gestanip Automotive Chennal
Pvt Ltd based on the interview discussions you had with us and your application submitted to
us. Detafls of the termis and conditiotis of offer are as ufrdar:

1. You are shortlisted for the position of NEEM Tralfiee / NAPS Tedinee through BSA

. Corporation Limited (NEEM / NAPS Agent approved By AICTE) B

2 Yourdate of commenicemeritiof Employiment will be-on-6t before 1% week of August.

3. Stipend and other: statiitory benefits applicable as.per company poltey,

4, Your employment would be sublect to the Terms: & Conditions,, mentioned in your:
tralning letter, which:will be issued to ot on your jeiring.

5. Please bring.along. the below listed dbeuments / details on your day of joining.
a) Resume , N
By Academic Certificate (all from 10 to Highest — Original required for verification)
c) Aadhaar Card
d) Bank Pass book or name prifited cheque leaf
a) Six passport size piotographs (6 — No's)

6. Kindly sign a copy of this ietter as a token of your acceptance of this offer,

| Looking forward foa long and mutully benefidal taresr with us
Yours: h’uly’,

‘For Gestamp Automotive Chiennal Private Limited,

EXECUTIVE — HUMAN RESOURCES D¢ 7L

e S S S i “Scanned with CamScanner
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_ : . Gestamp Automotive Chennai Private Limited N
Gestam z Plot No B-12, SIPCOT Industril Park,_l-'hasw—ll,Vengaﬂtﬂﬁlluge;gl’illai!{gkimm Post, '
el P Sriperumbudur Taluk, Kanchipyram Distticr; Tamil Nadie 602 105, INDIA
' Phone:: 044 67138700 www.gestamp.com
26-Juiy-21

Congratulationsit

We are pleased toofferyou a‘mhe_&_['?ﬁpﬁaréﬂﬁgéﬁwml M/ Gestamp Auto_mot"ive-!chgnnai |
PVt Ltd Based on the' nterview: discusslons: you hiad With us and your application submitted to
us. Details of the terms and conditions of offer ara as under:

1.

=

o AN

6.,

You' are shortiisted: for the position .of NEEM Trainee / NAPS Trainee through BSA

Corporation Limited {NEEM / NAPS Agent approved By AICT E}

Your date of commencerment of Employment will be-oni-or before 1% week of August.
Stiperid and other statutory benefits applicable as:per company policy.

Your employment would be subject to the Terms & Conditions, mentioned in your
trainifig letter, whith Will be Issued to you on youtfolnfii.
Please bring along the below Iisted documents./ details-on your day-of joining.

a) Restme

b) Academic Certificate (all from 10 to Highest - Original required for verification)
&) Aadhaar Card

d) Bank Pass book or name printed cheque leaf

&) Six passport size photographs (6 ~ No’s)

Kindly sign &copy of this letter as a token of your acceptance of this offer,

Looking forward to a long and mutually benefidial career with us.

Yours truly,

For Gestamp Automiotive Chiennal Private Limited,

EXECUTIVE — HUMAN RESOURCES

M- AN RO
SIPEER

i

e "~ Scanned with CamScaniner
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HealthPlix Technologies- Job Opportunity(Field sales)

1 message

Rohini § <rohini.s@heaslthplix.com> Tue, Apr 20, 2021 5t 1-12 PM

To: dm829amathn@gmail.com
Cc: vkr t&p <vkrtpoceil@gmail.com=

Hi Desiharish,

Hope You are doing well,

Very nice speaking with you today, as discussed with you on call,
Please confirm on the below:
Training:

» Classroom Training- 5 days
s Field and Online Training- 30 days

Job Location:
« Bangalore

Do you have a Vehicle? { Reply )

Website:

e niips
Role:

¢ Field Sales

Compensation:
« During Classroom- No Payment, (Company will take care of Stay, Travel and Food )
¢ Field and Online Training (30 days)-15(Rupees Fifteen Thousand Only).This is a one-time payment.
» Post 36 working days you will be offered the role of Business Development Executive and will be on
boarded to the company as a salaried Employee.

Compensation Break Up:
» Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
¢ Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
¢ 1 time Bonus-Completion of 1 year- 25 000/-(Rupees Twenty-Five Thousand Only)
» Variable Pay- 2,75,000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed
criterialtargets

Than amh Regards,

o L]
\a‘w@ice Executive pg’ﬁ v ({GUJL‘ §£1

+91-7019346446 | rohini.s@h:
| ' 90 /u / 702!

Rohini THun

HealthPlix Technologies Private Limited

Field Sales JD.pdf
hitps://mail.google.comimailiu/0?1k=b9883fat 87 &view=pt&search=all &permthid=thread-f%3A1697544443557 548624 &simpl=msg-f%3A16975444435
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HealthPlix Introduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India _makes us the
Jargest EMR software used by doctors to digitize the care in Indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AI
algorithms to the real-world healthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. if you like chasing targets, and wish
to have a career in Healthcare Sales, this is the ideal opportunity for you.

Responsibilities:

« Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

« Build monthly Sales Pipeline by visiting Doctors in your assigned territory

» Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the dlinic location.

e Own and nurture the relationship with the Doctors.

Requirements:

« Excellent Time Management Skills

¢ Quick to learn the product

» Good Communication skills

« Has a hunter instinct to chase down monthly targets.

Qualifications:
. Bachelor’s degree or similar field.
Contact: petrina.pinto@heaitnplix.com

Sanjota.srun@healthpll
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Rohini S <rohini.s@healthplix.com=> Tue, Apr 20, 2021 at 12:5¢ PM

To: jaswanthkunapareddy@gmail.com
Ce: vkr t&p <vkripocell@gmail.com=>

Hi K Jaswanth,

Hope You are doing well,

Very nice speaking with you today, as discussed with you on call, Please confirm on the below:
Training:

Classroom Training- S days

Field and Online Training- 30 days

Job Location:
Bangalore

Website:
» hitps://healthplix.com

Role:

Inside Sales( Based in Bangalore )

Compensation:

During Classroom- No Payment, (Company will take care of Stay, Trave! and Food)

Field and Onling Training (30 days)-15(Rupees Fifteen Thousand Only).This is a one-time payment.

Post 36 working days you will be offered the role of Business Development Executive and will be on
boarded to the company as a salaried Employee.

Compensation Break Up:
Offered CTC - Rs.6,00,000/- (Rupecs Six Lakhs Only) which includes the following
Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
1 time Bonus-Completion of 1 year- 25,000/-(Rupees Twenty-Five Thousand Only)

Variable Pay- 2,75,000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed
criteria/targets

R i
i
Rohini ¥ Humaa Resource Executive ’Z j@iw

+91-7019346446 | rohini.s@health; o 99 ZMWDZ\

HealthPlix Technologies Private Limited

“ Inside Sales JD.pdf

hittps:/fmail.google .comimail/u/0?ik=b9893%a 187 &view=pt&search=all&permthid=thread-(%3A169754 36705644 11224 &simpl=msg-[%3A 1697543567056, . 1/



HealthPlix introduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
miillion patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in Indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AI
algorithms to the real-world healthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. If you like chasing targets, and wish
to have a career in Healthcare Sales, this is the ideal opportunity for you.

Responsibilities:

» Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

» Build monthly Sales Pipeline by visiting Doctors in your assigned territory

 Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the clinic location.

« Own and nurture the relationship with the Doctors.

Requirements:

e Excellent Time Management Skills

» Quick to learn the product

s Good Communication skills

» Has a hunter instinct to chase down monthly targets.

Qualifications:
e Bachelor’s degree or similar field.

Contact: pelrina ointg@heaithpli

ﬁ?‘ ‘__mm.'l g "55 QQ@E . ’3‘“
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HealthPlix Technologies- Job Opportunity(Inside sales)
2 messages
Rohini § <rohini.s@healthplix.com> Tue, Apr 20, 2021 at 3:13 PM

To: nagadivyatadisetty@gmail.com
Ce: vkr t&p <vkripocell@gmail.com>

Hi T Naga Divya,

Hope You are deoing well,

Very nice speaking with you today. as discussed with you on call. Please confirm on the below:
Training:

Classroom Training- 5 days

Field and Online Training- 30 days

Job Location:
Bangalore

Website:
« hitps://healthplix.com

Role:
Inside Sales( Based in Bangalore }

Compensation:

During Classroom- No Payment, (Company will take care of Stay, Travel and Food)

Field and Online Training (30 days)-15(Rupees Fifteen Thousand Only). This is a one-time payment.

Post 36 working days you will be offered the role of Business Development Executive and will be on
boarded to the company as g salaried Fmployee,

Compensation Break Up:

Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
1 time Bonus-Completion of 1 year- 25,000/-(Rupees Twenty-Five Thousand Only)

Variable Pay- 2,75,000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed
criteria/targets

Thanks & WarmjRegards, . .

- . DVYQ
Rohini | Hdman Resofrée Executive N [\]Gjﬁl L j
+91-7019346446 | rohini.s

2021
HeaithPlix Technologies Private Limited Z-O l"—f}

“7 Inside Sales JD.pdf
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HealthPlix Introduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in Indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AI
algorithms to the real-world healthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. If you like chasing targets, and wish
to have a career in Healthcare Sales, this is the ideal opportunity for you.

Responsibilities:

» Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

« Build monthly Sales Pipeline by visiting Doctors in your assigned territory

« Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the clinic location.

» Own and nurture the relationship with the Doctors,

Requirements:

+ Excellent Time Management Skills

* Quick to learn the product

* Good Communication skills

* Has a hunter instinct to chase down monthly targets.

Qualifications:
. Bachelor's degree or similar field.

Contact: ¢
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RK INFO SYSTEMS

INNOVATION IS WHAT WE ARE

OFFER LETTER FOR APPOINTMENT

TC
Ms. Bala Sowjanya Surapaneni

Dear Ms. Bala Sowjanya Surapaneni,

We are pleased to offer you the position of Software Engineer at RK INFO SYSTEMS with a start date
[background check, I-9 form etc.]. You will be directly reporting to Mr. Vivek Parmar at Suchitra Location. W
experience will be among our most valuable assets.

The annual starting salary for this position is 1.8 Lakh Per Annum. It will be paid directly to your bank accot
With the addition of starting salary we are offering you [discuss stock options, bonuses, commission structure
valid till 26-12 -2020. Kindly send a signed copy of this letter indicating your acceptance of joining to our HR,

Y Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carrie
Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree c
2., .ience/ relieving letters (4) two color passport-size photos and (5) proof of address.

We welcome you to the RK INFO SYSTEMS family and trust we will have a long and mutually rewarding assoc
our team. If you have any questions please feel free to reach out at any time. With Best Wishes.

RK INFOSYSTEMS - INNOVATION | SKILL | EXPERTISE
Web Developmient | Internships | Software Development | Corporate Training
Phone: + 91 6301302833(India), +91 563214929(UAE)

Website: www.rkinfosystems.in, Email: hiring@rkinfosystems.in, hr@rkinfosystems.in
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HealthPlix Technologies- Job Opportunity(Inside sales)
1 message
Rohini S <rohini.s@healthplix.com= Tue, Apr 20, 2021 at 5:36 PM

To: bhuvanasaleesh8897 @gmail.com
Cc: vkr t&p <vkripocell@gmail.com=>

Hi Bhuvana Sateesh,

Hope You are doing well,

Very nice speaking with you today, as discussed with you on call, Please confirm on the below:
Training:

Classroom Training- 5 days

Field and Online Training- 30 days

Job Location:
Bangalore

Website:
» hitps://healthplix.com

Role:
[nside Sales( Based in Bangalore )

Compensation:
During Classroom- No Payment, (Company will take care ol Stay, Travel and Food)
Field and Online Training (30 days)-15(Rupees Fitteen Thousand Only). This is a one-time payment.

Post 36 working davs yvou will be offered the role of Business Development Executive and will be on
boarded to the company as a salaried Employcc.

Compensation Break Up:
Offered CTC - R5.6,00.000/- (Rupees Six Lakhs Only) which inctudes the following
Fixed CTC- 3.00.000/- (Rupees Three {.ac Only)
1 time Bonus-Completion of 1 year- 25,000/ «(Rupees Pwenty-Live Thousand Only)
Variable Pay- 2,75 000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed

criteria/targets
Thanwgards, (P Z CX'
Rohir un@%: ce Executive ﬂf&\)\fw '
+91-7019346446 | rohini.s@heaithp 70/14 /302/"

HealthPlix Technologies Private Limited

www_healtl

“] inside Sales JD.pdf
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HealthPlix Intraduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in Indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AL
algorithms to the real-world healthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. If you like chasing targets, and wish
o have a career in Healthcare Sales, this is the ideal opportunity for you.

Responsibilities:

» Rigorous & Structured follow-ups with clients ta ensure deal closure to Doctors in Person.

« Build monthly Sales Pipeline by visiting Doctors in your assigned territory

» Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the clinic location.

= Own and nurture the relationship with the Dactors.

Requirements:

» Excellent Time Management Skills

* Quick to learn the product

« Good Communication skills

« Has a hunter instinct to chase down monttily targets.

Qualifications:
. Bachelor’s degree or similar field.

Contact: peliind. uinie
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2 messages
Rohini S <rchini.s@healthplix.com> Mon, Apr 19, 2021 at 4:32 PM

To: sumayyaferdouse@gmail.com, vkr t1&p <vkrtpacell@gmail com=
Hi Sumayya Ferdouse,

Hope You are doing well,

Very nice speaking with you today, as discussed with you on call, Please confirm on the below:
Training:

Classroom Training- 5 days

Field and Online Training- 30 days

Job Location:
Bangalore

Website:
e hitps://healthplix.com

Role:
Inside Sales{ Based in Bangalore )

Compensation:
During Classroom- No Payment, (Company will take care of Stay, Travel and Food)
Field and Online Training (30 days)-15(Rupees Fificen Thousand Only). This is a one-time paymen
Post 36 warking days you will be offercd the role of Business Development Executive and will be i
boarded to the company as a salaried Employee.

Compensation Break Up:
Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
I time Bonus-Completion of 1 year- 25,000/~(Rupees Twenty-Five Thousand Only)
Variable Pay- 2.75.000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed
criteria/targets

Thanng}ards, ,
Rohini V%&e Executive ﬁmw lY/Gf ,&,{C/aﬁ _CQ
+91-7019346446 | rohini.s@healthplix.con

19 [/ 20 24

HealthPlix Technologies Private Limited

_j Inside Sales JD.pdf
152K
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HealthPlix Introduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in Indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AI
algorithms to the real-world healthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve manthly target and generate new business. If you iike chasing targets, and wish
to have a career in Healthcare Sales, this is the ideal opportunity for you.

Responsibilities:

« Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

« Build monthly Sales Pipeline by visiting Doctors in your assigned territory

e Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the clinic focation.

« Own and nurture the relationship with the Doctors.

Requirements:

e Excellent Time Management Skills

» Quick to learn the product

+ Good Communication skills

« Has a hunter instinct to chase down monthly targets.

Qualifications:
. Bachelor’s degree or similar field.

Contact: petrina.pinto@heaithplix.com

Sanjota.srun@healtholivcom
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HealthPlix Technologies- Job Opportunity(Inside sales)

2 messages

Rohini S <rohini.s@healthplix.com=> Mon, Apr 19, 2021 at 4.38 PM
To: sharmitasureddy463@gmail.com
Ce: vkr t&p <vkripocell@gmail.com>

Hi S Sharmila,

Hope You are doing well,

Very nice speaking with you today, as discussed with you on call, Please confirm on the below:
Training:

Classroom Training- 5 days

Field and Online Training- 30 days

Job Location:
Bangalore

Website:

s https://healthplix.com

Role:

Inside Sales( Based in Bangalore )

Compensation:

During Classroom- No Payment, {Company will take care of Stay, Travel and Food)

Field and Online Training (30 days)-15(Rupees Fifteen Thousand Only). This is a onc-time payment.

Post 36 working days you will be offered the role of Business Development Executive and will be on
boarded to the company as a salaried Employee.

Compensation Break Up:

Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following

Fixed CTC- 3,00,000/- (Rupees Three Lac Only)

1 time Bonus-Completion of 1 year- 25.000-(Rupees Twenty-Fove Thousand Only )

Variable Pay- 2,75,000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed
critera/targets

ThanWﬁgarq&
Rohin manj@@rce Executive f’lﬂ,
+91-7019346446 | rohini.s@healthph S E gl ¢

HealthPlix Technologies Private Limited
ix gies Private Limite 'q[quozﬁ

www.healthplix.com
“] Inside Sales JD.pdf
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HealthPlix Introduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AL
algorithms to the real-world healthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. If you like chasing targets, and wish
to have a career in Healthcare Sales, this is the ideal opportunity for you.

Responsibilities:

« Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

« Build monthly Sales Pipeline by visiting Doctors in your assigned territory

+ Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the clinic location.

« Own and nurture the relationship with the Doctors.

Requirements:

» Excellent Time Management Skills

* Quick to learn the product

« Good Communication skills

+ Has a hunter instinct to chase down monthly targets.

Qualifications:

. Bachelor's degree or similar field.
Contact: petrina. pinto@hesithplix.com

Sanjota.arun@healthplix.com
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2 massages '
Rohini S <rohini.s@healthplix.com= Mon, Apr 19, 2021 at 4:47 PM

To: ramyat5030@gmail.com
Cc: vkr tdp <vkripocell@gmail.com>

Hi D Naga Ramya,

Hope You are doing well,

Very nice speaking with you today. as discussed with you on call, Please confirm on the below:

Training:
Classroom Training- 5 days
Field and Online Training- 30 days

Job Location:
Bangalore

Website:
¢ hitps://healthplix.com

Role:
Inside Saies( Based in Bangalore )

Compensation:
During Classroom- No Payment, (Company will take care of Stay, Travel and Food)
Field and Online Training (30 days)-15(Rupees Fifteen Thousand Only}. This is a one-time payment.
Post 36 working days you will be offered the role of Business Development Executive and will be on
boarded to the company as a salaried Employce.

Compensation Break Up:
Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
1 time Bonus-Completion of 1 year- 25,000/-(Rupees Twenty-Five Thousand Only)
Variable Pay- 2.75.000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed

criteria/targets
Thanks armyRegands,
Rohini | Hi %i’:e Executive D o /?GMUJfoi
+91-7019346446 | rohini.s 1 4@/&(/2@;)/{

HealthPlix Technologies Private Limited

“] Inside Sales JD.pdf

hitps://mail.google com/mail/u/07ik=b8893fa 187 &view=pt&search=all&permthid=thread-f%3A169746737531684 78278&simpl=msg-{%3A169746737563.



HealthPlix Introduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/Al
algorithms to the real-world healthcare scenario

Inside Sales .

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. If you like chasing targets, and wish
to have a career in Healthcare Sales, this is the ideal opportunity for you.

Responsibilities:

» Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

« Build monthly Sales Pipeline by visiting Doctors in your assigned territory

« Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the clinic location.

« Own and nurture the relationship with the Doctors.

Requirements:

« Excellent Time Management Skills

» Quick to learn the product

« Good Communication skills

« Has a hunter instinct to chase down monthly targets.

Qualifications:
. Bachelor's degree or similar field.

Contact: petrina.pinto@healthplix.com

ota.arun@healthplix.com
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Rohini $ <rohini.s@healthplix.com> Mon, Apr 19, 2021 at 4:42 PM
To: gopiposina300@gmail.com
Cc: vkr t&p <vkripocell@gmail.com=>

Hi Posina Gopi,

Hope You are doing well,

Very nice speaking with you today, as discussed with you on call, Please confirm on the below:
Training:
Classroom Traiming- 5 days

Field and Online Training- 30 days

Job Location:
Bangalore
Website:
e hitps://healthplix.com
Role:
Inside Sales( Based in Bangalore )
Compensation:

During Classroom- No Payment, (Company wiil take care of Stay. Travel and Food)

Field and Online Training (30 days)-15(Rupees Fifteen Thousand Only).This is a one-time payment.

Post 36 working days you will be offered the role of Business Development Executive and will be on
bearded to the company as a salaried Employee.

Compensation Break Up:

Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
1 time Bonus-Completion of 1 year- 25,000/-(Rupces Twenty-Five Thousand Only)

Variable Pay- 2,75.000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed
criteria/targets

Thanks & Warw »
Rohini | Human (s) w«ﬁx/ecutw

+91-7019346446 | rohini.s
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HealthPlix Introduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AI
algorithms to the real-world healthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. If you like chasing targets, and wish
to have a career in Healthcare Sales, this is the ideal opportunity for you.

Responsibilities:

* Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

» Buiid monthly Sales Pipeline by visiting Doctors in your assigned territory

» Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the clinic location.

+ Own and nurture the relationship with the Doctors.

Requirements:

s Excellent Time Management Skills

*» Quick to learn the product

* Good Communication skills

» Has a hunter instinct to chase down monthly targets.

Qualifications:
. Bachelor's degree or similar field.

Contact: petrina.pinto@healthplix.com
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1 message
Rohini § <rchini.s@heatthplix.com> Mon, Apr 19, 2021 at 4:38 PM

To: deeptisri429@gmail.com
Ce: vkr t&p <vkrtpocell@gmail com=>

Hi V Deepti Sri,

Hope You are doing well,

Very nice speaking with you today, as discussed with you on call, Please confirm on the below:

Training:
Classreom Training- 5 days
Field and Online Training- 30 days

Job Location:
Bangalore

Website:
» hitps://healthplix.com

Role:
Inside Sales( Based in Bangalore )

Compensation:
During Classroom- No Payment, (Company will take care of Stay, Travel and Food)
Field and Online Training (30 days)-15(Rupees Fifteen Thousand Only). This is a one-time payment.
Post 36 working days you will be offered the role of Business Development Executive and will be on
boarded to the company as a salaried Employee.

Compensation Break Up:
Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
1 time Bonus-Completion of 1 year- 25,000/ -(Rupees Twenty-Five Thousand Only)
Variable Pay- 2,75,000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed
criteria/targets

Thanks & War egdrds, *
o Dagte [
Rohini | Human Restutee Executive %/ ey LA

+91-7019346446 | rohini.s@healtt
' i i imi (9] f 200 A
HealthPlix Technologies Private Limited
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HealthPlix Introduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in Indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AI
algorithms to the real-world healthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. If you like chasing targets, and wish
to have a career in Healthcare Sales, this is the ideal opportunity for you.

Responsibilities:

« Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

« Build monthly Sales Pipeline by visiting Doctors in your assigned territory

« Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the clinic location.

« Own and nurture the relationship with the Doctors.

Requirements:

s Excellent Time Management Skills

» Quick to learn the product

¢ Good Communication skills

« Has a hunter instinct to chase down menthly targets.

Qualifications:
o Bachelor’s degree or similar field,

Contact; petina.pi ro@hesithplix.com

Sanjota.arun@healthplix.com
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Dear Pagadala Priyanka,
B.Tech, Electrical & Electronics Engineering
VKR, VNB and AGK College of Engineering, Krishna

Candidate ID — 17785402

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Lirmited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to

make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your petformance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR)} would stand revised to iNR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 0% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation,

This offer frorn Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company’s online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skilt Development (CSD) program, These programs
focuses primarily on technical skills development. You could enroll in either of these as per your collegs
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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Cognizant
based on the successiul completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skiling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance

requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Developrent (CSD) Program:

a) CSD program is offered through a platform based erigagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a ohe-time Cognizant CSD rewards

post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during thternship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from tirne to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward te you joining us. Should you have any further questions or clarifications, please log into
https:/fcampus2Cognizant.cognizant.com

Yours sincerely, .
For Cognizant Technology Solutions India Pvt. Ltd.

TN =

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: ﬁ? ?ﬂb“\/ M(’Cm Date:
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Compensation and Benefits

Name: Pagadala Privanka Designation: Programmer Analyst

Trainee’

Sl No. Description Monthly Yearly
. Base | 10500 126,000
2 HRA* 6300 75,600
3 .eCenvey_arzzce Allowatice* 800 9,600
4 Medical Mowsncs® | e 15,000

5 'Conéiﬁar;y‘s contnébutiéﬁz of PF # | 1860 24,600

& Advance Stattory Bonus™ o 2000 24,000

7 Special Allowance* 7349 88,188
Annual'--eross-icoiﬁnensation | 359,988
';; Inceﬁtive;Indrca__tian:f(per'annumé?** . o 22,500
Annual 'fotél ébmpens_ation | . 382,488
ComQamy‘.s éaﬂtﬂbuﬁidﬂ towards benefits (Medical, Accident 19500

and Life Insurance) !
Annual Totat Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

» Floating Medical Insurance Coverage

» Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance

» Employees’ Compensation insurance benefit as per the Employees' Compensation Act, 2010

o Gratuity, on separation after 4 years and 240 calendar days of contiftuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

» From the Date of your Joining, you will be entitted with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days
1 Earhed Leave 18
2 , Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to matemity leave based on eligibility as specified

in the Maternity Benefit Act

- in addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

RI'gd, Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkarm, Chennai - 600 097
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Provident Fund Wages:

* For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDL! Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bohus" &
"House Rent Allowance" will be considered. This does not iriclude payrments made through "Special
Payout™.

+ Determination of PF Wages for the purpose of contribution: PF contribution shall be payabie on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

- Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
confribution from the monthly Gross Compensation (AGC/12) as per Arinexure A of this letter.

* Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

+ ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately

empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits
2. Redefirie your salary structure within prescribed guidelines
3. Optimize your earnings

** Incentive Indication: incentive amount may be higher, lower, or nil as per the terms described herein,
The incentive program is discretionary, subject to change, and based on individual and coripany
performance. Itis prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

***Advance Statutory Bonus is in line with the provisions of Payment of Borus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Cantribution or any other similar statutory benefits will
resuli in a change in the Net take home salary and the Annual Gross Compensation will rernain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the

right to not consider you for future career opportunities in the company. We look forward to welcoming you
io Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of , _ : between:

Cognizant Technology Solutions India Private Limited, a company incorporated uhder the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company” or "Coghizant" which expression shall

unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND
Pagadala Priyanka, 22, residing at gy b A _ _ ... {hereinafter referred to as
"you®, "your" or "yourself', which expression stiall unless repugnant to the context or reaning thereof, be

deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Comipany and the Company has made an employment offer

{"Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual prormises, covenants and conditions set forth herein,

the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experierice and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with al! policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall hohour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) inciuding
termination of your employment.

c. You shall, at all times, maintain satisfaciory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant’s offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. [n addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with theim.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its ciients or certain third parties' (with which the Company has
any dealings}), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret ahd must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action agaitist you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall returft to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employrnent with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening rmessages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Comparny.

5. Data Protection

By sighing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the hoiding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including ahy sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

¢. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercige all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Corpany, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consanance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its soie
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to

be unfavorable or unsuccessful after you joining the Company, then the Compary reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iil. Acceptable Use Policy and Social Media Policy
iv, Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enhforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and alt
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any clieni(s) of the Company with whom you have interacted or worked in a professional

capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous emiployment contract and/or relationships have terminated
and/for expired prior to the effective start date of your efnployment at the Compahy and you have all the

requisite power and authority, and do not require the consent of any third party to be employed with the
Company,;
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C. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company,

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates fror and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employrhent of the Cornpany.

12. Business Engagement, Learning anhd Developiment and Project Deployment

In arder to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, leaming and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Poo! Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14, Retirement

You will automatically retire from employment with the Company on the last day of the month in which you

attain the age of fifty-eight (68) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days’ advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Corhparly by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

* Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Cormpany’
s asset/property or reputation

* Insubordination or failure to comply with the directions given to you by persons so authorized

* Insolvency or conviction for any offence involving moral turpitude

+ Breach of any terms or conditions of the Agreement andf/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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+ Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall ali

survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but

not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you canhot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company io
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any aftachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, regotiations,
representations, and proposals relating to the subject matter hereof,

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOQF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited [Name of Employee}

Sign: Sign: P- ?{GW}

Name: Name: |

P’ ?Q\;\/ H,\)KQ

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkarm, Chennai - 600 097
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HealthPlix Technologies- Job Opportunity(Field sales) .
2 messages
Rohini § <rohini.s@healthplix.com= Tue, Apr 20, 2021 at 315 PM

To: Manikanta6084@gmail.com
Ce vkr t&p <vkripocell@gmail.com=

Hi Ch Mohana Sai Manikanta

Hope You are doing well,

Very nice speaking with you foday, as discussed with you on call,
Please confirm on the below:
Training:

« Classrcom Training- 5 days
o Field and Online Training- 30 days

Job Location:
= Bangalore

Do you have a Vehicle? ( Reply )

Website:

v hitps://healthplix
Role:

s Field Sales

Compensation:
» During Classroom- No Payment, (Company will take care of Stay, Travel and Food )
» Field and Online Training (30 days}-15(Rupees Fifteen Thousand Only).This is a one-time payment.
» Post 36 working days you will be offered the role of Business Development Executive and will be on
boarded to the company as a salaried Employee.

Compensation Break Up:
« Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only} which includes the following
e Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
« 1 time Bonus-Completion of 1 year- 25000/-(Rupees Twenty-Five Thousand Only)

» Variable Pay- 2,75,000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed
criterialtargets

Rohini an Reésource Execytive
+91-7019346446 | rohini.s@healil

HealthPlix Technologies Private Limited

Inside Sales JD.pdf
hitps:/imail.google.comimail/u/0?ik=he893fa187 &view=pt&search=all&penmthid=thread-f/3A1 §97652233769397351 &simpl=msg-f%3A1697552233 /. 1



HealthPlix Intreduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in Indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AI
algorithms to the real-world heafthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. If you like chasing targets, and wish
to have a career in Healthcare Sales, this is the ideal opportunity for you.

Responsihilities:

« Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

» Build monthly Sales Pipeline by visiting Doctors in your assigned territory

e Coordinate with Training & Implementation team Lo ensure successtul instanation and uatning ol
HealthPlix EMR at the clinic location,

¢ Own and nurture the relationship with the Doctors,

Requirements:

 Excellent Time Management Skills

e Quick to learn the product

¢ Good Communication skills

* Has a hunter instinct to chase down monthly targets.

Qualifications:
= Bachelor’s degree or similar field.

Contact: N
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HealthPlix Technologies- Job Opportunity(lnside sales)

2 messages

Rohini § <rohini.s@healthplix.com> Tue, Apr 20, 2021 at 3:17 PM
To: pamarthi.narayana89@gmail.com
Cce: vkr t&p <vkrtpocell@gmail.com>

Hi Pamarthi Narayana,

Hope You are doing well,

Very nice speaking with you today, as discussed with you on call, Please confirm on the below:

Training:
Classroom Training- 5 days
Field and Online Traming- 30 days

Job Location:
Bangalore

Website:
» hitps://healthplix.com

Role:
Inside Sales{ Based in Bangalore )

Compensation:
During Classroom- No Payment, (Company will take care of Stay. Travel and Food)
Field and Online Training (30 days)-15(Rupees Fifteen Thousand Only). This is a one-time payment.
Post 36 working days you will be vltered the role ol Business Development Lxeculive and will be v
boarded to the company as a salaried Employee.

Cumpensation Break Up:
Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
1 time Bonus-Completion of 1 year- 25,000/-(Rupees Twenty-Five Thousand Only)
Variable Pay- 2,75,000/-(Rupees Two Lac and Seventy Five Thonsand Only). as per mutually agreed

criteria/targets
Thanks w-ﬂe ards
Rohini | an R@urre Executive
<% " A O\
+91-7019346446 | rohini.s J » NMowdf
HealthPlix Technologies Private Limited }0/%(9@?/{

=] Inside Sales JD.pdf

https://mail.googie com/mail/iu/0?ik=b2893fa187&view=pt&search=all&permthid=thread-f%3A1697552357 894043367 &simpl=msg-T%3A1697 5623579 1/2
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HealthPlix Introduction
HealthPlix is bringing technology to the heart of healthcare

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Qur doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in Indian healthcare,

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AI
algorithms to the real-world healthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. If you like chasing targets, and wish
to have a career in Healthcare Sales, this is the ideal opportunity far you

Responsihilities:

« Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

« Build monthly Sales Pipeline by visiting Doctors in your assigned territory

« Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the clinic location.

o Own and nurture the relationship with the Doctors.

Requirements:

» Excellent Time Management Skills

» Quick to learn the product

« Good Communication skills

- Has a hunter instinct to chase down monthly targets.

Qualifications:
* Bachelor's degree or similar field.

Contact: petrina pinto@hes InpLx.Com
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HealthPlix Technologies- Job Opportunity(lnside sales)

1 message

Rohini 8§ <rohini.s@healthplix.com> Tue, Apr 20, 2021 at 3:19 PM
To: tanguturiprasanth5@gmail.com
Cc: vkr t&p <vkripocell@grmail.com:>

Hi T Prasanth,

Hope You are doing well,

Very nice speaking with you today, as discussed with you on call, Please confirm on the below:
Training:

Classroom Training- 5 days

Fieid and Online Training- 30 days

Job Location:
Bangalore

Website:

s hitps://healthplix.com

Role:

Inside Sales( Based in Bangalore )

Compensation:
During Classroom- No Payment, (Company will take care of Stay, Travel and Food)
Field and Online Training (30 days)-{5(Rupees Fitteen Thousand Only). This is a one-time payment.
Post 36 working days you will be offered the role of Business Development Executive and will be on
boarded to the company as a salaried Employce.

Compensation Break Up:
Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
1 time Bonus-Completion of 1 year- 25.000/-(Rupees Twenty-Five Thousand Only)
Variable Pay- 2,75,000/~(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed

criteria/targets
Thanks & W
Rehini | HurTan urce Executive
+91-7019346446 | rohini.s
HealthPlix Technologies Private Limited 9.9 lq/ 2. 2

] Inside Sales JD.pdf

https://mail google.com/mail/u/0?ik=b9893fa187 &view=pt&search=ali&permthid=thread-{%3A16975524 785957 754908simpl=msg-*.3A 16975524787



HealthPlix Introduction
HealthPlix is bringing technology to the heart of healthcare.

HealthPlix through its assistive-Al powered EMR software empowers doctors to drive Better Health
Outcomes for their patients by providing Clinical Decision Support at the point of care. Currently, 5
million patients across India have been treated through HealthPlix EMR platform by doctors practicing
across 12 specialties. Our doctor base and geographic spread across 150+ cities in India makes us the
largest EMR software used by doctors to digitize the care in Indian healthcare.

We are building one of the finest Data Science teams that is looking to bring the benefits of ML/AI
algorithms to the real-world healthcare scenario

Inside Sales

Candidate will have a hunter instinct and be working closely together with a team of like-minded
executives to achieve monthly target and generate new business. If you like chasing targets, and wish
to have a career in Healthcare Sales, this is the idea! opportunity for you.

Responsibilities:

» Rigorous & Structured follow-ups with clients to ensure deal closure to Doctors in Person.

« Build monthly Sales Pipeline by visiting Doctors in your assigned territory

« Coordinate with Training & Implementation team to ensure successful installation and training of
HealthPlix EMR at the clinic location.

« Own and nurture the relationship with the Doctors.

Requirements:

e Excellent Time Management Skills

e Quick to tearn the product

* Good Communication skills

« Has a hunter instinct to chase down monthly targets.

Qualifications:
. Bachelor's degree or similar field.

Contact: petrina pinio@heslthplix.com
Sanjota.arun@healthplix.com
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PRIVATE AND CONFIDENTIAL

September 04, 2021

Keerthi Chalamalasetty

22-91,Andhra bank street,Thota,Pamarru
Andhra Pradesh Pamarru

india .

Dear Keerthi Chalamalasetty,

Welcome to Mphasis. It gives me great pleasure to invite you to join the family of
Mphasis.

