PLACEMENTS
AY: 2018 - 19



S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
GUDIVADA SIVA RAMA
1 ACT PLAST PAINTS 2LPA | R EDe SIVA RS 15NH1A0311 | MECH | 2019
2 DASU ANVESH KUMAR 15NH1A0305 | MECH | 2019
3 GORIPARTHI BONESH 15NH1A0308 | MECH | 2019
4 JUVVANAPUDI SUNIL BABU | 1SNH1A0314 | MECH | 2019
KUKKALA UDAY PAVAN
5 e 15NH1A0318 | MECH | 2019
MATTA VENKATA
6 i e 15NH1A0321 | MECH | 2019
7 BARNA VIJAY BABU 15NH1A0102 | CIVIL | 2019
8 BONTHU LEELA SHWETHA | 15NH1A0104 | CIVIL | 2019
9 KATUMALA MANIHAS 15NH1A0108 | CIVIL | 2019
10 KONA VINAY 15NH140112 | CIVIL | 2019
11 | ALIENS DEVELOPERS | 2.16 LPA EK‘RNAGA EANAN 15NH1A0120 | CIVIL | 2019
TEKI M NAGA VENKATA
12 A A 15NH1A0125 | CIVIL | 2019
13 G.PRABHUDEV 16NHSA0108 | CIVIL | 2019
BACHULA SIVA NAGA
14 S 17NH1E0003 | MBA | 2019
15 GUMMADI REKHA DEV1 17NH1E0007 | MBA | 2019
16 KORIMILLI NAGABABU 17NH1E0011 | MBA | 2019
17 NAGADESI PREM KUMAR | 17NH1E0016 | MBA | 2019
18 PEDAPUDI PAVANI 17NH1E0020 | MBA | 2019
SUGGULA SRI NAGA SATYA
19 el 17NH1E0024 | MBA | 2019
VUSIRIKA CHANDRA
20 i 17NH1E0029 | MBA | 2019
21 ACHANTA VARUN SAI 15NH1A0504 | CSE | 2019
BOYAPATI NAGA PAVAN SAI
22 . 1SNH1A0515 | CSE | 2019
23 AVEON 1LPA | DIMMITI KAVYA 15NH1A0523 | CSE | 2019
24 GOTTIPATISRIKRISHNA | 15NH1A0533 | CSE | 2019
JAMPAN] SURYA VENKATA
25 L i 15NH140534 | CSE | 2019




S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
26 KANAKAMEDALA LAVYANA | 15NH1A0537 | CSE | 2019
27 KANURI SUSMITHA 15NH1A0538 | CSE | 2019

MARREDDY SAI PRASANTH
28 ek 15NH1A0559 | CSE | 2019
29 VIKASH KUMAR ISNH1A0547 | CSE | 2019
GOKAVARAPU SRI
30 -, 16NH5A0504 | CSE | 2019
31 KUNDETI PAVAN KUMAR | 15NH140114 | CIVIL | 2019
32 TATA BHARAT 15NH1A0124 | CIVIL | 2019
33 GUNDU RAVI KUMAR 17NH1E0008 | MBA | 2019
JONNALAGADDA GOPALA
34 T S 17NH1E0010 | MBA | 2019
35 | ALIENSDEVELOPERS | 2.16LPA | NARRAMOHANALAKSHMI | 1 yii00017 | mBa | 2010
SRAVANI
SEETHAMRAJU SATYA
36 AVEON PR | 17NH1E0022 | MBA | 2019
37 GOLLAPALLI RAVITEJA 15NH1A0307 | MECH | 2019
ALIENS DEVELOPERS | 2.16 LPA
38 JONNAVITHULA NARENDRA | ) cnps 0213 | mecr | 2010
SRISAI
39 ADAPA SHARMILA 15NH1A0505 | CSE | 2019
40 ALUGOLU DEEPAK RAJA 15NH140510 | CSE | 2019
41 CHANDANA NAGA PRUDHVI | 15NH1A0517 | CSE | 2019
42 CHITTET] BHARATHI 15NH1A0520 | CSE | 2019
DONEPUDI DAYA
43 A 15NH1A0524 | CSE | 2019
44 KATTA GEETHANJALI 15NH1A0540 | CSE | 2019
FACE PREP 2.59 ,PA
45 LIGAMANENI ARUN RA] 15NH1A0556 | CSE | 2019
46 BONTALAKOTI VANDANA | 1SNH1A0407 | ECE | 2019
47 RAKESH 15NH1A0410 | ECE | 2019
ELAPARTHI
48 el - I5NH1A0416 | ECE | 2019
49 JAMPANA JYOTHISRI 15NH1A0421 | ECE | 2019
50 KODALI JYOTHSNA 15NH1A0424 | ECE | 2019




S.NO

COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
VAKKALAGADDA SAI

51 i 1SNH1A0204 | EEE | 2019

52 GUDAPATI RAHUL 16NH5A0208 | EEE | 2019

53 PANCHAKARLA DEEPTHI | 16NH5A0216 | EEE | 2019
ATLURI VENKATA RAMA

54 SRV 17NH1E0002 | MBA | 2019
CHILLIMUNTA

55 i 17NH1E0006 | MBA | 2019

56 JARUGU PRABHAKAR 17NH1E0009 | MBA | 2019
MERUGUMALA SIVA NAGA

57 ot 17NH1E0013 | MBA | 2019
MUNAGALA VENKATA

58 e 17NH1E001S | MBA | 2019

59 SIDDANT PANDU RANGA 17NH1E0023 | MBA | 2019
RAO

60 VEMANA ANIL KUMAR 17NH1E0028 | MBA | 2019

61 ABDUL RAFI UNNISA 1SNH1A0502 | CSE | 2019

62 ABDUL SHAHINA BEGUM | 15NH1A0503 | CSE | 2019
AGNIHOTRAM KHELA

63 S 15NH1A0507 | CSE | 2019

64 ELLA CHANDRA LEKHA 15NH1A0525 | CSE | 2019
GODAVARTHI NAGA

65 S 15NH1A0529 | CSE | 2019

66 JASTI LAHARI 15NH1A0535 | CSE | 2019

67 ZENTREE LABS 2.4LPA | KODAVALLA NAVYA SRI 15NH1A0542 | CSE | 2019

68 CHENNURI JHANSIRANI | 15NH1A0413 | ECE | 2019

69 JANAM INDRANI 15NH1A0423 | ECE | 2019

POTHABATHULA NAGA
70 W ey 1SNH1A0444 | ECE | 2019
THIPPIRISETTI JAYA

71 T R 15NH1A0448 | ECE | 2019

72 P PAVANI 16NH5A0410 | ECE | 2019

73 V SUKANYA 16NH5A0415 | ECE | 2019

74 S A‘}VIRNEN[ PHANINDRA | 4 cnm140406 | ECE | 2019

MITHRA GROUPS 2,09 LPA
75 TI;OAMESETTI CHAREN 15NH1A0446 | ECE | 2019




S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
76 K DEVA CHANDRA RAQ 16NH5A0405 | ECE | 2019
77 M SUDHAKAR 16NH5A0407 | ECE | 2019
78 N MURALIDHAR 16NH5A0408 | ECE | 2019
79 P GOPI KRISHNA 16NH5A0412 | ECE | 2019
80 T RAKESH 16NH5A0414 | ECE | 2019
81 KASTURI RAMTEJA 16NH5A0212 | EEE | 2019
82 PAMU ANESH 16NH5A0215 | EEE | 2019
83 GORLA UDAYAGANESH 15NH1A0309 | MECH | 2019
84 T AGADDABALAGOPL| y5np1a0312 | MECH | 2019
85 MOHMMAD BASHA 15NH1A0323 | MECH | 2019
86 gﬁm{gggégmm SESHA | 15NH1A0333 | MECH | 2019
87 SHAIK IRFAN SHAREEF 15NH1A0324 | MECH | 2019
88 VARRI HARISH 15NH1A0336 | MECH | 2019
89 ng&‘g““ PRASANTH 16NH5A0307 | MECH | 2019
90 JUJJAUVARAPU VENKATESH | 16NHSA0308 | MECH | 2019
91 San At KATANAGASAL | 16NH5A0316 | MECH | 2019
92 VORUGU NAGARAJU 16NH5A0329 | MECH | 2019
93 BORUKATI SOFIA DEVI 17NH1E0004 | MBA | 2019
94 SAYALA NAGA SULOCHANA | 15NH1A0583 | CSE | 2019
95 SRVAMANCHILIBHAVYA | 1oNp1p0543 | CSE | 2019
96 MUKHETHUR RAHMAN 15NH140824 | MECH | 2019

YANGTZE 1.8LPA
97 ADAPA SAIRAM 16NH5A0301 | MECH | 2019
98 ABDUL HALIMUNNISA 17NHIEOO01 | MBA | 2019
99 RAAVI NAGESH 17NH1EO021 | MBA | 2019
100 SUTHERLAND 2.50LPA | KODURU SAI MAHESH 15NH1A0425 | ECE | 2019




S.NO

COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
ALLU SYAM DURGA
101 e 1SNH1A0508 | CSE | 2019
MOGANTI SRI DURGA
102 el 15NH1A0561 | CSE | 2019
103 SD‘;I“]IIPAL“ atluledinl b 15NH1A0582 | CSE | 2019
AAGNA GLOBAL THIPPIRISETTI NAGA
104 A Lo 2ipa | R 15NH1A0595 | CSE | 2019
105 ADDANKIVENKATASIVA | 15NH1A0401 | ECE | 2019
106 CHEEDELLA ESWARI 1SNH1A0411 | ECE | 2019
107 GADDAM PRAVALLIKA 1SNH1A0417 | ECE | 2019
108 f&&ﬁ%ﬁ AVEERA 16NH5A0204 | EEE | 2019
SUTHERLAND 2.50 LPA
109 CHIDARABOYINA TEJA 16NH5A0207 | EEE | 2019
AAGNA GLOBAL KONDAVARADA VEERA
110 o 2R, (g 16NH5A0213 | EEE | 2019
111 KOPPULA SURESH KUMAR | 16NH5A0214 | EEE | 2019
112 SUTHERLAND 2.50 LPA | SUNKARA PRUDHVI SAI 16NH5A0220 | EEE | 2019
YERRAMSETTI NAGA
113 S 16NH5A0222 | EEE | 2019
114 | APPEALQUALISERVE | 2LPA | AJMEERA BALAJI 16NH5A0201 | BEE | 2019
115 COMFOTEC 1.2 LPA | KALAKOTI KRISHNA REDDY | 1SNH1A0107 | CIVIL | 2019
116 ‘éﬁﬁﬂ?’“””‘” RAVEENDRA | cnpia0127 | CIVIL | 2019
SUTHERLAND 2.50 L.PA
117 C.MOHANA KRISHNA 16NH5A0105 | CIVIL | 2019
118 D.SRIPRIYA 16NH5A0106 | cIvIL | 2019
COMFOTEC 1.2 LPA
119 K.KIRANMAI 16NHEA0110 | CIVIL | 2019
120 GOLLAPALLI RAVITEJA 15NH1A0307 | MECH | 2019
SUTHERLAND 2.50 LPA
121 JONNAVITHULA NARENDRA | 4 iy 20243 | wmecn | 2019
SRISAI
122 P GAUTAM 15NH1A0330 | MECH | 2019
VEMULAT
123 ENDEAVOUR Ly ion | VENKETESWARA RAD 15NH140338 | MECH | 2019
TECHNOLOGY SERVICES | GAJULA MOHAN
124 AN 16NH5A0305 | MECH | 2019
125 GORLA VINOD KUMAR 16NH5A0306 | MECH | 2019




S.NO

COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
126 MOVVA GOWTHAM 16NH5A0314 | MECH | 2019
PAMARTHI
127 P 16NH5A0318 | MECH | 2019
PEDASANAGANTI
128 R 16NH5A0319 | MECH | 2019
129 POLUKONDA DHANUNJAY | 16NHS5A0320 | MECH | 2019
130 B.RAGHUMOULI 1561140101 | CIVIL | 2019
BHIMARAJU NAGA
131 VENKATA SAI RAVCAKANTH | 15NH1A0103 | CIVIL | 2019
132 DOKKU SUBHADANA SAI 1SNH1A0105 | CIVIL | 2019
133 KOMMA RAM PRASAD 15NH1A0111 | cIviL | 2019
134 NUNE NAVEEN 15NH140115 | cIVIL | 2019
135 PECHETT] GANAPATHI 15NH1A0118 | cviL | 2019
136 AVAMS] KRISHNA 16NH540101 | cIviL | 2019
137 G.PRATHAP 16NH5A0107 | CIVIL | 2019
138 SUTHERLAND 250 LPA | KGOVARDHAN 16NH5A0109 | CIVIL | 2019
139 ENDEAVOUR - P.SAI SAMPATH 16NH540117 | CIVIL | 2019
140 | TECHNOLOGY SERVICES P.SANDEEP KUMAR 16NH5A0118 | CIVIL | 2019
141 SUTHERLAND 2.50 LPA | P.SIVA KRISHNA 16NH5A0119 | CIVIL | 2019
142 SHIAK THAHER 16NHSA0122 | CIVIL | 2019
143 V.V.V.NAGA HARISH 16NHSA0125 | CIVIL | 2019
ENDEAVOUR
144 | 1 HNOLOGY SERVICES | 12LPA | Y.DURGAPRASAD 16NH5A0126 | CIVIL | 2019
145 S.TRINESH NAIDU 16NH5A0127 | cviL | 2019
146 SHAIK JAVID 15NH1A0335 | MECH | 2019
147 SUTHERLAND 2,50 LPA | VEERLA VINAY KUMAR 15NH1A0337 | MECH | 2019
ENDEAVOUR UPPALAPATI NAGA SAI
148 1 recunoLoGy sErvices | 12PA | DURGA PRASAD 16NH5A0326 | MECH | 2019
149 ADAPA SHARMILA 15NH1A0505 | CSE | 2019
FACE PREP 2.59 LPA
150 ALUGOLU DEEPAK RAJA 15NH1A0510 | CSE | 2019




S.NO

COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
151 CHANDANA NAGA PRUDHVI | 15NH1A0517 | CSE | 2019
152 CHITTETI BHARATHI 15NH1A0520 | CSE | 2019
DONEPUDI DAYA
153 Sl 15NH140524 | cSE | 2019
154 KATTA GEETHANJALI 15NH1A0540 | CSE | 2019
155 LIGAMANENI ARUN RAJ 15NH1A0556 | CSE | 2019
ATLURI VENKATA RAMA
156 auan ol 17NH1E0002 | MBA | 2019
CHILLIMUNTA
157 S 17NH1E0006 | MBA | 2019
158 JARUGU PRABHAKAR 17NH1E0009 | MBA | 2019
159 MERUGUMALA SIVANAGA | 1.\ k0013 | MBA | 2019
JYOTHI
MUNAGALA VENKATA
160 e 17NH1E0015 | MBA | 2019
161 SIDDANTPANDU RANGA 17NH1E0023 | MBA | 2019
RAO
162 VEMANA ANIL KUMAR 17NH1E0028 | MBA | 2019
163 EDUPALI NAGA RAJU 15NH1A0306 | MECH | 2019
“GORRIPARTI NAGA PAVAN
164 B 15NH1A0310 | MECH | 2019
165 MUPPIDI YUVA RAJESH 15NH1A0325 | MECH | 2019
166 MAREEDU LOKESH BABU | 15NH1A0558 | CSE | 2019
167 NIKKU DINESH KUMAR | 15NH1A0441 | ECE | 2019
168 G PRASAD 16NH5A0402 | ECE | 2019
LOGIK WORKS 3LPA
169 GANGULA PRAMOD 1SNH1A0201 | EEE | 2019
170 GOPALAJOSYULA AKHIL 15NH1A0202 | EEE | 2019
171 NARESH BHOGTA 15NH1A0205 | EEE | 2019
172 MD AKHILAKH 15NH1A0206 | EEE | 2019
173 GUNTUPALLI JAGADEESH | 16NHS5A0210 | EEE | 2019
174 KANAKAMEDALA VISHNU | 1SNH1A0315 | MECH | 2019
175 INDIA FILINGS 2LPA | SHAIKASHABI 1SNH1A0584 | CSE | 2019




S.NO

COMPANY NAME PACKAGE STUDENT NAME REGD. NO BRANCH | YOP
176 GANGULA TEJASREE 15NH1A0418 ECE | 2019
JAMPANA LAKSHMI
177 BHARGAVI 15NH1A0422 ECE | 2019
KOSURI MEDHA "
178 VENKATA SAI SIRISHA 15NH1A0428 ECE | 2019
179 KUNDETI SAI BHARGAVI 15NH1A0431 ECE | 2019
180 MASIMUKKU RAMYA 15NH1A0435 ECE | 2019
TAMMINEEDI VIDYA
181 NAGA SREE 15NH1A0447 ECE | 2019
182 LOGIK WORKS 3 LPA MOHAMMAD HUMAYUN 15NH1A0322 | MECH | 2019
183 SHAIK KAREEM BASHA 16NH5A0324 | MECH | 2019
THOTA VENKATA SIVA
184 PRASAD 16NH5A0325 | MECH | 2019
185 CHEBOYINA HANUMAN 17NH1E00O0S | MBA | 2019
186 MADAMALA RAVITE}A 17NH1E0012 | MBA | 2019
MOGILI SRI VENKATASAI
187 RAMA KRISHNA 17NH1E0014 | MBA | 2019
188 NARRA JYOTHSNA 15NH1A0569 CSE | 2019
189 THOTA HEMA LATHA 15NH1A0449 ECE | 2019
190 DASARI SAI KALYANI 16NH5A0401 ECE | 2019
191 P MONIKA MRUDUL 16NH5A0411 ECE | 2019
192 B.SRI SOWMYA 156L1A0401 ECE | 2019
CHERUKUMALLI SAI
193 PRAKASH 16NH5A0206 EEE | 2019
194 ABDUL AMEER KHAN 15NH1A0301 | MECH | 2019
RAAM GROUPS 240 LPA
BONDU LOHITH SAIT
195 KRISHNA 15NH1A0303 | MECH | 2019
196 KATAM SYAM KUMAR 15NH1AD316 | MECH | 2019
197 KOTTI SA] KRISHNA 15NH1A0317 | MECH | 2019
198 MANEPALLI VINAY BHANU 15NH1A0320 | MECH | 2019
NANDIPATI VENKATA
199 REDDY 15NH1A0326 | MECH | 2019
PERUMALLA CHAYA
200 SIRISHA 15NH1A0331 | MECH | 2019




S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP

201 ADAPALA STUTHIKIRAN 16NH5A0302 | MECH | 2019

202 KALIDINDI SRIVINASARAO | 16NH5A0309 | MECH | 2019

203 MUDIDANI HARIKRISHNA | 16NHSA0315 | MECH | 2019
PADAMATA VENKATA

204 e 16NH5A0317 | MECH | 2019

205 POTURAJU SUBHASH 16NH5A0321 | MECH | 2019

206 VEERLA RAM KUMAR 16NH5A0327 | MECH | 2019
KOLLAREDDY BALA

207 e S 16NH5A0330 | MECH | 2019
POLAVARAPU

208 e 16NH5A0331 | MECH | 2019

209 DARISI CH V ROHIT 1SNH1A0522 | CSE | 2019

210 FENTREE LABS #4124 kunapaREDDY NAGA 15NH1A0550 | CSE | 2019
VENKATA MOULIKA

211 INDIA FILINGS 2LPA | KURAKULA JAHNAVI I5NH1A0554 | CSE | 2019

212 KURCHETI LALITHA 15NH1A0555 | CSE | 2019

213 SAI BHAVANA 15NH1A0563 | CSE | 2019
NARIKIMMILI SAI

214 e 15NH140568 | CSE | 2019
NIMMALA KARUNA .

215 e 1SNH1A0571 | CSE | 2019

216 SONTHI PAVANI 1SNH1A0588 | CSE | 2019

217 ALAPATI RAMYASREE 1SNH1A0403 | ECE | 2019

218 Mgg;{gﬁ&mmm SIVA | 1sNH1A0400 | ECE | 2019

ZENTREE LABS 2.4 LPA
219 CHINTA LAVANYA 1SNH1A0415 | ECE | 2019
GOLLA PRUDHVI

220 et 15NH1A0419 | ECE | 2019

221 ISHRATUNNISA 15NH1A0420 | ECE | 2019

222 KONDISETTI ABHINAYA | 1SNH1A0426 | ECE | 2019

KUNADARAJU SAl SATYA

223 e 15NH1A0430 | ECE | 2019

224 LINGAMANENI PRIYANKA | 15NH1A0432 | ECE | 2019

225 MAMIDI SOWJANYA 15NH1A0434 | ECE | 2019




S5.NO

COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
226 MEEGADA BHANUJA 15NH1A0436 | ECE | 2019
227 NATHA RAMYA I5NH1AD439 | ECE | 2019
228 MBNV [YOSTNA 16NH5A0406 | ECE | 2019
229 INDIA FILINGS 1.50 LPA | N SAI PRIYA 16NH5A0409 | ECE | 2019
230 ZENTREE LABS 24LPA | S BHARGAVI 16NH5A0413 | ECE | 2019
231 §8§'§T1%V§§ESN8§ 2 LPA QI“J'IQKEHALA MG 16NH5A0203 | EEE | 2019
232 GADHIREDDY PURNIMA | 15NH1A0106 | CIVIL | 2019
233 ZENTREE LABS 24LPA | KATURI NIRMALA DEVI ISNH1A0109 | CIVIL | 2019
234 KUNAPUREDDY VASANTHI | 1SNH1A0113 | CIVIL | 2019
235 ggg?&%"gﬁfﬁs‘ 2LPA | NUNNA SAI GANESH 1SNH1A0116 | CIVIL | 2019
236 SATTI SAHITH REDDY 15NH1A0121 | CIVIL | 2019
ZENTREE LABS 2.4 LPA
237 L.SIRISHA 16NH5A0112 | CIVIL | 2019
238 ABDUL SABIRUNISSA 15NH140501 | CSE | 2019
239 ADAPALA CHARITHA 15NH1A0506 | CSE | 2019
240 ANGADALA MANEESHA 15NH1A0511 | CSE | 2019
241 DAGGULA SAHITHYA 15NH1A0521 | CSE | 2019
242 GALLA GIRISH 15NH1A0527 | CSE | 2019
243 gﬁﬁgﬁ(gg&’ﬁﬁiﬁ 15NH1A0528 | CSE | 2019
244 |  SPIDERTECHLAB | 25LPA %gﬁgﬁﬁiﬁ%; 15NH1A0562 | CSE | 2019
245 ANGADALA BHARATHI | 1SNH1A0405 | ECE | 2019
246 BOYINA RUPA SRI 15NH1A0408 | ECE | 2019
247 MADDALI MYTHRI 1SNH1A0433 | ECE | 2019
248 . 15NH1A0438 | ECE | 2019
249 NETHINAGA MANJAR] | 15NH1A0440 | ECE | 2019
250 OLETI DIVYA SRI 1SNH1A0442 | ECE | 2019




S.NO | COMPANY NAME PACKAGE STUDENT NAME REGD.NO | BRANCH | YOP
251 AKULA SATPAVAN KUMAR | 16NH5A0202 | EEE | 2019
252 BODDU PRASANTH 16NH5A0205 | EEE | 2019
253 e o AIRGE 16NH5A0211 | EEE | 2019
254 gﬁfﬁiﬁgﬂl BHASKAR 16NH5A0217 | EEE | 2019
255 CHILAKALAPUDI DEEPTHI | 15NH1A0518 | CSE | 2019
256 KOLLAREDDY NANDINI I15NH1A0543 | CSE | 2019
257 MAMILLAPALLI SAI SINDHU | 15NH1A0557 | CSE | 2019
258 PARASA BHANU TEJA 15NH1A0576 | CSE | 2019
259 SUGULURI SIRISHA 15NH1A0591 | CSE | 2019
260 SUTHERLAND 25LPA | TUMMALAPALLISUMAN | 15NH1A0S98 | CSE | 2019
261 KOTAPROLU KINNERA 15NH1A0429 | ECE | 2019
262 SUPI%I'P’[};ONDA VENKATA | {5NH1A0443 | ECE | 2019
263 V?;&;ﬁg%iRAMM " 15NH1A0445 | ECE | 2019
264 KAMMILI SOWJANYA 16NH5A0403 | ECE | 2019
265 KOLLURI JOYSHERLY 16NH5A0404 | ECE | 2019




4/29/2019 Gmail - Offer Letter -Reg

%"“"ﬁ {;:g g{‘g:‘};% Ram Kishore <ramkishore335@gmajl.com>
?) 1A - \\ ; ’

Offer Letter -Reg

Suresh M <m.suresh@actplast.in> Wed, Nov 28, 2018 at 7:28 PM

To: Ram Kishore <ramkishore335@gmail.com>

Dear Mr.Kishore,

Greetings from ACT

Herewith | have enclosed Offer letter for your reference.

Regards,

M.Suresh

Assistant Manager - HR,

ACT Plast Paints Private Limited

——s

Plant - 1: 105/4, 5A Ezhichur Main Road | Ezhichur - Sriperumbudur Taluk | Kancheepuram District - 603 204.

Plant - 2: 8-37, Pillaipakkam SIPCOT | Vengadu Village- Sriperumbudur Taluk | Kancheepuram District - 602 105.
Ph: +91 87545 02610

Mail id :m.suresh@sctplastin

Please consider the environment before printing this e-mail. Spread
environmental awareness

From: Ram Kishore [mailto:ramkishore335@gmail.com]
Seii: 25 September 2018 11:58
To: m.suresh@actplast.in

Subject: {Spam?} ON Campus Placement date confirmation from VKR VNB & AGK COLLEGE OF ENGINEERING
GUDIWADA, VIIAYAWADA

Respected SirfMadam,

Greetings of the day!

Sub: ON Campus Placement date confirmation-Reg

As earlier discussion made with telephonic conversation, we are confirming the date on 29th September 2018, and
kindly send the JD, along with salary package. to book the flight tickets we need ur details like, age, date of birth,
email contact, no,Aadhar no. | request kindly confirm the date and confirm sir.

hitng #mail annale ramimailininN2ik=ffaA4n 7N Aviaw=ni& ararch=allRnsrmmearid=msn-f%2A 1R1ARRRRAAR2ANNANE2 & simnl=m=n-%3A 1R1RRARI W2



AC T Plast Paints Pvt Ltd

CIN NO © U25209TN2606PTC088849

: 28-11-2018
To: N\ ’E

Director-Training and Placements

VKR VNB & AGK COLLEGE OF ENGINEERING

GUDIWADA VIJAYAWADA AP

Sir, ‘

Congratulations, with reference to the Job fair at VKR VNB & AGK COLLEGE OF

Engineering College on 29th September 2018.the listed students are selected for the post of
Graduate Engineer Trainee (GET) for our ACT PLAST PAINTS PVT LTD ,Pillapakkam.

S.ne | Name Remarks
I _'v;\;aﬁay"xumxﬁ“*' - o ' ES@ 3,’.} .
5 KSRINIVASARAQ BE\-W\*-&@ ’l
3 | KVISHNU BE 1€\ | 03T
4 | G-S.KRISHNA KISHORE BE 0\ 5 ‘( M”\%""‘M'P Lﬂu-
5 | K.SAIPRASAD BE lLOH S A0206 , |
6. | G-NAGA PAVAN KUMAR | BE 310
7 | A VENKAT = 202
g | J.VENKATESH . BE \ bo# S'f\a_go 5
9. | MV.RAMANAJANEYA SWAMY BE 2 7, \
10. | K-UDAY PAVAN KUMAR BE \g\‘f@ﬁ | A 03| g
11. | E-NAGA RAIU BE 20 &
12. | V-RAM KUMAR BE bR S f0l9 =,
13. | K.LAKSHMANA SWAMY BE \ bty ) 0'
14. | N.SRINADH BE 1 g
15. | G.UDAY GANESH \QJH\% DL

For ACT PLAST PMNT%VT TD

Authorized Signatory,



ACT Plast Paints Pvt Ltd

) CIN NO : U25209TN2006PTC088849

28-11-2018
To:

Director-Training and Placements

VKR VNB & AGK COLLEGE OF ENGINEERING

GUDIWADA VIJAYAWADA,AP

Sir,

Congratulations, with reference to the Job fair at VKR VNB & AGK COLLEGE OF

Engineering College on 29th September 2018.the listed students are selected for the post of
Diploma Engineer Trainee (DET) for our ACT PLAST PAINTS PVT L.TD ,Pillapakkam.