We are pleased to offer you the position of a Trainee Associate Software Eng, in Band 5
and Level 1 with our organisation for a period of 6 months, The gross compensation will
be INR2,50,000/- {Two Lakhs Fifty Thousand rupees only} per annum.

You are required to sign a training bond and agreement for INR 1,00,000/-(Rupees
One Lakh Only) for a period of 24 months. This bond is applicable from your date of
joining the company, The bond for the complete amount of INR 1,00,000/-(Rupees
One Lakh Only) would be recovered if you resigned within 24 months.

Upon successful graduation from The Mphasis Learning Academy by securing minimum
marks in various training modules and completion of 3 months in Mphasis:

* Your gross compensation will be revised to INR 3,25,000/- (Rupees Three Lakhs
Twenty-Five Thousand Only) per annum

» This salary change will be effective from the subsequent month after completion of 6
months from your date of joining

Mphasis is defined by a strong and intrinsic culture that sets us apart. Our DNA, while
evolving through various transformations, has still fundamentally been driven by the
same core values. Customer centricity has been one such tenet that influences every
Mphasian. We strive to understand our customer’'s need, staying ahead of the curve to
deliver best-in-class service. Equally crucial, is our cutcome focus, wherein our eyes
stay on the end result without compromising on our quality, ethics and people, We draw
our greatest strength from our people. Hence, empowering our workforce has gone
hand-in-hand with greater accountability, thereby creating responsible citizens of the
world. As we redefine what business success means in the changing landscape, we
believe in inculcating the spirit of experimentation so that established systems and
ways of doing things are constantly tested, questioned and disrupted. Imagination,

§ Mphasis Limited
| Registered Office:
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The Next Applied

innovation and the ability to take risks are fundamental characteristics that make us
shatter boundaries.

These shared values and beliefs are the influencers of everyday work culture at Mphasis
that has eventually built our ethos, It is what integrates us across technologies, platforms
and geographies. We are proud of it and we eagerly welcome you to the Mphasis way of
life.

This offer of employment is contingent upon you fulfilling the background verification
process that the organization will conduct.

We look forward to you joining us on September 14, 2021 at Pune. The reporting time is
10:00 AM. You endorse your acceptance by duly signing the duplicate copy of this letter
on all sheets at the bottom right corner and return to the undersigned by either mailing it
or handing it over to us on the date of your joining,

Mphasis Limited

Registered Office:
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ANNEXURE - 1
Name Keerthi Chalamalasetty
Band Band 5
Level Level 1
Title Trainee Associate Software Eng
Total Compensation / CTC 2,50,000
Band Band 5
Level Level 1

Salary Component

Amount (in Rs./Month)

Basic 8,333
House Rent Allowance 4,467
Leave Travel Allowance NA
Special Allowance 2,083
Ex-Gratia / Bonus* 3,200
Total Fixed Cash 18,083
Variable Pay 1,042
Employee Provident Fund 1,250
Mediclaim Insurance Premium 458
Target Cost to Company 20,833
Target Cost to Company (per annum) 2,50,000

Notle:

Mphasis Limited
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* As per Statutory regulations, if your covered under Payment of Bonus act, this
component will be paid as "Bonus" if not will be paid as "Ex- Gratia".

** Variable Pay will be payable on Quarterly basis. Amount shown is payable on 100%
Target achievement. The company and unit/function performance achievement against
the target measured quarterly shall determine the payout under the Variable Pay Plan.
Note: Variable Pay is governed by the provisions of Variable Pay Plan (available on
Mphasis Intranet) and the same will be reviewed from time to time.

Mphasis Limited
itact Us: Registered Office:
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ANNEXURE - 2

TERMS OF EMPLOYMENT

Your employment at Mphasis Limited. (“The Company") will be governed by the
Company's policies as modified from time to time. Copy of the present policy will be
made available to you on your joining the Company. In particular and without prejudice
to the foregoing statement, some of the maore significant terms and conditions that
govern your employment, subject to modifications from time to time, are detailed below.

1)

2)

3)

4)

5)

6)

Hours of Work

1.1. A working day shall comprise of nine hours.

1.2. You may be required to work on a shift basis. Shifts may be scheduied across 24
hours a day, 7 days a week and 365 a year, subject to applicable laws. The shift
timings may change from time to time which you would be notified of in advance.

1.3. At times you may be required to work beyond 8 working hours.

1.4. Employees at the client site shall follow the working hours as applicable at client
site.

Place of Employment

2.1. During your employment with the company, you will be liable to be transferred or
deputed to any of the offices, departments of the Company or its Associates,
Subsidiaries or Group Companies, whether in India or abroad,

2.2.In the event of transfer or deputation of your services your salary and other
benefits will be determined in accordance with the Company’s policies prevalent
at that time.

Travel

You may be required to travel, whether in India or overseas, in connection with office
work at short notice.

Salary and Benefits

4.1. Mphasis reviews employee compensation periodically and you may be eligible for
salary increase based on review. However, any salary increase shall be at
Company’s sole and absolute discretion which is dependent on Organization’s as
well as Individual performance.

4.2.In addition to salary, you shall also be entitled to receive other benefits as
applicable under the Company policy. The Company shall, in its sole discretion,
be entitled to amend, vary, and madify any of the terms and conditions of the
policy with regard to the benefits that are offered to you.

4.3. The term 'financial year' denotes the period starting from 1st November to 31st
of October of the following calendar year

Relocation
You are eligible for relocation expenses reimbursement as per the company policy. In

the event of your separation within 12 months of joining Mphasis, this amount has to
be paid back to the company.

Group Insurance, Provident Fund and Gratuity
6.1. From the month following the month of joining, the Company will provide you

coverage under the following Policies at no cost to you up to the date of cessation
of employment:

6.1.1, Group Mediclaim Policy {for all employees)

Mphasis Limited
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The Next Applied

6.1.2. Group Gratuity- scheme (all employees)

Leave Entitlement Policy

As per the Company’s existing Leave policy you will be entitled to twenty four
working days of Privilege leave annually which is calculated at 2 days’ for every
month of completed service. This is an earned leave and included any other form of
casual or medical teave,

Termination

8.1. Your employment with the Company is subject to termination on:

8.1.1. Three month's prior notice by either side

8.2.The Company reserves the right to, at its sole discretion, substitute the notice
period by paying you salary in lieu of the notice period.

8.3. For abundant caution, it is hereby clarified that you cannot waive the notice
period requirement in the event you wish to terminate yvour employment with the
Company, and that your termination/resignation letter (by whatever name it is
called) will be accepted by the Company only on your satisfying the required
notice period as stated in our Company’s HR handbook. Further, till such time as
the Company accepts your resignation letter, you will be deemed to be an
employee of the Company and the terms and conditions of your employment will
still continue to bind you.

8.4. The Company shall have the right to terminate your employment immediately
without notice or payment in lieu of notice if;

8.4.1. You neglect, refuse, fail or for any reason become unable to perform any of
your duties under this agreement or comply with the Company policies and
code of conduct; or

8.4.2. You are guilty of any misconduct whether or not in the performance of
your duties (including but not limited to being an undischarged insolvent,
being convicted by any criminal court, being involved in fraudulent acts, etc)
or commit any act which in the opinion of the Company is likely to bring the
Company any disrepute whether or not such act is directly related to the
affairs of the Company; or

8.4.3. You commit any hreach of any of your duties or obligations under this
agreement or the policies of the Company.

8.4.4. There is a discrepancy in the copies of the documents/certificates given by
you as a proof in support of the information provided by you.

In the event of termination under Clause 8.4.2, you shall not be entitled to
any benefits whatsoever.

Mode of Communication

For any service of notice or communications of any kind, you will be informed by
email or ordinary post at the address given by you at the time of your employment or
such other address as may be intimated by you to the management thereafter.

10} Confidentiality

10.1. You agree at all times during the term of your employment and thereafter

{without limit of time);

10.1.1.To hold the Confidential Information in strictest confidence, and not to use
or attempt te use the same, except for the benefit of the Company, and

10.1.2.Not to disclose or divulge the Confidential Information to any person or
entity without written authorization of the Company.

10.1.3.You agree to return to Mphasis all proprietary information, including
copies on paper, hard drive, disk, tape and other media, upon completion

Mphasis Limited

Registered Office:
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or termination of any project or upon cessation of your employment with
Mphasis IT Services.

10.2. For the purposes of Clause 10.1, “Confidential Information” means any
Company proprietary or confidential information, technical data, trade secrets or
know-how, whether {(oral or written or in electronic format and whether marked
confidential or not), including but not limited to; research, business plans,
products, product improvements, processes and process documents, services,
projects, proposals, all work produced by you whether during normal working
hours or not, computer program, documentation, customer lists and customers
{including, but not limited to, customers of the Company with whom you become
acquainted), markets, software, developments, inventions processes, formulas,
technology, designs, drawings, engineering, marketing, distribution and sales
methods, sales and profit figures, finances, techniques, strategies, discoveries,
the title and description of any patents or patent applications filed by the
Company in any country or jurisdiction {until the same is generally available to
the public), and any other business information of the Company including its
business plans, practice methodologies and technologies {including computer
software), training materials, personnel information, client lists and information
regarding the business needs, strategies and technologies of present and
prospective clients and internal Company publications, whether directly or
indirectly, or by drawings or inspection of documents or other tangible property
and all information that comes to your knowledge which would but for this
employment would not have been accessed by you, whether such information is
in tangible form or not, written or otherwise and formal or not, Confidential
Information however shall not include knowledge, skills, or information which is
common to the business of the Company, or which is generally known outside
the Company,

10.3. You understand that retaining the confidential nature of the confidential
information is of utmost importance to the business of the Company and in
addition to the terms stipulated in this agreement herein you agree to execute s
Non Disclosure Agreement with the company.

11) Intellectual Property

11.1. You agree that any proprietary rights whatsoever, including but not limited
to, patents, copyright and design rights as a result of the development of andfor
the application of all work produced by you during or as a consequence of your
employment, whether alone or in conjunction with others and whether during
normal working hours or not, including but not limited to any invention, design,
discovery or improvement, computer program, documentation, confidential
information, copyright work or other material which you conceive, discover or
create during or in consequence of this employment with the Company shall
belong to the Company absolutely.

11.2. You agree, at the Company’s expense, to provide, during and after this
employment, all such assistance as the Company reasonably considers
necessary, to secure the vesting of such rights in the Company or Terms of
Employment with Mphasis (including waiver of any such rights including author’s
special rights under Section 57 of the Copyright Act 1957).

12} Data Privacy Compliance Policy

You consent to the terms and conditions of the Data Privacy Compliance Policy stated
below: -

Mphasis Limited

| Registered Office:



é

Y Mphasis

The Next Applied

12.1. You consent to the processing of your personal data in accordance with the
Company data privacy policy {the "Policy"), a copy of which can be obtained
upon request;

12.2. In particular, you expressly consent to:

12.2.1. The collection and processing of sensitive personal data about you
to the limited extent and for the purposes described in the Palicy;

12.2.2, The transfer worldwide of personal data held about you by the
Company to other employees and offices of the Company’s worldwide
organization and to third parties where disclosure to such third parties is
required in the normal course of busihess or by law; and use of your
personal images and voices in marketing material, videos, etc.

12.3. The reference to information "about you" includes reference to information
about third parties, such as spouse and children (if any), which are provided to
the Company hy you on their behalf. The reference to “sensitive personal Data”
may be understood to include reference to the various categories of personal
data identified by European and Other applicable data privacy laws as requiring
special treatment, including in some circumstances, the need to obtain explicit
consent. These caftegories comprise personal data about racial or ethnic origin,
political opinions, religious or other similar beliefs, trade union membership,
physical or mental health, sexual life or criminal record.

12.4, In addition, you agree to treat any personal data to which you have access
in the course of your employment strictly in accordance with this Policy and other
Company policies and procedures. In particular, you will not use any such data
other than in connection with and to the extent necessary for the purposes of
your employment.

13) Non-Compete

14)

You will certify to maintain Customer exclusivity and to this end, during the validity of
this agreement and for a minimum of 2 years thereafter, you shall neither solicit
business nor offer product/services andfor conduct any business, that directly
competes with the kind of product/services that is offered by the Company to such
client, either directly or indirectly with any of ‘Mphasis’ client or any third party
exposed to you. In case you viclate this provision, a minimum amount of Rs.3 lakhs
shall be payable by you to Mphasis as damages.

Non Solicitation of Employees and Clients
You agree that during the period of your employment with the Company, and for
one year after the date of termination of such employment (regardless of whether
this cessation of employment is veluntary or involuntary, or caused by the breach of

this Agreement by either party), other than on behalf of the Company, you will not,
either directly or indirectly:

(A) Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take
away, hire, or recruit, any employee of the Company; or

(B) Solicit, divert, take away, hire, ar recruit, or attempt to solicit, divert, take
away, hire, or recruit, the business of any client, customer, potential client,
potential customer, person, or entity with whom Employee had dealings as

an Employee of the Company for any purpose related in any manner to the
business of the Company.

Mphasis Limited
Registered Office;
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(C) You agree the foregoing restrictions are reasonable both as to time and
extent given the nature and scope of the Company's present business and
the duties of your employment.

15) Warranty

15.1. You warrant that your joining the Company will not violate any agreement
to which you are or have been a party to.

15.2. You warrant that you will hot use or disclose any confidential or proprietary
information obtained from a third party prior to your employment with the
Company.

15.3. You warrant that you will comply with all Mphasis applicable policies and
standards and shall perform your services in a manner consistent with the ethical
and professional standards of Mphasis.

15.4, You warrant that you possess all the reguisite certificates, licenses,
permits, work visas, clearances to be able to lawfully perform the services

16) Indemnification
You agree to indemnify the Company for any losses or damages sustained by the
Company caused hy aor related to your breach of any of the provisions contained in
this Terms of Employment

17) Retirement
Your age of retirement from the service will be on completion of sixty years. However,
you may opt for voluntary retirement at any age before sixty years during your
services in the establishment if you are unable to continue in service satisfactorily.
The actual date of retirement shall be the last working day of the calendar month of
your 60th birthday,

18} General
18.1. This agreement contains the entire agreement between the employee and
Mphasis, and no alteration or variations of the terms of this agreement shall be
valid unless made in writing and signed by both the parties here to. This
agreement supersedes any prior agreements or understandings between the
parties relating to the matter of proprietary rights and / or non disclosure
18.2. This agreement is made under and shall be construed according to the

laws of India. Employee agrees to submit to the jurisdiction of the courts of
Bangalore {(Karnataka).

18.3. This agreement shall remain current and in force, irrespective of whether
you are under employment of Mphasis or not,
18.4. Should any part of this agreement be declared illegal or unenforceable, the

arties hereto will co-operate in all ways open to them to obtain substantially the
same result or as much thereof as may be possible, including taking appropriate
steps to amend, modify or alter this agreement. If any term or provision of this
Agreement shall be hereafter declared by a final adjudication of any tribunal or
court of competent jurisdiction to be illegal, such adjudication shall not alter the
validity or enforceability of any other term or provision unless the terms and
provisions so declared are expressly defined as a conditions precedent or as of
the essence of this agreement, or comprising an integral part of, or inseparable
from the remainder of this agreement.

Mphasis Limited

Registered Office:
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Annexure - 3

At the time of joining Mphasis the following documents and information must be made
available to us.

List of documents that need to be submitted at the time of joining, in order to complete
your on boarding process.

S1.No | S1.No Documents

To process your salary - PAN card copy is mandatory, in case you do not have

1 a PAN Card - apply for it online wusing the said URL
https://tin.tin.nsdl.com/pan/index.html or apply on your day of joining at our
helpdesk

2 Age Proof Certificate-Birth certificate/ {School certificates of ICSE/SSLC/CBSE)

3 Academic Certificates {Including additional certifications/ courses) supporting
your education qualifications along with marks sheets*

4 Your latest salary slips or salary certificate*

Experience proof - Relieving letter from previous employers (if previously

5 employed) *. The relieving letter or resignation acceptance need to he
submitted in original

6 Service certificate from present Employer
Form 16 or Taxable income statement duly certified by previous employer

7 (Statement showing deductions and Taxable income with break up) till the last

date of your employment with them along with PAN number if available.
5 Passport Size Photographs

g Copy of passport {All sheets)

10 Copy of your updated resume

11 Joining kit duly filled in by you

12 Sighed - Non Disclosure Agreement

Mphasis Limited

Contact Us: Registered Office:
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» *Qriginals need to be submitted. These original certificates will be returned to you
after due verification.

s Your offer has been made based on the information furnished by you. However, if
there is a discrepancy in the copies of the documents/certificates given by you as
a proof in support of the above, the company reserves the right to revoke the
offer,

*  Being an 150 certified company, it is essential for you to submit these documents
at the time of joining. We will not be able to process your records unless you
submit all the documents mentioned above,

+ [t is mandatory for all Mphasis employees to possess a valid passport, Else, please
apply for one. You are expected to have a valid passport within 60 days from the
time you join Mphasis,

» Apart from this we would like you to have the following information ready with
you, for ysage during your joining formalities.

+ DOB and Name of Father, Mother, Spouse, Child/ Children

 Educational details with the passing year

*  Your past experience details with the exact years and role played to be
mentioned.

Bloocd Group

1 Passport size photograph of all your dependent’s

Your Citibank account number, if existing already.

Your PF account number with current employer

Your PAN number

Passport number, Place of issue, Date of issue, Validity: From and to date.

ch- Leevting
4l Lo

Digitally signed by DS MPHASIS LIMITED 1
Date: 2021.09.06 06:16:37 GMT

Reason: Authorised by Srikanth Karra
Location: Bangalore

Mphasis Limited
tact Us: I Registered Office:
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NTT DATA Joinihg Details (Virtual Onboarding) : Bangalore_Global Village. Office : 29
Sept 2021 : Wednesday_DOT NET

1 message

Boregowda, Puneeth <Puneeth.Boregowda@nttdata.com> Wed, 22 Sep, 2021 at 21:05
To: saimadhuri202@grail.com <saimadhuri202@gmail.com>

Dear Chilakalapudi Sai Madhuri, Aftan im‘nrna 2 Lph

We are pleased to inform you that your training commences on Wednesday, September 29, 2021 - Virtually. (Meaning
you are not required to come 1o office)

Below is our office address and you may be asked to report once the COVID situation turns out to be normal i the
future days - Unless communicated a different address during your training period or post training.

OFFICE ADDRESS

NTT Data Global Delivery Services Private Limited

Global village (IT Sector SEZ),8Th Floor, Tower EMylasandra, Pattengere
village,Off Bangalore Mysore Expressway,Bangalore - 560059, Karnataka

Kindly share the below mentioned documents (Clear Scanned Copy) without fail.

1. College ID Card.

ID Proof — Pan Card & Aadhaar Card.

Passport Size Photograph (White Background only) & Selfie Pic

All Education Docurments — 10th Marksheet, 12th Mark Sheet, BE All Sern Marksheets

Also your Provisional Degree Certificate / Course Completion Certificate. If you got all sernester Results

& ¢ A~ N

Alse mention your current address along with yeur pinicode which you are residing.

Note: iIf any Original Mark list is not issued, share an aftested copy-or confirming your result (Email or Letter) from
your college authority.

You would be paid a gross stipend of Rs. 12,000 per month (payable on a prorated basis depending bn the duration of
training). M

5 o

ot



Please Note: On successful completion of your training you may be required to relocate to any of our company location
across India.

Failing to accept this entifles the Company to consider severance of this offer, at Company’s sole discretion.
Please send us an e-mail on or before 05:00 PM by 23rd Sept 21 confirming:

1. You are meeting all the Eligibility Criteria mentioned in the Intent to Offer letter, understanding and accepting
the terms stated above and your availability to participate in the training session on the above said date.

2. Sharing scanned copies of all required documents.

Feel free to reach out to me in case of any confusion or for clarifications!!

Thanks & Regards,

Puneeth Boregowda (He/Him) | Senior Associate, Talent Acquisition
puneeth.boregowda@nttdata.com| M: +91-7259671145

NTT DATA Services | nttdataservices.com | @nitdataservices
Consulting | Industry Solutions | Digital | Cloud | Application, Infrastructure & BPO Services

NTT DATA Services

L

Disclaimer: This email and any attachments are sent in strictest confidence for the sole use of the addressee and may
contain legally privileged, confidential, and proprietary data. If you are not the intended recipient, please advise the sender
by replying promptly to this email and then delete and destroy this email and any attachments without any further use,

copying or forwarding.
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Boregowda, Puneeth 12:51
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Dear Chilakalapudi Sai Madhuri,
Greetings from NTT Data...!

“ongratulations on clearing your Management
Interview!!

Request you to kmdly ﬂH m.xt detasls ﬁsmg the -

ere's the link to the form "29 September
Onboarding — DOT NET™:
https://forms.office.com/r/ZCGsiwephV




RK INFO SYSTEMS

INNOVATION IS WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021
wub: Appeintment/ Offer of Appointment!

-ear KAKARLA RAMA KRISHNA

We are pleased to offer you the position of JUNIOR JAVA DEVELOPER in our Software Development department based at Hyderabad-
suchitra.

Yourimmediate supervisor will be VIVEK SINGH. We trust that your knowledge, skifls and experience will be among our most valuable
assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

» Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
inforration is furnished in Annexure |

* Business Travel allowance and reimbursements as per company policy.

Please send a signed copy of this letter indicating your acceptance to join and resignation acceptancae lelter from your current employe
to our HR.

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra
“role Hyderabad. Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree certificates,

<) certifications, if any, (3) experience/ relieving letters (4) two color passport-size photos, (5) latest salary slip from your previous
organization and (6) proof of address. We look forward to welcome you aboard.

ANNEXURE - |

|- Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000.00 Rupees only per month.

™. Working Hours - Your working hours will be 09_30 am to 6_30 pm as per the current company policy. The company ohserves a 6
day work wesk.
*. Date of Appointment - Your date of appoirtment is after completing your final exams.

a. Salary Increase - Increase in your salary will be reviewed periodically as per the policy of the Company. Increments in the salary

range will be on the basis of demonstrated results and effectiveness of performance during the period of review.

Probation Period - You will be on probation for a period of Six months from the date of your appointment. On satisfactory

completion of the probation period, you will be confirmed in service. If not confirmed after six months, this order will continue to be
in operation, and the probation peried will stand extended automatically till further notice.

c. Leave - You will be governed by the current Leave Palicy of the company for permanent employees



d. Travel - Whenever you are required to undertake travel on Company work, you will be reimbursed travel expenses as per Company
rules,

f. Responsibilities - In view of your office, you must effectively perform to ensure results. Your performarnce would be reviewed as
per the Company’'s Performance Management System.

i. Retirement Age - The normal retirement age for all employees is 60 years.

1i- Notice Periad - While on probation, this appointment may be terminaled by either side by giving seven days notice, or seven days
salary in lieu of notice period. On confirmation, this appointment may be terminated by either side by giving one months’ notice or
one months' salary in lieu of notice petiod. Should you resign after confirmation, the Company will have the option to accept your
resignation either with immediate effect, and pay you three months’ salary in lieu of notice period or accept it.
effective any day up to the end of the notice period and pay you salary for the remaining period from the acceptance of resignation
till the end of the notice period.

1l Transfer - You wili be liable to be transferred to any other department or establishment or branch or subsidiary of the Company in
India or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment.

]*. Other work - Your position with the Company calls for whole time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part time or otherwise) or work on advisory
capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any other trade or business during
your employment with the Company, without written permission from the Company.

I'. Conflict of Interest - You will not seek full time or part time job or be involved in any way with competitor's business activities

either directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employment with the Company.

Ja. Confidential Information - You will not, at any time, without the consent of the Company disclose or divulge or make public except
under legal obligation, any information regarding Company’s affairs of administration or research carried out, whether the same
may be confided to you or become known to you, in the course of your service or otherwise.

Ib. Contract/Bond with Previous Employers - it will be your personal responsibility to discharge all obligations arising out of any
contract or bond with previous employers.

Jc. On termination - On termination of this contract, you will immediately give up to the Company all coirespondence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, etc. belonging to the Company or
relating to its business and shall not make or retain any copies of these items.

1d. General - The above terms and conditions are based on Company Policy, Procedures and other Rules and Regulations currently

appiicable to the Company’s employees and are subjsct to amendments and adjustments from time to time. Please communicate
your acceptance of this appointment by signing a copy of this letter and returning it to us.

We welcome you to the RKINFO SYSTEMS family and trust we will have a long and mutually rewarding association.

Yours faithfully,

RK INFOSYSTEMS - Confidence comes from Discipline & Training
Web Development | Internships | Software Development | Corporate Training

Reg. No: 2223/2012 Q i C Y\
Phone: 040-40205020, + 91 6301302833 |/ & ouid /eme

100/*2 (o2

RK INFOSYSTEMS 1st Floor Sri Venkateshwara Ehclave, Besi

Suchitra X Roads, Hyderabad - Telangana. | Pk

| 040 - 4
hiring@rkinfosystems.in | ww
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RK INFO SYSTEMS

INNOVATION 1S WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021
ub: Appointment/ Offer of Appointment!

Jear KOLLURI RAJITHA

We are pleased to offer you the position of JUNIOR JAVA DEVELOPER in our Software Development department based at Hyderabad-
suchitra.

Your immediate supervisor will be VIVEK SINGH. We trust that your knowledge, skills and experience will be among our most valuable
assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

» Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
information is furnished in Annexure [
< Business Travel allowance ahd reimbursementis as per company policy.

Please send a signed copy of this letter indicating your acceptance to join and resignation acceptance letter from your current employe
to aur HR.

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra
~ircle Hyderabad. Please submit the following documents to HR at the time of your joining: (1) photecopies of your degree certificates,
) certifications, if any, (3) experience/ relieving letters (4) two color passport-size photos, (5) latest salary slip from your previous
organization and (6) proof of address. We look forward to welcome you aboard.

ANNEXURE - |

1. Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000.00 Rupees onily per month.

. Working Hours - Your working hours will be 02_30 am to 6_30 pm as per the current company policy. The company observes a 6
day work week.

". Date of Appointment - Your date of appointment is after completing your finat exams.

a. Salary Increase - Increase in your salary will be reviewed periodically as per the policy of the Company. Incremenis in the salary
range will be on the basis of demonstrated results and effectiveness of performance during the period of review.

b. Probation Period - You will be on probation for a period of Six months from the date of your appointment. On satisfactory

completion of the probation period, you will be confirmed in service. If not confirmed after six manths, this order will continue to be
in operation, and the probation period will stand extended automatically till further notice.

¢. Leave - You will be governed by the current LLeave Policy of the company for permanent employees



d. Travel - Whenever you are required to undertake travel on Company work, you will be reimbursed travel expenses as per Company
rules.

f. Responsibilities - In view of your office, you must effectively perform to ensure results. Your performance would be reviewed as
per the Company’s Performance Management System.

i. Retirement Age - The normal retirement age for all employees is 60 vears.

Ji. Notice Period - While on probation, this appointment may be terminaied by either side by giving seven days notice, or seven days
salary in lieu of notice period. On confirmation, this appointment may be terminated by either side by giving one months’ notice or
one months’ salary in lieu of notice period. Should you resign after confirmation, the Company will have the option to accept your
resignation either with immediate effect, and pay you three months’ salary in lieu of notice period or accept it.

effective any day up to the end of the notice period and pay you salary for the remaining period from the acceptance of resignation
till the end of the notice period.

11 Transfer - You will be liable to be transferred to any other department or establishment or branch or subsidiary of the Company in
India or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment.

]*. Other work - Your position with the Company calls for whole time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration {part time or otherwise} or work on advisory
capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any other trade or business during
your employment with the Company, without written permission from the Company.

I'. Conflict of Interest - You will not seek full time or part time job or be involved in any way with competitor's business activities

either directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employment with the Company.

la. Confidential Information - You will not, at any time, without the consent of the Company disclose or divulge or make public except
under legal obligation, any information regarding Company's affairs of administration or research carried out, whether the same
may be confided to you or become known to you, in the course of your service or otherwise.

]b. Contract/Bond with Previous Employers - It will be your personal responsibility to discharge all obligations arising out of any
contract or bond with previous employers,

Ic. On termination - On termination of this contract, you will immediately give up to the Company all correspondence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, etc. belonging to the Company or
relating to its business and shall not make or retain any copies of these items.

Id. General - The above terms and conditions are based on Company Policy, Procedures and other Rules and Regulations currently
appiicable to the Company’s employees and are subject to amendments and adjustments from time to time. Please communicate
your acceptance of this appointment by signing a copy of this letter and returning it to us.

we welcome you to the RKINFO SYSTEMS family and trust we will have a long and mutually rewarding association.

Yours faithfully,

RKINFOSYSTEMS - Confidence comes from Discipline & Training
Web Development | Internships | Software Development | Corporate Training

Reg. No: 2223/2012 / @ } %
Phone: 040-40205020, + 91 6301302833 ’ q B %ﬁ =

RK INFOSYSTEMS 1st F

Suchitra X Roads,




RK INFO SYSTEMS

INNOVATION IS WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021

Sub: Appointment/ Offer of Appointment!
Dear GHANTASALA GHANA NISHITHA

We are pleased to offer you the position of JURIOR JAYA DEVELOPER in our Software Development department based at Hyderabad-
Suchitra.

Your immediate supervisor will be VIVEK SINGH. We trust that your knowledge, skills and experience will be among our most valuable
assefs.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

» Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
information is furnished in Annexure |

» Business Travel allowance and reimbursements as per company policy.

Please send a signed copy of this letter indicating your acceptance to join and resignation acceptance letter from your current employer
to our HR.

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra
Circle Hyderabad. Please submit the following documents to HR at the time of your joining: (1} photocopies of your degree certificates,
(2) certifications, if any, (3) experience/ relieving letters (4) two color passport-size photos, (5) latest salary slip from your previous
organization and (6) proof of address. We look forward to welcome you aboard.

ANNEXURE - |

|. Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000,00 Rupees only per month.

*. Working Hours - Your working hours will be 09 30 am to 6 30 pm as per the current company policy. The company observes a 6
day waork week.

*. Date of Appointment - Your date of appointment is after completing your final exams.

a. Salary Increase - Increase in your salary will be reviewed periodically as per the policy of the Company. Increments in the salary
range will be on the basis of demonstrated resulls and effectiveness of performance during the period of review.

b. Probation Period - You will be on probation for a period of Six months from the date of your appointment. On satisfactory

completion of the probation period, you will be confirmed in service. If not confirmed after six months, this order will continue to be
in operation, and the probation period will stand extended automatically till further notice.

¢. Leave - You will be governed hy the current Leave Policy of the company for permanent employees



d. Travel - Whenever you are required to undertake travel on Company work, you will be reimbursed travel expenses as per Company
rules.

f. Responsibilities - in view of your office, you must effectively perform to ensure results. Your performance would be reviewed as
per the Company's Performance Management System.

i. Retirement Age - The normal retirement age for all employees is 60 years.

li- Notice Period - While on probation, this appointment may be terminated by either side by giving seven days notice, or seven days
salary in lieu of notice period. On confirmation, this appointment may be terminated by either side by giving one months’ notice or
one months’ salary in lieu of notice pericd. Should you resign after confirmation, the Company will have the option to accept your
resignation either with immediate effect, and pay you three months’ salary in lieu of notice period or acceptit.
effective any day up to the end of the notice pericd and pay you salary for the remaining period from the acceptance of resignation
till the end of the notice period.

il Transfer - You will be liable to be transferred to any other department or establishment or branch or subsidiary of the Company in
India or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment.

I*. Other work - Your position with the Company calls for whole time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part time or otherwise)} or work on advisory
capacity or be interested directly or indirectly (except as shareholder or debenture hoider} in any other trade or business during
your employment with the Company, without written permission from the Company.

I'. Conflict of interest - You will not seek full time or part ime job or be involved in any way with competitor’s business activities
either directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employment with the Company.

]a. Confidential Information - You will not, at any time, without the consent of the Company disclose or divulge or make public except
under legal obligation, any information regarding Company’s affairs of administration or research carried out, whether the same
may be confided to you or become known to you, in the course of your service or otherwise.

Ib. Contract/Bond with Previous Employers - [t will be your personal responsibility to discharge all obligations artsing out of any
contract or bond with previous employers.

le. Ontermination - On termination of this contract, you will immediately give up to the Company all correspondence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, etc. belonging to the Company or
relating to its business and shall not make or retain any copies of these items.

]d. General - The above terms and conditions are based on Company Policy, Procedures and other Rules and Regulations currently
applicable to the Company’s employees and are subject to amendments and adjustments from time to time. Please communicate
your acceptance of this appeintment by signing a copy of this letier and returning it to us.

We welcome you to the RKINFO SYSTEMS family and trust we will have a long and mutually rewarding association.

Yours faithfully,

RK INFOSYSTEMS - Confidence comes from Discipline & Training
Web Development | Internships | Software Development | Corporate Training
Reg. No:2223/2012

Phone: 040-40205020, + 91 6301302833 @{ 2 @&@ua J\j ‘::@&as'(‘ga
¥ / 2 [ 20

RK INFOSYSTEMS 1st Floor Sri Venkateshwara Enclave, Beside Privadarshini Hotel,
Suchitra X Roads, Hyderabad - Telangana. | Phone: 040 - 40205020, +91-6301302833

hiring@rkinfosystems.in | www.rkinfosystems.in




RK INFO SYSTEMS

INNOVATION IS WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021
ub: Appointment! Offer of Appointment!

Jear PARISI DORATHI NAGA SRIDIVYA

We are pleased to offer you the position of JUNIOR JAVA DEVELOPER in our Software Development department based at Hyderabad-
suchitra.

Your immediate supervisor will be VIVEK SINGH. We trust that your knowledge, skills and experience will be among our most valuable
assels.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

« Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
information is furnished in Annexure |

¢ Business Travel allowance and reimbursements as per company policy.

Please send a signed copy of this letter indicating your acceptance to join and resignation acceptance letter from your current employe
to our HR.

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra
“rcle Hyderabad. Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree certificates,

+) certifications, if any, (3) experience/ relieving letters (4) two color passport-size photos, (5) latest salary slip from your previous
organtzation and (6) proof of address. We look forward to welcome you aboard.

ANNEXURE - |

|. Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000.00 Rupees only per month.

*. Working Hours - Your working hours will be 09_30 am to 6 30 pmt as per the current company policy. The company observes a 6
day work week.

", Date of Appointment - Your date of appointment is after completing your final exams.

a. Salary Increase - Increase in your salary will be reviewed periodically as per the poticy of the Company. Increments in the salary
range will be on the basis of demonstrated results and effectiveness of performance during the period of review.

b. Probation Period - You will be on probation for a period of Six months from the date of your appointment. On satisfactory

completion of the probation period, you will be confirmed in service. If not confirmed after six months, this order will continue to be
in operation, and the probation period will stand extended automatically till further notice.

¢. Leave - You will be governed by the current Leave Palicy of the company for permanent employees



d. Travel - Whenever you are required to undertake travel on Company work, you will be reimbursed travel expenses as per Company
rules.

f. Responsibilities - in view of your office, you must effectively perform to ensure results. Your performance would be reviewed as
perthe Company's Performance Management Sysiem.

i. Retirement Age - The normal retirement age for ali employees is 60 years.

1i- Notice Period - While on probation, this appointment may be terminated by either side by giving seven days notice, or seven days
salary in lieu of notice period. On confirmation, this appointment may be terminated by sither side by giving one months’ notice or
one months’ salary inlieu of notice period. Should you resign after confirmation, the Company will have the option to accept your
resignation either with immediate effect, and pay you three months' salary in lieu of notice period or accept it.

effective any day up to the end of the notice period and pay you salary for the remaining period from the acceptance of resignation
iill the end of the notice period.