S.no | Name Remarks ]
| | D.AJAY VANTHAN | Diploma |
5. | D.CHETAN BABU Diploma
3. | KHEMANTH KUMAR Diploma
4 | S.SAMBASIVARAO | Diploma
W T —
6. | RSHAILENDRA Diploma
7| YRAVINDRA KUMAR Diploma
g | MMAHESWARAO . Diploma
9. | MJJAGADESH a Diploma
10. | S.GOWNSHANKARRAO Diploma
11. | PJAGAN NARASIMHA Diploma
|2, | BSURYA PRAKASH | Diploma
""""" 13, | D.PANDIT RAJESH ” Diploma
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Date: 12-01-2019

OFFER LETTER

Dear DASU ANVESH KUMAR

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- {(Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30} days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company's performance,

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other Information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

®  You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in compliance with the policies.

® Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

® You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may he extended to you on a review of the Company’s decision in this behalf.

® During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature 1&./‘-«\/ -

Name: D qu—\/\ i L

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
recelve salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department,
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Salary Annexure
. Salary Details ,
Annual Cost to Company & 23,000| @ 276,000
Part A

Components Monthly Yearly

Basic Salary il 6,675| B 80,100
HRA [# 4,005 @ 48,060
Bonus 556 6,672
Washing Allowance 1,001 @ 12,012
Attendance Allowance 4,451 53,412
Gross Salary i} 16,688 | [ 200,256
Employee Contribuiton of PF 801 9,612
Employee Contribuiton of ESI | @ 118 | @ 1,416
Net Salary 15,769 @ 189,228
Employer Contribution of PF 801 9,612
Employer Contribution of ES] 511 6,132
Total Fixed Component 18,600 216,000
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Date: 12-01-2019

OFFER LETTER

Dear GORIPARTHI BONESH

We are pleased to appoint you for the position of Business Associate. We exiend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad,

Probation and Confirmation: You wil! be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Com pany.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as applicable to your location and place of work in compliance with the policies,

Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

It s agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature 61 SOV\MC&
Name:  ollpandhi Konacl

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and canditions of empfoyment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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4TS Salary Details :
Annual Cost to Company 1] 23,000 @ 276,000
PartA

Components Moaonthly Yearly

Basic Salary 6,675 80,100
HRA 4,005 48,060
Bonus 556 6,672
Washing Allowance ] 1,001 12,012
Attendance Allowance 4,451 53,412
Gross Salary @ 16,688| @ 200,256
Employee Contribuiton of PF 801| 1 9,612
Employee Contribuiton of ESI ] 118 1,416
Net Salary 15,769 189,228
Employer Contribution of PF 801 9,612
Employer Contribution of £5I 511§ @ 6,132
Total Fixed Component )| 18,0001 B 216,000
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Date: 12-01-2019

OFFER LETTER
Dear JUVVANAPUDI SUNIL BABU

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,16,000/- {Rupees Two Lakhs Seventy Six Thousand
Only) The compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all
times. The details of the remuneration package are provided in the Annexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30} days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company {separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

" You will devote full time te the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

=  You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

®» Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Heod — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signat 7. Synil pabu y
h;ggae:J;U\;yprNﬁPUD'l _S‘UN”— gh8

Note: Please return the duplicate copy of this letter duly signed in taken of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Accepted.

Signature J* Sunil b:
Name: Tu vV AN ¥
Date: [)-o0f/— 20 14

End of Annexure.

: - : Safary Details e i
Annual Cost to Company i 23,000| @ 276,000
Part A
Components Monthly Yearly
Basic Salary 6,675 80,100
HRA 4,005 48,060
Bonus 556 6,672
Washing Allowance i 1,001 12,012
Attendance Allowance 4,451 53,412
Gross Salary a 16,688 200,256
Employee Contribuiton of PF 801 9,612
Emnployee Contribuiton of ESt | [ 118 1,416
Net Salary & 15,769 @ 189,228
Employer Contribution of PF 801 (@ 9,612
Emplayer Contribution of ESI 511 6,132
Total Fixed Component & 18,0001 & 216,000
Part B
Variable Component ] 60,000
(Payable on performance basis)

b

p1 SuniL BV

v

Private & Confidential [ Aliens Developers Private Limited

A

ALIENS

CEVELOPERS

ifigent Liviag'




ALIENS

R DEVELOPERS

‘Yataliigent Ltiving'’

Date: 12-01-2019

OFFER LETTER

Dear KUKKALA UDAY PAVAN KUMAR

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Palicy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited,

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only}. The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
periad, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avaiis any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, dacuments and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the suceess in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature k.- O DAY D AVAN KO MAR
Name: L UOREALA (O AY DAVAN JtUMAR

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.

Private & Confidential | Aliens Developers Private Limited




Salary Annexure

ALIENS

g DEVELOPERS

Intelligea? Living'

ey _ Salary Details o _

Annual Cost to Company @ 23,000 @ 276,000
~ PartA

Components Monthly Yearly
Basic Salary 6,675 80,100
HRA 4,005| @ 48,060
Bonus 556 6,672
Washing Allowance &l 1,001 12,012
Attendance Allowance 4,451 53,412
Gross Salary @ 16,688 | @ 200,256
Employee Contribuiton of PF & 8031 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary 15,769 |3 189,228
Employer Contribution of PF & 801 9,612
Employer Contribution of ES| 511 |@ 6,132
Total Fixed Comiponent & 18,000( & 216,000
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Date: 12-01-2019

OFFER LETTER

Dear MATTA VENKATA RAMANJANEYA SWAMY

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opporiunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only). The
compensation detallsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30} days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

" You will devote full time to the work of the Company and shall not undertake any other direct/indirect business ar work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which accerding to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company's Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, reglsters, documents and ather papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.
It Is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

® During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avingsh Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature MAT TA V ENKA’TA QA’*\HN:X EYA S(QAH\[
Name: MATTH e KAarA WA MBNB’EY/} SwamM y
Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will

receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at saurce in accordance
with applicable law. If you have any questions, please contact HR department.
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~ Salary Details S

Annual Cost to Company i} 23,000\ @ 276,000
Part A

Components Monthly Yearly
Basic Salary i 6,675 80,100
HRA 4,005 48,060
Bonus 556 | @ 6,672
Washing Allowance 1,001 12,012
Attendance Allowance i 4,451 53,412
Gross Salary @ 16,688 & 200,256
Employee Contribuiton of PF @ 201 9,612
Employee Contribuiton of ESI 118 | B 1,416
Net Salary 15,769 189,228
Employer Contribution of PF 301 9,612
Employer Contribution of ESI 511|@ 6,132
Total Fixed Component il 18,0001 & 216,000
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Date: 12-01-2019

OFFER LETTER

Dear BARNA VUJAY BABU

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on bhoard. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited,

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in Indiza or abroad.,

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, untess otherwise intimated.

Increment and Career Progressfon: Increments are not automatic but any increase in your coempensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’'s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitied to require you, at any time, to perform any other administrative, managerial, supervisery, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety,

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of werk in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,

calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, henefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in mare efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

® Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.,

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above, |
hereby, accept the terms & conditions of the employment offered in totality.

ure -ifay  bobu
" BARN \/MAy BARL
f

Note: Please return the duplicate copy df this letter duly signed in token of acceptance of the terms and conditions of employment. You will
recelve salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, ptease contact HR department,
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Salary Annexure
Salary Details
Annual Cost te Company @ 23,000| B 276,000
Part A

Components Monthly Yearly

Basic Salary 6,675 30,100
HRA @ 4,005 (@ 48,060
Bonus 556 |@ 6,672
Washing Allowance ] 1,001(@ 12,012
Attendance Allowance 4,451 53,412
Gross Salary @ 16,688 | & 200,256
Employee Contribuiton of PF @ 801 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary 15,769 | @ 189,228
Employer Contribution of PF 301 | 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component ihi 18,000 216,000
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Date: 12-01-2019

OFFER LETTER

Dear BONTHU LEELA SHWETHA,

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities wifl be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.,

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ natice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Manageiment.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terims & Conditions

You will be entitled to leave in accordance with the Company policy.
It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

® During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Heud — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,

from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

signature g Ky LE&\Q < MMQU'\Q\
Name QoN TG LeelA SHWETHY)

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits farming part of your remuneration package subject to, and after, deduction of tax at source in accardance
with applicable law, If you have any questions, please contact HR department.
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Salary Annexure
Salary Details
Annual Cost to Company @ 23,000| & 276,000
Part A

Components Monthly Yearly

Basic Salary 6,675 80,100
HRA B 4,005| & 43,060
Bonus @ 556 6,672
Washing Allowance 1,001(@ 12,012
Attendance Allowance 4,451 53,412
Gross Salary ] 16,688 | @ 200,256
Employee Contribuiton of PF @ 801|0 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary 15,769 | & 189,228
Employer Contribution of PF 801 9,612
Employer Contribution of ESI Bl 511|@ 6,132
Total Fixed Component i) 18,000 & 216,000
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Date: 12-01-2019

OFFER LETTER

Dear KATUMALA MANIHAS

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad,

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase In your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance,

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

=  You will devote full time to the work of the Company and shalf not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as applicable to your location and place of work in compliance with the policies.

Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company poliey.

It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

Puring the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof ete. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Name:

Signature [/ - ]\”'&Lg{{a&
K ate n’m,(a [V[muz'ﬁ\ ag

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditians of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Annual Cost to Company @ 23,000| @ 276,000

4 PartA

' Components Monthly Yearly
Basic Salary ] 6,675 80,100
HRA il 4,005 48,060
Bonus 556 6,672
Washing Allowance 1,001 @ 12,012
Attendance Allowance @ 4,451 53,412
Gross Salary Eil 16,688 | [ 200,256
Employee Contribuiton of PF 301 9,612
Employee Contribuiton of ESI i 118 1,416
Net Salary 15,769 189,228
Employer Contribution of PF 20101 9,612
Employer Contribution of ESI 511|@ 6,132

. Total Fixed Component 18,000 @ 216,000
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Date: 12-01-2019

OFFER LETTER

Dear KONA VINAY

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us wilt be governed by policies (referred in the Company Polity Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potenttal for next role and Company’s performance.

Recovery: in the event of separation from services of the company (separation can aiso include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or waork,
honorary or remunerative, except with the written permission of the Company.

= Aslong as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as applicable to your location and place of work In compliance with the policies.

Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
caiculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utifize and such improvements.

Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter{s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature K V":ﬂag
Name: Kga A VFMA'V

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure

. - Salary Detaiis :

Annual Cost to Company ] 23,000| & 276,000
PartA

Components Monthly Yearly
Basic Salary 6,675 80,100
HRA i} 4,005| @ 48,060
Bonus 556|013 6,672
Washing Allowance 1,001 12,012
Attendance Allowance 4,451 53,412
Gross Salary 1] 16,688 | [ 200,256
Employee Contribuiton of PF @ 801 |3 9,612
Employee Contribuiton of ESI 118| @ 1,416
Net Salary 15,769 189,228
Employer Contribution of PF 801|@ 9,612
Employer Contribution of ESI @ 511 | & 6,132
Total Fixed Component @ 18,000 & 216,000

Private & Confidential | Aliens Developers Private Limited




ALIENS

R DEVELDPERS

‘fotelligsat Living'

Date: 12-01-2019

OFFER LETTER N

Dear RANDI NAGA PAVAN KUMAR

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty {30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of safary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

™ You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honerary or remunerative, except with the written permission of the Company.

As long as-you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, vou will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as applicable to your location and place of work in compliance with the policies.

Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perguisite that may be extended to you on a review of the Company’s decision in this behalf.

During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

Your appointment is subject to submission of your credentials L.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head - Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

ignature £ N -P&mﬂ }‘QU'W
vane Porclh Pogy o0 pow) Ko

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure

Annual Cost to Company £ 23.000| @ 276,000
Part A

Components Monthly Yearly

Basic Salary 6,675 @ 30,100
HRA 4,005 48,060
Bonus Eil 556 6,672
Washing Allowance @ 1,001 12,012
Attendance Allowance 4,451 53,412
Gross Salary i 16,688 | 0 200,256
Employee Contribuiton of PF i 301 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary 15,769 189,228
Employer Contribution of PF 801 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component ] 18,000 216,000
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Date: 12-01-2019

OFFER LETTER

Dear TEKI M NAGA VENKATA ANIL KUMAR

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other Jocation in Indiz or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company's performance.

Recovery: In the event of separation from services of the company (separation can alse include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get propartionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as applicable to your location and place of work in compliance with the policies.

Upoen leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Hegd — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature

Ve beefa (h8L Komay
Name: T} ) Naga V?v’l)(uC}Q QHP/ KUMOU/

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other henefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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i ~ Salary Details ;
Annual Cost to Company @ 23,000| @ 276,000
PartA

Components Manthly Yearly
Basic Salary ] 6,675| @ 80,100
HRA E] 4,005{@ 48,060
Bonus 556 6,672
Washing Allowance @ 1,001| @ 12,012
Attendance Allowance 4,451 53,412
Gross Salary F] 16,688 | @ 200,256
Employee Contribuiton of PF 801 | @ 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary 15,769 189,228
Employer Contribution of PF 301|@ 9,612
Employer Contribution of ES] 511| @ 6,132
Total Fixed Component @ 18,000 & 216,000
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Date: 12-01-2019

OFFER LETTER

Dear G.PRABHUDEY

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30} days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company's performance,

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management,

Code of Conduct

® Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisary, or other functions and
you will be bound to carry out such functions.

= You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as appficable to your location and place of work in compliance with the policies.

Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head ~ Human Resources

Declaration and Offer Acceptance

F hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature é ) p %Bﬁ ULEYV

Name: 55! Pﬁzﬁﬁfﬂ,ﬂ;ﬁ\/

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits farming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Annual Cost to Company @ 23,000| @ 276,000
Part A

Components Monthly Yearly

Basic Salary E) 6,675| [ 80,100
HRA 4,005 48,060
Bonus 556 6,672
Washing Allowance 5 1,001 @ 12,012
Attendance Allowance @ 4,451 53,412
Gross Salary E] 16,688 | [@ 200,256
Employee Contribuiton of PF 801 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary 15,769 189,228
Employer Contribution of PF 801 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component @ 18,000{ B 216,000
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Date: 12-01-2019

OFFER LETTER

Dear BACHULA SIVA NAGA DURGA RAQ

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies {referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company ar
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/refocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period, Payment of salary in lieu of notice on termination is at the sole discretion of the Management,

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
hanorary or remunerative, except with the written permission of the Com pany.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledpge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as applicable to your location and place of work in compliance with the policies.

Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company's decision in this behalf.

During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Heaod — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above.
hereby, accept the terms & conditions of the employment offered in totality.

Signature Q&Magﬂ Dmgﬁﬂo
veme BACHOLD SV age Durermo

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Annual Cost to Company & 23,000| @ 276,000

Part A

Components { Monthly Yearly
Basic Satary 6,675 80,100
HRA el 4,005 | & 48,060
Bonus 556 6,672
Washing Allowance @ 1,001 12,012
Attendance Allowance 4,451 53,412
Gross Salary & 16,688 | @ 200,256
Employee Contribuiton of PF 301 9,612
Employee Contribuiton of ESI | @ 118| @ 1,416
Net Salary ] i5,769| @ 189,228
Employer Contribution of PF 801 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component B 18,000) & 216,000
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Date: 12-01-2019

OFFER LETTER

Dear GUMMADI REKHA DEVI

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on prabation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone,
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You wilt forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company's decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/acldress proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limnited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to ahove, |
hereby, accept the terms & conditions of the employment offered in totality.

Signature (1, R@ W C;Q%L)u
Names CJl © 'RE‘_ KL\Q\ de.u w

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any guestions, please contact HR department,
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St e ~ Salary Details
Annual Cost to Company @ 23,000| @ 276,000
PartA

Components Monthly Yearly

Basic Salary il 6,675 80,100
HRA 4,005\ @ 48,060
Bonus 556 6,672
Washing Allowance 1,001 12,012
Attendance Allowance 4,451 53,412
Gross Salary 16,688 200,256
Employee Contribuiton of PF 801 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary [El 15,769 189,228
Employer Contribution of PF 801 9,612
Employer Contribution of ESI @ 511 (@ 6,132
Total Fixed Component 18,000 216,000
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Date: 12-01-2019

OFFER LETTER

Dear KORIMILLI NAGABABU

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by palicies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: [n the event of separation from services of the company (separation can also include termination on perfarmance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business ar work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Corpany, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety,

= You shall maintain and keep in your safe custody such books, registers, dacuments and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of wark in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature K ‘Wﬁa LM
eme: KD(SrillT Naga b by

Note: Please return the duplicate copy of this letter duly signed in token of aceeptance of the terms and conditions of employment. You will
receive salary, and all ather benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure
SRR Saiarv Detaﬂsr -
Annual Cost to Company il 23,000 @ 276,000
PartA
Components Monthly Yearly
Basic Salary E] 6,675| @ 80,100
HRA & 4,005| @ 48,060
Bonus Fl 556 6,672
Washing Allowance el 1,001 12,012
Attendance Allowance 4,451 53,412
Gross Salary @ 16,688 | @ 200,256
Employee Contribuiton of PF 801 9,612
Employee Contribuiton of ESI 118| @ 1,416
Net Salary 15,769 189,228
Employer Contribution of PF 801 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component @ 18,0004 & 216,000]
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Date: 12-01-2019

OFFER LETTER

Dear NAGADESI PREM KUMAR

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies {referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Campensation and Benefits: Your Annual Cost To Company INR 2,16,000/- {Rupees Two Lakhs Sixteen Thousand Only}. The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company

reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty {30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also inctude termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation Is merely indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipfine and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shali return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your locatton and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitied to leave in accordance with the Company policy.
It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head - Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature [\j Pr e/ m/ﬁ]‘
Name: N. pQ‘EM Kurad.

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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=5 ~ Salary Details =
Annual Cost to Company i 23,000| @ 276,000
: ~ PartA

Components Monthly Yearly

Basic Salary & 6,675 @ 80,100
HRA @& 4,005 48,060
Bonus 556 6,672
Washing Allowance @ 1,001 | @ 12,012
Attendance Allowance i 4,451 53,412
Gross Salary & 16,688 | & 200,256
Employee Contribuiton of PF B 801 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary K] 15,769 189,228
Employer Contribution of PF e 801 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component /l 18,000| @ 216,000
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Date: 12-01-2019

OFFER LETTER

Dear PEDAPUDI PAVANI

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only}. The
compensation detailsare strictly confidential between the Company and yourself and 1t shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30} days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely Indicative of the responsibilities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

®  You will devote full time to the work of the Company and shall not undertake any other directfindirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possessicn and shall return the same when required.

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as applicable to your location and place of work in compliance with the policies.

Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature p-pPavaity
Name:PEDA PYDT PAVANT

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. f you have any questions, please contact HR department.
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FUas AT _ Salary Details
Annual Cost to Company 23,000| & 276,000
PartA :
Components Monthly Yearly
Basic Salary 6,675 80,100
HRA 4,005) & 48,060
Bonus 556 6,672
Washing Allowance Lo01)|@ 12,012
Attendance Allowance @ 4,457 53,412
Gross Salary @ 16,688 | @ 200,256
Employee Contribuiton of PF 801 & 9,612
Employee Contribuiton of ESI @ 118 1,416
Net Salary 15,769 189,228
Employer Cantribution of PF @ 801|m@ 9,612
Employer Contribution of ESI 511 | @ 6,132
Total Fixed Component 18,000 & 216,000
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Date: 12-01-2019

OFFER LETTER

Dear SUGGULA SRI NAGA SATYA AVINASH

We are pleased to appofnt you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of & months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s perfermance,

Recovery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to he in service of
the Company, you shall not disclose them to anyone.

= Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will cbserve work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

" Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance

We welcome yvou onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the dutles of employment referred to above., |
hereby, accept the terms & conditions of the employment offered in totality.

Signature g faﬂ*{a AV%\&SQ
Name: gu&md@a Crap Maga cfcu]-\{m A\(?ﬂﬁ&’f/l

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will

receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department,
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Salary Details :
Annual Cost to Company 23,0003 276,000
: Part A

Componerits Monthly Yearly
Basic Salary 6,675| 1 80,100
HRA 4,005 48,060
Bonus 556 | @ 6,672
Washing Allowance 1,001 12,012
Attendance Allowance 4,451 53,412
Gross Salary Fi 16,688 | [ 200,256
Employee Contribuiton of PF @ 801 9,612
Employee Contribuiton of ES! 118 1,416
Net Salary & 15,769 189,228
Employer Contribution of PF @ 801 |3 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component & 18,000 216,000
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Date: 12-01-2019

OFFER LETTER

Dear VUSIRIKA CHANDRA SEKHAR

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only). The
compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all times. The
details of the remuneration package are provided in the Annexure {attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty {30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’s performance.

Recavery: In the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the perfod of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisary, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Com pany.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers autharized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
Yyou or may come in your possession and shall return the same when required.

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as applicable to your location and place of work in compliance with the policies.

Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf,

During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements,

Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Hegd — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above, i
hereby, accept the terms & conditions of the employment offered In totality.

signature V- \hopnQ¥on SeRWSH
Name: ;. CH AN DR SERH AR

Note: Please return the duplicate copy of this letter duly signed in taken of acceptance of the terms and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any questions, please contact HR department.
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Salary Annexure
_ _ Salary Details

Annual Cost to Company @ 23,000| @ 276,000
o PartA

Components Monthly Yearly
Basic Salary & 6,675 30,100
HRA 4,005 48,060
Bonus 556 | & 6,672
Washing Allowance H] 1,001 12,012
Attendance Allowance 4,451 53,412
Gross Salary @ 16,688 | @ 200,256
Employee Contribuiton of PF 801 |® 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary 15,769 189,228
Employer Contribution of PF 801 9,612
Employer Contribution of ESI A 511 6,132
Total Fixed Component # 18,000 216,000
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.y Aveon InfoTech Private Limited
\’/I\ #33, Kathir Avenue, Andal Street, Hope's College, Peelamedu,
% Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 06479.

AVEON ceo@aveoninfotech.com | www. aveoninfotech.com _
ISO : 9001 : 2015, GSTIN : 33AAKCA4063C124, CIN: U72200T22012PTC017988, PAN : AAKCA4063

TO:

A_Varunsai,

Dept. of Computer Science Engineering,
VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,

Andhra Pradesh — 521301

Dear Mr. A.Varunsai,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career with us at Aveon Infotech Private Limited, we are therefore pleased to offer
_you a position of Trainee. :
We offer monthly stipend Rs 7{}00/
probation period 1-6months your sala_ry
During your probation pe
efficiency. Depends upon this, you
Within your probation peri )
ployment will be terminated;_-_:-, e

) dated during probation period. After

to prove your professional
nployment will be confirmed.
ove“into.. production; -otherwisé your

The foﬂovvmg terms and condihons'wﬂl be appllcable durmg the course of your employment
With Aveon Infotechi Private Eimited.

1. Imiiially you shall be on probation for a period of 6 months during which you shall
receive fraining on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Limited. '

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotech Private Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual firm,
concern, company, either verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited. '

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited, as framed from time to time

S. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.




Aveon InfoTech Private Limited
#33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 06479.

ceo@aveoninfotech.com | www.aveoninfotech.com |
1SO : 9001 : 2015, GSTIN : 33AAKCA4063C124, CIN: U72200TZ2012PTC017988, PAN : AAKCA4063

6. You will not; without a previous written permission carry out any business or enter into
any other job for any part of your time in any capacity while in the employment of Aveon
In.fo_tecli Private Limited. You shall devote your whole time and attention to your duties
and promote the interest of Aveon Infotech Private Limited. ,

7. You will not enter into any commitment or dealing on behalf of Aveon Infotech Private
Limited for which you have no authority., Thus, you have been explicitly authorized by
Aveoir Infotech Private Limited.

8. Unauthorized absence from work for ten days or more will amount to your automatic
termination from services ~of Aveon Infotech Private Limited. Any claim for

reinstatement or any compensation thereof will be solely at the discretion of the

management.
9. Aveon Infotech Private Limited reserves the right to unconditionally terminate your

riod/at one month’s notice.
you for the training program
“You to execute the relevant

services without any notice during the
10. In the event of Aveon Infotech.
in India or in a foreign co
services bond with Aveon
11. You will be eligible for
weeks of vacation in acco

ng the ecmployees (candidates) will have to enter into a Three
years mandatory employment agreement with Aveon InfoTech Private Limited.

You are required to join Aveon Infotech Private Limited, after successful completion of your
academic. For assistance or clarifications please feel free to call us.

Sincerely

" Registered Office: #
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TO:

BN.P.Saikrishna,

Dept. of Computer Science Engineering,
VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,

Andhra Pradesh — 521301

Dear Mr. B V.P.Saikrishna,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career with us at Aveon Infotech Private Limited, we are thercfore pleased to offer
you a position of Trainee. _

We offer monthly stipend Rs.700
probation period 1-6months your salary

During your probation p
efficiency. Depends upon this, yo

Within your probation

. employment will be terminated.

lidated during probation period. After

0 prove your professional
ajmxent w1ll be conﬁrmed

W]th Aveon Inl‘otech- Prwafe L:mlted

1. Initially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Limited.

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotech Private Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual firm,
concern, company, either verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited.

4. During your employment with Aveon Infotech Private Limited, your terms of

employment will be governed by the policies and rules of Aveon Infotech Private
Limited, as framed from time to time.

5. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.
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6. You will not, without a previous written permission carry out any business or enter into
any other job for any part of your time in-any capacity while in the employment of Aveon
JInfotech Private Limited. You shall devote your whole time and attention to your duties
and promote the interest of Aveon Infotech Private Limited. _

7 'Y."oig will not enter into any commitment or dealing on behalf of Aveon Infotech Private
Limited for which you have no authority. Thus, you have been explicitly authorized by
Aveon Infotech Private Limited. _ ,

8. Unauthorized absence from work.for ten days or more will amount to your aufomatic
termination from services of Aveon Infotech Private Limited. Any claim for
reinstatement or any compensation thereof will be solely at the discretion of the
management.

9. Aveon Infotech Private Limited reserves the right to unconditionally ferminate your
services without any notice during period/at one month’s notice.

10.1n the= event of Aveon Infotec
in India or in a foreign coui
services bond with Aveon

You are required to join Aveon Infotech Private Limited, after successful completion of your

academic. For assistance or clarifications please feel free to call us.

Sincerely

oy S8 .
-




Aveon InfoTech Private Limited
#33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
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TO:

D.Kayya,

Dept. of Computer Science Engineering,
VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,

Andhra Pradesh — 521301

Dear Ms. D.Kavya,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career with us at Aveon Infotech Private Limited, we are therefore pleased to offer
you a position of Trainee. , g
We offer monthly stipend Rs.7000/-
probation period 1-6months your salai
During your probation per
efficiency. Depends upon this, yol
_ Within your probation p
. employment will be terminated.

snsolidated during probation period. After

o prove your professional
t'will be confirmed.
1, ise your

The following ferms and condltlo “be-applicable during the course of your employment

With Aveon Infotech Private Limited. :

1. Initially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Limited.

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotech Private Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual firm,
concern, company, either verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited.

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private

Limited, as framed from time to time.
5. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.
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’ - Aveon InfoTech Private Limited
VA #33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,

AVEON Coimbatore - 641004 India, Phone : 0422 - 4200596, +91 87540 06479,
-~ ceo@aveoninfotech.com | www.aveonmfotech.com
ISO : 9001 : 2015, GSTIN : 33AAKCA4063C124, CIN: U72200TZ2012PTC017988, PAN : AAKCA4063

6. You will not, without a prévious wrltten perrmssmn carry out any business or enter into
any other job for any part of your time in any capacity while in the employment of Aveon
1Infotech Private Limited. You shall-devote your whole time and attention to your duties
and promote the interest of Aveon Infotech Private Limited.

7. You will not enter into any commitment or dealing on behalf of Aveon Infotech Private
Limited for which you have no authority. Thus, you have been explicitly anthorized by
Aveon Infotech Private Limited. '

8. Unauthorized absence from work for ten days or more will amount to your automatic
termination from services of Aveon Infotech Private Limited. Any claim for
reinstatement or any compensation thereof will be solely at the discretion of the
management.

9 Aveon Infotech Private Limited reserves the. rxght to unconditionally terminate your
services without any notice during t at one month’s nofice.