11 Transfer - You will be liable to be transferred to any other department or establishment or branch or subsidiary of the Company in
India or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment.

1*. Other work - Your position with the Company calls for whole time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part time or otherwise) or work on advisory
capacily or be interested directly or indirectly (except as shareholder or debenture holder) in any other trade or business during
your employment with the Company, without written permission from the Company.

I'. Conflict of Interest - You will not seek full time or part time job or be involved in any way with competitor's business activities

either directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employrment with the Company.

la. Confidential Information - You will not, at any time, without the consent of the Company disclose or divulge or make public except

under legal obligation, any information regarding Company's aftairs of administration or research carried out, whether the same
may be confided to you or become known to you, in the course of your service or otherwise.

1b. Contract/Bond with Previous Employers - It will be your personal responsibility to discharge all obligations arising out of any
contract or bond with previous employers.

Ic. On termination - On termination of this contract, you will immediately give up to the Company all correspondence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, etc. belonging to the Company or
relfating to its business and shall not make or retain any copies of these items.

Id. General - The above terms and conditions are based on Company Policy, Procedures and other Rules and Regulations currently

applicable to the Company's employees and are subject to amendments and adjustments fram time to time. Please communicate
your acceptance of this appointment by signing a copy of this letter and returning it to us.

We welcome you to the RKINFO SYSTEMS family and trust we will have a long and mutually rewarding association.

Yours faithfully,

RK INFOSYSTEMS - Confidence comes from Discipline & Training

Web Development | Internships | Software Development | Corporate Training
Reg. No: 2223/2012

Fhone: 040-40205020, + 91 6301302833 (F . O . «-EUJC O:\ / \ /a
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or Sri Venkat
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RK INFO SYSTEMS

INNOVATION IS WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021
ub: Appointment/ Offer of Appointment!

Jear SAI DINESH MANAM

We are pleased to offer you the position of JUNIOR JAVA DEVELOPER in our Software Development department based at Hyderabad-
suchitra.

Your immediate supervisor will be VIVEK SINGH. We trust that your knowledge, skills and experience will be among our most valuable
assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

« Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
information is furnished in Annexure |

* Business Travel allowance and reimbursements as per company policy.

Please send a signed copy of this letter indicating your acceptance to join and resignation acceptance letter from your current employe
to our HR.

Your Appeintiment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra
“ircle Hyderabad. Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree certificates,
«-} certifications, if any, (3) experience/ relieving letters (4) two color passport-size photos, (5) latest salary slip from your previous
organization and (6) proof of address. We look forward to welcome you aboard.

ANNEXURE - |

1. Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000.00 Rupees anly per month,

. Working Hours - Your working hours will be 09_30 am to 6_30 pm as per the current company pelicy. The company observes a §
day work week.

". Date of Appointment - Your date of appointment is after completing your final exams.

a. Salary Increase - Increase in your salary will be reviewed periodically as per the policy of the Company. increments in the salary
range will be on the basis of demonstrated results and effectiveness of performance during the period of review.

b. Probation Period - You will be on probation for a period of Six months from the date of your appointment. On satisfaciory

completion of the probaticn period, you will be confirmed in service. If not confirmed after six months, this order will continue to be
in operation, and the probation period will stand extended automatically till further notice.

¢. Leave - You will be governed by the current Leave Policy of the company for permanent employees



d. Travel - Whenever you are required 1o undertake travel on Company work, you will be reimbursed travel expenses as per Company
rules.

f. Responsibilities - In view of your office, you must effectively perform to ensure results. Your performance would be reviewed as
perihe Company’s Performance Management System.

i. Retirement Age - The normal retirement age for all employees is 60 years.

1i- Notice Period - While on probation, this appointment may be terminated by either side by giving seven days notice, or seven days
salary in lieu of notice period. On confirmation, this appointment may be terminated by either side by giving one months’ notice or
one months’ salary in lieu of notice period. Should you resign after confirmation, the Company will have the option to accept your
resignation either with immediate effect, and pay you three months’ satary in lieu of notice period or accept it.
effective any day up to the end of the notice period and pay you salary for the remaining period from the acceptance of resignation
till the end of the notice period.

il- Transfer - You will be liable to be transferred to any other department or establishment or branch or subsidiary of the Company in
India or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment.

1. Other work - Your position with the Company calls for whole time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part time or ctherwise) or work on advisory
capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any cther trade or business d uring
your employment with the Company, without written permission from the Company.

I'. Conflict of Interest - You will not seek full time or part time job or be involved in any way with compefitor's business activities
either directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employment with the Company.

Ja. Confidential information - You will not, at any time, without the consent of the Company disclose or divulge or make public except
under legal obligation, any information regarding Company's affairs of administration or research carried out, whether the same
may be confided to you or become known to you, in the course of your service or otherwise.

|b. Contract/Bond with Previous Employers - it will be your personal responsibility to discharge all obligations arising out of any
contract or bond with previous employers.

|- On termination - On termination of this contract, you will immediately give up to the Company all correspondence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, etc. belonging to the Company or
relating to its business and shall not make or retain any copies of these items.

]d. General - The above terms and conditions are based on Company Policy, Procedures and other Rules and Regulations currently
applicable to the Company’s employees and are subject to amendments and adjustments from time to time. Please communicate
your acceptance of this appoiftment by signing a copy of this letter and returning it to us.

We welcome you to the RK INFO SYSTEMS family and trust we will have a long and mutually rewarding association,

Yours faithfully,

RK INFOSYSTEMS - Confidence comes from Discipline & Training
Web Development | Internships | Software Development | Corporate Training

Reg. No: 2223/2012 o) @ ~ (/(
Phone: 040-40205020, + 91 6301302833 d(w Pk P ABUL

RKINFOSYSTEMS 1st Floor Sri Venkateshwara Enclave, Beside Privadarshini Hotel,

Suchitra X Roads, Hyderabad - Telangana. | Phone: 040 - 40205020, +91-6301302833
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RK INFO SYSTEMS

INNOVATION 1S WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021
ub: Appointment/ Offer of Appointment!

Jear SEETHALA AKHIL RATHNAM

We are pleased to offer you the position of JUNIOR JAVA DEVELOPER in our Software Development department based at Hyderabad-
suchitra.

Yourimmediate supervisor will be VIVEK SINGH. We trust that your knowledge, skills and experience will be among our most vatuable
assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

» Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
information is furnished in Annexure |

* Business Travel allowance and reimbursements as per company policy.

Please send a signed copy of this letter indicating your acceptance to join and resignation acceptance fetter frormn your current empioye
to our HR.

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra
ivcle Hyderabad. Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree certificates,
«-; certifications, if any, (3) experience/ relieving letters (4) two color passport-size photos, (5) latest salary slip from your previous
organization and (6) proof of address. We look forward to weicome you aboard.

ANNEXURE - |

1. Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000,00 Rupess only per month.

. Working Hours - Your working hours will be 09 30 am to 630 pm as per the current company policy. The company cbserves a 6
day work week.

" Date of Appointment - Your date of appointment is after completing your finat exams.

a. Salaryincrease - increase in your salary will be reviewed periodically as per the policy of the Company. Increments in the satary
range will be on the basis of demonstrated results and effectiveness of performance during the period of review.

b. Probation Period - You will be on probation for a peried of Six months from the date of your appointment. On satisfactory

completion of the probation period, vou will be confirmed in service. If rnot confirmed after six manths, this order will continue to be
in operation, and the probation period will stand extended automatically tiil further notice.

G. Leave - You will be governed by the current Leave Policy of the company for permanent employees



d. Travel - Whenever you are required to undertake travel on Company work, you will be reimbursed travel expenses as per Company
rules.

f. Responsibilities - In view of your office, you must effectively perform to ensure results. Your performance would be reviewed as
per the Company’s Performance Management System.

i. Retirement Age - The normal retirement age for all employees is 60 years.

Ii. Notice Period - While on probation, this appointment may be terminated by either side by giving seven days notice, or seven days
salary in ligu of notice period. On confirmation, this appointment may be terminated by either side by giving one months’ notice or
one months’ salary in lieu of notice period. Should you resign after confirmation, the Company will have the option to accept your
resignation either with immediate effect, and pay you three months’ salary in lieu of notice period or accept it.

effective any day up to the end of the notice period and pay you salary for the remaining period from the acceptance of resignation
till the end of the notice period.

1I. Transfer - You will be liable to be transferred to any other department or establishment or branch or subsidiary of the Company in
india or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment,

]*. Other work - Your position with the Company calls for whole time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration {part time or otherwise) or waork on advisory
capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any other trade or business during
your employment with the Company, without written permission from the Company.

I'. Conflict of Interest - You will not seek full time or part time job or be involved in any way with competitor's business activities

either directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employment with the Company,

Ja. Confidential Information - You will not, at any time, without the consent of the Company disclose or divulge or make public except

under legal obligation, any information regarding Company’s affairs of administration or research carried out, whether the same
may be confided to you or become known to you, in the course of your service or otherwise,

Ib. Contract/Bond with Previous Employers - it will be your personal responsibility to discharge all obligations arising out of any
contract or bond with previous employers.

Ic. On termination - On termination of this contract, you will immediately give up to the Company all correspondence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, etc. belonging to the Company or
refating to its business and shall not make or retain any copies of these items.

Id. General - The above terms and conditions are based on Company Policy, Procedures and other Rules and Regulations currently

applicable to the Company’s employees and are subject to amendments and adjustrments from time to time. Please communicate
your acceptance of this appointment by signing a copy of this letter and returning it to us.

we welcome you to the RK INFO SYSTEMS family and trust we will have a long and mutually rewarding association,

Yours faithfully,

RKINFOSYSTEMS - Confidence comes from Discipline & Training

Web Development | Internships | Software Development | Corporate Training
Reg. No: 2223/2012

Phone: 040-40205020, + 91 6301302833 f /j ]0(:4 ‘[ /f a,u%/-ﬁtodm
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RK INFO SYSTEMS

INNOVATION IS WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021
ub: Appointment/ Offer of Appointment!

Jear SRIRAMANENI SRIJA

We are pleased to offer you the position of JUNIOR JAVA DEVELOPER in our Software Development department based at Hyderabad-
suchitra.,

Yourimmediate supervisor will be VIVEK SINGH. We trust that your knowledge, skills and experience will be among our most valuable
assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date;

s Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
information is furnished in Annexure |

* Business Travel allowance and reimbursements as per company policy.

Please send a signed copy of this letter indicating your acceptance to join and resignation acceptance letter from your current employe
fo our HR,

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra
Circle Hyderabad. Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree certificates,
. , certifications, if any, {3) experience/ relieving letters (4) two color passport-size photos, (5) latest salary slip from your previous
organization and (6) proof of address. We look forward to welcome you aboard.

ANNEXURE - 1

1. Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000.00 Rupees only per month.

. Working Hours - Your working hours will be 0930 am to 6_30 pm as per the current company policy. The company observes a 6
day work week.

". Date of Appointment - Your date of appoiniment is after compieting your final exams.

a. Salary Increase - increase in your salary will be reviewed periodically as per the policy of the Company. Increments in the salary
range will be on the basis of demonstrated results and effeclivensss of performance during the period of review.

b. Probation Period - You will be on probation for a period of Six months from the date of your appeointment. On satisfactory

completion of the probation period, you will be confirmed in service. If not confirmed after six months, this order will continue to be
in operation, and the probation period will stand extended automatically till further notice.

¢. Leave - You will be governed by the current Leave Policy of the company for pgrmanent employees



d. Travel - Whenever you are required to undertake travel on Company work, you will be reirhbursed travel expenses as per Company
rules.

f. Responsibilities - In view of your office, you must effectively perform to ensure results. Your performance would be reviewed as
per the Company’s Performance Management System.

i. Retirement Age - The normal retirement age for all employees is 60 years.

[i. Notice Period - While on probation, this appointment may be terminated by either side by giving seven days notice, or seven days
salary in lieu of notice period. On confirmation, this appointment may be terminated by either side by giving one months’ notice or
one months' salary in lieu of notice period. Should you resign after confirmation, the Company will have the option to accept your
resignation either with immediate effect, and pay you three months’ salary in lieu of notice period or accept it.
effective any day up to the end of the notice period and pay you salary for the remaining period from the acceptance of resignation
iill the end of the notice period,

Il. Transfer - You will be liable to be transferred to any other department or establishment or branch or subsidiary of the Company in
India or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment.

I*. Other work - Your position with the Company calis for whole time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part time or otherwise) or work on advisory
capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any other trade or business during
your employment with the Company, without written permission from the Company.

I'. Conflict of Interest - You will not seek full ime or part time job or be involved in any way with competitor's business activities

either directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employment with the Company.

Ja. Confidential Information - You will not, at any time, without the consent of the Company disclose or divulge or make public except
under legal obligation, any information regarding Company's affairs of administration or research carried out, whether the same
may be confided to you or become known to you, in the course of your service or otherwise.

Ib. Contract/Bond with Previous Employers - It will be your personal responsibility to discharge all obligations arising out of any
contract or bond with previous employers.

Ie. On termination - On termination of this contract, you willimmediately give up to the Company all correspondence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, etc. beionging to the Company or
relating to its business and shall not make or retain any copies of these items.

]d. General - The above terms and conditions are based on Company Policy, Procedures and other Rules and Regulations currently
applicable to the Company’'s employees and are subject to amendments and adjustments from time to time. Please communicate
your acceptance of this appointment by signing a copy of this letter and returning it to us.

Ve welcome you to the RK INFO SYSTEMS family and trust we will have a long and mutually rewarding association.

Yours faithfully,

RKINFOSYSTEMS - Confidence comes from Discipline & Training
Web Development | Internships | Software Development | Corporate Training

Reg. No: 2223/2012 / ' ( o
Phone: 040-40205020, + 91 6301302833 . qw,\«@,\,«wpu ,L,q
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RK INFO SYSTEMS

INNOVATION IS WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021
ub: Appointment/ Offer of Appaintmenti

Jear TOLETI SREELEKHA

We are pleased to offer you the position of JUNIOR JAVA DEVELOPER in our Software Development department based at Hyderabad-
suchitra.

Your immediate supervisor will be VIVEK SINGH. We trust that your knowledge, skills and experience will be among our most valuable
assels,

As discussed and agreed with you, you will be eligible to receive the following beginning on vour joining date:

« Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
information is furnished in Annexure |

* Business Travel allowance and reimbursements as per company policy.

Please send a signed copy of this letter indicating your acceptance to join and resignation acceptance letter from your current employe
to our HR.

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra

‘cle Hyderabad, Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree certificates,
i2) certifications, if any, (3) experfence/ relieving letters (4) two color passport-size photos, (8) latest salary slip from your previous
organization and (6) proof of address. We look forward to welcorne you aboard.

ANNEXURE -

1. Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000.00 Rupees only per month.

. Working Hours - Your working hours wili be 09_30 am to 6.30 pm as per the current company policy. The company observes a 6
day work week.
*. Date of Appointment - Your date of appointment is after completing your final exams,

&. Salary Increase - Increase in your salary will be reviewed periodically as per the policy of the Company. Increments in the salary

range will be on the basis of demonstrated results and effectiveness of performance during the period of review.

Probation Period - You will be on probation for a period of Six months from the date of your appoirtment. On satisfactory

completion of the probation period, you will be confirmed in service. If not confirmed after six months, this order will continue to be
in operation, and the probation period will stand extended automatically till further notice.

c. Leave - You will be governed by the current Leave Policy of the company for permanent employees



d. Travel - Whenever you are required to undertake travel on Company work, you will be reimbursed travel expenses as per Company
rules.

f. Responsibilities - In view of your office, you must effectively perform to ensure results. Your performance would be reviewed as
per the Company's Performance Management System.

i. Retirement Age - The normal retirement age for all employees is 60 years.

Ii. Notice Period - While on probation, this appointment may be terminated by either side by giving seven days notice, or seven days
salary in lieu of notice period. On confirmation, this appointment may be terminated by either side by giving one months’ notice or
one months’ salary in lieu of notice period. Should you resign after confirmation, the Company will have the oplion to accept your
resignation either with immediate effect, and pay you three months’ salary in lieu of notice period or accept it
effective any day up to the end of the notice period and pay you salary for the remaining period from the acceptance of resignation
iill the end of the notice period.

]]: Transfer - You will be ltable to be transferred to any other department or establishment or branch or subsidiary of the Company in
India or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment.

I*. Gther work - Your position with the Company calls for whole time empleyment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part time or otherwise) or work on advisory
capacity or be interested directly or indirectly {except as shareholder or debenture holder) in any other trade or business during
your employment with the Company, without written permission from the Company.

J'. Conflict of Interest - You will not seek full time or part time job or be invoived in any way with competitor's business activities

sither directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employment with the Company.

la. Confidential Information - You will not, at any time, without the consent of the Company disclose or divulge or make public except

under legal obligation, any information regarding Company’s affairs of administration or research carried out, whether the same
may be cortided to you or become known to you, in the course of your service or otherwise.

Ib. Contract/Bond with Previous Employers - [t will be your personal responsibility to discharge all obligations arising out of any
contract or bond with previous employers.

Jc. On terminaticn - On termination of this contract, you will immediately give up to the Company all correspendence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, etc. belonging to the Company or
relating to its business and shall not make or retain any copies of these items,

]d. General - The above terms and conditions are based on Company Policy, Procedures and other Rules and Regulations currently
applicable to the Company’s employees and are subject to amendments and adjustments from time to time. Please comrmunicate
your acceptance of this appointment by signing a copy of this letter and returning it to us.

We welcome you to the RKINFO SYSTEMS family and trust we will have a long and mutually rewarding association.

Yours faithfully,

RK INFOSYSTEMS - Confidence comes from Discipline & Training

Web Development | Internships [ Software Development | Corporate Training
Reg. No: 2223/2012

Phone: 040-40205020, + 91 6301302833 r/l Cvee Le L (/\Cl
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RK INFO SYSTEMS

INNOVATION 1S WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021
ub: Appointment Offer of Appoiniment]

Jear AJJAMPUDI HIMABINDU

Woe are pleased to offer you the position of JUNIOR JAVA DEVELOPER in our Software Development department based at Hyderabad-
suchitra,

Your immediate supervisor will be VIVEK SINGH. We trust that your knowledge, skills and experience will be among our most valuable
assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

= Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
information is furnished in Annexure 1

@ Business Travel allowance and reimbursements as per company policy.

Please send a signed copy of this lelter indicating your acceptance to join and resignation acceptance letter from your current employe
to our HR.

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra
“cle Hyderabad. Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree certificates,

\2) certifications, if any, (3) experiencef relieving letters (4) two color passport-size photos, (5) latest salary slip from your previous
organization and (6) proof of address. We look forward to welcome you aboard.

ANNEXURE - |

1. Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000.00 Rupees anly per month.

*. Working Hours - Your working hours will be 09_30 am to 6_30 pm as per the current company policy. The company observes a 6
day work week.
". Date of Appointment - Your date of appointment is after completing your final exars.

a. Salary Increase - Increase in your salary will be reviewed periodically as per the policy of the Company. Increments in the salary

range will be on the basis of demonstrated results and effectiveness of performance during the period of review.

Probation Period - You will be on probation for a period of Six months from the date of your appointment. On satisfactory

completion of the probation period, you will be confirmed in service. If not confirmed after six months, this order will continue to be
in operation, and the probation period will stand extended automatically till further notice.

¢. Leave - You will be governed by the current Leave Policy of the company for permanent employees



d. Travel-Whenever you are required to undertake travel on Company work, you will be reimbursed travel expenses as per Company
Tuies.

f. Responsibilities - In view of your office, you must effectively perform to ensure results. Your performance would be reviewed as
perthe Company’s Performance Management System.

i. Retirement Age - The normal retirement age for all employees is 60 years.

li. Notice Period - While on probation, this appointment may be terminated by either side by giving seven days hotice, or seven days
salary in lieu of notice period. On confirmation, this appointment may be terminated by either side by giving one months' notice or
one months’ salary in lieu of notice period. Should you resign after confirmation, the Company will have the option to accept your
resignation either with immediate effect, and pay you three months’ salary in lieu of notice period or accept it.

effective any day up to the end of the notice period and pay you salary for the remaining period from the acceplance of resignation
till the end of the notice periad.

1. Transfer - You will be liable to be transferred to any other department or establishment or branch or subsidiary of the Company in
India or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment.

1. Other work - Your position with the Company calls for whole time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration {part time or otherwise) or work on advisory
capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any other trade or business during
your employment with the Company, without written permission from the Company.

I'. Conflict of Interest - You will not seek full time or part time job or be involved in any way with competitor's business activities

afther directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employment with the Company.

Ja. Confidential Information - You will not, at any time, without the consent of the Company disclose or divulge or make public except

under legal obligation, any information regarding Company's affairs of administration or research carried out, whether the same
may be confided to you or become known to you, in the course of your service or otherwise.

Jb. Contract/Bond with Previous Employers - It will be your personal responsibility to discharge all obligations arising out of any
contract or bond with previous employers,

Je. On termination - On termination of this contract, you will immediately give up to the Company all correspondence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, etc. belonging to the Company or
relating to its business and shall not make or retain any copies of these items.

ld. General - The above terms and conditions are based on Company Policy, Procedures and other Rules and Regulations currently

applicable to the Company’s employees and are subject to amendments and adjustments from time to fime. Please communicate
your acceptance of this appointment by signing a copy of this letter and returning it to us.

We welcome you to the RK INFO SYSTEMS family and trust we wili have a long and mutually rewarding association.

Yours faithfully,
RK INFOSYSTEMS - Confidence comes from Discipline & Training

Web Development | Internships | Software Development | Corporate Training
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RK INFO SYSTEMS

INNOVATION IS WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021
ub: Appointment/ Offer of Appointment!

Jear GEDALA NAGA VENKATA SURESH

We are pleased to offer you the position of JUNIOR JAVA DEVELOPER in our Software Development department based at Hyderabad-
suchitra.

Your immediate supervisor will be VIVEK SINGH. We trust that your knowledge, skills and experience will be among our most valuable
assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

= Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
information is furnished in Annexure |

= Business Travel allowance and reimbursements as per company policy.

Please send a signed copy of this letter indicating your acceptance to join and resignation acceptance letter from your current employe
foour HR.

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra
cle Hyderabad. Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree certificates,

i2) certifications, if any, (3) experience/ relieving letters (4) two color passport-size photos, (5) latest salary slip from your previous
organization and (6) proof of address. We look forward to welcorne you aboard.

ANNEXURE - |

I. Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000.00 Rupees only per month.

*. Working Hours - Your working hours will be 09_30 ami to 6_30 pm as per the current company policy. The company observes a 6
day work week,

". Date of Appointment - Your date of appointment is after completing your final exams,

a. Salary Increase - Increase in your salary will be reviewed periodically as per the policy of the Company. Increments in the salary
range will be on the basis of demonstrated results and effectiveness of performance during the period of review.

Probation Period - You will be on probation for a period of Six months from the date of your appointment. On satisfactory

completion of the probation period, you will be confirmed in service. If not confirmed after six months, this order will continue to be
in operation, and the probation period will stand extended automatically till further notice.

c. Leave - You will be governed by the current Leave Policy of the company for permanent employees



d. Travel-Whenever you are required to undertake travel on Company work, you will be reimbursed travel expenses as per Company
rules.

f. Responsibilities - In view of your office, you must effectively perform to ensure results. Your performance would be reviewed as
per the Company’s Performance Management System.

i. Retirement Age - The normal retirement age for all employees is 60 years.

Ji- Notice Period - While on probation, this appointment may be terminated by either side by giving seven days notice, or seven days
salary in lieu of notice period. On confirmation, this appointment may be terminated by either side by giving one months’ notice or
one months’ salary in lieu of notice period. Should you resign after confirmation, the Company will have the option to accept your
resignation either with immediate effect, and pay you three months’ salary in lieu of notice period or accept it.

effective any day up to the end of the notice period and pay you salary for the remaining period from the acceptance of resignation
till the end of the notice peried.

II. Transfer - You will be liable to be transferred to any other department or establishment or branch or subsidiary of the Company in
India or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment.

]*. Other work - Your position with the Company calls for whole time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part time or otherwise) or work on advisory
capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any other trade or business during
your employment with the Company, without written permission from the Company.

J'. Conflict of Interest - You wili not seek full time or part time job or be involved in any way with compstitor's business activities

either directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employment with the Company.

Ja. Confidential Information - You will not, at any time, without the consent of the Company disclose or divuige or make public except
under legal obligation, any information regarding Company's affairs of administration or research carried out, whether the same
may be confided to you or become known to you, in the course of your service or otherwise.

1b. Contract/Bond with Previous Employers - It will be your personal responsibility to discharge all obligations arising out of any
contract or hond with previous employers.

Jc. On termination - On termination of this contract, you will immediately give up to the Company all correspendence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, etc. belonging to the Company or
relating to its business and shall not make or retain any copies of these items.

]d. General - The above terms and conditions are based on Company Policy, Procedures and other Rules and Regulations currently

applicable to the Company’s employees and are subject to amendments and adjustments from time to time. Please communicate
your acceptance of this appointment by signing a copy of this letter and returning it to us.

We welcome you to the RK INFO SYSTEMS family and trust we will have a long and mutually rewarding association.

Yours faithfully,

RK INFOSYSTEMS - Confidence comes from Discipline & Training
Web Development | Internships | Software Development | Corporate Training

Reg. No: 2223/2012 é W’ ¢ wenh
Phone: 040-40205020, + 91 6301302833 .~ t’“,j 2 ’
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RK INFO SYSTEMS

INNOVATION 1S WHAT WE ARE

OFFER LETTER OF APPOINTMENT

Date: 18-2-2021
ub: Appointment/ Offer of Appointmentl

Jear MEKA BHAGY A SAT LAKSHMI PRASANNA DURGA

We are pleased to offer you the position of JUNIOR JAVA DEVELOPER in our Software Development department based at Hyderabad-
Suchitra.

Your immediate supervisor will be VIVEK SINGH. We trust that your knowledge, skills and experience will be among our most valuable
assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

* Salary: Annual gross starting salary of Rs: 2 Lakhs Per Annum subject to tax and other statutory deductions. All the other
Information is furnished in Annexure |
* Business Travel allowance and reimbursements as per company policy.

Please send a signed copy of this letter indicating your acceptance to join and resignation acceptance letter from your current employe
to our HR.

ur Appointiment Letter will be issued on the date of joining. The joining formalities and induction will be carried out in our Suchitra
Circle Hyderabad. Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree certificates,
(2) certifications, if any, (3) experience/ relieving letters (4) two color passport-size photos, (5) latest salary slip from your previous
organization and (6) proof of address. We look forward to welcome you aboard.

ANNEXURE - |

]. Monthly Gross Salary - You will be paid a monthly gross salary of Rs. 10000.00 Rupees only per month.

". Working Hours - Your working hours will be 09 30 am to 630 pm as per the current company policy. The company observes a 6
day work week,

". Date of Appointment - Your date of appointment is after completing your final exams.

a. SalaryIncrease - Increase in your salary will be reviewed periodically as per the policy of the Company. Increments in the salary
range will be on the basis of demonstrated results and effectiveness of performance during the period of review.

b. Probation Period - You will be on probation for a period of Six months from the date of your appointment. On satisfactory

completion of the probation period, you will be confirmed in service. If not confirmed after six months, this order will continue to be
in aperation, and the probation period will stand extended automatically till further notice.

. Leave - You will be governed by the current Leave Policy of the company for permanent employees



d. Travel-Whenever you are required to undertake travel on Company work, you will be reimbursed travet expenses as per Company
rules.

f. Responsibilities - in view of your office, you must effectively perform to ensure results. Your performance would be reviewed as
per the Company’s Performance Management System.

i. Retirement Age - The normal retirement age for all employees is 60 years.

[i. Notice Period - While on probation, this appointment may be terminated by either side by giving seven days notice, or seven days
salary in lieu of notice period, On confirmation, this appointment may be terminated by either side by giving one months’ notice or
one months’ salary in lieu of notice period. Should you resign after confirmation, the Company will have the option to accept your
resignation either with immediate effect, and pay you three months’ salary in lieu of notice period or accept it.
effective any day up to the end of the notice period and pay you salary for the remaining period from the acceptance of resignation
till the end of the notice period.

Il Transfer - You will be liable o be transferred fo any other department or establishment or brarch or subsidiary of the Cormpany in
India or abroad. In such a case, you will be governed by the terms and conditions of service as applicable to the new assignment.

I*. Other work - Your position with the Company calls for whole time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part time or otherwise) or work on advisory
capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any other trade or business during
your employment with the Company, without written permission from the Company.

I'. Conflict of interest - You will not seek full time or part time job or be involved in any way with competitor's business activities

either directly or indirectly during your employment with the Company, and for a period of 12 months in the event of cessation of
your employment with the Company.

fa. Confidential Information - You will not, at any time, without the consent of the Company disclose or divulge or make public except
under legal obligation, any information regarding Company's affairs of administration or research carried out, whether the same
may be confided to you or become known to you, in the course of your service or otherwise.

|b. Contract/Bond with Previous Employers - it will be your personal responsibility to discharge all obligations arising out of any
contract or bond with previous employers.

[c. On termination - On termination of this contract, you will immediately give up to the Company all carrespondence, specifications,
formulae, books, documents, market data, cost data, literature, drawings, effect or records, stc. belonging to the Company or
relating to its business and shall not make or retain any copies of these items.

ld. General - The above terms and conditions are based on Company Palicy, Procedures and other Rules and Regulations currently
applicable to the Company’s employees and are subject to amendments and adjustments from time to time. Please communicate
your acceptance of this appointment by signing a copy of this letter and returning it {o us.

We welcome you to the RKINFO SYSTEMS family and trust we will have a long and mutually rewarding association.

Yours faithfully,

RKINFOSYSTEMS - Confidence comes from Discipline & Training
Web Development | Internships | Software Development | Corporate Training

Reg. No: 2223/2012 M ?ﬂagm,w % .

Phone: 040-40205020, + 91 6301302833
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RK INFO SYSTENS

INNOVATION IS WHAT WE ARE

2371202020 RK INFOSYSTEMS

OFFER LETTER FOR APPOINTMENT

o
Ms. Sowjanya Maganti

Dear Ms. Sowjanya Maganti,
We are pleased to offer you the position of Software Engineer at RK INFO SYSTEMS with a start date

[background check, 1-9 form etc.]. You will be directly reporting to Mr. Vivek Parmar at Suchitra Location. W
experience will be among our most valuable assets.

The annual starting salary for this position is 1.8 Lakh Per Annum. It will be paid directly to your bank accot
With the addition of starting salary we are offering you [discuss stock options, bonuses, commission structure
valid till 26-12 -2020. Kindly send a signed copy of this letter indicating your acceptance of joining to our HR,

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be carrie
Please submit the following documents to HR at the time of your joining: (1) photocopies of your degree ¢
&, . loncel relieving letters (4) two color passport-size photos and (5) proof of address.

We welcome you to the RK INFO SYSTEMS family and trust we will have a long and mutually rewarding assot
our team. If you have any questions please feel free o reach out at any time. With Best Wishes.

RK INFOSYSTEMS - INNOVATION | SKILL | EXPERTISE

Web Development | Internships | Software Deveioprnent | Corporate Training

Phone: + 91 6301302833(India), +91 563214929(UAE)

Website: www.rkinfosystems.in, Email: hiring@rkinfosysterns.in, hr@rkinfosystems.in
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#ETECH| spider Tech Lab

Subject : LETTER OF OFFER OF EMPLOYMENT — Ir. Software Trainee
Dear ABDUL JUBEDA

Following our recent discussions, we are delighted to offer you the position of Software Trainee with STL. If you

join 5T, you will become part of a fast-paced and dedicated team that works together to provide our clients with
the highest possible level of service and advice.

As a member of STL team, we would ask for your commitment to deliver outstanding quality and results that exceed
client expectations. In addition, we expect your personal accountability in all the products, actions, advice and results
that you provide as a representative of STL. In return, we are committed to providing you with every opportunity to
learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points outline the
terms and conditions we are proposing.

Title: Jr Software Trainee

Appointment: Your-ddte of appointment is effective from-the date'o'f joining.

Safary: Rs 3.5 LPACTC per annum{ Confirmation package & Variable)

Probaticn: Your employment is subject'to a six-month probationary period, This period of time allows you and STL to
determine if the position is suitable for you. If the company decides to discontinue employment within this
probationary period, you wilf be entitled to reasonable notice as outlined in the Employment Standards Act.

Hours of work: Being a result-oriented company, we believe in flexible timings.
Though the official timings are between 10.00 a.m. and 7.00 p.m.,your timings are adjustable.

CODE OF CONDUCT:

A .The Company may require you, at any time, to perform any other administrative, managerial, supervisory, technical
or other functions and you will be bound to carry out such functions.

8. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the

basis of your job, skills, specific background and professional merit. Accordingly your salary and any changes made to
it are strictly.



c. Confidential, you shall treat such matters accordingly, and any breach thereof would be viewed very seriously. You
shall maintain proper discipline and dignity of your office and so shall deal with all matters.

D.You shall maintain and keep in your safe custody such as Measuring instruments, Safety equipment’s and other

assets that may be issued to you or may come in your possession and shall return the same when required in good
condition.

E.You shall inform the Company of any changes in your personal data within 3 days of the occurrence of such change.

F .Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address, as recorded in the Company.

G .You shall be solely responsible for any issues that may arise between you and your previous employer with regard
toyour previous employment and the Company /any of its personnel are not responsible for the same.

H You shall not apply for any ather job outside without the prior written permission from the Management. In response

to this communication of appointment you are required to confirm your acceptance by signing the duplicate copy of
this order

RESPONSIBILITIES:

In view of your position and organization, you must effectively, diligently and to the best of your ability perform all
responsibilitfes and enisure results. You will observe:working hours/shifts timings as commumcated to you by your
superiors from time to time depending on the emgencies ‘of work. You will be expected to work extra hours to achieve

,;;,\

the above whenever the_‘ ob so requires. In this connection, you are required not to engage in ac;fivfties that have or
will have adverse rm:pact onthe réputation/image and busmess of STL, whether 8|rectly or indirectly.

)

You may be required to travel on company work for W]wic:h you wi‘I!‘be rei'mbursed travel expenses as per the Company
Policy applicable to you.

CONFLICTS OF INTEREST & NON DISCLOSURE:

Your entire time and attention to the activities of the Company’s business entrusted to you and will not undertake any
other work for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
the Company without the prior a. Your position is a full time employment with the Company and you will devote
written permission of the Managing Director of the Company.

You shall not at any time disclose to anyone any information, technical know- how, security arrangements,
administration, knowledge, secrets, methods, plan, process etc., pertaining to the company which may be your
personal privilege to know by virtue of being in the employment of the company.

You will be liable to be transferred to any other location, post, designation, department, function, establishment or
branch of the company or subsidiary, associate or Affiliate Company which is already in existence or which may come

into existence as the Company may determine from time to time. In case of any such transfer you will be governed by
the terms and conditions of service applicable to the new assignment.



This confirmation letter supersedes any past arrangements, agreements — oral &written and understandings if any.
TERMINATION:

A You will automatically retire from the service of the Company on attaining the retirement age of S58years.
B.Your services are liable to be terminated, if you are medically unfit to carry out your duties.

C.The Company reserves the right to relieve you from your services in case of business siowdown or if the company
decides to downsize work force due to unforeseen circumstances.

You will be liable for termination from service by the Company without notice if:

Any declaration given by you or testimonials furnished by you to the Company proves to be false, or,

You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive activities, or,

You are found to have induiged in financial irregularities; or

You breached any of the terms and conditions of your employment as specified in this letter, or any further official
communication from the Company.