10. In the event-of Aveon Infotec ing you for the training program
in India or in a foreign cou you to execute the relevant

‘services bond with Aveon X

11. You will be eligible for

weeks of vacation m acco

e Limited and two

13. On completi&f training the employees (candidates) will have to enter into a Three
years mandatory employment agreement with Aveon InfoTech Private Limited.

You are required to join Aveon Infotech Private Limited, after successful completion of your
academic. For assistance or clarifications please feel free to call us. :

Sincerely




Aveon InfoTech Private Limited
#33, Kathir Avenue, Andal Street, Hope’s College', Pee!amgdu,
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TO:

G.Sri Krishna,

Dept. of Computer Science Engineering,
VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,

Andhra Pradesh — 521301

Dear Mr. G.Sri Krishna,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career. with us at Aveon Infotech Private Limited, we are therefore pleased to offer
you a position of Trainee.

We offer monthly stipend Rs.Z00
probation period 1-6months your salary w

During your probation period
efficiency. Depends upon this, you r

during probation period, After

0 prove your professional
ent will be confirmed.

your

g and condi ':'_{;\;rilfffB’é——a]ipﬁéabl'e during the course of your employment
With Aveon Infotech Private Eimited.

1. Initially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Limited.

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveen Infotech Private Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual firm,
concern, company, cither verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited.

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited, as framed from time to time.

3. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.




Aveon InfoTech Private Limited

V’A #33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
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6. You will not, without a previous written permission carry out any business or enter into
any other job for any part of your time in any capacity while in the employment of Aveon
Infotech Private Limited. You shall devote ‘your whole time and attention to your duties
and promote the interest of Aveon Infotech Private Limited.

7. You will not enter into any commitment or dealing on behalf of Aveon Infotech Private
Limited for which you have no authority. Thus, you have been exp11c1t]y authorized by
Aveon Infotech Private Limited.

8. Unauthorized absence from work.for ten days or more will amount to your automatic
termination from services of Aveon Infotech Private Limited. Any claim for

: relnstatement or any compensation thereof will be solely at the discretion of the

_ management
9.  Aveon Infotech Private Limited reserves the rlght to unconditionally terminate your
services without any notice during | bat it one month’s notice.

10. In the event of Aveon Infotech F
in India or in a foreign co
services bond with Aveon I

13.0On completlon of the tralnmg the employees (candidates) will have to enter into a Three
years mandatory employment agreement with Aveon InfoTech Private Limited.

You are required to join Aveon Infotech Prlvate Limited, after successful completion of your
academic. For assistance or clarifications please feel free to calt us.

Rk Sincerely




Aveon InfoTech Private Limited
b 1 ’ ' #33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
VA Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 0647¢
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TO:

J.8.V.Yatish Kumar,

Dept. of Co’mputer Science Engineering,
VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,

Andhra Pradesh - 521301

Dear Mr. J.S.V.Yatish Kumar,

We enjoyed meeting you and believe you have the expertise and dedication required for a

successful career with us at Aveon Infotech Private Limited, we are therefore pleased to offer

You a positioh of Trainee. ,

We: offer monthly stipend Rs.7000/-

probation period 1-6months your salary
During  your probation peris

cfficiency. Depends upon this, your
Within your probation

" ... employment will be terminated, -

éiitfaiedfduring probation period. After

'ivie":-tg prove your professional
ployment will be confirmed:

ns dng condm sw1 1_be_=ap‘iiﬁi’§éble during the course of your employment

With Aveon Infotech Private Limited.

1. Initially you shall be on probation for a period of 6 months during which you shall

receive training on various platforms and subjects and get acquainted with the working of

Aveon Infotech Private Limited.

During your employment with the Aveon Infotech Private Limited, you may be posted,

transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited

or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotech Private Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual firm,
concern, company, either verbally or in writing any information or technical knowledge
including operations of Aveon Tnfotech Private Limited.

4. During your cmployment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited, as framed from time to time.

5. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.

.l\)

- _ Registered Office: #26, Varadharajulu Nagar, 2nd Street Ganapa
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6. You will not, without a previous written permission. carry out any business or enter into
any other job for any part of your time in-any capacity while in the employment of Aveon
Infotech Private Limited. You shall devote your whole time and attention to your duties
and promote the interest of Aveon Infotech Private Limited.

7. YGu_' will not enter into any commitment or dealing on behalf of Aveon Infotech Private

‘Limited for which you have no authority. Thus, you have been explicitly authorized by
Aveon Infotech Private Limited. : :

8. " Unauthorized absence from work for ten days or more will amount to your automatic
‘termination from services of Aveon Infotech Private Limited. Any claim for
reinstatement or any compensation -thereof will be solely at the discretion of the
management, ,

9. Aveon Infotech Private Limited reserves the right to unconditionally terminate your
services without any notice during the:probation period/at one month’s notice.

10. In the event of Aveon Infotec ]
in India or in a foreign coun
services bond with Aveon It

ch Private - mifed.
~monitoring for one month without .
within one month otherwise the student will

the employees (candidates) will have to enter into 2 Three
years mandatory employment agreement with Aveon InfoTech Private Limited.

You are required to join Aveon Infotech Private Limited, after successful completion of your
academic. For assistance or clarifications please feel free to call us.

Sincerely




Aveon InfoTech Private Limited
#33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,

Coimbatore - 641004, Indla, Phone : 0422 - 4200596, +91 87540 06479.
ceo@aveonmfotech com | www.aveoninfotech.com
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TO:

Kanakamiedala Lavanya,

Dept. of Cotnputer Science Engineering,
VKR VNB & AGK College of Engmeenng,

Gudivada, Vijayawada,
Andhra Pradesh — 521301

Dear Mr.BAmmwaj; M¢- - LAVPNY A

We enjoyed meeting you and believe you have the expertise and dedication required
for a successful career with us at Aveon Infotech Private Limited, we are.therefore pleased
to offer you a position of Trainee. :

We offer monthly stipend Rs. 7000/~
probation period 1-6months your salary

During your probation et

~efficiency. Depends upon this, y
Within your probation
mployment will be terminated.

ited. during probation period. After

. prove your prefessional
ent will be confirmed.
IWise your

‘ ] mditi ,__,.11] be..appli‘cable during the course of your employment
Wlth Aveon Infotéch Pr:vate Limited.

1. Initially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the
working of Aveon Infotech Private Limited.

2. During your employment with the Aveon Infotech Private Limited, you may be
posted, transferred to any of the offices, divisions, and units of Aveon Infotech
Private Limited or to any city/town anywhere in India or abroad without changes in
terms and conditions of employment including operations of Aveon Infotech Private
Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual
firm, concern, company, either verbally or in writing any information or technical
knowledge including operations of Aveon Infotech Private Limited.

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited, as framed from time to time.

5. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.



Aveon InfoTech Private Limited

#33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 06479.
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6. You will not, without a previous written permission carry out amy business or enter
into any other job for any part of your time in any capacity while in the employment
of Aveon Infotech Private Limited. You shall devote your whole time and attention
to your duties and promote the interest of Aveon Infotech Private Limited.

7. You will not enter into any commitment or dealing on behalf of Aveon Infotech
Private Limited for which you have no authority. Thus, you have been explicitly
authorized by Aveon Infotech Private Limifed.

8. Unauthorized absence .from work for ten days or more will amount to your automatic
termination from services of Aveon Infotech Private Limited. Any claim for
Teinstatement or any compensation thereof w111 be solely at the d:screuon of the
management.

9. Aveon Infotech Private Limited reserves the right to uncondmonalI} terminate your
services without any notice during the.probation.period/ at one month’s notice.

10. In the event of Aveon Infotee ‘sponsoring you for the training

program in Indla orina f ' atory for you to execute the

will be sendmg out from the company.
13. On completion of the training the employees (candidates) will have to enter into a
Three years mandatory employment agreement with Aveon InfoTech Private

Limited.

You are required to join Aveon Infotech Private Limited, afier successful completion of
your academic. For assistance or clarifications please feel free to call us.

SN
X
o Sincerely
o
o
o
VALY




Aveon InfoTech Private Limited
"2 ’ . #33, Kathir'Avenuei Andal Street, Hope’s College, Pee’lamedu, |
TN Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 0647
AVEON ceo@aveoninfotech.com | www.aveoninfotech.com
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TO:

- K.Susmitha,
Dept. of Computer Science Engineering,
VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,
Andhra Pradesh — 52 1301

i

Dear Ms. K Susmitha,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career with us at Aveon Infotech Private Limited, we are therefore pleased to offer
You a'position of Trainee.-

We offer monthl
probation period. ]

idated during probation period. Afier

Prove your professional
yment will be confirmed,
ma e d oy 7 th .

efficiency. Depends upon this, your mpl

1. Tnitially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Limited.

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited

3. You will be required to maintajn confidentiality and not divulge, to any individual firm,
concern, company, either verbally or in wiiting any information of technical knowledge
including operations of Aveon Infotech Private Limited.

4. During your employment with Aveon Infotech Private Limited, your termg of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited. as framed from time to time.

S. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.




; ’ Aveon InfoTech Prlvate lelted
v/\ #33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,

AVEON Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 0647¢
=¥ ceo@aveoninfotech.com | www.aveoninfotech.com

I1SO : 9001 : 2015, GSTIN : 33AAKCA4063C124, CIN: U72200TZ2012PTC017988, PAN : AAKCA406

6. You will not, without a previous written permission carry out any business or-enter into
any other job for any part of your time in any capacity while in the employment of Aveon
Infotech Private Limited. You shall devote your whole time and attention fo your duties
and promote the interest of Aveon Infotech Private Limited.

7. You will not-enter into any commitment or dealing on beha!f of Aveon Infotech Private
Limited for which you have no authority. Thus, you have been explicitly authorized by
Aveon Infotech Private Limited.

8. Unauthorlzcd -absence from work for ten days or more will amount to your automatic
termination from services of Aveon Infotech Private Limited. Any claim for
reinstatement or any compensation thereof will be solely at the discretion of the

; management

9. Aveon Infotech Private Limited reserves the right to unconditionally terminate your
services without any notice durmg the pi riod/at one month’s notice.

10. In the event of Aveon Infotec ring you for the training program

in India or in a foreign coul ou to execute the relevant

h Pris ate Limited and two

wxf'ﬁdut -

hin one month otherwise the student wﬂl'

13.0n completlon of the trammg the employees (candidates) will have to enter into a Three
years mandatory employment agreement with Aveon InfoTech Private Limited.

You are required to join Aveon Infotech Private Limited, after successful completion of your

academic. For assistance or clarifications please feel free to call.us.

Sincerely

Q&‘“‘ O .

=




| ’ ‘Aveon InfoTech Private Limited
\/-\ #33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,

VE ON Coimbatore - 641004, India, Phone : 0422 - 4200596, +9-1 87540 06479.
ceo@aveoninfotech.com | www.aveoninfotech.com
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TO: \

Mareddy Sai Prasanth Reddy, :
Dept. of Eléctronics and Communi(_:ation En_ginee:_};ing,\,;; 6\
VKR VNB & AGK College of Engineering,  —
Gudivada, Vijayawada,

Andhra Pradesh — 521301

Dear s B-Mantauta, MY'.M'SG.J ?{W’m Ruld."j

We enjoyed meeting you and believe you have the expertise and dedication required
for a successful career with us at Aveon Infotech Private Limited, we are therefore pleased
to offer you a position of Trainee.

We offer monthly stipend Rs.7000/
probation period 1-6months your sala

During your probation p 3
efficiency. Depends upon this, yo

Within your probation: pe

“. . employment will be terminate&

nsolidated during probation period. After

_to prove your professional
1pe iployment will be confirmed.
ve to move.into_productions otherwise your

The following termsand: eonditions will be applicable during the course of your employment o
With Aveon Infotech Private Limited.

1. Initially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the
working of Aveon Infotech Private Limited.

2. During your employment with the Aveon Infotech Private Limited, you may be
posted, transferred to any of the offices, divisions, and units of Aveon Infotech
Private Limited or to any city/town anywhere in India or abroad without changes in
terms and conditions of employment including operations of Aveon Infotech Private
Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual
firm, concern, company, either verbally or in writing any information or technical
knowledge including operations of Aveon Infotech Private Limited.

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited, as framed from time to time.

5. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.




Aveon InfoTech Private Limited
#33, KathirAAvenue,Anda'l Street, Hope’s College, Peelamedu,
Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 06479.

ceo@aveoninfotech.com | www.aveoninfotech.com
1SO : 9001 : 2015, GSTIN : 33AAKCA4063C1Z4, CIN: U72200TZ2012PTC017988, PAN : AAKCA4063

6. You will not, without a previous written pennission carry out any business or enter
into any other job for any part of your time in any capacity while in the employment
of Aveon Infotech Private lelted You shall devote your whole time and attention
to your duties and promote the interést of Aveon Infotech Private Limited.

7. You will not enter into any commitment or dealing on behalf of Aveon Infotech
Pi’iyate Limited for which you have no authority. Thus, you have been explicitly
authorized by Aveon Infotech Private Limited.

8. Unauthorized absence from work for ten days or more will amount to your automatic
termination from services of Aveon Infotech Private Limited. Any claim for
reinstatement or any compensation thereof will be solely at the dlscretlon of the
management.

9. Aveon Infotech Private Limited reserves. the right to unconditionally terminater your
services without any notice during rob:

10.Tn the event of Aveon Infotech
program in India or in a fo
relevant services bond wit

11.

underp:training & monitoring for one month Without -

edto perform within one month otherwise the student
w1ll be sendmg out from the company.

13. On completion of the training the employees (candidates) will have to enter into a
Three years mandatory employment agreement with Aveon InfoTech Private
Limited.

You are required to join Aveon Infotech Private Limited, after successful completion of
your academic. For assistance or clarifications please feel free to call us.

Sincerely

Cob

_ Registered Office: #26, Varadharajulu Nagar, 2nd Street, Ganapathy, Coimbatore, Tamil Nadu - 641 006.



Aveon InfoTech Private Limited

iy ’e—\ #33, Kathir Avenue, Andal Street, Hope’s Go_llege_, Peélamedq,
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TO:

Mr. Vikash, -

Dept. of Computer Science Engineering,
VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,

Andhra Pradesh ~ 521301

Dear Mr. Vikash,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career with us at Aveon Infotech Private Limited, we are therefore pleased to offer
you a position of Trainee. :

We offer monthly stipend Rs.700
probation period 1-6months your salary

During your probation per
efficienicy. Depends upon this, your

Within your probation P

"o 2. employment will be terminated.

during probation period. After

0. prove your professional
ployment will be confirmed.
“moye-ififo_prodiiction; otherw;

“be.applicable during the course of your empioyment’

1. TInitially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Limited.

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotfech Private Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual firm,
concern, company, either verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited. _

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited, as framed from time to time, '

S. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.

Registered Office: #26, Varadharajulu Nagar, 2nd Street:Ganapathy, Coimba




> Aveon InfoTech Private Limited
S ’ . - #33, Kathir Avenué,: Andal Street, Hope's College, Peelamedu,
TN Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 0647¢
AVEON ceo@aveoninfotech.com | www.aveoninfotech.com
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6. You will not, without a previous written permission carry out any business or enter iato
any other job for any part of your time in any capacity while in the employment of Aveon
Infotech Private Limited. You shall devote your-whole time and attention to your duties

‘and p'rb‘r_nq_te. the interest of Aveon Infotech Private Limited. _

7. "You will not enter into any commitment or dealing on behalf of Aveon Infotech Private
Limited for which you have no authority. Thus, you have been explicitly authorized by
Aveon Infotech Private Limited. ' :

8. Unauthorized absence from work for ten days or more will amount to your automatic
termination from services of Aveon Infotech Private Limited. Any claim for
reinstatement or any compensation thereof will be solely at the discretion of the
management. '

9. Aveon Infotech Private Limited -reserves the right to unconditionally terminate your
sérv'ices without any notice durin brobation period/ at one month’s notice,

10. In the event of Aveon Infotech.Pi ing you for the training program
in India or in a foreign cou you o execute the relevant
services bond with Aveon Inf

11. You will be eligible for

- weeks of vacation in acco

7'1_"1t_l,f(_)_tech Private Limited and two

th otherwise thé student wil]m -

one mon

yees (candidates) will have to enter into-a Three
Years mandatory employment agreement with Aveon InfoTech Private Limited.

You are required to join Aveon Infotech Private Limited, after successful completion of your

academic. For assistance or clarifications please feel free to call us.

Sincerely

A% -

Aqhe”




Aveon InfoTech Private Limited

#33, Kathir Avenue, Andal Street, Hope’s College, P-e_e.lgm’edu,
Coimbatore - 641 004, India, Phone : 0422 - 4200596, +91 87540 06479.

ceo@aveoninfotech.com | www.aveoninfotech.com
ISO : 9001 : 2015, GSTIN : 33AAKCA4063C1Z4, CIN: U72200TZ2012PTC017988, PAN : AAKCA4063

TO:

G.8.V.S.Sairam, 7

Dept. of Computer Science Engineering,
VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,

Andhra Pradesh - 521301

Dear Mr. G.5.V. S.Sairam,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career with us at Aveon Infotech ‘Private Limited, we are therefore pleased to offer
you a position of Frainee.

We offer monthly stipend. Rs.7000/-
probation period 1-6months your salary w

During your probation perig
efficiency. Depends upon this, yo

Within your probation p
. employment will be terminated.

| 0 prove your professional
ployment will be confirmed.

The fb]lowmgtermsand QVGOV_I_f_l_d:iﬁ' W:ilil%be,épplrcaible during the course of your employment
With Aveon Infotech Private Limited. ‘

L. Initially you shall be on probation for a period of 6 months during which you shall
receive fraining on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Limited. :

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotech Private Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual firm,
concern, company, either verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited.

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited. as framed from time to time. _

5. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.




Aveon InfoTech Private Limited
#33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
Cdimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 06479.

ceo@aveoninfotech.com | www.aveoninfotech.com -
1S0.: 9001 : 2015, GSTIN : 33AAKCA4063C124, CIN: U72200TZ2012PTC017988, PAN : AAKCA4063

%12, The Selected candidates -

6. You W111 not, Wlth()llt a previous written permission carry out any business or enter into
any other job for any part of your time in any eapamty while in the employment of Aveon
Infotech Private Limited. You shall devote your whole time and attention to your duties.
and promote the interest of Aveon Infotech Private. Limited.

- % You will not enter into any commitment or dealing on behalf of Aveon Infotech Private
Limited for which you have no authority. Thus, you have been explicitly authorized by
Aveon Infotech Private Limited. ; :

8. Unauthorized absence from work for ten days or more will amount to your automatic -
termination from services of Aveon Infotech Private Limited. Any claim for
reinstatement or any compensation thereof will be solely at the discretion of the
management

9. Aveon Infotech Private Limited reserves the right to unconditionally terminate your
services without any notice during the probation period/ at one month’s notice.

10. In the event of Aveon Infotech
in India or in a foreign coun
services bond with Aveon

11. You will be eligible for
weeks of vacation in acc

e mzwtthm one month otherwise the student will -

13.Cn complett.lon of the tfaim'ng the employees (candidates) will have to enter into a Three
years mandatory employment agreement with Aveon InfoTech Private Limited. "

You are required to join Aveon Infotech Private Limited, after successful completion of your
academic. For assistance or clarifications please feel free to call us.

G»S -\".S

oo™

Sincerely




Aveon InfoTech Private Limited
\}\ #33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
_ Coimbatore - 641004 India, Phone : 0422 - 4200596, +91 87540 06479.
AVEON ceo@aveoninfotech.com | www. aveorninfotech.com
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TO:

K.Pavankumar,

Dept. of Civil Engineering,

VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,

Andhra Pradesh — 521301

Dear Mr.K.Pavankumar,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career with us at Aveon Infotech Private Limited, we are therefore pleased to offer
you a position of Trainee. '

We  offer monthly stipend Rs. 7000!-
probation period 1-6months your salary wil

During your probation period of
efficiency. Depends upon this, yous f

Within your probation :

e ~employment will be terminated. _ -

ted- during probation period. After

ve to. prove your professional
plo‘yment ‘will be confirmed.
J;herwme your

nd conditio it be applicable during the course of your employment
Private Limited.

The following terms
With Aveon Infofec

1. Initially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Limited.

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotech Private Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual firm,
concern, company, ¢ither verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited.

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited. as framed from time to time.

5. You will be required to perform and confirm such duties and directions as assigned or

commimirated tog yon bor A-oo o Fnfiatarh B0 oot T HaA

Coimbatore. Tamil Nadu - 641 006.




Aveon InfoTech Private Limited
#33, Kathir Avenue, Andal Street, Hope's College, Peelamedu',
Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 06479.

ceo@aveoninfotech.com | www.aveoninfotech.com k
ISO : 9001 : 2015, GSTIN : 33AAKCA4063C1Z4, CIN: U72200TZ2012PTCO17988, PAN : AAKCA4063

6. You will not, without a previous wntten perm1351on carry out any business or enter into
any other job for any part of your time in any capacity while in the employment of Aveon
Infotech Private Limited. You shall devote your whole time and attention to your duties
and promote the interest of Aveon Infotech Private Limited.

7. You will not enter into any commitment or dealing on behalf of Aveon Infotech Private
Limited for which you have no authority. Thus, you have been explicitly authorized by
Aveon Infotech Private Limited.

8. Unauthorized absence from work for ten days or more will amount to your automatic
termination from services of Aveon Infotech Private Limited. Any claim for
reinstaterent  or any compensation thereof will be solely at the discretion of the
management.

9. Aveon Infotech Private Limited reserves the rlght to unconditionally terminate your
services without any notice durmg th at one month’s notice,

10. In the event of Aveon Infotech Pl;l you for the training program
in India or in a foreign cous ou to execute the relevant
services bond with Aveon I

11, You will be eligible for b

weeks of vacation in acco"

eon In; tech Private lelted and two

=

13.On completi'on"bf' ] trammg the employees (candidates) will have to enter into a Three
years mandatory employment agreement with Aveon InfoTech Private Limited.

You are réquired to join Aveon Infotech Private Limited, after successful completion of your
academic. For assistance or clarifi cations please feel free to call us.

Sincerely

X Q O\Vowkdha? -




Aveon InfoTech Private Limited
'#33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
Colmbatore - 641004, India, Phone : 0422 - 4200596, 91 87540 06479.

ceo@aveoninfotech.com | www.aveoninfotech.com.
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TO:

T.Bharat,

Dept. of Civil Engineering,

VKR VNB & AGK College of Engmeermg,
Gudivada, Vijayawada,

Andhra Pradesh — 521301

Dear Mr.T.Bharat,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career with us at Aveon Infotech Private Limited, we are therefore pleased to offer
you a position of Trainee. ;

We offer monthly stipend Rs. 7090!-1'
probation period 1-6months your salary wi ewed. :

During your probation perio rst month, you to prove your professional
} loyment will be confirmed.
mby_ﬂ Anto_produckion, otherwise your

aé."éggéo]idgtgd,_during probation period. After

e ,,zf:mployment will be terminated.
The foTlowmg terms* and: conditi A lIbe -gﬂp'lizc‘aﬁler during the course of your employment
With Aveon Infotech Private Limited.

L. Initially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Limited. :

2. Duwring your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotech Private Limited.

3. You will be required to maintain conﬁdehtiality and not divulge, to any individual firm,
concern, company, either verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited.

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited. as framed from time to time

3. You w1ll be required to perform and confirm such duties and directions as assigned or

Tz e Aveen Tefs tach Private Timited.




Aveon InfoTech Private Limited

#33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
Coimbatore - 641004, India, Phone : 0422 - 4200596, +91. 87540 06479.
ceo@aveoninfotech.com | www.aveoninfotech.com

ISO : 9001 : 2015, GSTIN : 33AAKCAA4063C124, CIN: U72200TZ2012PTC017988, PAN : AAKCA4063

6. You will not, without a previous written permission carry out any business or enter into
any other job for any part of your tirne in any capacity while in the employment of Aveon
Infotech Private Limited. You shall devote your whole time and attention to your duties
and promote the interest of Aveon Infotech Private Limited.

7. You will not enter into any commitment or dealing on behalf of Aveon Infotech Private
Limitjéd for which you have no authority. Thus, you have been explicitly authorized by
Aveon Infotech Private Limited. -

8. Unauthorized absence from work for ten days or more will amount to your automatic
termination from services of Aveom Infotech Private Limited. Any claim for
Teinstatement or any compensation thereof will be solely at the discretion of the
management.

9. Aveon Infotech Private Limited reserves the right .to uncondltlonally terminate your
services without any notice during the:pi Tiod/at one month’s notice.

10. In the event of Aveon Infotech g you for the training program
in India or in a foreign cour__iﬂ. ou to execuie the relevant
services bond with Aveon I

11. You will be eligible for:b

boe weeks of vacation in accor ith (
12 The Selected candldate  will ‘be under frair ' “without:.
5 i osed e within one month otherwise the student will

eon Infotech .I'_’tiy_atg imited and two

13. On completion of the tré}ning the employees (candidates) will have to enter into a Three
years- mandatory employment agreement with Aveon InfoTech Private Limited.

You are required to join Aveon Infotech Private Limited, after successful completion of your
academic. For assistance or clarifications please feel free to call us.

Sincerely




Aveon InfoTech Private Limited
#33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
Coimbatore - 641004, india, Phone : 0422 - 4200596, +91 87540 06479.

ceo@aveoninfotech.com | www.aveoninfotech.com
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TO: : . : 7(\3
G.Ravikumar, ) ' \
Master of Business Administration;
VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,

" Andhra Pradesh — 521301

Dear Mr. G.Ravikurnar,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career with us at Aveon Infotech Private Limited, we are therefore pleased to offer
you a position of Trainee,

We offer monthly stipend Rs.700
probation period 1-6months your sala

During your probaticn pe
efficiency. Depends upon this, yo

Within your probation pe

r_:e_mployment will be terminateds ;

s fid a.te d during probation. period. After

-Hﬁﬁ"s’-:_-_t__o prove your professional
mploymient will.be confirmed.

Thc folfowmg ‘ferms and cond .
With Aveon Infotech Private Lumted.

1. Initially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Limited.

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotech Private Limited.

3. You will be required to maintain conﬁdentiality and not divulge, to any individual firm,
concern, company, either verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited.

4. During your cmployment with Aveon Infotech Private Limited, your terms of
employment will be govemned by the policies and rules of Aveon Infotech Private
Limitfed, as framed from time to time.

3. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.




Aveon InfoTech Private Limited
. ’ ' #33, Kathir Avenue, Andal Street, Hope’s College, Peelamedu,
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6. You will not, without a previous written permission carry out any-business or enter iiito
any other job for any part of your time in any capacity while in the employment of Aveon
Infotech-Private Limited. You shall devote your whole time and attention to your duties
and promote the interest of Aveon Infotech Private ‘Limited.

7. You will not enter into any commifment or dealing on behalf of Aveon Infotech Private
Limited for which you have. no authority. Thus, you have been explicitly authorized by
Aveon Infotech Private Limited.

8. Unauthorized absence from’ work for ten days or more will amount to your automatic
termination from services of Aveon Infotech Private Limited. ‘Any claim for
reinstatement or any compensation  thereof will be solely at the discretion of the
‘management.

9. Aveon Infotech Private Limited rescrves the right to unconditionally terminate your
services without any notice during the prob: ioﬁ:-peiio:d/at one month’s notice.

10. In the event.of Aveon Infotech 1S0ri

services bond with Aveon
11. You will be eligible for b
weeks of vacation in acc

imited and two
iva jted

_ & monitoring for one month with .

within one month otherwise the student will

pany..
1g the employees (candidates) will have to enter into a Three

years mandatory employment agreement with Aveon InfoTech Private Limited.

You are required to join Aveon Infotech Private Limited, after successful completion of your
academic. For assistance or clarifications please feel free to call us.

Sincerely




Aveon InfoTec-h _Private Limited

il ’/\ #33, Kathir Avenue, Andal Street,_ Hope’s C_o_llege,' Peelamedu,
v " Coimbatore - 641 004, India, Phone : 0422 - 4200596, +91 87540 06479

AVEON ceo@aveoninfotech.com | www.aveoninfotech.com
ISO : 9001 : 2015, GSTIN : 33AAKCA4063C1Z4, CIN: U72200T22012PTC017988, PAN : AAKCA406:
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!?(/ X /7
TO: . Y\\} ) \D /
J. Gopalakrishna Manikumar, : ' ;
Master of Business Administration,
- VKR VNB & AGK College of Engineering,
Gudivada, Vijayawada,
Andhra Pradesh — 521301

Dear Mr., J .Gopalakrishna Manikumar,

We enjoyed meeting you and belieye you have the expertise and dedication required for a
successful career with us at Aveon Infotech Private Limited, we are therefore pleased to offer
you a position of Trainee. :

 We offer monthly stipend Rs.7000,
- probation period 1-6months your salar

During your probation peri

efficiency. Depends upon this, youl

during probation period. After

1. Initially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects and get acquainted with the working of
Aveon Infotech Private Linxited. -

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotech Private Limited.