You fail to abide to instru

{ 1s from your superiors, unauthonzed abserrce, disloyaity, mlsconduct, non performance
and if any disciplinary acti . 5 :

s taken against you.

s &
i

On comriunication of the termination/resignation of your employment with the Company, you will immediately give
up to the Company before you are relieved, all documents of the Company including correspondences, specifications,
formulae, books, documents, cost data, market data, literature, drawings, effects, and shall not make or retain any
copies of these items.

In the event that you want to terminate your employment with the Company, you be will requived to give a minimum
of one month notice, to enable smooth transition. The actual date of release will be mutually decided with the consent
of the concerned client and your superior and the said date of release shall not be unreasonably withheld provided
you are able to handover charge satisfactorily within the one month period. This minimum notice of one month cannot
be adjusted with payment in lieu of notice period or adjusted against the Privilege Leave.

Yourself liable to damages and costs arising out of breach of such confidentiality:
This appointment is made on the understanding that all the information given by you are correct/true. This

appointment and complete may be, If withdrawn is found or may at any be terminated time that the any time,
Information after you have given taken by up employment you is not withes.



Please note that you are governed by all Rules and Regulations of the Company,are in force from time to time, and the
Company shall have the right from time to time to vary or modify any of the terms and conditions of service, which
shall be binding on you.

NOTE: We are not involve in any type of commercials for the job purpose in Spider Tech Lab or not be responsible.

SPIDER TECH LAB,
SRUAN CORPORATE PARK, Street Number 25, GP Block, Sector V, Bidhannagar, Kolkata, West Bengal 700091
Website www.spidertechlab.com

We take pleasure in welcoming you to our Organization and look forward to a mutually beneficial association.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually challenging and
rewarding.

Sincerely, HR"Manager

Spider Tech Lab

A ﬁ)c’fmg \T}clcb 0/4



$ETECH| Spider Tech Lab

Subject : LETTER OF OFFER OF EMPLOYMENT - Jr. Software Trainee

Dear AGNIHOTHRAM TIRUNRUSIMHA RANGA GOPAL

Following our recent discussions, we are delighted to offer you the position of Software Trainee with STL. If you

join STL, you will become part of a fast-paced and dedicated team that works together to provide our clients with
the highest possible level of service and advice.

As a member of STL team, we wouid ask for your commitment to deliver outstanding quality and results that exceed
client expectations. In addition, we expect your personal accountability in all the products, actions, advice and results
that you provide as a representative of STL. In return, we are committed to providing you with every opportunity to
learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points outline the
terms and conditions we are proposing.

Title: Jr Software Trainee

Appointment: Your date of appointment is effective from the date of joining.

Salary: Rs 3.5 LPACTC péﬁggnﬁ‘um( Confirmation package & Variable)

Probatian: Your-employment is subject to a six-manth probationary period. This period of timeallows you and STL to
determine if the position Is suitable for you. If the company decides to discontinue employment within this
probationary period, you will be entitled to reasonable notice as outlined In the Employment Standards Act.

Hours of work: Being a result-oriented company, we believe in flexible timings.
Though the official timings are between 10.00 a.m. and 7.00 p.m.,your timings are adjustable.

CODE OF CONDUCT:

A .The Company may require you, at any time, to perform any other administrative, managerial, supervisory, technical
or other functions and you will be bound to carry out such functions.

B. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the

basis of your job, skills, specific background and professional merit. Accordingly your salary and any changes made to
it are strictly.



¢. Confidential, you shall treat such matters accordingly, and any breach thereof would be viewed very seriously. You
shall maintain proper discipline and dignity of vour office and so shall deal with ail matters.

D.You shall maintain and keep in your safe custody such as Measuring Instruments, Safety equipment’s and other

assets that may be issued to you or may come in your possession and shall return the same when required in good
condition.

E.You shall inform the Company of any changes in your personal data within 3 days of the occurrence of such change.

F .Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address, as recorded in the Company.

G .You shall be solely responsible for any issues that may arise between you and your previous employer with regard
to your previous employment and the Company /any of its personnel are not responsible for the same.

H You shall not apply for any other job outside without the prior written permission from the Management. In response

to this communication of appointment you are required to confirm your acceptance by signing the duplicate copy of
this order.

RESPONSIBILITIES:

In view of your position and organization, you must effectively, diligently and to the best of your ability perform all
responsibilities and ensure results. You will observe working hours/shifts timings as communicated to you by your
superiors from time to time depending on the exigencies of work. You will be expected to work extra hours toachieve
the above whenever the job S0 requires. In this connection, you are required not to engage In activities that have or
will have adverse impact on 1the reputat:on/rmage and busmess ef STL, whether dlrectly or mdlrectly

ni

You maybe requnred 1o travel on company work for WhICh you will be relmbu rsed travel expenses as per the Compa ny
Policy applicable to you,

CONFLICTS OF INTEREST & NON DISCLOSURE:

Your entire time and attention to the activities of the Company’s business entrusted to you and will not undertake any
other work for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly or ind irectly

the Company without the prior a. Your position is a full time employment with the Company and you will devote
written permission of the Managing Director of the Company.

You shall not at any time disclose to anyone any information, technical know- how, security arrangements,
administration, knowledge, secrets, methods, plan, process etc., pertaining to the company which may be your
personal privilege to know by virtue of being in the employment of the company.

You will be liable to be transferred to any other location, post, designation, department, function, establishment or
oranch of the company or subsidiary, associate or Affiliate Company which is already in existence or which may come
into existence as the Company may determine from time to time. In case of any such transfer you will be governed by
the terms and conditions of service applicable to the new assignment.



This confirmation letter supersedes any past arrangements, agreements — oral &written and understandings if any.
TERMINATION:

A You will automatically retire from the service of the Company on attaining the retirement age of 58years.
B.Your services are liable to be terminated, if you are medically unfit to carry out your duties.

C.The Company reserves the right to relieve you from your services in case of business slowdown or if the company
decides to downsize work force due to unforeseen circumstances.

You will be liable for termination from service by the Company without notice if:

Any declaration given by you or testimonials furnished by you to the Company proves to be false, or,

You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive activities, or,

You are found to have indulged in financial irregularities; or

You breached any of the terms and conditions of your empioymeht as spemfled in this letter, or any further official
communication from the Company. : .

You fail to abide to mstrli s from your superiors, unauthorizedabsence, dlsiayalty, mISCGHdUCt, aon performance
and if any dlsmphnawat:tion is taken against you. :

On comrunication-of the termination/resignation of your employment with the Company, you will immediately give
up to the Company before you are relieved, all documents of the Company including correspondences, specifications,
formulae, books, documents, cost data, market data, literature, drawings, effects, and shall not make or retain any
copies of these items.

In the event that you want to terminate your employment with the Company, you be will required to give a minimum
of one month notice, to enable smooth transition. The actual date of release will be mutually decided with the consent
of the concerned client and your superior and the said date of release shall not be unreasonably withheid provided
you are able to handover charge satisfactorily within the one month period. This minimum notice of one month cannot
be adjusted with payment in lieu of notice period or adjusted against the Privilege Leave.

Yourseif liable to damages and costs arising out of breach of such confidentiality:
This appointment is made on the understanding that all the information given by you are correct/true. This

appointment and complete may be. If withdrawn is found or may at any be terminated time that the any time.
Information after you have given taken by up employment you is not withes.



Please noie that you are governed by all Rules and Regulations of the Company,are in force from time to time, and the

Company shall have the right from time to time to vary or modify any of the terms and conditions of service, which
shall be binding on you.

NOTE: We are not involve In any type of commercials for the job purpose in Spider Tech Lab or not be responsible.

SPIDER TECH LAB,
SRIJAN CORPORATE PARK, Street Number 25, GP Block, Sector V, Bidhannagar, Kolkata, West Bengal 700091
Website www.spidertechlab.com

We take pleasure in welcoming you to our Organization and look forward to a mutually beneficial association.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually chalienging and
rewarding,

%o
t
Sk ewmanager
Spider Tech Lab




':""}"TECH" Spider Tech Lab

Subject : LETTER OF OFFER OF EMPLOYMENT — Jr., Software Trainee

Dear BODDU BHAVITHA

Following our recent discussions, we are delighted to offer you the position of Software Trainee with STL. If you
join STL, you will become part of a fast-paced and dedicated team that works together to provide our clients with
the highest possible level of service and advice.

As a member of STL team, we would ask for your commitment to deliver outstanding quality and results that exceed
client expectations. In addition, we expect your personal accountability in all the products, actions, advice and results
that you provide as a representative of STL. In return, we are committed to providing you with every opportunity to
learn, grow and stretch to the highest level of your ability and potential,

We are confident you will find this new opportunity both challenging and rewarding. The following points outline the
terms and conditions we are proposing.

Title: Jr Software Trainee

Appointment: Your date-of appointment is effective from the da%e of joining.

Salary: Rs 3.5 LPA CTC per annum( Confirmation package & Variable)

Probation: Yout.employment is subject to a six-month probationary period. This period of time alfows you and STL to
determine if the position is suitable for you. If the company decides to discontinue employment within this
probationary period, you will be entitled to reasonable notice as outlined in the Employment Standards Act.

Hours of work: Being a result-oriented company, we believe in fiexible timings.

Though the official timings are between 10.00 a.m. and 7.00 p.m.,your timings are adjustable.

CODE OF CONDUCT:

A .The Company may require you, at any time, to perform any other administrative, riranagerial, supervisory, technical
or other functions and you will be bound to carry out such functions.

B. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the

basis of your job, skills, specific background and professional merit, Accordingly your salary and any changes made to
it are strictiy.



¢. Confidential, you shall treat such matters accordingly, and any breach thereof would be viewed very seriously. You
shall maintain proper discipline and dignity of your office and so shall deal with all matters.

D.You shall maintain and keep in your safe custody such as Measuring instruments, Safety equipment’s and other

assets that may be issued to you or may come in your possession and shall return the same when required in good
condition.

E. You shall inform the Company of any changes in your personal data within 3 days of the occurrence of such change.

F .Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address, as recorded in the Company.

G .You shall be solely responsible for any issues that may arise between you and your previous employer with regard
to your previous employment and the Company /any of its personnel are not responsible for the same,

H You shall not apply for any other job outside without the prior written permission from the Management. In response

to this communication of appointment you are required to confirm your acceptance by signing the duplicate copy of
this order.

RESPONSIBILITIES:

In view of your position and organization, you must effectively, ditigently and to the best of your ability perform all
responsibilities and ensure results. You will observe working hours/shifts timings as communicated to you by your
superiors from time to time depending on the exigencies of work. You will-be expected to work extra hours to. achieve
the above whenever the job so requires. In this connection, you are required not to engage in activities that "Piave or
will have adverse impact on the reputation/image and business of STL, whether directly or mdrrectly

You may be required to travel on tompany work far which you will be reimbursed travel expenses as per the Company
Policy applicable to you.

CONFLICTS OF INTEREST & NON DISCLOSURE:

Your entire time and attention to the activities of the Company’s business entrusted to you and will not undertake any
other work for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly or indirectly

the Company without the prior a. Your position is a full time employment with the Company and you will devote
written permission of the Managing Director of the Company.

You shall not at any time disclose fo anyone any information, technical know- how, security arrangements,
adrinistration, knowledge, secrets, methods, plan, process etc., pertaining to the company which may be your
personal privilege to know by virtue of being in the employment of the company.

You will be liable to be transferred tc any other location, post, designation, department, function, establishment or
branch of the company or subsidiary, associate or Affiliate Company which is already in existence or which may come
into existence as the Company may determine from time to time. In case of any such transfer you will be governed by
the terms and conditions of service applicable to the new assignment.



This confirmation letter supersedes any past arrangements, agreements — oral &written and understandings if any.
TERMINATION:

A You will automatically retire from the service of the Company on attaining the retirement age of 58years.
B.Your services are liable to be terminated, if you are medically unfit to carry out your duties.

C.The Company reserves the right to relieve you from your services in case of business slowdown or if the company
decides to downsize work force due to unforeseen circumstances.

You will be liable for termination from service by the Company without notice if:
Any declaration given by you or testimonials furnished by you to the Company proves to be false, or,
You are found to have willfuily suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive activities, or,

You are found to have indulged in financial irregularities; or

You breached any of the terms and conditions of your emp!oyment as spec:fied in this letter, or any further official
communication from the Company.

You fail to abide toinstri o%s from your superiors, tmauthor‘zed absence, dlsldvalty, mlsconduct, non performance
and if any dsscnplmary actE nis taken agamst you. :

On commumcatlon of the termi‘natlon/remgnatlon of your employment W|th the Company, you will |mmed|ately give
up to the Company before you are relieved, all documents of the Company including correspondences, specifications,

formulae, books, documents, cost data, market data, literature, drawings, effects, and shall not make or retain any
copies of these items.

In the event that you want to terminate your employment with the Company, you be will required to give a minimum
of one month notice, to enable smooth transition. The actual date of release will be mutually decided with the consent
of the concerned client and your superior and the said date of release shall not be unreasonably withheld provided
you are able to handover charge satisfactorily within the one month period. This minimum notice of one month cannot
be adjusted with payment in lieu of notice period or adjusted against the Privilege Leave.

Yourself liable to damages and costs arising out of breach of such confidentiaiity:
This appointment is made on the understanding that all the information given by you are correct/true. This

appointment and complete may be. If withdrawn is found or may at any be terminated time that the any time.
information after you have given taken by up employment you is not withes.



Please note that you are governed by all Rules and Regulations of the Company,are in force from time to time, and the
Company shall have the right from time to time to vary or modify any of the terms and conditions of service, which
shall be binding on you.

NOTE: We are not involve in any type of commercials for the job purpose in Spider Tech Lab or not be responsible,

SPIDER TECH LAB,
SRIJAN CORPORATE PARK, Street Number 25, GP Block, Sector V, Bidhannagar, Kolkata, West Bengal 700091
Website www.spidertechlab.com

We take pleasure in welcoming you to our Organization and look forward to a mutually beneficial association.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually challenging and
rewarding.

) \,\[Q/
Sincere}y, HR Manager
Spider Tech Lab




l 5% [ECH| Spider Tech Lab

Subject : LETTER OF OFFER OF EMPLOYMENT —Jr. Software Trainee

Dear DANDAMUDI SARVANI

Following our recent discussions, we are delighted to offer you the position of Software Trainee with STL. If you

join STL, you will become part of a fast-paced and dedicated team that works together to provide our clients with
the highest possible ievel of service and advice.

As a member of STL team, we would ask for your commitment to deliver outstanding quality and results that exceed
client expectations. In addition, we expect your personal accountability in all the products, actions, advice and results
that you provide as a representative of STL. In return, we are committed to providing you with every opportunity to
learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding, The following points outline the
terms and conditions we are proposing.

Titie: ir Software Trainee
Appointment: Yourdate of appofntment is effective from the date of joining.

Salary: Rs 3.5 LPACTC per annum( Confirmation packége & Vaﬂéfble)
Probation: Your employment is subject to a six-month probationary petiod. This peried of time allows you and STL to
determine if the position is sultable for you. If the company decides to discontinue employment within this
probationary period, you will be entitled to reasonable notice as outlined in the Employment Standards Act.

Hours of work: Being a result-oriented company, we believe in flexible timings.

Though the official timings are between 10.00 a.m. and 7.00 p.m.,your timings are adjustable.

CODE OF CONDUCT:

A The Company may require you, at any time, to perform any other administrative, managerial, supervisory, technical
or other functions and you will be bound to carry out such functions.

B. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the

basis of your job, skills, specific background and professional merit. Accordingly your salary and any changes made to
it are strictly.



¢ Confidential, you shall treat such matters accordingly, and any breach thereof would be viewed very seriously. You
shall maintain proper discipline and dignity of your office and so shall deal with all matters.

D. You shall maintain and keep in your safe custody such as Measuring Instruments, Safety equipment’s and other

assets that may be issued to you or may come in your possession and shall return the same when required in good
condition.

E. You shall inform the Company of any changes in your personal data within 3 days of the occurrence of such change.

F.Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address, as recorded in the Company.

G .You shail be solely responsible for any issues that may arise between you and your previous employer with regard
to your previous employment and the Company /any of its personnel are not responsible for the same.

H You shail not apply for any other job outside without the prior written permission from the Management. in response

to this communication of appointment you are required to confirm your acceptance by signing the duplicate copy of
this order.

RESPONSIBILITIES:

In view of your position and organization, you must effectively, diligently and to the best of your ability perform all
responsibilities and ensure results. You will observe working hours/shifts timings as communicated to you by your
superiors from time to time depending on the exigencies of work. You will be-expected to work extra hours to achieve
the above whenever the requires. In this connection, you: are required not to engage in actiities thatéhave or
will have adverse in‘fpact o‘ﬁﬁfhe reputation/nmage and busmess of STL, whether directly or mdlrect{v

PR
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You may be reqwred to travel on f;ompany work for whlch you w:II be relmhursed travel expenses as per the Compa ny
Policy applicable to you.

CONFLICTS OF INTEREST & NON DISCLOSURE:

Your entire time and attention to the activities of the Company’s business entrusted to you and will not undertake any
other work for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
the Company without the prior a. Your position is a full time employment with the Company and you will devote
written permission of the Managing Director of the Company.

You shall not at any time disclose to anyone any information, technical know- how, security arrangements,
administration, knowledge, secrets, methods, plan, process etc., pertaining to the company which may be your
personal privilege to know by virtue of being in the employment of the company.

You will be liable to be transferred to any other location, post, designation, department, function, establishment or
branch of the company or subsidiary, associate or Affiliate Company which is already in existence or which may come
into existence as the Company may determine from time to time. In case of any such transfer you will be governed by
the terms and conditions of service applicable to the new assignment.



This confirmation letter supersedes any past arrangements, agreements — oral &written and understandings if any.

TERMINATION:

A You will automatically retire from the service of the Company on attaining the retirement age of 58years.

B.Your services are liable to be terminated, if you are medically unfit to carry out your duties.

C.The Company reserves the right to relieve you from your services in case of business slowdown or if the company
decides to downsize work force due to unforeseen circumstances.

You will be liable for termination from service by the Company without notice if:

Any declaration given by you or testimonials furnished by you to the Company proves to be false, or,
You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive activities, or,

You are found to have indulged in financial irreguiarities; or

You breached any of the terms.and conditions of your employment as SPECIfIEd in this Ietter, or any further official
communication fitom the Company. :

You fail to abide to instru.' " m‘fs from your superiors, unauthorized absence, disloyaity, misconduct, non performance
and if any disciplinary action s taken against you. :

On communication of the termination/resignation of your employment with the Company, you will immediately give
up to the Company before you are relieved, all documents of the Company including correspondences, specifications,
formulae, books, documents, cost data, market data, literature, drawings, effects, and shall not make or retain any
copies of these items.

in the event that you want to terminate your employment with the Company, you be will required to give a minimum
of one month notice, to enable smooth transition. The actual date of release will be mutually decided with the consent
of the concerned client and your superior and the said date of release shall not be unreasonably withheld provided
you are able to handover charge satisfactorily within the one month period. This rminimum notice of one month cannot
be adjusted with payment in lieu of notice period or adjusted against the Privilege Leave.

Yourself liable to damages and costs arising out of breach of such confidentiality:
This appointment is made on the understanding that all the information given by you are correct/true. This

appointment and complete may be. If withdrawn is found or may at any be terminated time that the any time.
Information after you have given taken by up employment you is not withes,



Please note that you are governed by all Rules and Regulations of the Company,are in force from time to time, and the
Company shall have the right from time to time to vary or modify any of the terms and conditions of service, which
shall be binding on you.

NOTE: We are not involve in any type of commercials for the job purpose in Spider Tech Lab or not be responsible.

SPIDER TECH LAB,
SRUUAN CORPORATE PARK, Street Number 25, GP Block, Sector V, Bidhannagar, Kolkata, West Bengal 700091
Wehsite www.spidertechlab.com

We take pleasure in welcoming you to our Organization and look forward to a mutually beneficial association.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually challenging and
rewarding.

Qb
Sincerel H%ger

Spider Tech Lab
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%5 T ECH‘ Spider Tech Lab

Subject : LETTER OF OFFER OF EMPLOYMENT - Jr. Software Trainee

Dear DORADLA NAGA CHAITHANYA

Following our recent discussions, we are delighted to offer you the position of Software Trainee with STL. If you

Join STL, you will become part of a fast-paced and dedicated team that works together to provide our clients with
the highest possible level of service and advice.

As a member of STL team, we would ask for your commitment to deliver outstanding quality and results that exceed
client expectations. In addition, we expect your personal accountability in all the products, actions, advice and results
that you provide as a representative of STL. In return, we are committed to providing you with every opportunity to
learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points outline the
terms and conditions we are proposing.

Title: Ir Softwate Trainée

Appointment;: Your date of appointment is effective from the date of joining.

Salary: Rs 3.5 LPACIC péf?za“nhum( Confirmation package & Variable)

Probation: Y.our: employment is su bjectifp a sik—month probationary ngri&i'.'This-pery%d of time allows you and STL to
determine if the position is suitable for you. If the company decides to discontinue employment within this
probationary period, you will be entitled to reasonabie notice as outlined in the Employment Standards Act.

Hours of work: Being a result-oriented company, we believe in flexible timings.
Though the official timings are between 10.00 a.m. and 7.00 p.m.,your timings are adjustable.

CODE OF CONDUCT:

A .The Company may require you, at any time, to perform any other administrative, managerial, supervisory, technical
or other functions and you will be bound to carry out such functions.

8. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the

basis of your job, skills, specific background and professional merit. Accordingly your salary and any changes made to
it are strictly.



c. Confidential, you shall treat such matters accordingly, and any breach thereof would be viewed very seriously. You
shall maintain proper discipline and dignity of your office and so shal! deal with all matters.

D.You shall maintain and keep in your safe custody such as Measuring instruments, Safety equipment’s and other

assets that may be issued to you or may come in your possession and shall return the same when required in good
condition.

E. You shall inform the Company of any changes in your personal data within 3 days of the occurrence of such change.

F .Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address, as recorded in the Company.

G .You shall be solely responsible for any issues that may arise between you and your previous employer with regard
to your previous employment and the Company /any of its personnel are not responsible for the same.

H You shall not apply for any other job outside without the prior written permission from the Management. In response

to this communication of appointment you are required to confirm your acceptance by signing the duplicate copy of
this order.

RESPONSIBILITIES:

In view of your position and organization; you must effectively, diligently and to the best of your ability perform all
responsibilities and ensure restilts. You will observe working hours/shifts timings as communicated to you by your
superiors from time to time depending on the exigencies of work: You will be expected to work extra hours to achieve
the above whenever the jbb, 50 reguires. In this connection, you are required not to engage in activities that have or
will have adverse impact on the reputation/image and business of STL, whether directly or indirectly.

You may be required to travel on company work for which'you will be reimbursed travel expenses as per the Company
Policy applicable to you.

CONFLICTS OF INTEREST & NON DISCLOSURE:

Your entire time and attention to the activities of the Company's business entrusted to you and will not undertake any
other work for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
the Company without the prior a. Your position is a full time employment with the Company and you will devote
written permission of the Managing Director of the Company.

You shall not at any time disclose to anyone any information, technical know- how, security arrangements,
administration, knowledge, secrets, methods, pian, process etc., pertaining to the company which may be your
personal privilege to know by virtue of being in the employment of the company.

You will be liable to be transferred to any other location, post, designation, department; function, establishment or
branch of the company or subsidiary, associate or Affillate Company which is already in existence or which may come
into existence as the Company may determine from time to time. In case of any such transfer you will be governed by
the terms and conditions of service applicable to the new assignment,



This confirmation letter supersedes any past arrangements, agreements — oral &written and understandings if any.

TERMINATION:

A You will automatically retire from the service of the Company on attaining the retirement age of S58years.

B.Your services are liable to be terminated, if you are medically unfit to carry out your duties.

C.The Company reserves the right to relieve you from your services in case of business slowdown or if the company
decides to downsize work force due to unforeseen circumstances.

You will be liable for termination from service by the Company without notice if:
Any declaration given by you or testimonials furnished by you to the Company proves to be false, or,
You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive activities, or,

You are found to have indulged in financial irregularities; or

You breached any of the terms and conditions of your employment as specified in this letter, or any further official
communication from the Company.

You fail to abide to mstru'c_i rons from your superiors, unauthorized ‘absence, d;sloyalty, misconduct, non performance
and if any disciplinary action is taken against you, '

On communication‘of the termination/resignation of your employment withthe Company, you will immediately give
up to the Company before you are relieved, all documents of the Company including correspondences, specifications,
formulae, books, documents, cost data, market data, literature, drawings, effects, and shall not make or retain any
copies of these items.

in the event that you want to terminate your employment with the Company, you be will required to give a minimum
of one month notice, to enable smooth transition. The actual date of release will be mutually decided with the consent
of the concerned client and your superior and the said date of release shall not be unreasonably withheld provided
you are able to handover charge satisfactorily within the one month period. This minimum notice of one month cannot
be adjusted with payment in lieu of notice period or adjusted against the Privilege Leave.

Yourself liable to damages and costs arising out of breach of such confidentiality:

This appointment is made on the understanding that all the information given by you are correct/true. This
appointment and complete may be. If withdrawn is found or may at any be terminated time that the any time.
Information after you have given taken by up empioyment you is not withes.



Please note that you are governed by all Rules and Regulations of the Company,are in force from time to time, and the
Company shall have the right from time to time to vary or modify any of the terms and conditions of service, which
shall be binding on you.

NOTE: We are not involve in any type of commercials for the job purpose in Spider Tech Lab or not be responsible.

SPIDER TECH LAB,
SRIJAN CORPORATE PARK, Street Number 25, GP Block, Sector V, Bidhannagar, Kolkata, West Bengal 700091
Website www.spidertechiab.com

We take pleasure in welcoming you to our Organization and look forward to a mutually beneficial association.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually challenging and
rewarding.

‘\[\C‘Q/‘*
Sincereh R _ayfgé

Spider Tech Lab




| X FECH‘ Spider Tech Lab

Subject : LETTER OF OFFER OF EMPLOYMENT — Ir. Software Trainee

Dear KAKARALA PAVAN]

Foliowing our recent discussions, we are delighted to offer you the position of Software Trainee with STL. If you
join STL, you will become part of a fast-paced and dedicated team that works together to provide our clients with
the highest possible level of service and advice.,

As a member of STL team, we would ask for your commitment to deliver outstanding quality and results that exceed
client expectations. In addition, we expect your personal accountability in all the products, actions, advice and results
that you provide as a representative of STL. In return, we are committed to providing you with every opportunity to
learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points outline the
terms and conditions we are proposing.

Title: Ir Software Trainee

Appointment: Your date of appointment is eﬁectivefr@m the date of joining.

Salary: Rs 3.5 LPACIC p inum( Confirmation p‘ac’kéfﬁge & Variable)

Prabation: Your.employment Is subject to.a six-month probationary period. This peried of time alfows you and STL to
determine if the position is suitable for you. If the company decides to discontinue employment within this
probationary period, you will be entitled to reasonable notice as outlined in the Employment Standards Act.

Hours of work: Being a result-oriented company, we believe in flexible timings.

Though the official timings are between 10.00 a.m. and 7.00 p.m.,your timings are adjustable.

CODE OF CONDUCT:

A .The Company may require you, at any time, to perform any other administrative, rmanagerial, supervisory, technical
or other functions and you will be bound to carry out such functions.

B.Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the

basis of your job, skills, specific background and professional merit. Accordingly your salary and any changes made to
it are strictly.



¢. Confidential, you shall treat such matters accordingly, and any breach thereof would be viewed very seriously. You
shall maintain proper discipline and dignity of your office and so shall deal with all matters.

D.You shall maintain and keep in your safe custody such as Measuring instruments, Safety equipment’s and other

assets that may be issued to you or may come in your possession and shall return the sarme when required in good
condition.

E. You shall inform the Company of any changes in your personal data within 3 days of the occurrence of such change.

F .Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address, as recorded in the Company.

G .You shall be solely responsible for any issues that may arise between you and your previous employer with regard
to your previous employment and the Company /any of its personne! are not responsible for the same.

H You shall not apply for any other job outside without the prior written permission from the Management. In response

to this communication of appointment you are required to confirm your acceptance by signinhg the duplicate copy of
this order.

RESPONSIBILITIES:

in view of your position and organization, you must effectively, diligently and to the best of your ability perform all
responsibilities and ensure results. You will observe working hours/shifts timings as cormunicated to you by your
superiors from time to tim pending on the emgencres of workaou W!|| be expected to work extra hou rs to achleve
the above whehever the

will have adverse impact oﬁ%e repu’cattonllmage and busmess e? STL, whether ﬁf’ rectly or mdarecﬁﬁf

T e
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You may be reqwred to'travel on company work for which you w:ll be reimbursed travel expenses as per the Company
Policy applicable to you.

CONFLICTS OF INTEREST & NON DISCLOSURE:

Your entire time and attention to the activities of the Company’s business entrusted to you and will not undertake any
other work for remuneration {part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
the Company without the prior a. Your position is a full time employment with the Company and you will devote
written permission of the Managing Director of the Company.

You shall not at any time disclose to anyone any information, technical know- how, security arrangements,
administration, knowiedge, secrets, methods, plan, process etc., pertaining to the company which may be your
personal privilege to know by virtue of being in the employment of the company.

You will be liable to be transferred to any other location, post, desighation, department, function, establishment or
branch of the company or subsidiary, associate or Affiliate Company which is already in existence or which may come
into existence as the Company may determine from time to time. In case of any such transfer you will be governed by
the terms and conditions of service applicable to the new assignment.



This confirmation letter supersedes any past arrangements, agreements — oral &written and understandings if any.
TERMINATION:

A You will automatically retire from the service of the Company on attaining the retirement age of 58years.
B.Your services are liable to be terminated, if you are medically unfit to carry out your duties.

C.The Company reserves the right to relieve you from your services in case of business slowdown or if the company
decides to downsize work force due to unforeseen circumstances.

You will be liable for termination from service by the Company without notice if:

Any declaration given by you or testimonials furnished by you to the Company proves to be false, or,

You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive activities, or,

You are found to have indulged in financial irregularities; or

You breached any of:the terms and conditions of your employment as spemfled in this Ietter, or any further official
communication from'the Company.

You fail to abide toinstratf' from your superiors, unauthonzed absence, disloyalty, misconduct, nion performance
and if any dlscrphna’ry action is taken against you. :

On communicat’ion-bf the term'inétion/nesignatiorf of your employment with the Company, you will inmediately give
up to the Company before you are relieved, all documents of the Company including correspondences, specifications,

formulae, books, documents, cost data, market data, literature, drawings, effects, and shall not make or retain any
copies of these items.

in the event that you want to terminate your employment with the Company, you be will required to give a minimum
of one month notice, to enable smooth transition. The actual date of release will be mutually decided with the consent
of the concerned client and your superior and the said date of release shall not be unreasonably withheld provided
you are able to handover charge satisfactorily within the one month period. This minimum notice of one month cannot
be adjusted with payment in lieu of notice period or adjusted against the Privilege Leave.

Yourself liable to damages and costs arising out of breach of such confidentiality:
This appointment is made on the understanding that all the information given by you are correct/true. This

appointment and complete may be. If withdrawn is found or may at any be terminated time that the any time.
Information after you have given taken by up empioyment you is not withes.



Please note that you are governed by all Rules and Regulations of the Company,are in force from time to time, and the
Company shall have the right from time to time to vary or modify any of the terms and conditions of service, which
shall be binding on you.

NOTE: We are not involve in any type of commercials for the job purpose in Spider Tech Lab or not be responsible.

SPIDER TECH LAB,
SRIJAN CORPORATE PARK, Street Number 25, GP Block, Sector V, Bidhannagar, Kolkata, West Bengal 700091
Website www.spidertechlab.com

We take pleasure in welcoming you to our Organization and look forward to a mutually beneficial association.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually challenging and
rewarding.

LN

N

Sincerely, YR Managet
Spider Tech'Lab
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5% TECH‘ Spider Tech Lab

Subject : LETTER OF OFFER OF EMPLOYMENT — Jr. Software Trainee

Dear KAVITIDURGA ARCHANA

Following our recent discussions, we are delighted to offer you the position of Software Trainee with STL. If you

join STL, you will become part of a fast-paced and dedicated team that works together to provide our clients with
the highest possible level of service and advice.

As a member of STL team, we would ask for your commitment to deliver outstanding quality and results that exceed
client expectations. In addition, we expect your personal accountability in all the products, actions, advice and results
that you provide as a representative of STL. In return, we are committed to providing you with every opportunity to
learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points outline the
terms and conditions we are proposing,

Title: Jr Software Trainee

Appointment: Your date of appointment is effective from the date of joining.

Salary: Rs 3.5 LPACTE perannum( Confirmation package & Variable)

Probation: Your.employment is subject toa srx-month probatlonary period' This period of ttme allows you and STLto
determine if the position is suitable for you. If the company decides to discontinue employment within this
probationary period, you will be entitled to reasonable notice as outlined in the Employment Standards Act.

Hours of work: Being a result-oriented company, we believe in flexible timings.

Though the official timings are between 10.00 a.m. and 7.00 p.m.,your timings are adjustable.

CODE OF CONDUCT:

A .The Company may require you, at any time, to perform any other administrative, managerial, supervisory, technical
or other functions and you will be bound to carry out such functions.

B. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the

basis of your job, skills, specific background and professional merit. Accordingly your salary and any changes made to
it are strictly.



c. Confidential, you shall treat such matters accordingly, and any breach thereof would be viewed very seriously. You
shall maintain proper discipline and dignity of your office and so shall deal with all matters.

D. You shall maintain and keep in your safe custody such as Measuring instruments, Safety equipment’s and other

assets that may be issued to you or may come in your possession and shall return the same when required in good
condition.

E. You shall inform the Company of any changes in your personal data within 3 days of the occurrence of such change.

F .Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address, as recorded in the Company.

G .You shall be solely responsible for any issues that may arise between you and your previous employer with regard
to your previous employment and the Company /any of its personnel are not responsible for the same.

H You shall not apply for any other job outside without the prior written permission from the Management. In response

to this communication of appointment you are required to confirm your acceptance by signing the duplicate copy of
this order.

RESPONSIBILITIES:

In view of your position and organjzation, you must effectively, diligently and to the best of your ability perform all
responsibilities and ensure results. You will observe working hours/shifts timings as communicated to you by your
superiors from time to time depending on the exigenties of work. You will be expected to work extra hours to achieve
the above wheneverthe requires. In this connection, you are required not to engage in acﬁiﬁiﬁes hat have or
will have adverse impact on the reputation/image and:business of STL, whether éigectly or indirecﬁy.

You may be required to travel on company work for which you will be reimbursed travel expenses as per the Company
Policy applicable to you,

CONFLICTS OF INTEREST & NON DISCLOSURE;

Your entire time and attention to the activities of the Company’s business entrusted to you and will not undertake any
other work for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
the Company without the prior a. Your position is a full time employment with the Company and you will devote
written permission of the Managing Director of the Company.

You shall not at any time disclose to anyone any information, technical know- how, security arrangements,
administration, knowledge, secrets, methods, plan, process etc., pertaining to the company which may be your
personal privilege to know by virtue of being in the employment of the company.

You will be liable to be transferred to any other location, post, desighation, department, function, establishment or
branch of the company or subsidiary, assaciate or Affiliate Company which is already in existence or which may come

into existence as the Company may determine from time to time. In case of any such transfer you will be governed by
the terms and conditions of service applicable to the new assignment.



This confirmation letter supersedes any past arrangements, agreements — oral &written and understandings if any.
TERMINATION:

A You will automatically retire from the service of the Company on attaining the retirement age of S58years.