3. You will be required to maintain confidentiality and not divuige, to any individual firm,
concern, company, either verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited.

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Infotech Private
Limited, as framed from time to {ime,

5. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.




Aveon InfoTech Private Limited
#33, Kathir Avenue, Andal Street; Hope’s College, Peelamedu,

N~ Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 06479

AVEON ' ceo@aveoninfotech.com | www.aveoninfotech.com '
: ) ISO : 9001 : 2015, GSTIN : 33AAKCA4063C1Z4, CIN: u72zoorzzo1zp1rcp17938. PAN : AAKCA406:

6. You will not, without a previous written permission carry out any business or enter into
any other job for any part of your time in any capacity while in the.employment of Aveon
Infotech Private Limited. You shall devote your whole time and attention to your duties
and promote the interest-of Aveon Infotech Private Limited.

7. You will not enter into any c.ommiﬁnent or dealing on behalf of Aveon Infotech Private
Limited for which you have no authority. Thus, you have been explicitly authorized by
Aveon Infotech Private Limited.

8. Unauthorized absence from work for ten days or more will amount to your automatic
‘termination. from services of Aveon Infotech Private Limited. Any claim for
teinstatement or any compensation thereof will be solely at the discretion of the
management.

9. - Aveon Infotech Private Limited reserves the right to unconditionaily terminate your
services without any notice during the.prob: period/at one month’s notice,

10. In the event of Aveon Infotech P, Ori

' in India or in 4 foreign couit
services borid with Aveon I

11. You will be eligible for b
weeks of vacation in ace
12. The Selected candidate

13. On completion of the training the employees (candidates) will have to enter into a Three
years mandatory employment agreement with Aveon InfoTech Private Limited,

You are required to join Aveon Infotech Private Limited, after successful completion of your
academic. For assistance or clarifications please feel free to call us.

Sincerely

o

_ Registered Office: #26
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Date: 12-01-2019

OFFER LETTER
Dear NARRA MOHANA LAKSHMI SRAVANI

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it
represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook]).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,16,000/- {Rupees Two Lakhs Seventy Six Thousand
Only} The compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all
times. The details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Cenfirmation: You will be on probation for a period of 6 manths, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factars including your performance, potential for next role and Company’s performance.

Recovery: in the event of separation from services of the company (separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretien of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisery, or other functions and
you will be bound to carry out such functions.

You will devoté full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in

Private & Confidential | Aliens Developers Private Limited
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.
You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.
You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.
You will observe work timings as applicable to your location and place of work in compliance with the policies.
Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries.

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

= It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificatas, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

| hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

AvA LAKS HMI SRAVANT

. . H .
Signature Ve /MO KSHMI SgAVP«NJ

Name: —.NAQ RA /"\OH ANA LA

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terrns and conditions of employment. You will
receive salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable law. If you have any guestions, please contact HR department.

Private & Confidential | Aliens Developers Private Limited
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Salary Annexure
R ~ Salary Details g
Annual Cost toc Company | 23,000| @ 216,000
PartA
Components Monthiy Yearly
Basic Salary 6,675| 3 80,100
HRA @ 4,005| & 48,060
Bonus & 556 | @ 6,672
Washing Allowance 5} 1,001 B 12,012
Attendance Allowance & 4,451\ 3 53,412
Gross Salary @ 16,688 | @ 200,256
Employee Contribuiton of PF 801 9,612
Employee Contribuiton of ESI 118 1,416
Net Salary 15,769 189,228
Employer Contribution of PF & 801 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component & 18,000 216,000
PartB

Variable Component 60,000
(Payable on performance hasis)

Accepted.

fa¥
Signature pye MOR AN

Name: v A QRA mOW

Date: VL= = %

End of Annexure.

LAKSW M SQAVANI
ANVA LAVSHM 1 SRAVANT

Private & Confidential | Aliens Developers Private Limited
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‘ - Aveon InfoTech Private Limited
e ’ ' ~ #33, Kathir Avenue, Andal Street, Hope’s Colléege, Peelamedu,
\J/\ . Coimbatore - 641004, India, Phone : 0422 - 4200596, +91 87540 06479
AVEON ceo@aveonmfotech.com j www.aveoninfotech.com :
: ISO : 9001 : 2015, GSTIN : 33AAKCA4063C1Z4 CIN: unzoorzzmzprcomas PAN : AAKCA4063C

TO:

S:S.N. Sarvam

Master of Business Administration,

VKR VNB & AGK College of Engmeermg,
Gudivada, Vijayawada, :
Andhra Pradesh — 521301

Dear Mr. S.S.N.Sarvani,

We enjoyed meeting you and believe you have the expertise and dedication required for a
successful career with us at Aveon Infotech Private lelted we are therefore pleased to offer
you a position of Trainee. :

We offer monthly stipend Rs.700 )
probation period 1-6months your salary

During your probation peri
efficiency. Depends upon this, yo

Within your probation p

-..employment will be terminated.

during probation period. After

to , prove. your professi_onal

g I /
W1th Aveon Infofech"l’rwafe Limited.

1. Inmitially you shall be on probation for a period of 6 months during which you shall
receive training on various platforms and subjects-and get acquainted with the working of
Aveon Infotech Private Limited. ‘

2. During your employment with the Aveon Infotech Private Limited, you may be posted,
transferred to any of the offices, divisions, and units of Aveon Infotech Private Limited
or to any city/town anywhere in India or abroad without changes in terms and conditions
of employment including operations of Aveon Infotech Private Limited.

3. You will be required to maintain confidentiality and not divulge, to any individual firm,
concern, company, either verbally or in writing any information or technical knowledge
including operations of Aveon Infotech Private Limited,

4. During your employment with Aveon Infotech Private Limited, your terms of
employment will be governed by the policies and rules of Aveon Imfotech Private
Limited, as framed from time to time.

5. You will be required to perform and confirm such duties and directions as assigned or
communicated to you by Aveon Infotech Private Limited.




Aveon InfoTech Private lelted
#33, Kathlr Avenue Andal Street, Hopes College, Peelamedu,

Coimbatore - 641004 India, Phone : 0422 - 4200596, +91 87540 06479.

ceo@aveomnfetech com | www.aveoninfotech.com
1s0: 9001 2015, es‘rm 33AAKCA4063C1Z4, CIN: U?2200T22012PTCO17988 PAN : AAKCA4063I

6. You will not, without a previous written permission carry out any business or enter into

“any other job for any part of your time in any capacxty while in the employment of Aveon

Infotech Private Limited. You shall devote your whole time and attention to your dutles
and promote the interest-of Aveon Infotech Private Limited.

7. You will not enter into any commitment or deahng on behalf of Aveon Infotech Private
Limited for which you have no authority. Thus, you have been explicitly authorized by
Aveon Infotech Private Limited.

8. Unauthorized absence from work for ten days or more will amount to your automatle
termination from services of Aveon Infotech Private Limited, Any claim for
remstatement or any compensation thereof will be solely at the discretion of the
management : y

9. Aveon Infotech Private Limited reserves the right to unconditionally terminate your
services without any notice durmc the robation fie -'Od/at one month’s notlce

10. In the event of Aveon Infotech

in one month otherwise the student will

13.On completlon of the trammg the emp]oyees {candidates) will have to enter into a Three
years mandatory employment agreement with Aveon InfoTech Private Limited.

You are required to join Aveon Infotech Private Limited, after successful completion of your
academic. For assistance or clarifications please feel free to call us.

Sineerely
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Date: 12-01-2019

OFFER LETTER
Dear GOLLAPALLI RAVITEJA

We are pleased to appoint you for the pesition of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities. You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies (referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,16,000/- (Rupees Two Lakhs Seventy Six Thousand
Only) The compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all
times. The detalls of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appointment is terminable either by the Company or
by you by giving thirty (30) days prior to notice period and without the need to provide a reason. On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unfess otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company's performance.

Recovery: In the event of separation from services of the company {separation can also include termination on performance
grounds), within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure.

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. It is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management.

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
vou will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality in

Private & Confidential | Aliens Developers Private Limited
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without autherity of the Company to
anyone other than the Company’s Officers authorized to receive them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

You will forthwith inform the Company of any change in your residential address.

You will observe work timings as applicable to your location and place of work in compliance with the policies.

Upan leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiarfes.

Other Terms & Conditions

You will be entitled to leave in accordance with the Company policy.

It is agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onboard and wish you all the success in your career with us. We look forward to your contributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avinash Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signature @4 - gwﬁig‘a
reme: Golapallt « Qav? +eya

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of emplayment. You will
recelve salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable faw. If you have any questions, please contact HR department.

Private & Confidential | Aliens Developers Private Limited
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Salary Annexure
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e _Salary Details .
Annual Cost to Company @ 23,000 216,000
Part A
Components Monthly Yearly
Basic Salary @ 6,675 80,100
HRA 4,005 | @ 48,060
Bonus 556 | @ 6,672
Washing Allowance 1,001 12,012
Attendance Allowance 5] 4,451\ @ 53,412
Gross Salary Fi 16,688 | @ 200,256
Employee Contribuiton of PF 801 9,612
Employee Contribuiton of ESI | @ 118 1,416
Net Salary 15,769 | @ 189,228
Employer Contribution of PF 801 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component | & 18,000(@ 216,000
PantB
Variable Component @ 60,000
{Payable on performance basis)

Signature @ Qa,urp LB‘Q

Mame:

Date: &UKG‘PCLU": I‘QOUUU0 L’:(‘O(
12— ot - 90t

End of Annexure.
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Date: 12-01-2019

OFFER LETTER

Dear JONNAVITHULA NARENDRA SRISAI

We are pleased to appoint you for the position of Business Associate. We extend this offer, and the opportunity it

represents, with great confidence in your skills and abilities, You are expected to join our Company after completing your
final exams.

Your roles and responsibilities will be discussed with you by your Reporting Manager once you are on board. Your
employment with us will be governed by policies {referred in the Company Policy Handbook).

The following are the terms and conditions of our Company M/s Aliens Developers Private Limited.

Compensation and Benefits: Your Annual Cost To Company will be INR 2,16,000/- (Rupees Two Lakhs Seventy Six Thousand
Only} The compensation detailsare strictly confidential between the Company and yourself and it shall be maintained at all
times. The details of the remuneration package are provided in the Annexure (attached).

Place of Posting: Your place of posting will be at Hyderabad. However, during employment with the Company, the Company
reserves the right to post you/transfer you to any of the offices/projects/divisions/departments/units/Associates’ Offices of
the Company existing or to be set at any other location in India or abroad.

Probation and Confirmation: You will be on probation for a period of 6 months, which may be extended or reduced at the
sole discretion of the Management. During the period of probation, the appeintment is terminable either by the Company or
by you by giving thirty (30} days prior to notice period and without the need to provide a reason, On completion of probation
period, you will be deemed to be confirmed in the services of the Company, unless otherwise intimated.

Increment and Career Progression: Increments are not automatic but any increase in your compensation and future
prospects in the Company shall entirely depend on your efficiency, hard work, regularity in attendance, sincerity, good
conduct and such other relevant factors including your performance, potential for next role and Company’'s performance.

Recovery: In the event of separation from services of the company {separation can also include termination on performance
grounds}, within 12 months of joining, the Company has the right to recover the amount if paid to you in the form of notice

period buy-out/relocation reimbursement/joining bonus or any other expenses incurred which are not part of the
compensation structure,

Termination: On confirmation of your employment, either party- shall give 60 days’ notice in writing or salary in lieu thereof
to the other for termination of this employment. [t is made explicitly clear that if the employee avails any leave during the
notice period, the period of notice shall get proportionately extended by the days equivalent to the leave availed during the
period. Payment of salary in lieu of notice on termination is at the sole discretion of the Management,

Code of Conduct

Your designation is merely indicative of the responsibilities, which you are required to carry out. The Company shall be

entitled to require you, at any time, to perform any other administrative, managerial, supervisory, or other functions and
you will be bound to carry out such functions.

You will devote full time to the work of the Company and shall not undertake any other direct/indirect business or work,
honorary or remunerative, except with the written permission of the Company.

As long as you are in the employment of the Company, you will, at all times, ohserve secrecy and confidentiality in

Private & Confidential | Aliens Developers Private Limited
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respect of any technical, trade or business data or any other information that might come to your knowledge or
possession, which according to the Company, are necessarily confidential and form valuable property of the Company
and not made available to the trade and furthermore, you will not disclose them without authority of the Company to
anyone other than the Company's Officers authorized to recelve them and even after you have ceased to be in service of
the Company, you shall not disclose them to anyone.

® Youshall maintain proper discipline and dignity of your office and shall deal with all matters with sobriety.

= You shall maintain and keep in your safe custody such books, registers, documents and other papers as may be issued to
you or may come in your possession and shall return the same when required.

= You will forthwith inform the Company of any change in your residential address.

= You will observe work timings as applicable to your location and place of work in compliance with the policies.

= Upon leaving the Company, you will not take with you any drawing, blue print or other reproduction or data, tables,
calculations, letters or any other writing copy of writing of any nature whatsoever pertaining to the business of the
Company or any of its subsidiaries,

Other Terms & Conditions

= You will be entitled to leave in accordance with the Company policy.

" Itis agreed that it shall be open to the Company from time to time to vary any remuneration, benefit, facility or
perquisite that may be extended to you on a review of the Company’s decision in this behalf.

= During the period of your employment with us, if you achieve any invention, process improvement, operational
improvement or other processes/methods, likely to result in more efficient operation of any of the activities of the
Company, the Company shall be entitled to use, utilize and such improvements.

= Your appointment is subject to submission of your credentials i.e. marks sheets, certificates, experience letter(s),
id/address proof etc. and background verification clearance.

We welcome you onbhoard and wish you all the success in your career with us. We look forward to your caontributions in
taking the Company ahead and an exciting work relationship.