B.Your services are liable to be terminated, if you are medically unfit to carry out your duties.

C.The Company reserves the right to relieve you from your services in case of business slowdown or if the company
decides to downsize work force due to unforeseen circumstances.

You will be liable for termination from service by the Company without notice if:

Any declaration given by you or testimonials furnished by you to the Company proves to be false, or,

You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive activities, or,

You are found to have indulged in financial irregularities; or

You breached any of the terms and conditions of your employment as specified in this letter, or any further official
communication from the Company.

You fail to abide to instrdtff?cﬁ‘s from your superiors, unauthorlzed absence, dts|oyaltv, mlscondua, non performance
and if any dlsmplmary actio |s taken against you. : :

On communii‘,eatfi‘on‘cif the termination/resignation of your employment with the Company, you will immediately give
up to the Company before you are relieved, all documents of the Company including correspondences, specifications,

formulae, books, documents, cost data, market data, literature, drawings, effects, and shall not make or retain any
copies of these items.

In the event that you want to terminate your employment with the Company, you be will required to give a minimum
of one month notice, to enable smooth transition. The actual date of release will be mutually decided with the consent
of the concerned client and your superior and the said date of release shali not be unreasonably withheld provided
you are able to handover charge satisfactorily within the one month period. This minimum notice of one month cannot
be adjusted with payment in lieu of notice period or adjusted against the Privilege Leave,

Yourself liabie to damages and costs arising out of breach of such confidentiality:
This appointment is made on the understanding that all the information given by you are correct/true. This

appointment and complete may be. If withdrawn is found or may at any be terminated time that the any time,
Informatien after you have given taken by up employment you is not withes.



Please note that you are governed by all Rules and Regulations of the Company,are in force from time to time, and the

Company shall have the right from time to time to vary or modify any of the terms and conditions of service, which
shall be binding on you.

NOTE: We are not involve in any type of commercials for the job purpose in Spider Tech Lab or not be responsible.

SPIDER TECH LAB,
SRUAN CORPORATE PARK, Street Number 25, GP Block, Sector V, Bidhannagar, Kolkata, West Bengal 700091
Website www.spidertechlab.com

We take pleasure In welcoming you to our Organization and look forward to a mutually beneficial association.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually challenging and
rewarding.

i \g\ﬁﬂ/
Sinegrely, HR Mdnager
Spidek Tech Lab




ot rEC’HI Spider Tech Lab

Subject : LETTER OF OFFER OF EMPLOYMENT — Ir. Software Trainee

Dear NITTA DEVI PRIYANKA

Following our recent discussions, we are delighted to offer you the position of Software Trainee with STL. If you
join STL, you will become part of a fast-paced and dedicated team that works together to provide our clients with
the highest possible level of service and advice.

As a member of STL team, we would ask for your commitment to deliver outstanding quality and results that exceed
client expectations. In addition, we expect your personal accountability in all the products, actions, advice and results
that you provide as a representative of STL. In return, we are committed to providing you with every opportunity to
learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points autline the
terms and conditions we are proposing.

Title: Jr Software Trainge

Appointment: Your date.of appointment is effective from the_dafe of joinihg.

Salary: Rs 3.5 LPACTC per annum( Confirmation package & Variable}

Probation: Your employment is subject to a six-month probationary period. This period of time allows you and STL to
determine if the position is suitable for you. If the company decides to discontinue employment within this
probationary period, you will be entitled to reasonable notice as outlined in the Employment Standards Act.

Hours of work: Being a result-oriented company, we believe in flexible timings.
Though the official timings are between 10.00 a.m. and 7.00 p.m.,your timings are adjustable.

CODE OF CONDUCT:

A The Company may require you, at any time, to perform any other administrative, managerial, supervisory, technical
or other functions and you will be bound to carry out such functions.

B. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the

basis of your job, skills, specific background and professional merit. Accordingly your salary and any changes made to
it are strictly.



€. Confidential, you shall treat such matters accordingly, and any breach thereof would be viewed very seriously. You
shall maintain proper discipline and dignity of your office and so shall deal with all matters.

D. You shall maintain and keep in your safe custody such as Measuring instruments, Safety equipment’s and other

assets that may be issued to you or may come in your possession and shall return the same when required in good
condition.

E. You shall inform the Company of any changes in your personal data within 3 days of the occurrence of such change.

F .Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address, as recorded in the Company.

G .You shall be solely responsible for any issues that may arise between you and your previous employer with regard
to your previous employment and the Company /any of its personnel are not responsible for the same.

H You shall not apply for any other job outside without the prior written permission from the Management. In response

to this communication of appointment you are required to confirm your acceptance by signing the duplicate copy of
this order.

RESPONSIBILITIES:

In view of your position and organization you must effectlvely, diligently and to the best of your ability perform all
superiors from time totime dependmg on the exigencies of work, You will be. expected to work extra hours to achieve
the above whenever the‘]f O requires. In this connection, you are required not to engage in activities that have or
will have adverse impact on the reputation/image and busmess of ST, whether: directly or mdlrectfy

You may be requiféd to travel on company work for which you will‘b“‘e reimbursed traVel ‘exp‘enses as per the Company
Policy applicable to you.

CONFLICTS OF INTEREST & NON DISCLOSURE:

Your entire time and attention to the activities of the Company’s business entrusted to you and will not undertake any
other work for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
the Company without the prior a. Your position is a full time employment with the Company and you will devote
written permission of the Managing Director of the Company.

You shall not at any time disclose to anyone any information, technical know- how, security arrangements,
administration, knowledge, secrets, methods, plan, process etc., pertaining to the company which may he your
personal privilege to know by virtue of being in the employment of the company.

You will be liable to be transferred to any other location, post, designation, department, function, establishment or
branch of the company or subsidiary, associate or Affiliate Company which is already in existence or which may come
into existence as the Company may determine from time to time. in case of any such transfer you will be governed by
the terms and conditions of service applicable to the new assignment.



This confirmation letter supersedes any past arrangements, agreements — oral &written and understandings if any.
TERMINATION:

A You will automatically retire from the service of the Company on attaining the retirement age of 58years.

B.Your services are liable to be terminated, if you are medically unfit to carry out your duties.

C.The Company reserves the right to relieve you from your services in case of business slowdown or if the company
decides to downsize work force due to unforaseen circumstances.

You will be liable for termination from service by the Company without notice if:

Any declaration given by you or testimonials furnished by you to the Company proves to be false, or,

You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive activities, or,

You are found to have indulged in financial irregularities; or

You breached any of the terms and conditions of your employment as specified in this letter, or any further officiai
communication from the Company.

You fail to abide toinstructic }s from your superiors, upauthorized absence, dtsla‘yalty, m|sconduct non performance
and if any dtsc:plinar\f actloﬁ' iIs taken against you. |

On communi’c’aﬁon of the termination/resignation of your employment with the Company, you will immediately give
up to the Company before you are relieved, all documents of the Company including correspondences, specifications,

formulae, books, documents, cost data, market data, literature, drawings, effects, and shall not make or retain any
copies of these items,

in the event that you want to terminate your employment with the Company, you be will required to give a minimum
of one month notice, to enable smooth transition. The actual date of release will be mutually decided with the consent
of the concerned client and your superior and the said date of release shall not be unreasonably withheld provided
you are able to handover charge satisfactorily within the one month period. This minimum notice of one month cannot
be adjusted with payment in lieu of notice period or adjusted against the Privilege Leave.

Yourself liable to damages and costs arising out of breach of such confidentiality:
This appointment is made on the understanding that all the information given by you are correct/true. This

appointment and complete may be. If withdrawn is found or may at any be terminated time that the any time.
Information after you have given taken by up employment you is not withes.



Please note that you are governed by all Rules and Regulations of the Company,are in force from time to time, and the
Company shall have the right from time to time to vary or modify any of the terms and conditions of service, which
shall be binding on you.

NOTE: We are not involve in any type of commercials for the job purpose in Spider Tech Lab or not be responsible.

SPIDER TECH LAB,
SRUAN CORPORATE PARK, Street Number 25, GP Block, Sector V, Bidhannagar, Kolkata, West Bengal 700091
Website www.spidertechlab.com

We take pleasure in welcoming you to our Organization and look forward to a mutually beneficial association.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually challenging and
rewarding.

SpideTech Lab




Subject : LETTER OF OFFER OF EMPLOYMENT — Ir. Software Trainee

Dear SANA MANJULA NAIDU

Following our recent discussions, we are delighted to offer you the position of Software Trainee with STL. If you
join STL, you will become part of a fast-paced and dedicated team that works together to provide our clients with
the highest possible level of service and advice.

As a member of STL team, we would ask for your commitment to deliver outstanding quality and results that exceed
client expectations. In addition, we expect your personal accountability in all the products, actions, advice and results
that you provide as a representative of STL. in return, we are committed to providing you with every opportunity to
learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points outline the
terms and conditions we are proposing.

Title: Jr Software Trainee
Appointment: Your date-of appointment is effective from the date of joining:

Salary: Rs 3.5 LPACTC pé?;apﬁ’Um( Confirmation package & Vatiable)

Probation: Your-employment Is subject to.a six-month-probationary period. This period of time allows you and STL to
determine if the position Is suitable ‘for you. If the company decides to discontinue employment within this
probationary period, you will be entitled to reasonable notice as outlined in the Employment Standards Act.

Hours of work: Being a result-oriented company, we believe in flexible timings.

Though the official timings are between 10.00 a.m. and 7.00 p.m.,your timings are adjustable.

CODE OF CONDUCT:

A.The Company may require you, at any time, to perform any other administrative, managerial, supervisory, technical
or other functions and you will be bound to carry out such functions.

B. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the

basis of your job, skills, specific background and professional merit, Accordingly your safary and any changes made to
it are strictly.



¢. Confidential, you shall treat such matters accordingly, and any breach thereof would be viewed very seriously. You
shall maintain proper discipline and dignity of your office and so shall dea! with all matters.

D. You shali maintain and keep in your safe custody such as Measuring instruments, Safety equipment’s and other

assets that may be issued to you or may come in your possession and shall return the same when required in good
condition.

E. You shall inform the Company of any changes in your personal data within 3 days of the occurrence of such change.

F .Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by post to you at your address, as recorded in the Company.

G .You shall be solely responsible for any issues that may arise between you and your previous employer with regard
to your previous employment and the Company /any of its personnel are not responsible for the same.

H You shall not apply for any other job outside without the prior written permission from the Management. in response

to this communication of appointment you are required to confirm your acceptance by signing the duplicate copy of
this order

RESPONSIBILITIES:

In view of your position and organization, you must effectively, diligently and to the best of your ability perform all
responsibilities and ensure results. You will observe working hours/shifts timings as communicated to you by your
superiors from time to time dependmg on the exigencies of work. You will be expected to work extra hours to achieve
the above whenever thejo 50 requires. In this connection, you m*é required not to engage in activities that have or
will have adverse impact dn the reputauon/lmage and busmess of STL, whether direc:tly or mdlrectly

B
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You maybe re*qunred to travel on‘tompany work for which you Wwill be reimbursed travel expensesas per the Company
Policy applicable to you.

CONFLICTS OF INTEREST & NON DISCLOSURE:

Your entire time and attention to the activities of the Company’s business entrusted to you and will not undertake any
other work for remuneration (part-time or otherwise} or work in advisory capacity or be interested d irectly or indirectly
the Company without the prior a. Your position is a full time employment with the Company and you will devote
written permission of the Managing Director of the Company.

You shall not at any time disclose to anyone any information, technical know- how, security arrangements,
administration, knowledge, secrets, methods, plan, process etc,, pertaining to the company which may be your
personal privilege to know by virtue of being in the employment of the company.

You will be liable to be transferred to any other location, post, designation, department, function, establishment or
branch of the company or subsidiary, associate or Affiliate Company which is already in existence or which may coime

into existence as the Company may determine from time to time. In case of any such transfer you will be governed by
the terms and conditions of service applicable to the new assignment.



This confirmation letter supersedes any past arrangements, agreements — oral &written and understandings if any.
TERMINATION:

A You will automatically retire from the service of the Company on attaining the retirement age of 58years.

B.Your services are liable to be terminated, If you are medically unfit to carry out your duties,

C.The Company reserves the right to relieve you from your services in case of business slowdown or if the company
decides to downsize work force due to unforeseen circumstances.

You will be liable for termination from service by the Company without notice if:

Any declaration given by you or testimonials furnished by you to the Company proves to be faise, or,

You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive activities, or,

You are found to have indulged in financial irregularities; or

You breached any of the terms and conditions of your employment as spemf:ed in thls Ietter at any further official
communicatiort from the Company. - S

You fail to abidé to instni ;sfrom your superiors, unauthorlzed absence, dlsloyalty, misconduct, non performance
and if any disciplinary actfé?” is taken against you. -

On communication’of the termination/resignation of your employment with the Company, you will inmediately give
up to the Company before you are relieved, all documents of the Company including correspondences, specifications,

formulae, books, documents, cost data, market data, literature, drawings, effects, and shall not make or retain any
copies of these items,

In the event that you want to terminate your employment with the Company, you be will required to give a minimum
of one month notice, to enable smooth transition. The actual date of release will be mutually decided with the consent
of the concerned client and your superior and the said date of release shall not be unreasonably withheld provided
you are able to handover charge satisfactorily within the one month period. This minimum notice of one month cannot
be adjusted with payment in lieu of notice period or adjusted against the Privilege Leave.

Yourself liable to damages and costs arising out of breach of such confidentiality:
This appointment is made on the understanding that all the information given by you are correct/true. This

appointment and complete may be. If withdrawn is found or may at any be terminated time that the any time.
Information after you have given taken by up employment you is not withes.



Please note that you are governed by all Rules and Regulations of the Company,are in force from time to time, and the
Company shall have the right from time to time to vary or modify any of the terms and conditions of service, which
shall be binding on you.

NOTE: We are not involve in any type of commercials for the job purpose in Spider Tech Lab or not be responsible.

SPIDER TECH LAB,
SRUJAN CORPORATE PARK, Street Number 25, GP Block, Sector V, Bidhannagar, Kolkata, West Bengal 700091
Website www.spidertechlab.com

We take pleasure in welcoming you to our Organization and look forward to a mutually beneficial association.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually challenging and
rewarding.

v ol
Sincereyy, %
Spider Tach Lab

i DAL
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PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear ANUMANTHAPALLI PADMA SRI SAI SRAVANTHI

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté?. Your emplomﬂcnt with us will be established on
clearing further rounds of interviews whlch would be eonducted online/remotely or at our
Perungalathur facility (Ne:16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chenna#,600063). The offer letter will be,shared to your registered
email ID upon successful’ compl&t;on of your further interviews.

We at Sutherland are pnvﬂeged to have you with us‘and wellook forward to Iaunchlng your
career on a successful note. The compensat:lon packageroffered to freshers’ is up to 2.50
LPA - Package differs based on the Client, mdﬁqdual‘s skill'set, afid various other selection
parameters. : 5 ;

You will have to furn_i_sh the followmg documéﬁt‘s";ﬁufiﬁg__the hirin‘gfo:;boai‘diilg process

. mze photo graphs

* 10th, I ‘

® E-Aadhar car &ndatory fgr address proof

» Pan Card- Man 3

e In addition, you ¢ \ i ation card, Driving license/Passport,

PAN Card, Voter ID-for address proof.

» Medical Fitness Certificate- saying you are fit enough to work night shifts
¢ Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates) D
Yours sincerely, XY M
Talent Acquisition (\)l '
Sutherland ‘P\ ’

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear ATLURIMAHESWARI

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you

have been shortlisted as an “Associate”.. Your employment with us will be established on
clearing further rounds of interviews jich would be conducted onlme/remotely or at our
Perungalathur facility (Nozl6 ok

We at Sutherland are pnvdeged to haVe you with us and we look forward to launchmg your
career on a successful note. The compensation package:offered to freshers’ is up to 2.50
LPA - Package differs based on the Client, 1nd1v1dual‘s skill'set, and various other selection
parameters. 3

You will have to furnish thefollowiﬁg documents during the hiriﬁ'g}fenbt)afding process

1 Passport size photographs

10th, 12th, and UG/PG education certificates - (whichever is completed)
E-Aadhar card-mandatmy for address proof

Pan Card- Mandator

In addition, you g

PAN Card, Voter IDfor a

Medical Fitness Certificate- saying you are fit enough to work night shifts

Offer letter / Relieving letter / Last 3 consecutive months® pay slips

{Applicable only for experienced candidates)

Yours sincerely,

fiv)

L

Talent Acquisition ?{ . N.Y\-\\&UDO-W
Sutheriand

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil
Nadu, PIN 600063



o >
o

N
NN
SUTHERLAND

1 RLE

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear BOBBAXKAVYA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Assogiate”.. Your efnploy]ﬂent with us will be established on
clearing further rounds of interviews Wh:lch would be conducted online/remotely or at our
Perungalathur facility (No«16, GST Road, Gateway office Parks A-1 Block, Ground
Floot, Perungalathur, Chennai.600063). The offer letter will be shared to your registered
email ID upon successful aumpleuon of your. further mtervst :

We at Sutherland are pnvﬂeged tohave 3 yOu with us and we look forward to Jaunching your
career on a successful note. The compensation package-offered to freshers’ is up to 2.50

LPA - Package differs based on the Chent, md1v1dual's Sle set, arrd ‘various other selection
parameters. . \

You will have to furnish the foliow : g (__Iocuméﬁ urmg the hiririé?mﬁw;rding process

; (Whlchever is completed)

Pan Card- Manc *tory to open a bank account

In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,

Talent Acquisition B
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6 floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND'

FROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear BOGGARAPU VNS SIVA KUMARI

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté”s. Your employiment with us will be established on
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (Newl6, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chermai 600063). The offer letter will be shared to your registered
email ID upon successful complétion of your further interviews.

We at Sutherland are privileged tohave you with us and we look forward to launching your
carcer on a successful note. The compensation package offered to freshers’ is up to 2.50
LPA - Package differs based'on the Client, individual's skill' set, and various other selection
parameters. ' -

You will have to furnish the fbllowmg documents dutitig the hiringfonboarding process

1 Passport size photographs -

) ation card, Driving license/Passport,
PAN Card, Voter ID'for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,

Talent Acquisition ) b
Sutherland $6IW kumman

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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FROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear CHEDELLA RAJARAJESWARI

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté”; Your employment with us will be established on
clearing further rounds of intervie ch would be con: ted online/remotely or at our
Perungalathur facility (Nesl6, GST ice Parks A-1 Block, Ground
Floor, Perungalathur, Chennai.600063) be shared to your registered
email ID upon successful’ t'on of yom4Mher interviews.

We at Sutherland ar pnvﬂeged t have you with us and we look forward to Iaunchmg your
career on a successful note. The compensation package offered to freshers’ is up to 2.50
LPA - Package differs based en the Client, mdlwdual‘s sk111 set, and various other selection
parameters. 22 : g

You will have to furnish the followrng, documents durmg the h1r1ng/onboard1ng process

1 Passpotif Size photographs :

10th, 12th, and:-UG/PG education certificates - (whlchever is completed)
E- Aadhar«card—mandatory for address proof.

Pan Card- Mandatory to open a bank account.

In addition, you ¢ __n'a’iso submit a Ra%ton card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts

Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition \() F_ga'e,g prdS
Sutherland C ' /

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6" floor, Chennai, Tamil
Nadu, PIN 600063
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FROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear DOKKU KUMARA SWAMY

Congratulations!!!

With reference to the Intetview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associafe”: Your emple)dﬁent with us will be established on
clearing further rounds of interviews which would be eoniducted online/remotely or at our
Perungalathur facility (No:16, GST Road, Géateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai-600063). The offer letter will be shared to your registered
email ID upon successful somp}etlon of your further mterwews ;

We at Sutherland are privileged to" a'you with us aﬁd welook forward to launchmg your
career on a successful’ note. The compensation package offered to freshers’ is up to 2.50
LPA - Package differs: based on the Client, 1nd1V1dual's skill set and various other selection
parameters. & .

You will have to furnish the foilomng,,documents durmg the humngnboardmg process

o1t Size photogfaphs _
10th, l'ft and j“(Whic;hever is completed)
Pan Card- Manda ry.to open‘*a banfc account.

In addition, you €an also submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts

 Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

® & & @ &
i
>8 3
B 2
=g
€

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6® floor, Chennai, Tamil
Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear GUDAPATI ANIRUDH

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associ B ) nt with us will be established on
lucted online/remotely or at our
arks A-1 Block, Ground

] I be shared to your registered
email ID upon successﬁ1f~complet10n of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers’ is up to 2.50
LPA - Package differs based on the Chent mdlv:ldual'q skill'set, and various other selection
parameters.

You will have to furni_sh the feﬂowmg documerts dutinig the hiring/onboarding process

1 Passport size phdtographs

10th, IZth and UG/PG educatr@n certlﬁcates (whlchever is completed)

PAN Card, Voter ID‘;ﬁf)r‘ address proof.
Medical Fitness Certificate- saying you are fit enough to work night shifts

Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6 floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING

Date: 1-2-2021

Dear KATTA TEJASWI

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté®:. Your employiiient with us will be established on
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (Nosk6, GST R ad, Gateway office Par s A-1 Block, Ground

fffer letter wrﬁ ' ared to your registered

We at Sutherland ﬁre pnvﬂeged t have you Wlth us and we look forward to launchmg your
career on a successful note. The compensation packageoffered to freshers’ is up to 2.50
LPA - Package differs based on the Client, mdlv1dual's skill set, and various other selection
parameters.

You will have to furmsh the followmg documentS‘ed‘_ ';ng the hmngfenbgardmg process

10th IZth;- and UG/PG education cemﬁcates (Wh.tchever is completed)
E-Aadharcard-mandatory for address proof.
Pan Card- Mandatory to open a bank account

PAN Card, Voter ID for address preof

Medical Fitness Certificate- saying you are fit enough to work night shifts

¢ Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6 floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear ATMAKURI NAGA MOUNIKA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associate”s Your employfiient with us will be established on
clearing further rounds of interviews Whl¢h would be condicted online/remotely or at our
Perungalathur facility (Ne.16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai: 600063). The offer letter will be shared to your registered
email ID upon successful completion of your further interviews.

We at Sutherland are privileged t hav 'yeu with us and we laok forward to launchmg your
career on a succes§ful note. The compensation packageioffered to freshers’ is up to 2.50
LPA - Package differs based on the Client, md1v1dua1‘s skill set, and various other selection
parameters. : ’ - -

You will have to furmsh the fol}owmg«,documents duzmg the hmngf'«onboardmg process

In addition, ydu”: ”_ aISQ submlt a Ra‘tion card Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
 Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear POLAREDDY VAMSI MOHAN REDDY

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associdfe™ Your employtient with us will be established on
clearing further rounds of interviews which, would be conducted online/remotely or at our
Perungalathur facility (Nozl6, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai,600063). The offer letter will e shared to your registered
email ID upon successful coﬂlpletlon of your further mterv1ews '

career on a successful note. The compenSatlon package offered to freshers’ is up to 2.50
LPA - Package differs basedion the Client, mdnndual's skill'set, and various other selection
parameters.

You will have to furmsh the followmg documents dumxg the humg/onb(zrardmg process

1 PaS‘Spoi‘t size photographs :

10th, 12th, and UG/PG education ccrtlﬁcaftes (Whlchever is completed)
E-Aadhar card-maandatory for addtess proof.

Pan Card- Mandatoty to open-a-bank account.

In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address progf.

Medical Fitness Certificate- saying you are fit enough to work night shifts
¢ Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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EROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2023

Dear SISTLA SRIHARIKA

Congratulations!!!

With reference to the Interview, you had with'us, we are pleased to inform you that you
have been shortlisted as an “Associate”.. Your employment with us will be established on
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (No#l6, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Gl 4 ) f 3 shared to your registered
email ID upon successful'cot =

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers’ is up to 2.50
LPA - Package differsbased on the Client, individual's skill set, ‘and various other selection
parameters. :

You will have to furnish the fcﬁlqyﬁﬁg.documeﬂts}diiﬁng the hirihg?bnb@arding process

1 Passport Size photographs

10th, 12th, and UG/PG edueation certificates - whichever is completed)
E-Aadhar¢ard-mandatory for addtess proof.

Pan Card- Mandatory.to open a bank account.

In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil

Nadu, PIN 600063
< ) l \ r N
C / jm:”(m&u ‘C)-u&



N
NN
SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear VEERANKI SALINI

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associate”:. Y our employiient with us will be established on
clearing further rounds of interviews which would be eenducted online/remotely or at our
Perungalathur facility (Ne:l6, GST R@ad  Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai. 600063). The offer letter will be shared to your registered
email ID upon successful completion of your further interviews.

We at Sutherland_? : u w1th us aﬂd we look forward to launchlng your
career on a successful 1 note The compensation package offered to freshers’ is up to 2.50
LPA - Package differs baséd on the Client, md1v1dual‘s skill'set, and vanous other selection
parameters. s : ek

You will have to furnish the foliowmg ,docmneﬂté:?;iuz:ii;?g,_ﬁhe hiriﬁnganarding process

: )_: (Whlchcver is completed)

Pan Card- Mﬁndatcry to opéﬁ a bank account

In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address proof,

Medical Fitness Certificate- saying you are fit enough to work night shifts

Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature i is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear VEMURI SWATHI

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associate®s Your empIOyment with us will be established on
clearing further rounds of interviews which,. would be canducted online/remotely or at our
Perungalathur facility (Nesl6, GST Road ce Parks A-1 Block, Ground
Floor, Perungalathur, Chennai,600063) @ffer letter wﬁl be shared to your registered

email ID upon successful’ amPIetlon of your further interviews.

We at Sutherland"gr'e'prlvﬂegedt 1
career on a successful note. The compensatlon packagc offered to freshers’ is up to 2.50

LPA - Package differs based on the Client, zndiwdual's skﬂl set and various other selection
parameters. N

You will have to furnish the 'fé}:i_q_.\;i'iggg_documehtsﬁuﬂng the hix'iﬁg/onb'oarding process

1 Passport size photographs

10th, 12th, and UG/PG edugcation certificates - (whichever is completed)
E-Aadhar card-mandatory for addtess proof.

Pan Card- Mhn,ﬂatoi‘y to open a bank account.

In addition, you'can also submit.a Ration card, Driving license/Passport,
PAN Card, Voter ID foraddress proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months® pay slips
(Applicable only for experienced candidates)

® & & o &

. @

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 62 floor, Chenai, Tamil

Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear YALAMARTHILAYA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté® Your ef‘hpl oyment with us will be established on
clearing further rounds of interviews : acted online/remotely or at our
Perungalathur facility (No#6, GST R ateway offics tks A-1 Block, Ground
Floor, Perungalathur, Chennai.600063). The offer letter will be shared to your registered
email ID upon successful. completlon of your further interviews.

We at Sutherland are prlvﬂeged to" h&v j'ou w1th us and we. look forward to launchmg your
career on a successful note. The con’ipe?nsaflon packageroffered to freshers’ is up to 2.50

LPA - Package differ§based on the Client, individual's skill'set, afid various other selection
parameters,

You will have to furnish the follong documents dm:mg the hmng/enboardmg process

PAN Card, Voter

Medical Fitness Certlﬁcate; saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6" floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear ALLADA SATYANARAYANA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associgte”s. Your empioyment with us will be established on
clearing further rounds of interview: ch would be.condtl_cted onhne/remotely or at our
Perungalathur facility (Nosl6 : e P

career on a succéssful hote The cblﬁp"
LPA - Package differs based on the Clie
parameters. 5

tion package offered to freshers’ is up to 2.50
nd1v1dua1‘s sklll set, and various other selection

You will have to furmsh the followmg documents dumlg thc hmngfonbaa:rdmg process

1 Passpcrt Size photographs

10th, 12th, and UG/PG education certlﬁcates (wluchever is completed)
E-Aadhar eard~mandatory for address proof.

Pan Card- Mandatory.to operra bank account.

In addition, you ean also submit a ] 'on card, Driving license/Passport,

PAN Card, Voter ID': r address progﬁ

Medical Fitness Certificate- saying you are fit enough to work night shifts

Offer letter / Relieving letter / Last 3 consecutive months’ pay slips

(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6" floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear EESARLA BHAVANI

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté®,. Your empieyment with us will be established on
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (Ne:16, GST Raad, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai600063). The offer letter will b*'}shared to your registered
email ID upon successful’ ‘completion of your ﬁirther mterwews' :

We at Sutherland are pnvﬂeged to have y()u w1th us and welook forward to launchmg your
career on a successful note. The compensation packageoffered to freshers’ is up to 2.50

LPA - Package differs based on the Cllent nidlv1dua1's skill set, and various other selection
parameters. . - :

You will have to futnish théf’ffillo‘”:" . gdocume?ltSﬂ rig the hirhigft;nb@afi'ding process

'iwhighevcr is completed)

Pan Card- Manda’tm‘y to operra  bank account.

In addition, you can also submit a Ratmn card, Driving license/Passport,
PAN Card, Voter ID for address proof:

Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6® floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear JONNALAGADDA VENKATA RATNAM

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to 1nf0rm you that you
have been shortlisted as an “Associaté”, Your empl

clearing further rounds of 1nterv1ew$ ‘whic
Perungalathur facility (No#l6, GST [
Floor, Perungalathur, Che
email ID upon successful completi

We at Sutherland are pnvﬂeged to-have you with us and we look forward to Iaunchmg your
career on a successful note. The compensation package offered to freshers’ is up to 2.50
LPA - Package differs based on the Client, individual's skill set, and various other selection
parameters.

You wiil have to furnish the fé{loyvizlg. documentsdunng the hiringlonboarding process

PAN Card, Voteriﬁ)ﬁﬁ‘}r address proof.
Medical Fitness Certificate- saying you are fit enough to work night shifts

Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

e @

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutberland, The Gateway Office Parks, IT/ITES SEZ, Bloc- Al, 6o floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear ABDUL ROUF @w

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté?, Your employinent with us will be established on
clearing further rounds of interviews whi h would be eenducted online/remotely or at our
Perungalathur facility (No#6, GST Road, Gat tks A-1 Block, Ground
Floor, Perungalathur, Chennat.600063). The of 11l be shared to your registered
email ID upon successful completion of your further interviews.

We at Sutherland dre privileged to have you with us'aid we look forward to launching your
career on a successful note. The compensation packageoffered to freshers’ is up to 2.50
LPA - Package differs basedion the Client, individual's skill set, and various other selection
parameters.

You will have to furnish the foll_.q_vﬁhg.‘documents- during the hiring/onbearding process

L
L J
L]
@ ndatory
* In addition, you can a
PAN Card, Voter »
* Medical Fitness Certificate- saying you are fit enough to work night shifts
L ]

Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear VEERANKI SRIJA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté”;. Your employment with us will be established on
clearing further rounds of interviews which would bé conducted online/remotely or at our
Perungalathur facility (No:16, GST Road, Gateway offiee Parks A-1 Block, Ground
Floor, Perungalathur, Chennai 600063). The offer letter will be shared to your registered
email ID upon successful completion of your further interviews.

We at Sutherland areprivileged to-have you with us and welook forward to launching your
career on a successful note. The compensation packageioffered to freshers’ is up to 2.50
LPA - Package differsbasedion the Client, individual's skill'set, afid various other selection
parameters. . el :

You will have to furnish thénfél;_’ig;ﬁiﬁg,documeﬁfs_ dunng the hiringfpr_ll?'@;)érding process

10th, 12t UG/PG edueation certificates - (whichever is completed)
E-Aadharcard-mandatory for address proof.
Pan Card- Mandatory.to open a bank account.

In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
* Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence 2 signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6 floor, Chennai, Tamil
Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear B VENKATA RAMKUMAR

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Assocjate”. Your employment with us will be established on
clearing further rounds of interviews which would be eondiicted online/remotely or at our
Perungalathur facility (Ne:16, GST Re way office Parks A-1 Block, Ground
Floor, Perungalathur, Cl will be shared to your registered
email ID upon successful’ :

We at Sutherland are privileged to have you with us afid welook forward to launching your
carcer on a successful note. The compensation packagétoffered to freshers’ is up to 2.50
LPA - Package differsbasedion the Client, individual's skilliset, and various other selection
parameters, Lo b N

You will have to furnish the oilowmgdocumentsdunngthe hiriﬁglpana;rding process

1 Passport size photographs . N

10th, 12th, ant UG/PG educafion certificates - (whichever is completed)
E-Aadhar card-miandatory foraddtess proof. =~

Pan Card- Mandatory. to open a bank’account.

In addition, youcan also submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medicai Fitness Certificate- saying you are fit enough to work night shifts
¢ Offer letter / Relieving letter / Last 3 consecutive months® pay slips
(Applicable only for experienced candidates)

¢ & ¢ & o

Yours sincerely,
Talent Acquisition
Sutheriand

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6" floor, Chennai, Tamil
Nadu, PIN 600063
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PROVISTONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear CHEEKATI LAKSHMI PRASANNA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté®, Your employinent with us will be established on
clearing further rounds of interviews whigh would be conducted online/remotely or at our
Perungalathur facility (No:16, GST Ro: leway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai 600063). The offer letter will be shared to your registered

email ID upon successﬁﬂf(ﬁbrhﬁl"fet_ion of your further interviews.

We at Sutherland are privileged tohave you with us atid wellook forward to launching your
career on a successful note. The compensation packageioffered to freshers’ is up to 2.50
LPA - Package differsbasedion the Client, individual's skilliset, and various other selection
parameters. A ks L

You will have to furnish the follongwdocumen s dgthe Mﬁﬁglonbéai'dmg process

® it $ize photographs
@
= <
° &
PAN Card, Voter IDfor address proof..
* Medical Fitness Certificate- saying you are fit enough to work night shifts
[

Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear CH NAVEEN BABU

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associdte”. Your efnploymcnt with us will be established on
clearing further rounds of interviews h would be eanducted online/remotely or at our
Perungalathur facility (Ne:16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chermm 600063). The offer letter will be shared to your registered
email ID upon successful completxon of your further interviews.

We at Sutherland are pnvﬂeged to have you w1th us and we }eok forward to launchmg your
career on a successful note. The compensation package offered to freshers’ is up to 2.50
LPA - Package d1ffers based on the Client, mdxwdual's skill set and various other selection
parameters. T b -

You will have to furnish th; foltowing documents f:jign,the hiriﬁ;‘g}fi)gﬁgérding process

PAN Card, Voter

Medical Fitness Certlﬁcate— saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

e &

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear D LAKSHMI TULASI

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you

have been shortlisted as an “Associat€™s Your eﬁlployment with us will be established on

clearing further rounds of interviews w f;h would be conducted online/remotely or at our

Perungalathur facility (Negl6, GST Road} Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Ghennai,600063). The offer letter will be shared to your registered
email ID upon successful’ etion of your further interviews.

We at Sutherland privileged tohav u w1th us and We look forward to launching your
career on a successful note. The compensatwn package: offered to freshers’ is up to 2.50

LPA - Package differs basedion the Client, individual's skill'set, afid various other selection
parameters.

You will have to furnish the fqllo“fing_documeﬂts-duriﬁg the hiring/onboarding process

U'E'Wc_:.hever is completed)

ca ! : qtlon card, Driving license/Passport,
PAN Card, Voter ID ‘address proof.
Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6 floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date; 1-2-2021
Dear G LOKANATH VENKATA SAI

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté”:. Your employiment with us will be established on
clearing further rounds of interviews Whlch_would be conducted online/remotely or at our
Perungalathur facility (Nesl6, GST Roa ateway ofﬁc"'“Parks A-1 Block, Ground
Floor, Perungalathur, Chennai.600063). The offer letter wxll be shared to your registered

email ID upon successful completlon of your further interviews.

We at Sutherland are pnvﬂeged to" haVe you with us'and we look forward to launchmg your
career on a successful note. The comp ensation package! oftered to freshers’ is up to 2.50

LPA - Package differs based on the Client, individual's skill set, and various other selection
parameters. i :

1 Passport size photographs
10th, 121:11 nd-UG/PG education certlficates (Whlchever is completed)

In addition, you' aISO submit a Rﬁ_lon card, Driving license/Passport,
PAN Card, Voter address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts

Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6® floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear J RAGHU VAMSI

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté”s, Your em oyitient with us will be established on

clearing further rounds of interviews which would be conducted onlme/remotely or at our
Perungalathur fac111ty (No 16, GST Roa ¢ ’

career on a successfu "ote The coﬁ1 er ’aon package: off‘ered to freshers’ is up to 2.50

LPA - Package differs based on the Chent, mdiwdual's skilliset, and various other selection
parameters. . S

In addition, you'e 0 subrmt a Raan caxd Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months® pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND

FROVISTONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear J LAXSHMI BHAVANI

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Assoe € Your employment with us will be established on
; would be conduicted online/remotely or at our
Sateway office Parks A-1 Block, Ground

“The offer letter will be shared to your registered
etlon of your ﬁirther mtervers '

ema11 ID upon successful pg

We at Sutherland are privileged to have you with us and we look forward to Iaunchmg your
career on a successful nete. The cornpensatlon package offered to freshers’ is up to 2.50
LPA - Package differs based on the Client, individual's skill'set, and various other selection
parameters. :

You will have to furnish the followit

E-Aadhar-car
Pan Card-

Medical Fitness Cert1ﬁcate; saying you are fit enough to work night shifts
® Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2023

Dear K NAGA RAMYA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to mform you that you
have been shortlisted as an “Associate:

ciearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (No:l6, GST Ro: -ateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai.600063). The offer letter will be shared to your registered
email ID upon successful completion of your further interviews.

We at Sutherland are privileged tdhave you w1th us m:rd welook forWard to launching your
career on a successful note. The compensation packageroffered to freshers’ is up to 2.50
LPA - Package differs; based on the Client, lnle1dua1's skﬂl set, and various other selection
parameters. 78

You will have to furnish the foiizoﬁ?ing-_documents.,d:t:irii;_'g the hiriﬁ‘gifnnboarding process

1 Passpott size photo graphs

10th, IZth d.UG/PG edugatibn ceftlﬁcates = (whichever is completed)
mandatory for addtess proof."

Pan Card- Manﬂatbry to opent a bank account.

In addition, you ean also submita Ration card, Driving license/Passport,
PAN Card, Voter ID‘for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts

» Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063

14 I\/m&’a

i/ P]

I oLy
i



O

N
N
SUTHERLAND’

EROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2023

Dear K MOHANA SAI KRISHNA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associate”;. Your employment with us will be established on
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (Nos 16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai 00063). The offer letter will be shared to your registered
email ID upon successful' comp. ctlon of your fnrther interviews.

We at Sutherland are privileged t0 have you with us and we look forward to launchmg your
career on a succesgful note. The cornpensafmn package offered to freshers’ is up to 2.50
LPA - Package differs’ based on the Chent md1v1dua1's skill set and various other selection
parameters. S i

You will have to furmsh the followmg documents durmg the hmngr’onboardmg process

1 Passp ) '_312.6 photographs e

10th, 12th, and UG/PG edugcation certlﬁcates (whichever is completed)
E-Aadhar: c_ard-ma_n_datory for address proof.

Pan Card- Mandatory.to open @ bank account.

In addition, you.can also submit a. Ratsen card, Driving license/Passpott,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
¢ Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear LOHIT SUNKARA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you

have been shortlisted as an “Associate”:, Your employment with us will be established on
clearing further rounds of interviews Whléh would be conducted online/remotely or at our

Perungalathur facility (Ne:16, GST Road, Gateway office Parks A-1 Block, Ground

Floor, Perungalathur, Chenn 600063). The offer letter will be shared to your registered

We at Sutherland are phvﬂegedt you with us and We look forward to launchmg your
career on a successful note. The compensatlon package offered to freshers’ is up to 2.50
LPA - Package differs based on the Client, individual's skill'set, and various other selection
parameters. :

You will have to furnish thefollowmg documents r ig the hnmg!anboardmg process

PAN Card, Voter ID foi :yiﬁﬂdress proof.
Medical Fitness Certificate- saying you are fit enough to work night shifts

Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/TTES SEZ Bloc- A1, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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VISIONAL OFF ITE

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2023

Dear M THANMAYI

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associate”s Your employtnent with us will be established on
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (Ne:16, GST Ruad, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chiennai 600063). The offer letter will be shared to your registered
email ID upon successful completlon of your further interviews.

We at Sutherland are privileged to have you with us and welook forward to launching your
career on a successful note. The compensation package offered to freshers’ is up to 2.50
LPA - Package differs’based on the Client, individual's skill set, and various other selection
parameters.

You will have to furmsh the foﬂemng documents durmg the hiringfenbearding process

1 Passport ize photographs -

UG/PG educatidn certlficatss (Whlchever is completed)
E-Aadhar card-mandatory for addtess proof.

Pan Card- Maﬁdafd' to open a bank account,

In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months® pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutheriand

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6% floor, Chennai, Tarnil

Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2023

Dear M GAYATHR!
Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associa‘te Your emp[oyment with us w111 be established on

Floor, Perungalathur, Chcnnaz 600063). The ffer letter will shared to your registered
email ID upon successful completlon of your further intetviews.

We at Sutherland are privileged to have you with us aﬁd welook forward to launchmg your
career on a successfyl note. The compensatlon package: offered to freshers’ is up to 2.50
LPA - Package differs'basedion the Client, individual's skill'set, anid various other selection
parameters.

You will have to furnish the following documents during the hiring/fenbearding process

1 Passport size photographs

10th, 12th, and UG/PG education certificates - (whichever is completed)
E-Aadhar card-mandatory for-addtess proof.

Pan Card- Mandatory. to opena bankfaccount

In addition, you can ak ion card, Driving license/Passport,
PAN Card, Voter ID for address proof.
Medical Fitness Certificate- saying you are fit enough to work night shifts
*  Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil
Nadu, PIN 600063

M . Cray afloe



| 9 1,
| \f

N
A
SUTHERLAND

ETT

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear P | AISWARYA

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associate” Your efnpl.: yment with us Wﬂl be established on

We at Sutherland are pnvﬂeged to have' jou with us afid welook forward to launching your
career on a successﬁ.ll note. The compensation package: offered to freshers’ is up to 2.50

LPA - Package dlffers based on the Client, 1nd1wdua1's skilliset, and various other selection
parameters. :

You will have to furnish the féﬁ%l.oﬁrinfg@documénts during the hiring/onboarding process

1 Passport size photographs

10th, 12th, and UG/PG educatmn certlﬂcates (Whlchever is completed)
E-Aadhar car or ad
Pan Card-

Medical Fltness Certlﬁmcate; saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6 floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear 5 DURGA BHAVANI

Congratulations!!!

With reference to the Interview, you had with us, _we are pleased to inform you that you
have been shortlisted as an “Associat yiT
clearing further rounds of interview: 6h, would be cor ucted online/remotely or at our
Perungalathur facility (Ne:l6, GST rateway offi Parles A-1 Block, Ground
Floor, Perungalathur, Chennai 600063). The offer letter will be shared to your registered
email ID upon successful complenon of your further mtervwws

We at Sutherland a are pnv1leged tcr have you with us and we. look forward to launching your
career on a successful note. The cofnpensatmn package offered to freshers’ is up to 2.50
LPA - Package differs based on the Client, 1nd1v1dual's skill set, and various other selection
parameters. :

You will have to furmsh the followmg documents dm‘mg the hmngfonboardmg process

e & & @ @©

Medical Fltness Certxﬁcate— saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear VASA PRATIMA

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associdtes Your empioyment with us will be established on
clearing further rounds of intervie would be condf ted online/remotely or at our
Perungalathur facility (Ne#l6, GST Ro: ice Parks A-1 Block, Ground
Floor, Perungalathur, Che_ be shared to your registered
email ID upon successful’ comp,, etlon of you:l‘ further interviews.

We at Sutherland are privileged to have you w1th us and we leok forward to launchmg your
career on a successful note. The compensation package offered to freshers’ is up to 2.50

LPA - Package differshased on the Client, 1nd1V1dual's skill set, and various other selection
parameters, -

‘You will have to fuxmsh the foﬁowmg documents?ﬁuﬂng the hmng/‘onboardlng process

1 Pass‘poﬁ?mze photographs

e ¢ ¢ & e

Medical Fltness Cert1ﬁcate— saying you are fit enough to work night shifts

Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutheriand, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear DARAM KAVYA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associat€”™, Your empleyrﬁent with us will be established on
clearing further rounds of interview ch, would be conducted online/remotely or at our
Perungalathur facility (Ne:16, GST Road, Gateway ofﬁce Parks A-1 Block, Ground
Floor, Perungalathur, Chennat .600063)." ffer letter wi L be shared to your registered
email ID upon successful co: 'non of yoﬁr further mterwews” '

We at Sutherland are pnvﬂeged ts ;you with us and we. look forward to launching your
career on a successful note. The compensatlon package offered to freshers’ is up to 2.50

LPA - Package differs based'on the Client, 1nd1V1dual's skill'set, and various other selection
parameters.

You will have to furnish the following documents during the hiringfonboarding process

Pan Card- Maﬂdat@:y to opeﬂ a ’ba 7 :f“a_ccount

In addition, you can afsg submit. a Ratfon card, Driving license/Passport,
PAN Card, Voter ID for address propf. -

Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips

(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear JAKKULA RAMPRASAD
Congratulations!!!

With reference to the Interview, you had with us, we are pleased 10 mform you that you
have been shortlisted as an “Assomafé, |

career on a successful note The com| t;on package offered to freshers’ is up to 2.50
LPA - Package dlffcrs based on the Cllent; mdwxdual's skill'set, and various other selection
parameters.

You will have to fumish the fo_llowing-,_documents during the hiring/enbearding process

1 Passport size photographs |

® € € o @
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Tn addition, yot &
PAN Card, Voter ID f :
Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
{(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6 floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2023

Dear PINNAMANEN| CHAITANYA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Assoqite™. Your employmient with us will be established on
clearing further rounds of interviews Wlnch would be conducted online/remotely or at our
Perungalathur facility (Nex6, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai. 600063). The offer letter will be shared to your registered
email ID upon successful completion of your further interviews.

We at Sutherland are privileged to ehave you with us and we look forward to launchmg your
career on a successful note. The compensation package offered to freshers’ is up to 2,50
LPA - Package differs based on the Client, mdwldual's skill'set, and various other selection

parameters.

You will have to ﬁmlish thekf.cilxlgﬁ.ifz‘ig docmneﬂiségduriﬁg the hilih‘g‘/@nbe)ﬁrding process

e« & & & &

1 Passport size photographs

10th, 12¢h, and. UG/PG educatlon cert1ﬁcates (Wluchever is completed)
E-Aadhar<ar
Pan Card- M t open a bank account

In addition, yo also submit a_ Ratibn card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Cettificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition

Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil

Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2023

Dear PUTTIJAGAPATHI BABU

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté”s Your employinent with us will be established on
clearing further rounds of interviews which would be condiicted online/remotely or at our
Perungalathur facility (No:16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai.600063). The offer letter will be shared to your registered
email ID upon successful completlon of your further interviews.

We at Sutherland are privileged to have - you with usand we look forward to launching your
career on a successful note. The compensation package offered to freshers’ is up to 2.50
LPA - Package differs’ based on the Client, individual's skill'set, and various other selection

parameters.

You will have to furmsh the fb}lOng documents durmg the hlrmg/@nboardmg process

T di‘ess proof
Pan Card- Maﬁ&a ry.to open'a bank “account
In addition, you can also submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address proof.
Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition

Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil

Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2023

Dear SONTI VIJAYA BHANU

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associdté”. Your employitient with us will be established on
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (Ne:16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chermal 600063). The offer letter will be Shared to your registered
email ID upon successful. cempletlon of your further interviews.

We at Sutherland are privileged to have you with us and welook forward to launchmg your
career on a successful néte. The compensation package offered to freshers’ is up to 2.50
LPA - Package differs based on the Client, mdnndual's skill set, and various other selection
parameters. : -

You will have to furmsh the followmg documents dunng the hlnng/onbeardmg process

1 Passport size photographs

10th, 12¢h, and UG/PG education certificates - (whichever is completed)
E-Aadhar eard-mandatory for addtess proof.

Pan Card- Mandatory.to open a bafik account,

In addition, you can aiso submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitess Cettificate- saying you are fit enough to work night shifts
o Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6 floor, Chennai, Tamil
Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2023

Dear MEDIBOYEENA HARITHA

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associate”., Your employiient with us will be established on
clearing further rounds of interviews which would be eoaducted online/remotely or at our
Perungalathur facility (No:l6, GST Réad",, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai.600063). The offer letter will be shared to your registered
email ID upon successful. :complenon of your further interviews.

We at Sutherland 'ér'e'iinvﬂeged to‘have you with us” and we took forward to launchmg your
career on a successful note. The compensation packageroffered to freshers’ is up to 2.50
LPA - Package differs’ based on the Client, mdwxdual‘s skill'set, and various other selection
parameters. N e

You will have to funnsh the foﬂowmg documents durlng the hiring/onboarding process

1 Passport size photographs

10th, 12‘fh, and UG/PG eduéation cemﬁcates (Whlchever is completed)
E-Aadhar cardnmandatory for addtess proof.

Pan Card- Mandatory.to openi a. bank account.

In addition, you ¢an also submit a Ration card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
» Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name; VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear BELLAMKONDA GEETA MADHURI

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associate’ You.r ernployment with us w111 be established on

We at Sutherland are pr1v11eged to have you w1th us and we. look forward to Iaunchmg your
career on a successful note. The compenﬁat'ion packageoffered to freshers’ is up to 2.50
LPA - Package diffcrs based on the Client, 1nd1v1dual‘s skill'set, and various other selection

parameters.

You will have to fumi_sh the 'fdl_lqwiqg.:documents during the hiringfenboarding process

¢l

Medical Fltness Certlﬁcate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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Coliege Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear KUMBHA MOHAN RAJESH

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associate”.. Your employment with us will be established on
clearing firther rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (Ne:16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai.600063). The offer letter will be shared to your registered
email ID upon successful completion of your further interviews.

We at Sutherland are privileged to have you with us and welook forward to launching your
career on a successful néte. The compensation package offered to freshers’ is up to 2.50
LPA - Package differsbasedion the Client, individual's skilliset, and various other selection
parameters. - s - N

You will have to furnish the following documents durifig the hiring/onboarding process

1 Pdssport 8ize photographs ot

10th, 12th, and-UG/PG education certificates - (whichever is completed)

E-Aadhar'card-miandatory for addtess proof.

Pan Card- Mandatory.to operi'a bank account.

In addition, you-:éan'i%_élsO submit.a Ratlen card, Driving license/Passport,

PAN Card, Voter ID for aldress proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts

* Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherfand

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6 floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear MUPPIDI TUNITH VENKATA NAGA SAI

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté”s Your employment with us will be established on
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (Ne«16, GST Road Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai 600063). The offer letter will be. shared to your registered
email ID upon successful completlon of your further interviews.

We at Sutherland are privileged to' yu with us and welook forward to launching your
career on a successful note. The compe sation packageroffered to freshers’ is up to 2.50
LPA - Package differs’ based on the Clien 3 ndlv1dual’s skill'set, and various other selection
parameters. ;

You will have to furnish the followm&documentsdunn the hidﬁ‘gl_onboarding process

'::‘hfihc:hever is completed)

In addition, yo submita R ion card, Driving license/Passport,
PAN Card, Voter ID f ‘address proof.
Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear RAJULAPATI CHINNI

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to 1nform you that you

career on a succes§ful m‘)tc The com oL éahon package offefed to freshers’ is up to 2.50
LPA - Package differs! based on the Clie 3 i,v1dual's skill set and various other selection
parameters. S '

You will have to funnsh the folloW‘mg documents dunng the hmng/onboardmg process

1 Passpo mze photographs

In addition, yo }
PAN Card, Voter ID for ad f.
Medical Fitness Certlﬁcate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear MEDANKI RAJESH BABU

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté”s. Your em yient with us will be established on

clearing further rounds of interviews ?}f‘hwould b uc_ted online/remotely or at our
Perungalathur facility (Ne#lk6, GST R ad, Gateway o tks A-1 Block, Ground
Floor, Perungalathur, G %'Q,OOOG?’)- fler letter ared to your registered

email ID upon successful compléetion of yor further interviews.

We at Sutherland a are pnvﬂeged to- haveygu w1th us and wellook forward to launchmg your
career on a successful note. The compensation packageioffered to freshers’ is up to 2.50

LPA - Package differs based on the Chent mdmdual‘s skill: set ‘atid various other selection
parameters. :

You will have to furnish the‘*fﬁlloWi-r;g. documents during the hiring/fonboarding process

1 Passpott size phot‘og‘rap‘ﬁs 7
10th, 12th, d.UG/PG educ non_ certlﬁcates (whlchever is completed)

Medical Fltness Certificate- saying you are fit enough to work night shifts
¢ Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 62 floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear PICHUKALA VENKATA SAI

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté™, Your empl“oyment with us will be established on
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (Ne«l6, GST Road, Gateway offic Parks A-1 Block, Ground
Floor, Perungalathur, Chenna 600063) ‘The offer letter w

7 ill be shared to your registered
email ID upon successful completion of your further mtervwws

We at Sutherland are pnv1leged tohave you w1th us and we look forward to launchmg your
career on a successful note. The compensation package offered to freshers’ is up to 2.50

LPA - Package differs based.on the Client, mdw1dua1's skill'set, and various other selection
paranzeters. :

You will have to furnish the fOlid\ﬁitj‘g.documeﬁté during the hiring/onboarding process

PAN Card, Voter ID r~afddress pmef
Medical Fitness Certificate- saying you are fit enough to work night shifts

® Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear KUMAR PRAVEEN

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Assocra‘te” Your employment with us w111 be established on

Weat Sutherland are pnwleged t ou w1th us and wellook forward to lauuchmg your
career on a successful note. The compensatlon package offered to freshers’ is up to 2.50

LPA - Package differs based on the Client, md1v1dual's skill'set, and various other selection
parameters. : :

You will have to furrush the followmg documents dunng the hiring/fenboarding process

In addition, yd
PAN Card, Voter
Medical Fitness Certificate- saying you are fit enough to work night shifts
» Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutheriand

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear RAJESH

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté”, Your empics gent with us will be established on
clearing further rounds of interviews wi "h)would be conducted online/remotely or at our
Perungalathur facility (Nosl6, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Ghennai.600063). ‘The offer letter wﬂl be shared to your registered

email ID upon successful coInpletlon of your further interviews.

We at Sutherland are pnvﬂeged to ﬁ&ve yOu w1th us and we Iook forward to Iaunchmg your
carecr on a successful note. The compensation package offered to freshers® is up to 2.50
LPA - Package differs based on the Chent individual's skill set, and various other selection
parameters,

You will have to fumnish the foilowmg documents dunng the hlrmgfonboardmg process

PAN Card, Voter 1c
Medical Fitness Certificate- saying you are fit enough to work night shifts

» Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6 floor, Chennai, Tamil

Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear KUMAR

Congratulations!}!
With reference to the Interview, you had with us, we are pleased to mform you that you
have been shortlisted as an “Associati D
clearing further rounds of intervi

Perungalathur facility (Newl¢
Floor, Perungalathur, C 1
email ID upon successfu

We at Sutherland are pnvﬂeged to' have you with us’ and we look forward to launchmg your
career on a successful note. The oompensanon packageioffered to freshers’ is up to 2.50

LPA - Package differs: based on the Client, mdnrldual's skill'set, and various other selection
parameters, = :

You will have to furmsh the follomﬁ documenté durmg the hlnng/onboardmg process

1 Passport‘mze photographs |

¢ &€ & & &

In addition, ym%(f
PAN Card, Voter k
Medical Fitness Certlﬁcate- saying you are fit enough to work night shifts
Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutberland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6™ floor, Chennai, Tamil

Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear RAJA VENKATA

Congratulations!!!

With reference to the Interview, you had with us, : are pleased to inform you that you
have been shortlisted as an “Associaf *’f:v;Your e yytient with us will be established on
clearing further rounds of interviews which. e condicted online/remotely or at our
Perungalathur facility (Nosl6, GST Ro ‘ateway offic Parks A-1 Block, Ground
Floor, Perungalathur, Chenn i Th | :shared to your registered
email ID upon successful'co ur fi rther mtervw‘ws

We at Sutherland are privileged tovhave you w1th us’ and we. Iook forward to launchmg your
career on a successful note. The compensation package offered to freshers’ is up to 2.50
LPA - Package differs based on the Client, individual's skill set, and various other selection
parameters.

You will have to furnish the followin documents duritig the hirin’gz‘gnbéﬁrding process

E- Aadhar car mandatory fo aﬂdress proof

Pan Card- Mandatory. to open a bank‘account.

In addition, ydi.r cal alSo submltf.a' atlon card, Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
¢ Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6 floor, Chennai, Tamil

Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear BOMMAREDDY PRAMOD REDDY

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Assogiate”s Your employment with us will be established on
clearing further rounds of interviews which would be-cenducted online/remotely or at our
Perungalathur facility (Ne:16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Ghennai. 600063). The offer letter will be shared to your registered
email ID upon successful compl%tlon of your further interviews.

We at Sutherland are pmvﬂeged to1 ‘Ve 'y‘ou w1th us’ and we look forward to launchmg your
career on a successful“ﬁ""ter The compensatxon packageioffered to freshers’ is up to 2.50

LPA - Package differs based on the Chent 1ndl\r1dual’s skill sct and varlous other selection
parameters. T :

You will have to furnish thé 'f&illo:{;&iﬁlg:\document’sigldﬁﬁiig&the hirinQ/_onbgé’rding process

whichever is completed)

In addition, you ‘can also subrm'_ ‘Ratmn card, Driving license/Passport,
PAN Card, Voter ID for address proef.

Medical Fitness Certificate- saying you are fit enough to work night shifts
o Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature 1s not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear KOLLA SWETHA

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Assoqla: E84, Your emplpment with us will be established on

‘Th e'shared to youl registered
email ID upon successful co_ pletlon of your ﬁn‘ther mtemews,

We at Sutherland dre privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers’ is up to 2.50

LPA - Package differs based on the Cllent md1v1dual's skill'set, and various other selection
parameters, :

You will have to frnish mé%fé%l§%i

g_iocuméﬁfsj dunngthe hiringfpnl;adrding process

In addition, you's
PAN Card, Voter ID for a .
Medical Fitness Cemﬁcate- saying you are fit enough to work night shifts

* Offer letter / Relieving letter / Last 3 consecutive months’ pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutheriand

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6™ floor, Chennai, Tamil
Nadu, PIN 600063
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SUTHERLAND

FROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021

Dear PAIDI NARESH

Congratulations!!!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté™s: Your emp| ent with us w111 be established on

) ) : ou w1th us and we laok forward to launchmg your
career on & succe“ssful note. The compensation package offered to freshers’ is up to 2.50
LPA - Package differs based on the Client, md1v1dual's skill'set, and various other selection
parameters.

You will have to ﬁarmsh the followmg documents durmg the hmng!onboardmg process

1 Passpert size photographs o

10th, 12 UG/PG edugcation ceruﬁcates (whlchever is completed)
E-Aadhar ‘card-n ‘andatory fe‘r address proof.

Pan Card- Ma »

In addition, yous.ca' also submit a Ratmn card Driving license/Passport,
PAN Card, Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work night shifts
Offer Jetter / Relieving letter / Last 3 consecutive months® pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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FROVISIONAL OFFER LETTER

College Name: VKR VNB & AGK COLLEGE OF ENGINEERING
Date: 1-2-2021
Dear PENUMALA REVATHI

Congratulations!!!

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an “Associaté”, Your employment with us will be established on
clearing further rounds of interviews which would be conducted online/remotely or at our
Perungalathur facility (Ne:16, GST Road, Gateway office Parks A-1 Block, Ground
Floor, Perungalathur, Chennai,600063). The offer letter will be shared to your registered
email ID upon successful completion of your further interviews.

We at Sutherlan&:fé__fe‘p_ljl;yileged tol ve ou with us and rﬁe,{;qpk forward to launching your
career on a successful note. The compensation packageioffered to freshers’ is up to 2.50

LPA - Package differSibasedion the Client, dual's skilliset, afid various other selection
parameters. - N ke -

You will have to furnish the followmg documentsdunng the hiringlonboarding process

In addition, ydxii..;w_ “ 50 submit a Re
PAN Card, Voter ID for-address proof.
Medical Fitness Certificate- saying you are fit enough to work night shifts

Offer letter / Relieving letter / Last 3 consecutive months® pay slips
(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 6% floor, Chennai, Tamil
Nadu, PIN 600063
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Offer: Computer Consultancy
Ref: TCSL/DT20206769136/Mumbai
Date: 13/08/2021

Ms. Sri Sudha Pandi
17-151Ramalayam Street,Mandapadu,
Gudivada,

Gudivada-521301,

Andhra Pradesh.

Tel¥ -

“Daar 8 Sudha Pandi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and raintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
coriditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Jaining letter will be issued to you only upon successful
completion of your academit course, you rmeeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCE Confidential 1

TCSL/DT20206768136 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Yantra Park, Opp. Voltas HRD Trg. Center, Subhash Nagar, Pokhran foad Ho 2, Thane {West) 400 601 india
Ted 9) 236770 2000/2222 Fax, 8% 2XE274 2190 Website: www ics com
{egistenad Office Ninmal Building, oth Floor, Nariman Polnt, Mumbai 400 621
TS Caraprs Servicaline: 1800 209 3111 Emall carcersisios ooy
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of T14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouguet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
~-vour Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
‘Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA,

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need {o apply for a minimum of three days of leave and submit supporting travel
documaents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at ali domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/-
being credited to this card per month. However you may want to re-distribuie the BoB
amount between the components as per your tax plan, once you join TCSL.

TES Confidential 4
TCSL/DT20206769136 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Yanira Park, Opp. Voltas HRD Trg. Center, Subhash Nagar, Fokbran Road Mo 2, Thane {West) 450 601 india
Tel 91 326778 200072222 Fax; 91 226778 2190 Website: wwwics.com
Registered Office Nirmal Building, 2th Floer, Nariman Podnt, Mumbai 400 021
TS Carenrs Secvicaline; 1800 209 3111 Email; caresrs@toscom



PERFORMANCE PAY

Monthiy Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongaing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
..change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rofls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme,

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base hranch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Heaith Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offars the following benafits:

1. Basic Cover
i. Entitiernent - includes domiciliary expenses up to ¥6,000/- per insured person per
annum and hasic hospitalization expenses up to ¥2,00,000/- per insured person per
annum,
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolied by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitied for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity ieave of twenty six weeks, Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Aci.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
tinal semester/year without any pending arrears/backiogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to compietion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enrolt for the TCS Xplore Program and start your learning journey with
TCSL. TCSL wili make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opporiunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith,

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programrme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and confribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectuai property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier deterrination of this
Appointment. The detailed Confidentiality reiated terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

if you are on international assignment, you will be covered by the TCS India
Policy-international Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below,

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
krnowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on internationatl assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
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day-to-day conduct as an associate of TCSL.

Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or docurnentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.if
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

TCS Confidential g
TCSL/MNT20206769136 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Yantra Park, Opp. Volias HRD Trg. Center, Subhash Nagar, Pokivan Road Mo 2, Thane (West) 400 601 india
Tek: 91 226778 2000/2222 Fax: 91 226778 2190 Websits: wwwitcs.com
Registered Office Nirmat Building, 9th Floer, Nariman Point, Mumbai 400 021
TEE Careers Servicaline: 1800 209 3171 Emall caresrs@tcs.com



#|®

TATA
19. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with ather joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and X!I/Dipioma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Sritankan Refugee, a Refugee |dentity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicabie (name affidavit for muitiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminai Affidavit, shouid be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
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“Passport
*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ohgoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after compieting
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23, Compliance to all clauses
You should fulfiil all the terms and conditions mentioned in this letter of offer. Failure to
fuifill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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24, Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

{b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pi may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TGS Confidentiat 11
TCSL/DT20206769136 TATA CONSULTANCY SERVICES

Yantra Park, Oy

91 226778
Registerad Office Nigma

VLS Carears Serviceline: 1800 209 3111 Email: carearsi@tcs.com



Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TGCSL.

We look forward to having you in our global team

Yours Sincerely,

__For TATA Consultancy Services Limited

Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer fatter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexura 1
Name Sri Sudha Pandi
Designation Assistant System Engineer-Trainee
institute Name i V.K.R., V.N.B. A.G.K. Coliege Of Engineering

Table 1: Compensation Details (All Components in INR)

T

1} Fixed Compensation

Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752

2) Performance Pay**

Monthly Performance Pay 1,700 20,400
Quarterly Variable Aliowance* 600 7,200

3) City Allowance 200 2,400

4) Annual Components/Retirals - - N
Health Insurance™* NA L 7,800
Provideni Fund 1,774 21,289
Gratuity 711 5,633

Total of Annual Components & Retirals 37,722

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore f Xperience Prograrm.
**The Performance Pay Is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For MIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,200/ per beneficiary needs o be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

‘House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 7 500 6,000
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Annexure 2

Abhmedabad

TCS XP HR Lead

Tata Consultancy Services,

Garima Park,IT/ITES SEZ,Plot # 41,
_Gandhinagar - 382007

Bangalore

TLS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase 1,
Bangalore - 560100, Karnataka

BUBANESHWAR

TLS5 XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limnited, {UNIT-H} - BARBAT!
SEZ, IT/ITES SPECQIAL ECONOMIC ZONE {SEZ}. PLOT NO.
25, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennal

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kurnaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennal, Tami Nadu 600119

DELH] - Gurgoan

TCS XP HR Lead

Tata Caonsultancy Servicas,

Block C, Kings Canyon, ASF Insignia, Gurgaon -~
faridabad Road, Gawal Pahari, Gurgaon - 122003,
Maryana

DELH] — Noidas

TCS XP HE Lead

Tate Consultancy Services,

Piot No. A-44 & A-45,Ground, ist to 5th Flaor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
pNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G 5. Road, Dispur,Guwahati -
FE1H6, Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Manakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

ITAITES SEZ, Scheme No. 151 & 168-B, Super Corridor,
Village Tigariya Badshsh & Bada Bangarda, Tehsit
Hatod, indore - 452018,

Madhya Pradesh

KOLKATA

TTS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - HF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Bullding,Delte Park -
Lords

KOCH!

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, infopark Read infopark Campus, Infopark ,
Kakkanad, Xerala 632042

MUMBAI

TC5 XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach

_Rd, Thane, West, Thane, Maharashtra 400606

MNAGPUR

TES XP MR Lead

Tata Consultaticy Services Limited,

Miharn-5ez, Magpur, Telhara, Maharashtra 441108,

PLUNE

TCS KP HE Lea:d

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase [H, Pune - 411057, Maharashtra

Trivandrurrs

TCES XP MR Lead

Tata Consultancy Serives,

Peeputl Park, Technopaik Campus Karivavattom P.O.
Trivandrum ~ 895581, india

TCS Confidential
TCSLIDT20206769136

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Yantra Park, Opp. . Center,

Subhash Nagar

. Pokbiran Road No 2, Thane (West) 400 601 india

14



W
TATA

Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information” shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, inctuding, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calcuiations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (inciuding for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
information shall at all times vest in and remain with or belong to TCS and Associate shali
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for {etters
of patenf, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowiedge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights ar work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shail not make, have made, replicate, reproduce, use,
seil, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unigue, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitied to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of india.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clausé may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

O Qbafud
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Offer: Computer Consultancy
Ref: TCSL/DT20206850258/Hyderabad
Date: 28/09/2021

Ms, Sai Priya Priya Bandaru
11/112-3801d Indane Gas Road,
Eluru Road,

Gudivada-521301,

Krishna.

Tel# -

Dear Sai Priya Priya Bandaru,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited {TCSL).

You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If hot
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining

after completing joining formalities as per company policy. Your offer is subject to a positive
background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bougquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Uitimatix", the internal portal of TCSL. Taxation will be governed by the income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of Z500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variabie Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may

undergo a change. it will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover

i. Entiflement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premiyum will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on compietion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online iearning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program availabie for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the fraining
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizediy absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility i

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3,

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
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day-to-day conduct as an associate of TCSL.

14. Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period,

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
in case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

TCS Confidential 8

TCSL/DT20206850258 TRTA CONSULTANCY SERVICES
Tates Consultanoy Servicss Limited
Deccangpark, Mo 1 Sofoware Linits Layout, Madhapun Hyderabad 500 0871 India
ok oY A0 BEGT ZO00 Fror 91 90 888 2R3 Webslite wesnii .o o
Renisterad Office Nirmal Building, $th Floos, Mardiman Poing, Mumbal 00037
TES Careers Servicstinme: 18003 309 3111 Emadh coreers@ios, com



TATA
19. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is & mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking {Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
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*Passport
*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent wiil be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21, Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individyal communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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24. Data Privacy Clause:

(a8) Your personai data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development inciuding at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl

processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath (I)I_ick‘hlere or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP IRl SAine g seri(attan

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

Name Sai Priya Priya Bandaru
Designation Assistant System Engineer-Trainee
Institute Name Others

Table 1: Compensation Details (All Components in INR)

1) Fixed Compensation

Basic Salary 14,784 1,77,408
Bouguet Of Benefits # 7,646 91,752
2) Performance Pay**

Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals

Health Insurance*** NA 7,800
Provident Fund 1,774 21,289
Gratuity 711 8,633

Total of Annual Components & Retirals 2485 | 37,722

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/~ per beneficiary needs to be added to the above mentioched amount.

Table 2: TCSL defined st Il Components in INR)

House Rent Allowance 5,914
Leave Travel Assistance 1,232
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Annexure 2

Ahmedabad

TCS XP #HR Lead

Tata Consultancy Services,
Garima Park,ITATES $£2,Plot # 41,
Gandhina - 382007

Bangalore

TCS XP HR Lead

Tata Consgltancy Seﬂmces,

Gate 1, No 42, Tbmk cavpus, Electronitc City phase 1,
Bahgalore - SE010D, &amastaka

BUBANESHWAR

TCS ¥P HR Leadd

Tata Consultancy Services,

Training Lab Venue:—‘Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, {UNIT-H} - BARBAT!
SEZ, IT/ITES SPECIAL ECONOMIC ZOME (SEZ)LPLOT MO,
35, CHANDAKA INDLISTRIAL ESTATE, PATIA,
Bhubarieswar - 751024

Chermat

TCE %P HA Lead

TFata Consuftancy Services;

445/21-278, Kinaran MNagss, Oid Mahabalipuram Rd,
TNHE, Shelinganaliur, Chenmal, Tamil Nedy 600112

DELHI - Gurgoan

TS XP HR Lead

Tata Consultancy Services,

Block €, Kings Canyon, ASF Insignia, Gurgacn -
Faridabad Read, Gawvwal Pahari, Gurgaon - 122003,
Harvana

DELHI ~ Nolda

TCS XPHR Lead
“Tata Conggltancy Services,

Plot No. A-44 & A-45,Ground, 1st'to Sti Eloor 8.10th
floor, Glaxy Business Park, Block - € & D, Sector - 62,
Noids - 201 300,UP

Guwahati

TCS XP HR fead

Tata Consultancy Services,

Sth Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006, Assam

| Ayderabad

TCS XP HR Lead
Tata Consultancy Services,
€ City, Namakramguda, Hyderabad

INDORE

TES XP HB Lead

Tata Consultancy Senvices,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridar,
Viltage Tigariya Badshah & Bada Banrgarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TGS MP HR Lead
' Tata Consaltancy Services Limited,.