For Aliens Developers Private Limited,

Avingsh Upadhyay
Head — Human Resources

Declaration and Offer Acceptance

I hereby warrant and confirm that | am not prevented by previous employment terms and conditions, or in any other way,
from entering into employment with the Company or performing any of the duties of employment referred to above. |
hereby, accept the terms & conditions of the employment offered in totality.

Signaturej—\ NpﬂlEN'D'Rﬂ &PQLF{T
Name: 73 !\'ﬁ? E,\WR’Q _(‘RQ_QF)O:

Note: Please return the duplicate copy of this letter duly signed in token of acceptance of the terms and conditions of employment. You will
recelve salary, and all other benefits forming part of your remuneration package subject to, and after, deduction of tax at source in accordance
with applicable faw. If you have any questions, please contact HR department.

Private & Confidential | Aliens Developers Private Limited




Accepted.

Salary Annexure

A

vl

g Salary Details b

Annual Cost to Company @ 23,000| @ 216,000

PartA
Camponents Monthly Yearly
Basic Salary 6,675 80,100
HRA 4,005 @ 48,060
Bonus 556 6,672
Washing Allowance 1,001 | @ 12,012
Attendance Allowance 4,451 53,412
Gross Salary @ 16,688 [ 200,256
Employee Contribuiton of PF ] 301 |@ 9,612
Employee Contribuiton of ESI 118 | & 1,416
Net Salary 15,769 189,228
Employer Contribution of PF e 801 9,612
Employer Contribution of ESI 511 6,132
Total Fixed Component @ 18,000 216,000

PartB8
Variahle Component @ 60,000
(Payable on performance basis)

Signature 4 'Nﬁ?ﬁﬂmq 3 ?fm:{‘
Name: 7y NARENTRA SR (47

Date: 5 -} — 2014

End of Annexure.
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% FACE

DATE: 15-3-2019

Dear ADAPA SHARMILA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1.

10.
11

Youwill be governed by Terms & Conditions of employmentand company policies of FACE Prep.
Youwill reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program {ILTP} from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ {fixed) plus
Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rerit allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your €TC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure 1.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the ranagement feel that your perforfmance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to6 work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

Youwill have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as noh-acceptance of this offer.
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Annexure I: Annual Compensation Break up

Position & Department Associate Trainer
oo owe ~ CompensationHead @~ | ﬂ”'bhﬁﬁﬁélf(-i‘hifiN'Rj) LS ENIE Ata Ay
1 Basic Pay _ 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 55,085

Gratuity
en
Medical Insurance Premium
Accidental Insurance Premium

Note:

1. *Performance Linked Pay (PLP} (Monthly / Quarterly)

- Performance Linked Pay will be paid cut Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- Alfassociates will be covered under the company group accidental insurance policies for Life Cover {Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee hasto serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

S .
SR MM! —

Arumugam N Vadivelu CA” P h -~
HR Business Partner yslo3 ?20'?‘7




DATE: 15-3-2019

Dear ALUGOLU DEEPAK RAJA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1. Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

3. Your base location will be Hyderabad.

4. You will join us for an Initial Learning Training Program (ILTP} from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ {fixed} plus

Rs.2,000 {performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

5. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- in addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. Youwaork timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. You will have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure I: Annual Compensation Break up
Position & Department Associate Trainer

i _CompensationHead | Annuzl(iniNg)
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance 7 B 55,085

Sty

Medical Insurance Premium
Accidental Insurance Premium

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target
achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

HR Business Partner

~
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DATE: 15-3-2019

Dear CHANDANA NAGA PRUDHVI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1. Youwill be governed by Terms & Conditions of em ploymentand company policies of FACE Prep.
You will reportto Mr. Prasad C {Training Manager) or anyone whom he may depute.
3. Your base location will be Hyderabad.

4. You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfuily. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus
Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Res.
1,500/- and rent allowance of Rs. 4,000/-

5. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory: the same may be terminated with immediate effect.

8. You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off,

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave {EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. You will have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining,
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure I: Annual Compensation Break up
Position & Department Associate Trainer
ympensation He Anpual{iniNR)
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund {Employer Contribution) 21,600
b _ Special Iiowance N ) 55,085

Medical Insurance Premium
idental Insurance Premium

Note:

1. *Performance Linked Pay (PLP} {Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly}, the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overal! company performance.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore — 641014 | www.focusacademv.in 422 4506070
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs. 10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned ahove

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Lid.

Arumu'gém N Vadivelu
HR Business Partner
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S FACE

DATE: 15-3-2019

Dear CHITTETI BHARATHI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1. Youwill be governed by Terms & Conditions of employmentand company policies of FACE Prep.
You will reportto Mr, Prasad C {Training Manager) or anyone whom he may depute.

3. Your base location will be Hyderabad.

4. You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 (performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

5. On successful completion of your academic commitments, your three month probation will begin. The probation pert
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. You will have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of

appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure [: Annual Compensation Break up

Position & Department Associate Trainer

ympensationHead | Apnwal(inINR)
1 Basic Pay 1,00,805

2 House Rent Allowance 40,322

3 Medical Allowance 15,000

4 Conveyance Allowance 18,200

5 Provident Fund {Employer Contribution) 21,600

6

=heainlClininary | N— =S

Medical Insurance Premium
Accidental Insurance Premi

Note:

1. *Performance Linked Pay {PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or lastworking date.

- For Sales Associates who have a target-based PLP {(Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
rate orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore — 641014 | www.focusacadem .in | 422 4506070
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000}
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 = D Career Education Pvt Ltd.

HR Business Partner

) ._.‘ZO'CI'
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DATE: 15-3-2019

Dear DONEPUDI DAYA SUSHMITHA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
2. Youwill reportto Mr. Prasad C {Training Manager) or anyone whom he may depute.

3. Your base location will be Hyderabad.

4. You will join us for an Initial Learning Training Program {ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus
Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent ailowance of Rs. 4,000/-

5. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure .

/. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. Youwork timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off,

9. Youwill not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as nhon-acceptance of this offer.
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Annexure I: Annual Compensation Break up

Position & Department Associate Trainer

# CompensationHead | S Annual {in INR) _

1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance

Medical Insurance Premium
Accidental insurance Premium

PETRATR,

Note:

1. *Performance Linked Pay (PLP) {Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate {The Payout will happen irrespective of the resignation
_ date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- Allassociates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — I_J Career Education Pvt Ltd.

HR Business Partner




S FACE

DATE: 15-3-2019

Dear KATTA GEETHANJALI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division,

1. Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will report to Mr. Prasad C {Training Manager) or anyone whom he may depute.

3. Your base location will be Hyderabad.

4. You will join us for an Initial Learning Training Program {ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus
Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

5. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommaodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure 1.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL} per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a fetter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure I: Annual Compensation Break up
Position & Department Associate Trainer
_CompensationHead |  Apnual (iniNR) e
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Specal All wanc 55,085

Medical Insurance Premium

Accidental Insurance Premium

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will recejve this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.

~ 641014 | www.focusacademy.in | 422 4506070
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1. Insurance Details

- All assaciates will be covered under the company group accidental insurance policies for Life Cover {Rs.10,00,000)
- Full time associates will be eligible Medical Cover {Rs.1,00,000 perannusm).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

ror Focus 4 — D Career Education Pvt Ltd.

Arumugam N Vadivelu
HR Business Partner

(ATTA BEE THAVIAT
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DATE: 15-3-2019

Dear LIGAMANENI ARUN RAJ

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division,

1. Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

3. Your base location will be Hyderabad.

4. You will join us for an Initial Learning Training Program {ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus
Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

5. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided In Annexure 1.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. Youwill not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure I: Annual Compensation Break up

Position & Department Associate Trainer
__CompensationHead | = __Annual (in INR) :
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund {(Employer Contribution) 21,600
6

Special Allowance - 55085

Medical Insurance Premium
Accidental Insurance Premium

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target
achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
-date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.

ipalayam Pirivu, Avinashi Road, Coimbatore - 641014 www.focusacademy.in | 422 4506070
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover {Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

Arumugém N Vadivelu
HR Business Partner

[$ —3-0l9
Lt Rag
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DATE: 15-3-2019

Dear BONTALAKOTI VANDANA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1. Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C {Training Manager) or anyone whom he may depute.

3. Your base location will be Hyderabad.

4. You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 (performance linked pay)- [n addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

5. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommaodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
periad of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. Youwork timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. Youwill not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




5 FACE

Annexure I: Annual Compensation Break up
Position & Department Associate Trainer
_CompensationHead . Annual {in INR)

1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance - __

Medical Insurance Premium
Accidental Insurance Premium

Note:

1. *Performance Linked Pay (PLP) {(Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
rlate or last working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Vaiue and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover {Rs.1,00,000 per annum),

- The premium details are mentioned above

2, Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

Arumugam N Vadivelu
HR Business Partner

B\ndang
\§ l@lim 9
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S FACE

DATE: 15-3-2019

Dear RAKESH

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1. Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
-. Youwill reportto Mr. Prasad C {Training Manager) or anyone whom he may depute.

3. Your base location will be Hyderabad.

4. You will join us for an Initial Learning Training Program (ILTP} from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus
Rs.2,000 {performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

3. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr

for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure .

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a com pensatory off.

2. Youwill not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection,

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer,

422 4506070
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Annexure I: Annual Compensation Break up

Position & Department Associate Trainer
i Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 18,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance

-

Medical Insurance Premium
Accidental Insurance Premium

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-hased PLP {Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.

ipalayam Pirivu, Avinashi Road, Coimbatore ~ 641014 | www.focusacademv.in 422 4506070
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

Arumugam N Vadivelu
HR Business Partner

s )%]Zolq
%M//\
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DATE: 15-3-2019

Dear ELAPARTHI LAKSHMI PRASANNA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

1. Youwill be governed by Terms & Conditions of employmentand company policies of FACE Prep.
You will reportto Mr. Prasad C {Training Manager) or anyone whom he may depute.

3. Your base location will be Hyderabad.

4. You will join us for an Initial Learning Training Program {ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ {fixed) plus
Rs.2,000 (performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/~

5. On successfui completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommaodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure i.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.
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Annexure I: Annual Compensation Break up

Position & Department Associate Trainer
__ CompensationHead | _ Annual{inINR})
. Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund {(Employer Contribution) 21,600
6 Special Allowance _

AA=

Medical Insurance Premium
Accidental Ins

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or lastworking date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).
- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 = D Career Education Pvt Ltd.

Arumugém N Vadivelu
HR Business Partner

15 -3—20!9
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DATE: 15-3-2019

Dear JAMPANA JYOTHISRI

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

Youwill be governed by Terms & Conditions of employmentand company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

1
2
3. Your base location will be Hyderabad.
4

You will join us for an Initial Learning Training Program {ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 {performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

5. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.
11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of

appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.

~ 641014 | www.focusacademy.in | 422 4506070
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Annexure |: Annual Compensation Break up
Position & Department Associate Trainer
 Amnwal(niNR)
1 1,00,805
2 House Rent Allowance 40,322
3 Medical Allowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
6 Special Allowance - - - - 55,085

Medjical Insurance Premium
Accidental Insurance Premium

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate {The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore - 641014 | www.focusacademv.in 422 4506070



G FACE

1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).
- The premium details are rmentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yaurs sincerely

For Focus 4 — D Career Education Pvt Ltd.

HR Business Partner

FRMLE IS




DATE: 15-3-2019

Dear KODALITYOTHSNA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Associate Trainer in our Skill Development Division.

Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

el A

You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus
Rs.2,000 {performance linked pay)- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

5. On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommodation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure I,

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. Youwork timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave {EL} per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




S FACE

Annexure I: Annual Compensation Break up
Position & Department Associate Trainer
Bl el S cmpensationtead - Tl __Annuai (in INR}
1 Basic Pay 1,00,805
2 House Rent Allowance 40,322
3 Medical Aflowance 15,000
4 Conveyance Allowance 19,200
5 Provident Fund (Employer Contribution) 21,600
o Special Allowance

Gratuity

Medical Insurance Premium
Accidental insurance Premium

Note:

1. *Performance Linked Pay (PLP} (Monthly / Quarterly)
- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date orlastworking date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.1,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as ber the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
- Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

Arumugam N Vadivelu
HR Business Partner

k- JypthS o
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DATE: 15-3-2019

Dear VAKKALAGADDA SAl CHAITANYA

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D

Career Education Private Limited known as FACE) as Assoclate Trainer in our Skill Development Division.

1.

in

10.

14

You will be governed by Terms & Conditions of employment and company policies of FACE Prep.
You will reportto Mr. Prasad C (Training Manager) or anyone whom he may depute.

Your base location will be Hyderabad.

You will join us for an Initial Learning Training Program (ILTP} from your date of joining until your academic
commitments are completed successfully. During this period you will be paid a stipend of Rs.8,000/ (fixed) plus

Rs.2,000 {performance linked pay}- In addition, you will be provided with work from home allowance of Rs.
1,500/- and rent allowance of Rs. 4,000/-

On successful completion of your academic commitments, your three month probation will begin. The probation peri
may be shortened based on your performance in the ILTP phase.

On successful completion of your probation, your CTC will be revised to Rs. 2,59,231/- In addition all expenses incurr
for official purposes such as travel, food, accommadation etc will be reimbursed as per the company policy. The bre:
up of the same is provided in Annexure 1.

Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

Youwill have to use your own laptop and the internet connection.

This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.




% FACE &Y

Annexure I: Annual Compensation Break up
Position & Department Associate Trainer
:uvr_( .‘ ':P‘?E:;% a..,n._‘:_. »é&_\_’ﬁm‘ ; ;ﬁ‘éﬁ r: ’%‘_ Aﬁ*ﬁ%ﬁgﬁﬁlk \ i

1 Basic Pay 1,00,805

2 House Rent Allowance 40,322

3 Medical Allowance 15,000

4 Conveyance Allowance 19,200

5 Provident Fund (Employer Contribution) 21,600

6 Special Allowance 55,085

7 Gratuity 4,846

. ! 8 Medical Insurance Premium - 1,783
Accidental Insurance Premium 590

Note:

1. *Performance Linked Pay (PLP) {Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target

achievement as on the Last Working Date of the Associate {The Payout will happen irrespective of the resignation
date orlast working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB thatyou are entitled for.

-The Actual Payout Value depends onvarious factors including your individual performance, your team/unit
performance and the overall company performance.
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1. Insurance Details
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