Ecospace 1B building, 2nd Floor,Pfa; NES1Z Hew
Towrs, Rafarhat, Kotketa - 700150, West Bengal OR
Auditoriumi,Znd Floor, Wanderers-Buifding, Delta Park -
Lords

KOCH!
TES XP HR Lead
Tata Consultancy Services,
TCS centre, Infopark Road Infopark Campus, tnfopark ,
Kakkanad, Keralg 6826&2

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,.

Yantra Park, Pokharan Réad Number 2, TCS Approach
R, Th’aﬂe, Wast, Thane, Mahamsht’m( 49!)606

"NAGPUR
FCS XP HR Lead
Tata Consultancy Services Lirmited,
Mihan-Sez, Magpur, Telhara, Maharashiva 441108,

"PUNE

TCS XPHR Lead
Tata Consuitancy Services,
Plot Wo. Z & 3, MIDE-SEZ, Rajiv Gamih& infotech Park,

- Hlnjewadi Pim&e ni, Purie = 4‘21&57’“Mahamshtra

Trivandrum

TCS XP HA Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus Kariyavattom P
Trivendrum - 685581, india
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TGS (including for avoidance of doubt any Confidential Information of its

Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TGS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TGS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whaisoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, inciuding without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential

Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those inteliectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and ail policies, documents,

guidelines and processes including P, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge uniess specifically authorized to do so
in writing by TCS.

8. No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10.

Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
! or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at [aw.

General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator, The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. Mo delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e} This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

(8 iy ok
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@

NAME — HARSHITHA LTncanser

Offer: Computer Consultancy
Ref: TCSL/DT20207148630/Chennai
Date: 13/10/2021

Ms. Harshitha Lingamsetti
19/156-9,19/156-6 Murari Shobanadri Street,
Bethavolu,

Gudivada-521301,

Andhra Pradesh.

Tel# 91-9490234070¢

Dear Harshitha Lingamsetti,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer ietter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn,

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successfui
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will aiso be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents,

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of Z500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be ¥600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/ as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees®' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

3
Gratuity

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your'scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. if your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL. reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
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10.

11.

12

written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Work in SBWS mode

TCS' Secure Borderiess Workspaces (SBWS) is a transformative operating model
framework that allows seamiess deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within

this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

.Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-international Assighments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the internationai assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
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13.

14.

15.

16.

17.

serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 8 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.
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18. Employment of Non Indian Citizens

In case, you are not a citizen of india, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable resuits, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xl|/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
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22,

23.

TATA

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the fraining be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedyres of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI

processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a glabal company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f} In case of oversees deputation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V Nandimath Click here or use a QR code scanner from your mabile
Global Head Talent Acquisition & AIP lolvalidaleitheroffer:lefiay

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

Name Harshitha Lingamsetti
Designation Assistant System Engineer-Trainee
Institute Name V.K.R,, V.N.B. A.G.K. College Of Engineering

Table 1: Compensatlon Details (All Components in INR)

1) Fixed Compensation

Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**

Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals

Health Insurance™* NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components &Refirals | 2485 | 37722

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program,
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs, 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/~ per beneficiary needs to be added io the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components In INR)

e —-—---—-—.——.v‘;.-_.‘w—.—

’ ;Le_w Y
House Rent Allowance

Leave Travel Assistance
Food Card
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata: Consultancy Serv&ces,
Garima Park ITATES SEZPlot 41,
Gandhinagar - 382007

Bangalore

TCS X HR Lead

Tata Consultancy Services,

Gate1, No "%2 Thlnk -Eampus; Electronic City phase If,
Bangalore~ 56016& Kamataka

BUBANESHWAR

TCS XP HR Lead

Tata Consultancy Seriices,

Training Lab VMenue-Barahat], [RC. Block Ground. Hoar,
Tata Consultancy Services timited, (um'r—m ~ BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE {SEZ},PE.GT NG.
35, CHANDAKA INDIISTRIAL ESTATE, PATIA,
Bhubraneswar - 7510248

Chennal

FCSXPHE Lead

Tata Consuitancy Services,

415/21-24, Kumarap Nagar; Ofd Mahabalipuram Rd,
TMHE, Sho’!’nganaﬁur, Chennat, Tamil Nady 600159

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Setvices,

Block C, Kings Canyon; ASF Insignia, Gurgaon-
Faridabad Road, Gawal Pahari, Gurgaon - 122008,
Haryani

- DELHI —

! Melda
TCS XP HR Lead

" Tata Consultancy Services,

Plot No. A-44. & A-45,Ground, ist'te Sth Floor & 10th
“floor,. Gtaxy BusinessiPark, Block - C& D, Sectar ~62,
Nojdai- 201 300,0p

Gowahatl
[ TCSXPHR Lead

Tata Consultancy Services;

Sth Floor, NEDFI Hotse, G5, Road, Dispur,Guwahati -
781006, Assam

| Hyderebad

TS XP BR Lead’
“Tatz: Qmmu{tancv Seyvices,
QCity, Nanakmmguda, Hyderabad:

INDDRE

TLS XP HR tead

Tata Consultancy Services,

IT/IYES SEZ, Scheme No. 151 & 169-B,  Super Corridor,
Village Tigatiya Badshah & 'Bada Bangarda; Tehsil
Hatod, Tndore - 452018,

fadhya Pradesh

KOLKATA

TCS XP Hi Lead

“Tata Consultancy Services Limited,
Emspame( 1B buxlc}mg, 2nd Eloar, Plot -

nFi:L"z .New

“KOCHI
TCS XPHR Lead _
Tata Consultancy Services,

TCS:centre, Infopark Road Infopark Campus, Infopark ,

Kakkanad, Kerala 682042

Tata mn.s itamv Services,
Yantra Park, Pokharan Road Bumber 2, TCS: Appraach
Rd, Thiane, West, Thane, Mabharashtra 400606

NAGPUR

TCSXP HR fead

Tata Consultancy Services Limited,

Mihan-Sez, Magpur, Telhara, Maharashtra 441108,

PUNE.

TES XP'HR Lead

Tata Consultancy Services,

Plot Naov. 2 & 3, MIDC-SEZ, Rajiv Gandhi Irifoteeh Park,
Hin;ewadn Phase I, Pune < 4131057, Maharashtra

Trivandrum

TCS %P HR Lead

Tata Consulfancy Serivas,

Peepul Park, Technopark Campus , KarivavatiomP.0.,
Trivandium - 695584, india
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information” shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its

Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2, Associate's Obligations

Associate agrees to treat the Confidential information as strictly confidential and a trade
secret of TCS. Assaciate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectiy the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
fermination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. |n order to safeguard the legitimate interests of TCS in such Confidential

Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,

guidelines and processes including |IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher

confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

{(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential 17
TCSL/DT20207148630 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
415/21-24, Kernaran Nagar, Sholimganallos, Old Mahabalipuram, Chennai 600 119 Tamil Nadu Indla
Tel 91 446616 2223 Faxg 91 44 6616 2555 Website: wwwitcs.com
Registered Office Mirmal Building, 9th Floor, Nariman Point, Mumbai 400 021
TCS Carears Serviceline: 1808 209 3111 Emall: cargers@tes.com



TATA

(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if S0,
mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, Incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

11.

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
{ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

l’w%‘}f{f
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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PRIVATE & CONFIDENTIAL

Date:15-3-2021

V.K.R, V.N.B & A.G.K College of Engineering,
Gudivada, Andhra Pradesh

Letter of Appointment

Dear GUDAPATI RAJESWARI

We are pleased to confirm that you have been selected as a Software Development Engineer
during the selection process held at V.K.R, V.N.B & A.G.K College of Engineering, Gudivada.

As mentioned during the placement event, we are working with several companies as their
Recruitment consultants and are entrusted with the responsibility of hiring talent to fill key roles
in their organizations. Your profile and your performance during the selection process has been
shared with a few of our partners to find the best fit match.  Your employment_ is confirmed and
we will inform the organization you'll be placed in very shortly.

Salary: Your compensation is targeted at a "Total Earning Opportunity” of INR 2,40,000/- (Rupees Two Lakhs
and forty thousand Only) per annum.

We would like to share with you some Company standard practices and policies, to familiarize with the
organization:

i, Probation: You will initially be on probation for a period of three (3) months from the actual date of your
joining, Your Employment status will be deemed confirmed in the regular service of the Company unless
stated otherwise after the probation period. During the probation period, your services are liable to be
dispensed with at any time by the Company giving you written notice of Thirty (30) Days and after the
completion of your probation period it will be a notice of sixty (60) days, or by payment of base salary in lieu
of notice. However, in the event of gross misconduct or commission of a serious breach by you, the
Company is entitled to terminate your employment with immediate effect with or without prior notice,

2. Taxation: The Company shall withhold the appropriate amount of Indian income taxes from the salary paid
to you. You shall be responsible for filing your personal returns and comnply with other requirements under
the India tax laws.

3. Location and Transfer; While your primary location is based out of Hyderabad, the Company may, in its
business interests, transfer you to any of its other offices in India on such terms and conditions as are
applicable at the date of transfer. You are also liable to be deputized to any work or assigned the work of
any Associate/Sister Concerns, Subsidiaries or any other Firms with whom the company may make such
arrangement or agreement

4. Termination: We hope your association with the company will be a very long one. However, if you or the
Company decides otherwise, the appointment may be terminated, as per the notice period days or on
payment of base salary in lieu of notice. The Company reserves the right to terminate your employment

summarily without notice or payment in lieu of notice if it has reasonable grounds to believe that you are
1
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Guilty of misconduct or negligence, or have committed any breach of the terms and conditions of this offer.

‘Termination of your employment under this sub-paragraph shall be without prejudice to:

The Company's right to claim the actual damages it has suffered through this breach; and any other
relief to which the Company may be entitled under contract, law or equity. Misconduct will include
without limitation: Absence from service without prior notice in writing or without sufficient cause
for seven days or more; Going on or abetting a strike in contravention of any law; or causing damage
to the property of the Company.

Whole time service/employment: You, being in whole time service/employment of the Company, shall not
engage or associate yourself directly/indirectly or in any other manner, whatsoever, in any other post or
work part time or pursue any course of study without the prior permission of the Company. You shail devote
your whole time, attention and skill to the best of your ability for the business of the Company and shall not
undertake any work other than what has been assigned to you. You shall not directly or indirectly be
connected with, concerned, employed or engaged in any other business or activities whatsoever, without
the prior permission of the Company and shall not accept any emoluments, commission or honoraria
whatsoever from any one.

Your working hours shall be such hours as the Company may from time to time deemn appropriate and as
may be necessary to achieve the purposes of the Company and shall include the hours from 9.00 a.m. to
6.00 p.m., or other periods specified by the Company from time-to-time, with a lunch break of 30 mins,
Monday to Friday in each week. There is no entitiement to overtime payment. You will behave and conduct
yourself in an orderly and dignified manner and shall not remain absent from the place of work without the
prior permission of your supervisor.

Your empioyment is subject to your being medically and mentally fit at all times.

You will not at any time disclose or divulge except under legal obligation, any matter pertaining to the
Company's affairs or that of a confidential nature which may come to your notice during the course of
employment.

The duties and responsibilities entrusted to you have been fully set out by your manager and this may be
subject to change from time to time according to the business needs.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct. Without
being exhaustive and withaut prejudice to the general meaning of the term "misconduct”, disloyalty,
commission of any act involving moral turpitude, any act of indiscipline, inefficiency or one that lowers
performance as compared to other ernployees of your category would be sufficient justification for the
termination of your services.

Similarly, If in the opinion of the Company, you are negligent or ineffective in the performance of your duties
or are found to be otherwise unreliable or of un-sober habits or immoral conduct or should you willfully
disobey orders or be guilty of any misconduct as provided under the law; after giving an opportunity to
explain yourself, your services may be terminated without notice ar payment in lieu.

Please note that you have been appointed on the basis of your education and experience mentioned by you
in your Application/Personal Data Form. In case the facts mentioned therein are found at any time to be
incorrect, it will result in the termination of your employment, without any notice or salary in lieu thereof.
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13. You shall inform in writing to the Company any change of address within a week from the change of the
same; failing which any communication sent to you at your last recorded address shall be deemed to have
been served on you.

14, In case of any dispute of any kind arising out of your employment or breach of contract, local Courts at the
place of your last posting alone will have the jurisdiction in the matter.

15. This offer is also contingent on your signing and accepting the Employee Agreement and Personal Data
Cansent documents,

16. In case the above terms and conditions expressly mentioned are acceptable to you, please return the
duplicate copy of this letter, duly signed in token of having understood and accepted the same. This letter
will not be valid if your acceptance is not received by us within ten days of the receipt of this letter.

17. Acceptance of our Offer: Please confirm your acceptance of our offerby signing and returning the duplicate
copy of this letter within five (5) working days from date of receiving this letter, otherwise this offer shall be
deemed withdrawn, unless it has been extended in writing by an authorized executive of the Company.

UnoCareer congratulates you on being selected in our campus placement drive and wishes you a very successful
career!

For UnoCareer Services Private Limited

Rao Raparla
(Co-Founder)
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PRIVATE & CONFIDENTIAL

Date:15-3-2021

V.K.R, V.N.B & A.G.K College of Engineering,
Gudivada, Andhra Pradesh

Letter of Appointment

Dear MADDALA LOHITHA

We are pleased to confirm that you have been selected as a Software Development Engineer
during the selection process held at V.K.R, V.N.B & A.G.K College of Engineering, Gudivada.

As mentioned during the placement event, we are working with several companies as their
Recruitment consultants and are entrusted with the responsibility of hiring talent to fill key roles
in their organizations. Your profile and your performance during the selection process has been
shared with a few of our partners to find the best fit match.  Your employment is confirmed and
we will inform the organization you'll be placed in very shortly.

Salary: Your compensation is targeted at a "Total Earning Opportunity" of INR 2,40,000/ - (Rupees Two Lakhs
and forty thousand Only) per annum.

We would like to share with you some Company standard practices and policies, to familiarize with the
arganization:

1. Probation: You will initially be on probation for a period of three (3) months from the actual date of your
joining. Your Employment status will be deemed confirmed in the reqular service of the Company unless
stated otherwise after the probation period. During the probation period, your services are liable to be
dispensed with at any time by the Company giving you written notice of Thirty (30) Days and after the
completion of your probation period it will be a notice of sixty (60) days, or by payment of base salary in lieu
of notice. However, in the event of gross misconduct or commission of a serious breach by you, the
Company is entitled to terminate your employment with immediate effect with or without prior notice.

2. Taxation: The Company shall withhold the appropriate amount of Indian income taxes from the salary paid
to you. You shall be responsible for filing your personat returns and comply with other requiremerits under
the India tax laws.

3. Location and Transfer: While your primary location is based out of Hyderabad, the Company may, in its
business interests, transfer you to any of its other offices in India on such terms and conditions as are
applicable at the date of transfer. You are also liable to be deputized to any work or assigned the work of
any Assaciate/Sister Concerns, Subsidiaries or any other Firms with whom the company may make such
arrangement or agreement

4. Termination: We hope your association with the company will be a very long one. However, if you or the
Company decides otherwise, the appointment may be terminated, as per the notice peried days or on
payment of base salary in lieu of notice. The Company reserves the right to terminate your employment

summarily without notice or payment in lieu of notice if it has reasonable grounds to believe that you are
1
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Guilty of misconduct or negligence, or have committed any breach of the terms and conditions of this offer.

Termination of your employment under this sub-paragraph shall be without prejudice to:

The Company's right to claim the actual damages it has suffered through this breach; and any other
relief to which the Company may be entitled under contract, law or equity. Misconduct will include
without limitation: Absence from service without prior notice in writing or without sufficient cause
for seven days or more; Going on or abetting a strike in contravention of any law; or causing damage
to the property of the Company.

Whole time service/employment: You, being in whole time servicefemployment of the Company, shall not
engage or associate yourself directly/findirectly or in any other manner, whatsoever, in any other post or
work part time or pursue any course of study without the prior permission of the Company. You shall devote
your whole time, attention and skill to the best of your ability for the business of the Company and shall not
undertake any work other than what has been assigned to you. You shall not directly or indirectly be
connected with, concerned, employed or engaged in any other business or activities whatsoever, without
the prior permission of the Company and shall not accept any emoluments, commission or honoraria
whatsoever from any one.

Your working hours shall be such hours as the Company may from time to time deem appropriate and as
may be necessary to achieve the purposes of the Company and shall include the hours from 9.00 a.m. to
6.00 p.m., or other periods specified by the Company from time-to-time, with a lunch break of 30 mins,
Monday to Friday in each week. There is no entitiement to overtime payment. You will behave and conduct
yourself in an orderly and dignified manner and shall not remain absent from the place of work without the
prior permission of your supervisor.

Your employment is subject to your being medically and mentally fit at all times.

You will not at any time disclose or divulge except under legal obligation, any matter pettaining to the
Company's affairs or that of a confidential nature which may come to your notice during the course of
employment.

The duties and responsibilities entrusted to you have been fully set out by your manager and this may be
subject to change from time to time according to the business needs.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct. Without
being exhaustive and without prejudice to the general meaning of the term "misconduct”, disloyalty,
commission of any act involving moral turpitude, any act of indiscipline, inefficiency or one that lowers
performance as compared to other employees of your category would be sufficient justification for the
termination of your services.

Similarly, if in the opinion of the Company, you are negligent or ineffective in the performance of your duties
or are found to be otherwise unreliable or of un-sober habits or immoral conduct or should you willfully
disobey orders or be guilty of any misconduct as provided under the law; after giving an opportunity to
explain yourself, your services may be terminated without notice or payment in lieu.

Please note that you have been appointed on the basis of your education and experience menticned by you
in your Application/Personal Data Form. In case the facts mentioned therein are found at any time to be
incorrect, it will result in the termination of your employment, without any notice or salary in lieu thereof.
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13. You shall inform in writing to the Company any change of address within a week from the change of the
same; failing which any communication sent to you at your last recorded address shall be deemed to have
been served on you,

14, In case of any dispute of any kind arising out of your employment or breach of contract, local Courts at the
place of your last posting alone will have the jurisdiction in the matter.

15. This offer is also contingent on your signing and accepting the Employee Agreement and Personal Data
Consent documents.

16. In case the above terms and conditions expressly menticned are acceptable to you, please return the
duplicate copy of this letter, duly signed in token of having understood and accepted the same. This letter
will not be valid if your acceptance is not received by us within ten days of the receipt of this letter.

17. Acceptance of our Offer: Please confirm your acceptance of our offerby signing and returning the duplicate
copy of this letter within five (5) working days from date of receiving this letter, otherwise this offer shall be
deemed withdrawn, unless it has been extended in writing by an authorized executive of the Company.

UnoCareer congratulates you on being selected in our campus placement drive and wishes you a very successful
career!

For UnoCareer Services Private Limited

Mool (ol

Rao Raparla
{Co-Founder)
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PRIVATE & CONFIDENTIAL

Date:15-3-2021

V.K.R, V.N.B & A.G.K College of Engineering,
Gudivada, Andhra Pradesh

Letter of Appointment

Dear MONDRU SURENDRA

We are pleased to confirm that you have been selected as a Software Development Engineer
during the selection process held at V.K.R, V.N.B & A.G.K College of Engineering, Gudivada.

As mentioned during the placement event, we are working with several companies as their
Recruitment consultants and are entrusted with the responsibility of hiring talent to fill key roles
in their organizations. Your profile and your performance during the selection process has been
shared with a few of our partners to find the best fit match.  Your employment is confirmed and
we will inform the organization you’ll be placed in very shortly.

Salary: Your compensation is targeted at a "Total Eamning Opportunity” of INR 2,40,000/- (Rupees Two Lakhs
and forty thousand Only) per annum.

We would like to share with you some Company standard practices and policies, to familiarize with the
organization:

1. Probation: You will initially be on probation for a period of three (3) months from the actual date of your
joining. Your Employment status will be deemed confirmed in the regular service of the Company unless
stated otherwise after the probation period. During the probation period, your services are liable to be
dispensed with at any time by the Company giving you written notice of Thirty (30) Days and after the
completion of your probation period it will be a notice of sixty (60) days, or by payment of base salary in lieu
of notice. However, in the event of gross misconduct or commission of a serious breach by you, the
Company is entitled to terminate your employment with immediate effect with or without prior notice.

2, Taxation: The Company shall withhold the appropriate amount of Indian income taxes from the salary paid
to you. You shall be responsible for filing your personal returns and comply with other requirements under
the India tax laws.

3. Location and Transfer: While your primary location is based out of Hyderabad, the Company may, in its
business interests, transfer you to any of its other offices in India on such terms and conditions as are
applicable at the date of transfer, You are also liable to be deputized to any work or assigned the work of
any Associate/Sister Concerns, Subsidiaries or any other Firms with whom the company may make such
arrangement or agreement

4. Termination: We hope your association with the company will be a very fong one. However, if you or the
Company decides otherwise, the appointment may be terminated, as per the notice period days or on
payment of base salary in lieu of notice. The Company reserves the right to terminate your employment

summarily without notice or payment in lieu of notice if it has reasonable grounds to believe that you are
bl
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Guilty of misconduct or negligence, or have committed any breach of the terms and conditions of this offer.

Termination of your employment under this sub-paragraph shall be without prejudice to:

The Company's right to claim the actual damages it has suffered through this breach; and any other
relief to which the Company may be entitled under contract, law or equity. Misconduct will Include
without fimitation: Absence from service without prior notice in writing or without sufficient cause
for seven days or more; Going on or abetting a strike in contravention of any faw:; or causing damage
to the property of the Company.

Whole time service/employment: You, being in whole time service/employment of the Company, shall not
engage or associate yourself directly/indirectly or in any other manner, whatsoever, in any other post or
work part time or pursue any course of study without the prior permission of the Company. You shall devote
your whole time, attention and skill to the best of your ability for the business of the Company and shall not
undertake any work other than what has been assigned to you. You shall not directly or indirectly be
connected with, concerned, employed or engaged in any other business or activities whatsoever, without
the prior permission of the Company and shall not accept any emoluments, commission or honoraria
whatsoever from any one.

Your working hours shall be such hours as the Company may from time to time deem appropriate and as
may be necessary to achieve the purposes of the Company and shall include the hours from 9.00 a.m. to
6.00 p.m., or other periods specified by the Company from time-to-time, with a lunch break of 30 mins,
Monday to Friday in each week. There is no entitlement to overtime payment. You will behave and conduct
yourself in an orderly and dignified manner and shall not remain absent from the place of work without the
prior permission of your supervisor.

Your employment is subject to your being medically and mentally fit at all times.

You will not at any time disclose or divuige except under legal obligation, any matter pertaining to the
Company’s affairs or that of a confidential nature which may come to your notice during the course of
employment.

The duties and responsibilities entrusted to you have been fully set out by your manager and this may be
subject to change from time to time according to the business needs.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct. Without
being exhaustive and without prejudice to the general meaning of the term "misconduct”, disloyalty,
commission of any act involving moral turpitude, any act of indiscipline, inefficiency or one that lowers
performance as compared to other employees of your category would be sufficient justification for the
termination of your services.

Similarly, if in the opinion of the Company, you are negligent or ineffective in the performance of your duties
or are found to be otherwise unreliable or of un-sober habits or immoral conduct or should you willfully
disobey orders or be guilty of any misconduct as provided under the law; after giving an opportunity to
explain yourself, your services may be terminated without notice or payment in lieu.

Piease note that you have been appointed on the basis of your education and experience mentioned by you
in your Application/Personal Data Form. In case the facts mentioned therein are found at any time to be
incorrect, it will result in the termination of your employment, without any notice or salary in lieu thereof.
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You shall inform in writing to the Company any change of address within a week from the change of the
same; failing which any communication sent to you at your last recorded address shall be deemed to have
been served on you.

In case of any dispute of any kind arising out of your employment or breach of contract, local Courts at the
place of your last posting alone will have the jurisdiction in the matter.

This offer is also contingent on your signing and accepting the Employee Agreement and Personal Data
Consent documents.

In case the above terms and conditions expressly mentioned are acceptable to you, please return the
duplicate copy of this letter, duly signed in token of having understood and accepted the same. This letter
will not be valid if your acceptance Is not received by us within ten days of the receipt of this letter.
Acceptance of our Offer: Please confirm your acceptance of our offerby signing and returning the duplicate
copy of this letter within five (5) working days from date of receiving this letter, otherwise this offer shall be
deemed withdrawn, unless it has been extended In writing by an authorized executive of the Company.

UnoCareer congratulates you on being selected in our campus placement drive and wishes you a very successful
career!

For UnoCareer Services Private Limited

Rao Raparla
{Co-Founder)
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V.K.R, V.N.B & A.G.X College of Engineering,
Gudivada, Andhra Pradesh

Letter of Appointment

Dear AS S SUBRAMANYESWARA RAO

We are pleased to confirm that you have been selected as a Software Development Engineer
during the selection process held at V.K.R, V.N.B & A.G.K College of Engineering, Gudivada.

As mentioned during the placement event, we are working with several companies as their
Recruitment consultants and are entrusted with the responsibility of hiring talent to fill key roles
in their organizations. Your profile and your performance during the selection process has been
shared with a few of our partners to find the best fit match.  Your employment is confirmed and
we will inform the organization you'll be placed in very shortly.

Salary: Your compensation is targeted at a "Total Earning Opportunity" of INR 2,40,000/- (Rupees Two Lakhs
and forty thousand Only) per annum.

We would like to share with you some Company standard practices and policies, to familiarize with the
organization:

1. Probation: You will initially be on probation for a period of three (3) months from the actual date of your
joining. Your Employment status will be deemed confirmed in the regular service of the Company unless
stated otherwise after the probation period. During the probation period, your services are liable to be
dispensed with at any time by the Company giving you written notice of Thirty (30) Days and after the
completion of your probation period it will be a notice of sixty (60) days, or by payment of base salary in lieu
of notice. However, in the event of gross misconduct or commission of a serious breach by you, the
Company is entitled to terminate your employment with immediate effect with or without prior notice.

2. Taxation: The Company shall withhold the appropriate amount of Indian income taxes from the salary paid
to you. You shall be responsible for filing your personal returns and comply with other requirements under
the India tax laws.

3. Location and Transfer: While your primary location is based out of Hyderabad, the Company may, in its
business interests, transfer you to any of its other offices in India on such terms and conditions as are
applicable at the date of transfer. You are also liable to be deputized to any work or assigned the wark of
any Associate/Sister Concerns, Subsidiaries or any other Firms with whom the company may make such
arrangement or agreement

4. Termination: We hope your association with the company will be a very long one. However, if you or the
Company decides otherwise, the appointment may be terminated, as per the notice period days or on
payment of base salary in lieu of notice. The Company reserves the right to terminate your employment
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summarily without notice or payment in lieu of notice If it has reasonable grounds to believe that you are

Guilty of misconduct or negligence, or have committed any breach of the terms and conditions of this offer.

Termination of your employment under this sub-paragraph shall be without prejudice to:

The Company's right to claim the actual damages it has suffered through this breach; and any other
relief to which the Company may be entitled under contract, law or equity. Misconduct will include
without limitation: Absence from service without prior notice in writing or without sufficient cause
for seven days or more; Going on or abetting a strike in contravention of any law; or causing damage
to the property of the Company.

Whole time service/employment: You, being in whole time service/employment of the Company, shall not
engage or associate yourself directly/indirectly or in any other manner, whatsoever, in any other post or
work part time or pursue any course of study without the prior permission of the Company. You shall devote
your whole time, attention and skill to the best of your ability for the business of the Company and shall not
undertake any work other than what has been assigned to you. You shall not directly or indirectly be
connected with, concerned, employed or engaged in any other business or activities whatsoever, without
the prior permission of the Company and shali not accept any emoluments, commission or honoraria
whatsoever from any one.

Your working hours shall be such hours as the Company may from time to time deem appropriate and as
may be necessary to achieve the purposes of the Company and shall include the hours from 9.00 a.m. to
6.00 p.m., or other periods specified by the Company from time-to-time, with a lunch break of 30 mins,
Monday to Friday in each week. There is no entitlement to overtime payment. You will behave and conduct
yourself in an orderly and dignified manner and shall not remain absent from the place of work without the
prior permission of your supervisor.

Your employment is subject to your being medically and mentally fit at all times.

You will not at any time disclose or divulge except under legal obligation, any matter pertaining to the
Company's affairs or that of a confidential nature which may come to your notice during the course of
employment.

The duties and responsibilities entrusted to you have been fully set out by your manager and this may be
subject to change from time to time according to the business needs.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct. Without
being exhaustive and without prejudice to the general meaning of the term "misconduct", disloyalty,
commission of any act involving moral turpitude, any act of indiscipline, inefficiency or one that lowers
performance as compared to other employees of your category would be sufficient justification for the
termination of your services.

Similarly, if in the opinion of the Company, you are negligent or ineffective in the performance of your duties
or are found to be otherwise unreliable or of un-sober habits or immoral conduct or should you willfully
disobey orders or be guilty of any misconduct as provided under the law; after giving an opportunity to
explain yourself, your services may be terminated without notice or payment in lieu.

Please note that you have been appointed on the basis of your education and experience mentioned by you
in your Application/Personal Data Form. In case the facts mentioned therein are found at any time to be
incorrect, it will result in the termination of your employment, without any notice or salary in lieu thereof,
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13. You shall inform in writing to the Company any change of address within a week from the change of the
same; failing which any communication sent to you at your last recorded address shall be deemed 1o have
been served on you.,

14. In case of any dispute of any kind arising out of your employment or breach of contract, local Courts at the
place of your last posting alone will have the jurisdiction in the matter.

15. This offer is also contingent on your signing and accepting the Employee Agreement and Personal Data
Consent documents.

16. In case the above terms and conditions expressly mentioned are acceptable to you, please return the
duplicate copy of this letter, duly signed in token of having understood and accepted the same, This letter
will not be valid if your acceptance is rot received by us within ten days of the receipt of this letter,

17. Acceptance of our Offer: Please confirm your acceptance of our offerby signing and returning the duplicate
copy of this letter within five (5) working days from date of receiving this letter, otherwise this offer shall be
deemed withdrawn, unless it has been extended in writing by an authorized executive of the Company.

UnoCareer congratulates you on being selected in our campus placement drive and wishes you a very successful
career!

For UnoCareer Services Private Limited

Rao Raparla
(Co-Founder)
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PRIVATE & CONFIDENTIAL

Date:15-3-2021

V.K.R, V.N.B & A.G.K College of Engineering,
Gudivada, Andhra Pradesh

Letter of Appointment

Dear CHANDANA DIVYA

We are pleased to confirm that you have been selected as a Software Development Engineer
during the selection process held at V.K.R, V.N.B & A.G.K College of Engineering, Gudivada.

As mentioned during the placement event, we are working with several companies as their
Recruitment consultants and are entrusted with the responsibility of hiring talent to fill key roles
in their organizations. Your profile and your performance during the selection process has been

shared with a few of our partners to find the best fit match., Your employment is confirmed and
we will inform the organization you'll be placed in very shortly.

Salary: Your compensation is targeted at a "Total Earning Opportunity” of INR 2,40,000/- (Rupees Two Lakhs
and forty thousand Only) per annum.

We would like to share with you some Company standard practices and policies, to familiarize with the
organization:

1. Probation: You will initially be on probation for a period of three (3) months from the actual date of your
joining. Your Employment status will be deemed confirmed in the regular service of the Company unless
stated otherwise after the probation period. During the probation period, your services are liable to be
dispensed with at any time by the Company giving you written notice of Thirty (30) Days and after the
completion of your probation period it will be a notice of sixty (60) days, or by payment of base salary in lieu
of notice, However, in the event of gross misconduct or commission of a serious breach by you, the
Company is entitled to terminate your employment with immediate effect with or without prior notice,

2. Taxation: The Company shall withhold the appropriate amount of Indian income taxes from the salary paid
to you. You shall be responsibie for filing your personal returns and comply with other requirements under
the India tax laws.

3. Location and Transfer: While your primary location is based out of Hyderabad, the Company may, in its
business interests, transfer you to any of its other offices in India on such terms and conditions as are
applicable at the date of transfer. You are also liable to be deputized to any work or assigned the work of
any Associate/Sister Concerns, Subsidiaries or any other Firms with whom the company may make such
arrangement or agreement

4. Termination: We hope your association with the company will be a very long one. However, if vou or the
Company decides otherwise, the appointment may be terminated, as per the notice period days or on
payment of base salary in lieu of notice. The Company reserves the right to terminate your employment
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summarlly without notice or payment in lieu of notice if it has reasonable grounds to believe that you are

Guiilty of misconduct or negligence, or have committed any breach of the terms and conditions of this offer.

Termination of your employment under this sub-paragraph shall be without prejudice to:

The Company'’s right to claim the actual damages it has suffered through this breach; and any other
relief to which the Company may be entitled under contract, law or equity. Misconduct will include
without limitation: Absence from service without prior notice in writing or without sufficient cause
for seven days or more; Going on or abetting a strike in contravention of any law; or causing damage
to the property of the Company.

Whole time service/employment: You, being in whole time service/employment of the Company, shall not
engage or associate yourself directly/indirectly or in any other manner, whatsoever, in any other post or
work part time or pursue any course of study without the prior permission of the Company. You shall devote
your whole time, attention and skill to the best of your ability for the business of the Company and shall not
undertake any work other than what has been assigned to you. You shall not directiy or indirectly be
connected with, concerned, employed or engaged in any other business or activities whatsoever, without
the prior permission of the Company and shall not accept any emoluments, commission or honoraria
whatsoever from any one.

Your working hours shall be such hours as the Company may from time to time deem appropriate and as
may be necessary to achieve the purposes of the Company and shall include the hours from 9.00 a.m. to
6.00 p.m., or other perfods specified by the Company from time-to-time, with a lunch break of 30 mins,
Monday to Friday in each week. There is no entitlement to overtime payment. You will behave and conduct
yourself in an orderly and dignified manner and shall not remain absent from the place of work without the
prior permission of your supervisor.

Your employment is subject to your being medically and mentally fit at al! times.

You will not at any time disclose or divulge except under legal obligation, any matter pertaining to the
Company's affairs or that of a confidential nature which may come to your notice during the course of
employment.

The duties and responsibilities entrusted to you have been fully set out by your manager and this may be
subject to change from time to time according to the business needs.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct. Without
being exhaustive and without prejudice to the general meaning of the term "misconduct”, disloyalty,
commission of any act involving moral turpitude, any act of indiscipline, inefficiency or one that lowers
performance as compared to other employees of your category would be sufficient justification for the
termination of your services.

Similarly, if in the opinion of the Company, you are negligent or ineffective in the performance of your duties
or are found to be otherwise unreliable or of un-sober habits or immoral conduct or should you willfully
disobey orders or be guilty of any misconduct as provided under the law; after giving an opportunity to
explain yourself, your services may be terminated without notice or payment in fieu.

Please note that you have been appointed on the basis of your education and experience mentioned by you
in your Application/Personal Data Form. In case the facts mentioned therein are found at any time to be
incorrect, it will result in the termination of your employment, without any notice or salary in lieu thereof,
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13. You shall inform in writing to the Company any change of address within a week from the change of the
same; failing which any communication sent to you at your last recorded address shall be deemed to have
been served on you.

14. In case of any dispute of any kind arising out of your employment or breach of contract, local Courts at the
place of your last posting alone will have the jurisdiction in the matter,

15. This offer is also contingent on your signing and accepting the Employee Agreement and Personal Data
Consent documents.

16. In case the above terms and conditions expressly mentioned are acceptable to you, please return the
duplicate copy of this letter, duly signed in token of having understood and accepted the same. This letter
will not be valid if your acceptance is not received by us within ten days of the receipt of this letter.

17. Acceptance of our Offer: Piease confirm your acceptance of our offerby signing and returning the duplicate
copy of this letter within five (5) working days from date of receiving this letter, otherwise this offer shall be
deemed withdrawn, unless it has been extended in writing by an authorized executive of the Company.

UnoCareer congratulates you on being selected in our campus placement drive and wishes you a very successful
career!

For UnoCareer Services Private Limited

Rao Raparla
(Co-Founder)
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Date:15-3-2021

V.KR, V.N.B & A.G.K College of Engineering,
Gudivada, Andhra Pradesh

Letter of Appointment

Dear YALAMARTHI NAGA HEMA KUMARI

We are pleased to confirm that you have been selected as a Software Development Engineer
during the selection process held at V.K.R, V.N.B & A.G.K College of Engineering, Gudivada.

As mentioned during the placement event, we are working with several companies as their
Recruitment consultants and are entrusted with the responsibility of hiring talent to fill key roles
in their organizations. Your profile and your performance during the selection process has been
shared with a few of our partners to find the best fit match.  Your employment is confirmed and
we will inform the organization you’ll be placed in very shortly.

Salary: Your compensation is targeted at a "Total Earning Opportunity” of INR 2,40,000/- (Rupees Two Lakhs
and forty thousand Only) per annum,

We would like to share with you some Company standard practices and policies, to familiarize with the
organization:

1. Probation: You will initially be on probation for a period of three (3) months from the actual date of your
joining. Your Employment status will be deemed confirmed in the regular service of the Company unless
stated otherwise after the probation period. During the probation period, your services are liable to be
dispensed with at any time by the Company giving you written notice of Thirty (30} Days and after the
completion of your probation period it will be a notice of sixty (60) days, or by payment of base salary in lieu
of notice. However, in the event of gross misconduct or commission of a serious breach by you, the
Company is entitled to terminate your employment with immediate effect with or without prior notice,

2. Taxation: The Company shall withhold the appropriate amount of Indian income taxes from the salary paid
to you. You shall be responsible for filing your personal returns and comply with other requirements under
the India tax laws.

3. Location and Transfer: While your primary location is based out of Hyderabad, the Company may, in its
business interests, transfer you to any of its other offices in India on such terms and conditfons as are
applicable at the date of transfer. You are also liable to be deputized to any work or assigned the work of
any Associate/Sister Concerns, Subsidiaries or any other Firms with whom the company may make such
arrangement or agreement

4. Termination: We hope your association with the company will be a very long one. However, if you or the
Company decides otherwise, the appointment may be terminated, as per the notice period days or on
payment of base salary in lieu of notice. The Company reserves the right to terminate your employment
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summarily without notice or payment in lieu of notice if it has reasonable grounds to believe that you are

Guilty of misconduct ar negligence, or have committed any breach of the terms and conditions of this offer.

Termination of your employment under this sub-paragraph shall be without prejudice to:

The Company's right to claim the actual damages it has suffered through this breach; and any other
relief to which the Company may be entitled under contract, law or equity. Misconduct will include
without limitation: Absence from service without prior notice in writing or without sufficient cause
for seven days or more; Going on or abetting a strike in contravention of any law; or causing damage
to the property of the Company.

Whole time service/employment: You, being in whole time service/employment of the Company, shall not
engage or associate yourself directly/indirectly or in any other manner, whatsoever, in any other post or
work part time or pursue any course of study without the prior permission of the Company. You shall devote
your whole time, attention and skill to the best of your ability for the business of the Company and shall not
undertake any work other than what has been assigned to you. You shall not directly or indirectly be
connected with, concerned, employed or engaged in any other business or activities whatsoever, without
the prior permission of the Company and shall not accept any emoluments, commission or honoraria
whatsoever from any one.

Your working hours shall be such hours as the Company may from time to time deem appropriate and as
may be necessary to achieve the purposes of the Company and shall include the hours from 9.00 a.m. to
6.00 p.m., or other periods specified by the Company from time-to-time, with a lunch break of 30 mins,
Monday to Friday in each week. There is no entitlement to overtime payment. You will behave and conduct
yourself in an orderly and dignified manner and shall not remain absent from the place of work without the
prior permission of your supervisor.

Your employment is subject to your being medically and mentally fit at all times.

You will not at any time disclose or divulge except under legal obligation, any matter pertaining to the
Company's affairs or that of a confidential nature which may come {0 your notice during the course of
employment.

The duties and responsibilities entrusted to you have been fully set out by your manager and this may be
subject to change from time to time according to the business needs.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct. Without
being exhaustive and without prejudice to the general reaning of the term “misconduct”, disloyalty,
commission of any act invelving moral turpitude, any act of indiscipline, Inefficiency or one that lowers
performance as compared to other employees of your category would be sufficient justification for the
termination of your services.

Similarly, if in the opinion of the Company, you are negligent or ineffective in the performance of your duties
or are found to be otherwise unreliable or of un-sober habits or immoral conduct or should you willfully
disobey orders or be guilty of any misconduct as provided under the law; after giving an opportunity to
explain yourself, your services may be terminated without notice or payment in lieu.

Please note that you have been appointed on the basis of your education and experience mentioned by you
in your Application/Personal Data Form. In case the facts mentioned therein are found at any time to be
incorrect, it will result in the termination of your employment, without any notice or salary in lieu thereof.
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13. You shall inform in writing to the Company any change of address within a week from the change of the
same; failing which any communication sent to you at your last recorded address shall be deemed to have
been served on you.

14. In case of any dispute of any kind arising out of your employment or breach of contract, local Courts at the
place of your last posting afone will have the jurisdiction in the matter.

15. This offer is also contingent on your signing and accepting the Employee Agreement and Personal Data
Consent documents.

16. In case the above terms and conditions expressly mentioned are acceptable to you, piease return the
duplicate copy of this letter, duly signed in token of having understood and accepted the same, This letter
will not be valid if your acceptance is not received by us within ten days of the receipt of this letter.

17. Acceptance of our Offer: Please confirm your acceptance of our offerby signing and returning the duplicate
copy of this letter within five (5) working days from date of receiving this letter, otherwise this offer shall be
deemed withdrawn, unless it has been extended in writing by an authorized executive of the Company.

UnoCareer congratulates you on being selected in our campus placement drive and wishes you a very successful
career!

For UnoCareer Services Private Limited

i'.;\g AL \mnest

| \J. Nage
Rac Raparia
(Co-Founder)
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PRIVATE & CONFIDENTIAL

Date:15-3-2021

V.K.R, V.N.B & A.G.K College of Engineering,
Gudivada, Andhra Pradesh

Letter of Appointment

Dear K LAKSHMI SUPRIYA

We are pleased to confirm that you have been selected as a Software Development Engineer
during the selection process held at V.K.R, V.N.B & A.G.K College of Engineering, Gudivada.

As mentioned during the placement event, we are working with several companies as their
Recruitment consuitants and are entrusted with the responsibility of hiring talent to fill key roles
in their organizations. Your profile and your performance during the selection process has been

shared with a few of our partners to find the best fit match. Your employment is confirmed and
we will inform the organization you'll be placed in very shortly.

Salary: Your compensation is targeted at a "Total Earning Opportunity” of INR 2,40,000/- (Rupees Two Lakhs
and forty thousand Only) per annum.

We would like to share with you some Company standard practices and policies, to familiarize with the
organization:

1. Probation: You will initially be on probation for a period of three (3) months from the actual date of your
joining. Your Employment status will be deemed confirmed in the regular service of the Company unless
stated otherwise after the probation period. During the probation periad, your services are liable to be
dispensed with at any time by the Company giving you written notice of Thirty (30) Days and after the
completion of your probation period it will be a notice of sixty (60) days, or by payment of base salary in lieu
of notice. However, in the event of gross misconduct or commission of a serious breach by you, the
Comnpany is entitled to terminate your employment with immediate effect with or without prior notice.

2. Taxation: The Company shall withhold the appropriate amount of Indian income taxes from the salary paid
to you. You shall be responsibie for flling your personal returns and comply with other requirements under
the India tax laws.

3. Location and Transfer: While your primary location is based out of Hyderabad, the Company may, in its
business interests, transfer you to any of its other offices in India on such terms and conditions as are
applicable at the date of transfer. You are also liable to be deputized to any work or assigned the work of
any Associate/Sister Concerns, Subsidiaries or any other Firms with whom the company may make such
arrangement or agreement

4. Termination: We hope your association with the company will be a very long one. However, if you or the
Company decides otherwise, the appointment may be terminated, as per the notice period days or on
payment of base salary in lieu of notice. The Company reserves the right to terminate your empioyment
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summarily without notice or payment in lieu of notice if it has reasonable grounds to believe that you are

Guilty of misconduct or negligence, or have committed any breach of the terms and conditions of this offer.

Termination of your employment under this sub-paragraph shall be without prejudice to:

The Company's right to claim the actual damages it has suffered through this breach ; and any other
reflief to which the Company may be entitled under contract, law or equity. Misconduct will include
without limitation: Absence from service without prior notice in writing or without sufficient cause
for seven days or more; Going on or abetting a strike in contravention of any law; or causing damage
to the property of the Company.

Whole time service/employment: You, being in whole time service/employment of the Company, shall not
engage or associate yourself directly/indirectly or in any other manner, whatsoever, in any other post or
work part time or pursue any course of study without the prior permission of the Company. You shall devote
your whole time, attention and skill to the best of your ability for the business of the Company and shall not
undertake any work other than what has been assigned to you. You shall not directly or indirectly be
connected with, concerned, employed or engaged in any other business or activities whatsoever, without
the prior permission of the Company and shall not accept any emoluments, commission or honoraria
whatsoever from any one.

Your working hours shall be such hours as the Company may from time to time deem appropriate and as
may be necessary to achieve the purposes of the Company and shall include the hours from 9.00 a.m. to
6.00 p.m., or other periods specified by the Company from time-to-time, with a lunch break of 30 mins,
Monday to Friday in each week. There is no entitlement to overtime payment. You will behave and conduct
yourself in an orderly and dignified manner and shall not remain absent from the place of work without the
prior permission of your supervisor.

Your employment is subject to your being medically and mentally fit at all times.

You will not at any time disclose or divulge except under legal obligation, any matter pertaining to the
Company's affairs or that of a confidential nature which may come to your notice during the course of
employment.

The duties and responsibilities entrusted to you have been fully set out by your manager and this may be
subject to change from time to time according to the business needs.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct. Without
being exhaustive and without prejudice to the general meaning of the term "misconduct”, disloyalty,
commission of any act involving moral turpitude, any act of indiscipline, inefficiency or one that lowers
performance as compared to other employees of your category would be sufficient justification for the
termination of your services.

Similarly, if in the opinion of the Company, you are negligent or ineffective in the performance of your duties
or are found to be otherwise unreliable or of un-sober habits or immoral conduct or should you willfully
disobey orders or be guilty of any misconduct as provided under the law; after giving an opportunity to
explain yourself, your services may be terminated without notice or payment in lieu.

Please note that you have been appointed on the basls of your education and experience mentioned by you
in your Application/Personal Data Form. In case the facts mentioned therein are found at any time to be
incorrect, it will result in the termination of your employment, without any notice or salary in lieu thereof,
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13. You shall inform in writing to the Company any change of address within a week from the change of the
same; failing which any comrmunication sent to you at your last recorded address shall be deemed to have
been served on you.

14. In case of any dispute of any kind arising out of your employment or breach of contract, local Courts at the
place of your last posting alone will have the jurisdiction in the matter.

15. This offer is also contingent on your signing and accepting the Employee Agreement and Personal Data
Consent documents.

16. In case the above terms and conditions expressly mentioned are acceptable to you, please return the
duplicate copy of this letter, duly signed in token of having understood and accepted the same. This letter
will not be valid if your acceptance is not received by us within ten days of the receipt of this letter.

17. Acceptance of our Offer: Please confirm your acceptance of our offerby signing and returning the duplicate
copy of this letter within five (5) working days from date of receiving this letter, otherwise this offer shall be
deemed withdrawn, unless it has been extended in writing by an authorized executive of the Company.

UnoCareer congratulates you on being selected in our campus placement drive and wishes you a very successful
career!

For UnoCareer Services Private Limited

Rao Raparla
(Co-Founder}
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PRIVATE & CONFIDENTIAL
Date:15-3-2021

V.K.R, V.N.B & A.G.K College of Engineering,
Gudivada, Andhra Pradesh

Letter of Appointment

Dear M MOUNIKA

We are pleased to confirm that you have been selected as a Software Development Engineer
during the selection process held at V.K.R, V.N.B & A.G.K College of Engineering, Gudivada.

As mentioned during the placement event, we are working with several companies as their
Recruitment consultants and are entrusted with the responsibility of hiring talent to fill key roles
in their organizations. Your profile and your performance during the selection process has been
shared with a few of our partners to find the best fit match. Your employment is confirmed and
we will inform the organization you'll be placed in very shortly.

Salary: Your compensation is targeted at a "Total Earning Opportunity" of INR 2,40,000/- {Rupees Two Lakhs
and forty thousand Only) per annum.

We would like to share with you some Company standard practices and policies, to familiarize with the
organization:

1. Probation: You will initially be on probation for a period of three (3) months from the actual date of your
joining. Your Employment status will be deemed confirmed in the regular service of the Company unless
stated otherwise after the probation period. During the probation period, your services are liable to be
dispensed with at any time by the Company giving you written notice of Thirty (30) Days and after the
completion of your probation period it will be a notice of sixty (60) days, or by payment of base salary in lieu
of notice. However, in the event of gross misconduct or commission of a serious breach by you, the
Company is entitled to terminate your employment with immediate effect with or without prior notice.

2. Taxation; The Company shall withhold the appropriate amount of Indian income taxes from the salary paid
to you. You shall be responsible for filing your personal returns and comply with other requirements under
the India tax laws.

3. Location and Transfer: While your primary location is based out of Hyderabad, the Company may, in its
business Interests, transfer you to any of its other offices in India on such terms and conditions as are
applicable at the date of transfer. You are also liable to be deputized to any work or assigned the work of
any Associate/Sister Concerns, Subsidiaries or any other Firms with whom the company may make such
arrangement or agreement

4. Termination: We hope your association with the company will be a very long one. However, if you or the
Company decides otherwise, the appointment may be terminated, as per the notice period days or on
payment of base salary in lieu of notice. The Company reserves the right to terminate your employment;
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summarily without notice or payment in lieu of notice if it has reasonable grounds to believe that you are

Guilty of misconduct or negligence, or have committed any breach of the terms and conditions of this offer.

Termination of your employment under this sub-paragraph shall be without prejudice to:

The Company's right to claim the actual damages it has suffered through this breach; and any other
relief to which the Company may be entitled under contract, law or equity. Misconduct will include
without limitation: Absence from service without prior notice in writing or without sufficient cause
for seven days or more; Going on or abetting a strike in contravention of any law; or causing damage
to the property of the Company.

Whole time service/employment: You, being in whole time servicefemployment of the Company, shall not
engage or associate yourself directly/indirectly or in any other manner, whatsoever, in any other post or
work part time or pursue any course of study without the prior permission of the Comipany. You shall devote
your whole time, attention and skill to the best of your ability for the business of the Company and shall not
undertake any work other than what has been assigned to you. You shall not directly or indirectly be
connected with, concerned, employed or engaged in any other business or activities whatsoever, without
the prior permission of the Company and shall not accept any emoluments, commission or honoraria
whatsoever from any one.

Your working hours shalt be such hours as the Company may from time to time deemn appropriate and as
may be necessary to achieve the purposes of the Company and shall include the hours from 9.00 a.m. to
6.00 p.m., or other periods specified by the Company from time-to-time, with a lunch break of 30 mins,
Monday to Friday in each week. There is no entitiement to overtime payment. You will behave and conduct
yourself in an orderly and dignified manner and shall net remain absent from the place of work without the
prior permission of your supervisor.

Your employment is subject to your being medically and mentally fit at all times.

You will not at any time disclose or divuige except under legal obligation, any matter pertaining to the
Company's affairs or that of a confidential nature which may come to your notice during the course of
employment.

The duties and responsibilities entrusted to you have been fully set out by your manager and this may be
subject to change from time to time according to the business needs.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct. Without
being exhaustive and without prejudice to the general meaning of the term "misconduct", disloyalty,
commission of any act involving moral turpitude, any act of indiscipline, inefficiency or one that lowers
performance as compared to other employees of your category would be sufficient justification for the
termination of vour services.

Similarly, if in the opinion of the Company, you are negligent or ineffective In the performance of your duties
or are found to be otherwise unreliable or of un-sober habits or immoral conduct or should you willfully
disobey orders or be guilty of any misconduct as provided under the law; after giving an opportunity to
explain yourself, your services may be terminated without notice or payment in lieu,

Please note that you have been appointed on the basis of your education and experience mentioned by you
in your Application/Personal Data Form. In case the facts mentioned therein are found at any time to he
incorrect, it will result in the termination of your employment, without any notice or salary in lieu thereof,
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You shall inform in writing to the Company any change of address within a week from the change of the
same; failing which any communication sent to you at your last recorded address shall be deemed to have
been served on you.

In case of any dispute of any kind arising out of your employment or breach of contract, local Courts at the
place of your last posting alone will have the jurisdiction in the matter.

This offer is also contingent on your signing and accepting the Employee Agreement and Perscnal Data
Consent documents.

In case the above terms and conditions expressly mentioned are acceptable to you, please return the
duplicate copy of this letter, duly signed in token of having understood and accepted the same, This letter
will not be valid if your acceptance is not received by us within ten days of the receipt of this letter.
Acceptance of our Offer: Please confirm your acceptance of our offerby signing and returning the duplicate
copy of this letter within five (5) working days from date of receiving this letter, otherwise this offer shall be
deemed withdrawn, unless it has been extended in writing by an authorized executive of the Company.

UnoCareer congratulates you on being selected in our campus placement drive and wishes you a very successful
career!

For UnoCareer Services Private Limited

Rao Raparia
{Co-Founder)




UnoCareer Services Pvt. Ltd
| Plot No. 33, Silicon Valley Drive,
U nocoreer Image Gardens Road, Madhapur
Hyderabad 500081, Telangana

040 49531514
www.unocareer.com

PRIVATE & CONFIDENTIAL

Date:15-3-2021

V.K.R, V.N.B & A.G.K College of Engineering,
Gudivada, Andhra Pradesh

Letter of Appointment

Dear MOVVA PRIYANKA

We are pleased to confirm that you have been selected as a Software Development Engineer
during the selection process held at V.K.R, V.N.B & A.G.K College of Engineering, Gudivada.

As mentioned during the placement event, we are working with several companies as their
Recruitment consultants and are entrusted with the responsibility of hiring talent to fill key roles
in their organizations. Your profile and your performance during the selection process has been

shared with a few of our partners to find the best fit match. Your empioyment is confirmed and
we will inform the organization you'll be placed in very shortly.

Salary: Your compensation is targeted at a "Total Earning Opportunity" of INR 2,40,000/- {Rupees Two Lakhs
and forty thousand Only) per annum.

We would like to share with you some Company standard practices and policies, to familiarize with the
organization:

1. Probation; You will initially be on probation for a period of three {3) months from the actual date of your
Joining. Your Employment status will be deemed confirmed in the regular service of the Company uniess
stated otherwise after the probation period. During the probation period, your services are liable to be
dispensed with at any time by the Company giving you written notice of Thirty (30) Days and after the
completion of your probation period it will be a notice of sixty (60) days, or by payment of base salary in lieu
of natice. However, in the event of gross misconduct or commission of a serious breach by you, the
Company is entitled to terminate your employment with immediate effect with or without prior notice.

2. Taxation: The Company shall withhold the appropriate amount of Indian income taxes from the salary paid
to you. You shall be responsible for filing your personal returns and comply with other requirements under
the India tax laws.

3. Location and Transfer: While your primary location is based out of Hyderabad, the Company may, in its
business interests, transfer you to any of its other offices in India on such terms and conditions as are
applicable at the date of transfer. You are also liable to be deputized to any work or assigned the work of
any Assoclate/Sister Concerns, Subsidiaries or any other Firms with whom the company may make such
arrangement or agreement;

4. Termination: We hope your association with the company will be a very long one. However, if you or the
Company decides otherwise, the appointment may be terminated, as per the notice period days or on
payment of base salary in lieu of notice. The Company reserves the right to terminate your employment
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summarily without notice or payment in lieu of notice if it has reasonable grounds to believe that you are

Guilty of misconduct or negligence, or have committed any breach of the terms and conditions of this offer.

Termination of your employment under this sub-paragraph shall be without prejudice to:

The Company's right to claim the actual damages it has suffered through this breach; and any other
relief to which the Company may be entitled under contract, law or equity. Misconduct will include
without limitation: Absence from service without prior notice in writing or without sufficient cause
for seven days or more; Going on or abetting a strike in contravention of any law; or causing damage
to the property of the Company.

Whole time service/employment: You, being in whole time service/employment of the Company, shall not
engage or associate yourself directly/indirectly or in any other manner, whatsoever, in any other post or
work part time or pursue any course of study without the prior permission of the Company. You shall devote
your whole time, attention and skill to the best of your ability for the business of the Company and shall not
undertake any work other than what has been assigned to you. You shall not directly or indirectiy be
connected with, concerned, employed or engaged in any other business or activities whatsoever, without
the prior permission of the Company and shall not accept any emoluments, commission or honoraria
whatsoever from any one.

Your working hours shall be such hours as the Company may from time to time deem appropriate and as
may be necessary to achieve the purposes of the Company and shall include the hours from 9.00 a.m. to
6.00 p.m., or other periods specified by the Company from time-to-time, with a lunch break of 30 mins,
Monday to Friday in each week. There is no entitlement to overtime payment. You will behave and conduct
yourself in an orderly and dignified manner and shall not remain absent from the place of work without the
prior permission of your supervisor.

Your employment is subject to your being medically and mentally fit at all times.

You will not at any time disclose or divuige except under legal obligation, any matter pertaining to the
Company's affairs or that of a confidential nature which may come to your notice during the course of
employment.

The duties and responsibilities entrusted to you have been fully set out by your manager and this ray be
subject to change from time to time according to the business needs.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, Without
being exhaustive and without prejudice to the general meaning of the term "misconduct”, disloyalty,
commission of any act involving moral turpitude, any act of indiscipline, inefficiency or one that lowers
performance as compared to other employees of your category would be sufficient justification for the
termination of your services.

Similarly, if in the opinion of the Company, you are negligent or ineffective in the performance of your duties
or are found to be otherwise unreliable or of un-sober habits or immoral conduct or should you willfully
disobey orders or be guilty of any misconduct as provided under the law; after giving an opportunity to
explain yourseif, your services may be terminated without notice or payment in lieu.

Please note that you have been appointed on the basis of your education and experience mentioned by you
in your Application/Personal Data Form, In case the facts mentioned therein are found at any time to be
incorrect, it will result in the termination of your employment, without any notice or salary in lieu thereof.
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You shall inform in writing to the Company any change of address within a week from the change of the
same; failing which any communication sent to you at your last recorded address shall be deemed to have
been served on you,

In case of any dispute of any kind arising out of your employment or breach of contract, local Courts at the
place of your last posting alone will have the jurisdiction in the matter.

This offer is also contingent on your signing and accepting the Employee Agreement and Personal Data
Consent documents.

In case the above terms and conditions expressly mentioned are acceptable to you, please return the
duplicate copy of this letter, duly signed in token of having understood and accepted the same. This letter
will not be valid if your acceptance is not received by us within ten days of the receipt of this letter.
Acceptance of our Offer: Please confirm your acceptance of our offerby signing and returning the duplicate
copy of this letter within five (5) working days from date of receiving this letter, otherwise this offer shall be
deemed withdrawn, unless it has been extended in writing by an authorized executive of the Company.

UnoCareer congratulates you on being selected in our campus placement drive and wishes you a very successful
career!

For UnoCareer Services Private Limited

M. W}f\(/m{m

Rao Raparla
(Co-Founder}
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APPOINTMENT LETTER
QOctober 2, 2021

Dear chukka Anupama,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On cotnpletion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,

including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified

by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly sighed by you, has to be mandatorily submitted on the date of joining,
2. Compensation:
You will be eligible for:

a. Compensation and benefits in accordance with Annexure ill - Saiary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
retevant criteria.

3. Other Benefits:

You will also be eligible for:
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a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company

c. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company’s policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ES| Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a, In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

¢. We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics {'Policies")
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same, These Palicies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest;

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro. .

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not fo solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

fii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. in case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resoive the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Cornpany. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your empioyment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not fimited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utrmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation}, you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation,

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right o
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
fram providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointrnent shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 ' Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 60% in your 12 ' Standard or equivalent
education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.
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10. Training Agreement:

As part of your smooth transition from campus to corporate, the Cornpany shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to uridergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12. Pre Joining Program (P.JP):

During the time period between your offer and onboarding, the Company will provide you an online, sel-directed
learning opportunity through a Pre Joining Program{PJP). You will be given a specific technolegy track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptabie to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincergly,
For Wipro Limited,

o’

Aparna Shailen
General Manager - Human Resources

| have read, understoed and agree to accept the employment on the terms and conditions herein.

| shall be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

¢. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization deing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (cther than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization deing or seeking to do
business with the company.

| have read the above mentionied 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, [ will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's {(hereinafter to as the “Company”) internal
policy, Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI"} about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI coricerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPS| of the Company to others only for legitimate purposes, performance of

duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or cornmunicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis,

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

¢. Unauthorized disclosure or communication of UPSI.
d. Procuring any UPSI from athers

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in cerain circumstarices. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their iImmediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the fransaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company's Code of Conduct to Regulate, Moriitor and Report Trading by lisiders. Or write to
policyclearinghouse@wipro.com.

ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000
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| chukka Anupama, confirm that | am voluntarily sharing my Personal Information including documents with Wipro
Limited {'Wipro’) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks:

¢. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, ! also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

I understand that 'Personal Information’ means any information including docurments, relating to me that is avallable
with Wipro and is capable of identifying me.”

ANNEXURE fli
SALARY OFFER SHEET
Name: chukka Anupama
Position: Project Engineer Career Group: TRE - i
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic | 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) _ . 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month . 29,167
Total Cost to Company per annum 3,570,0154

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs, 50,000/~ and 2 months gross towards housing deposits
or illness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ES{ scheme.
d. Medical insurance Coverage up to Rs 2lac per annum.

ANNEXURE — IV

https:.’fwipro.icims.comlforms?module=Forms&action=showForm&view=h!m&formzelite__offer_lener_tempIate&user=20930810&item=581578&1.“ 810
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| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my

employment is subject to my aggregate meeting the Comipany's eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE -V

Variable Pay - A BRIEF QVERVIEW
Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.

you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2021-22.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipis.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs

50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligibte for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other

https:llwipro.icims.comlforms?moduIe=Forms&action=showForm&view=htm&form=elite_offer_Ietter_tempIale&user=20930810&item=581 578&L..

M0



10/2/21, 9:54 AM https:llwipro.icims.comlforms?module=Forms&action=showForm&view=htm&form=elite_offer_letter_template&user=209308.. .
charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.

5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investmenis.

Retirement Benefits:
It consists of;
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases

where basic Is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional {(Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs,1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as

a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from

the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses,

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -»
india->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommedation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entittements shall be recovered from the employee at the time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical

https:/iwipro.icims.com/forms?module=Forms&action=showForm&view= htm&form=elite_offer_letter_template&user=20930810&item=58157884...  8/10
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1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amouint mentioned as Medical allowance in your salary stack is a hotional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e,, it
will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annurn for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is availabie for employees above 40
years of age,

Gratuity Benefit**; Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws

Survivor Benefit Pension Program**;

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members,

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members,

l.e. 15,000 x 20 x 2.7%" x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler, This is recovered
in 10 equal installments.

Contingency. Loan: An Interest free contingency loan of Rs. 50,000 or two months monthiy gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal instaiiments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.
1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPALI) Program: Rs. 12,00,000 Through GPA! you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablernent or casualty. Employees can also get an exira coverage for a nominal and highly
hegotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of sither accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

hitps:/iwipro icims.com/forms?module=Forms&action=showForm&viewshtma&form=elite_offer_letter_template&user=20930810&itern=58157854...
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2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lsad a happy and tension free life
by planning your retirement. Starting contribution to pension pian at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest eamed by the COrpus Year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP} within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & 1CICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICIC! Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
& transparent fund managerment.

The enroliment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enroliment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect urnder ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year.

[ﬁ Accept O Decline

m’ Signature chukka Anupama 2/10/2021 9:54 AM
(checking the checkbox above is equivalent to a handwritten signature)
Registered Office;

Wipro Limited T :+91 (80) 2844 0011
Doddakannelli F :+91 (80) 2844 0054
Sarjapur Road E info@wipro.com

Bengaluru 560 035 W wipro.com

India G :L32102KA1945PLC020800

20830810
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V.K.R, V.N.B & A.G.K COLLEGE OF ENGINEERING

(Approved by AICTE, New Delhi & Affiliated to INTUK, KAKINADA)
An ISO 9001:2015 Certified Institute

Gudivada, Krishna District, Andhra Pradesh — 521301

List of students progression to Higher Education A.Y: 2020 - 21

S.NO

Name of Student
Enrolled into Higher
Education

Program
Graduated
From

Name of
Institution
Joined

Name of Program
Admitted To

KRANTHI DIMMITI

B.Tech (CSE)

MIT
MELBORNE

MASTER DEGREE IN
NETWORKING AND
CYBERSECURITY

PURAMA MOUNIKA

B.Tech (EEE)

V.K.RV.N.B &
A.GK
COLLEGE OF
ENGINEERIN
G

M.B.A (H.R)

BOPPINEEDI SOWJANYA

B.Tech (ECE)

V.K.RV.N.B &
A.GK
COLLEGE OF
ENGINEERIN
G

M.Tech (VLSI)

KOMMA TEJASWI

B.Tech (CSE)

V.K.RV.N.B &
AGK
COLLEGE OF
ENGINEERIN
G

M.Tech (CSE)

RAVI GOPI VARMA YARRA

B.Tech(ECE)

CONVENTRY
UNIVERSITY

MSC Data Science
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R
nea o

~

5 November 2021
MIT192696

Mr Kranthi Sai Dimmiti
1/ 2023 Dandenong Road
Clayton VIC 3168

Date of Birth: 3 August 1997

Dear Kranthi Sai Dimmiti,

Congratulations on the completion of your studies within the Master of Networking (CNO4) with Melbourne Institute of
Technology.

This letter is to confirm you have successfully completed and passed all the requirements for this course, as detailed
below:

Course information:

The full course code and name is CNO4 Master of Networking.

The official CRICOS duration of this course is 4 academic trimesters.

The CRICOS code for this course is 062229K

The study load was full-time.

The commencement date of study was: 16 March 2020.

The completion date of study was: 5 November 2021.

The language of instruction for this course was English.

The course was delivered via Face to Face mode. (Please note: This statement relates to enrolments in all years except
2020 and 2021, when units of study transitioned to online delivery in response to the COVID-19 pandemic.)
The study was undertaken at MIT Melbourne campus.

The units of study completed are detailed in the Academic Transcript.

Students are required to apply for graduation by the closing date in order to receive the testamur. For information and
instruction on how to apply, please visit https://www.mit.edu.au/students/graduation.

If you require any further information, please do not hesitate to contact me via telephone (03) 8600 6700.

Yours sincerely,

3

a

Professer Johnson Agbinya
Head, School of Information Technology & Engineering

Melbourne Institute of Technology Pty Ltd

ABN 20 072 324 755 MELBOURNE SYDNEY
CRICOS Prowider No: D1S4SC, 03245K (NSW), 2648 La Trobe Steeet, Melbourne 3000 Australia 154 - 158 Sussex Street, Sydney 2000 Australia
TEOSA Provider Mdentification Number: 12138 ftk'p' +61 3 8600 6700 tele T A BB Rads

website www.miteduau

> " fax +61 3 5010 0999 fox +61 3 9010 1004
emoil enquiries@mit.edu.au



MELBOURNE ,
£ INSTITUTE OF TECHNOLOGY Academic TfGﬂSCflpt

Kranthi Sai Dimmiti
Student ID: MIT 192696 Date: 17 Nov, 2021
CNO04 Master of Networking : % i
Year Trimester UnitCode Unit Name Credit Points Grade Marks
2021 Tri2 MN692 Capstone Project 20 D 76
T2 MN624 Digkal Forensics 20 C 69
T2 MN621 Advanced Network Design 20 D 76
Tril MN691 Research Methods and Project Design 20 D 77
Tl MN623 Cyber Securty and Analytics 20 C 66
Tril MN601 Network Project Management 20 D 77
2020 Tri2 MN622 Software Defined Networking 20 D 70
Tri2 MN612 Enterprse Architecture 20 C 60
Tri2 MN603 Wreless Networks and Securky 20 C 64
Tril MN503 Overview of Internetworking 20 D 76
Tril MN502 Overview of Network Securty 20 P 58
Tril MN501 Network Management in Organsations 20 C 63
Tril AIM100 Academk Integrity Module 0 S -
Course Grade Point Average : 5.56
End of Transcrpt
q
Professor Johnson Agbinya
Head, School of IT and Engneering
Mebourne Campus: 268 La Trobe Street Meboume VIC 3000 Australa. Phone: 03 8600 6700, Fax: +61 3 9010 0999
Sydney Campus: 154158 Sussex Street Sydney NSW 2000 Austraka. Phone: 02 8267 1400, Fax: +61 3 9010 1004
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Volb~ 2020,
International Office
Coventry University
Coventry CV1 5FB

Telophone +44 (0)24 7615 2152

Fax +44 (0)24 7615 2175

Wi .coventry.ac.uk/nternational

Postgraduate Masters Taught International Conditional Offer

Mr. Ravi Gopl Varma Yarra
1-187, Polavaram

Andhra Pradesh

Andhra Pradesh

521214

India

Dear Mr. Yarra,

Application Decision

Student 1D:12009556

Date: 08 November 2021

Coventry University, Coventry University London, CU Coventry, CU London and CU Scarborough come together
to form part of the Coventry University Group (the "University”) with all degrees awarded by Coventry University.

With reference to your application to study at the University, we are delighted to offer you a place on the following
course which is conditional on the ‘offer conditions’ detalled below being met:-

Course Title

MSc Data Science (RQF Level 7)

Location

Coventry University

Award
Completion

on Successful

MSc

Stage of Entry

Stage 1

Academic Course Start Date

10 January 2022

Usual Course Duration

1 Year

Total Anticipated Tuition Fees
per Academic Stage/Year of the
Course

£17900 as advertised for the 2021/2022 Academic Year
[use your student ID as a payment reference]

1% Tuition Fee Payment for the
first  Academic  Stagefthe
to secure
2" Tultion Fee Payment for the
first Academic Stage/Year to be
received by the  University
before your arrival for
enrolment (payable once your
| Visa has been issued to you) _

£4000.00 to be recelved by the University as part of your offer conditions. On
meeting your other offer conditions and by paying this Deposit

accept your offer of a place with the University.

Additional £4000,00 to be received by the University befo
on 10 January 2022




